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AS YOU PREPARE FOR
THE 2016 LA ANNUAL CONFERENCE
“I ask that he will strengthen you in your inner selves from the riches of his glory
through the Spirit. I ask that Christ will live in your hearts through faith. As a result
of having strong roots in love, I ask that you’ll have the power to grasp love’s width
and length, height and depth, together with all believers. I ask that you’ll know the
love of Christ that is beyond knowledge so that you will be filled entirely with the
fullness of God. Glory to God, who is able to do far beyond all that we could ask
or imagine by his power at work within us; glory to him in the church and in Christ
Jesus for all generations, forever and always. Amen.” Ephesians 3:16-21
Folks who live in Louisiana understand the need for strong root systems. Our trees must have
strong support from the bottom if they are to stand in the midst of the winds that come in the form
of hurricanes and even through our normal storms. Without good roots, our trees would either be
stunted or would come crashing to the ground when the hard times come.
We also rely on strong family roots. Our people are known for family ties that bind us and give
an understanding of “home.” It is these ties that keep families strong and that support one another
as the members share in good times and in bad times.
The church is like such a family. The church is called to be rooted and grounded in God’s love. It
is because of these connections with Christ and one another that we are able to share in Christian
fellowship and find the strength to do God’s work in the world. Without these deep, interwoven
Christian roots we would stunted or would be blown to and fro by the winds of our changing
world.
Please keep these images in mind as you prepare to come to Conference, so that all that we do will
be rooted and grounded in God’s amazing love through Christ our Lord. Start now by:
1. Praying that all that we do during these days together, and all that we plan for the future
will be rooted and grounded in God’s love through Christ Jesus our Lord.
2. Reading the reports of our many and varied ministries as an Annual Conference
3. Preparing to ask questions or respond to the reports during our time in business sessions
4. Anticipating the gifts of the Spirit through the worship services, the music, the
conversation, and the call to discipleship in new and fruitful ways
5. Praying for the leadership of the Conference and for all of our local congregations, our
laity, and our pastors
May our work bind us together in love, in faith, and in our witness to the world.
“God can do anything you know-far more than you could ever imagine or guess or
request in your wildest dreams! He does it not by pushing us around but by working
within us, his Spirit deeply and gently within us.” Ephesians 3:20 (From the
Message)
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HOW TO SAY WHAT YOU WANT TO SAY:
IT’S PETITION TIME AGAIN
Our United Methodist Church is based on democratic principles. Persons who have concerns about
what our church does and how we do it may work for change through the legislative process of the
Louisiana Annual Conference.
Any individual member or a duly elected body of the local church or a district of the Louisiana
Annual conference may petition the Louisiana conference session that will meet June 8-11, 2016.
Each petition will be assigned to a Board, committee or commission for consideration. That group
will discuss the issue pertained to in the petition and follow a course of action; i.e., agree with the
petition (concur); amend the petition; or not agree with the petition (non-concur). The petition
will then be brought before the body of the Conference with that group’s recommendation.
If you, your church or organization wishes to write a petition, the following steps will be helpful:
1. Briefly write your concern or the course of action you wish the Conference to follow;
2. Write the reason(s) you feel your concern is important;
3. Develop a formal petition using a recognized format. The format includes a title, the name
of the person submitting the petition, the statement of concern, the proposed solution, and
the method of implementation. The petition should resemble the format that is on the
following page of this Pre-Conference Report. Petitions will be displayed on the screens
at the Annual Conference session during consideration of said petitions. Copies will also
be available in the Conference office in the Gold Dome for those who wish to have a paper
copy.
Petitions that are written thoughtfully and carefully receive closer attention. They are easier to
read and to facilitate.
All Petitions must be typed. Margins of at least ½” are needed for reproduction. Send Petitions
(preferably by email) to johns.bern@gmail.com or mail to Rev. Bernadine Johnson, Chair
Committee on Petitions, 12500 Old Hammond Hwy Apt E5, Baton Rouge, LA 70816-1090.
Petitions must be received by Wednesday, June 1, 2016; this is not an arbitrary date but is required
by conference rules. Each person or organization submitting a petition must supply 200 copies on
the opening day of Annual Conference. These may be brought to the office located in the Gold
Dome.
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PETITION TO THE 2016 LA ANNUAL CONFERENCE
Petition Number ________ Committee or Commission _________________________________
(the above to be filled in by the Petition Committee)

Subject: ______________________________________________________________________
Petitioner: __________________________ Signature: ________________________________
Local Church: _________________________________________________________________
(If individual petitioner)

Reasons for the Petition (Whereas):

Proposed Action (Be it therefore resolved):

Committee or Commission Report
Concur ____________________________________
(number of votes):
Do Not Concur ______________________________
Abstain ____________________________________

If Concurrence is Sustained Refer to _________________________________________________
for Implementation.
All Petitions must be typed. Margins of at least ½” are needed for reproduction. Send Petitions
(preferably by email) to johns.bern@gmail.com or mail to Rev. Bernadine Johnson, Chair
Committee on Petitions, 12500 Old Hammond Hwy Apt E5, Baton Rouge, LA 70816-1090.
Petitions must be received by Wednesday, June 1, 2016; this is not an arbitrary date but is required
by conference rules. Each person or organization submitting a petition must supply 200 copies on
the opening day of Annual Conference. These may be brought to the office located in the Gold
Dome.
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FORM FOR AMENDMENT OF THE 2017 BUDGET
FOR THE 2016 LA ANNUAL CONFERENCE
Individual Submitting Proposed Amendment

(Please type or print)
Agency/Church Affiliation

(Please type or print)

Report Number (Circle)
I
II

Budget Line to be Amended (Added)

____________

Subcategory, if any

Requested Increase Decrease
III
Rationale for Proposed Amendment:

Signature

Date Submitted

*Note that in the Conference Rules under Article II, Rule 16, it states that this budget amendment
form must be submitted in writing to the CFA no later than 2 weeks prior to the opening of Annual
Conference to change the CFA presented budget at Annual Conference. No additional budget
amendments will be accepted from the floor without the Annual Conference suspending this
Conference rule. Suspension of rules requires a 2/3 vote of Annual Conference. The address to
submit is Rev. Elaine Burleigh, Chair of CFA, 1353 Forest Lane, Many, LA 71449, with a cc to
Rev. Jan Curwick, Treasurer, 525 North Boulevard, Baton Rouge, LA 70802.
The deadline for Budget Amendments for the 2016 Session of Annual Conference is Wednesday,
May 25, 2016.
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HIGHLIGHTS FOR THE 2016 LA ANNUAL CONFERENCE
1.

2.

3.

4.

5.
6.

7.

8.

The theme for the 2016 Annual Conference session is “Rooted and Grounded.” This theme is based on
Ephesians 3:16-21 and is a reminder for us to always stay grounded individually and as a Conference in the
fundamentals of our faith. We are bound together in our discipleship, like roots of a forest are intertwined
and support one another. Our visual for this Conference shows a tree whose roots provide the nourishment
so that the part that is seen can be strong and resilient, able to withstand the storms of life as well as enjoy
the sunny days. We come together to celebrate our rootedness in our Lord, Jesus Christ and in the Church
that shares his love and grace.
Our schedule will be different this year. We will begin the Conference work with a gathering of the Clergy
on Wednesday afternoon at 3:30 pm in Brown Chapel. The Laity will hold their session on Thursday morning
beginning at 8:00 am at First Church, Shreveport. The opening worship will be held in the Gold Dome at
Centenary College beginning at 10:30 am on Thursday morning. We will end our session on Saturday
morning with the Memorial Service: A Service of Celebration and Hope; Going Forth to See, Hear, Believe
the Good News. Please check the basic agenda enclosed in this Pre-Conference Report for more specific
information on the agenda for this Wednesday through Saturday format for Annual Conference 2016.
Wesley Awards will once again be given to congregations that have exemplified ministries that go beyond
the norm. We will celebrate congregations of various sizes and locations. Each one will hopefully encourage
others to find new ways to share God’s love to all those around.
There will be no District Pre-Conference Training sessions this year. Instead, all members, new and
returning, are invited to go on-line to view videos that have been prepared to give information on the 2016
Annual Conference.
Nominations for the 2016-2020 Quadrennium will be presented. The nominations for this new
quadrennuim will follow our newly adopted Conference structure.
Our guest speaker for this session will be the Rev. Mike Slaughter. Rev. Slaughter is the lead pastor of
Ginghamsburg United Methodist Church in Tipp City, Ohio where he has served since 1979. He has grown
this congregation from a weekly worship attendance of 90 to a present attendance of 4,500. He has been an
innovative pastor whose life-long passion is to reach the lost and set the oppressed free. He and
Ginghamsburg Church are shining examples of generosity in mission and service in the name of Christ
throughout the world. His “gift of irritation” as he had labeled his talent encourages laity and clergy alike to
get out of their comfort zones in order to preach the Word of God to all people, in word and deed. We look
forward to his sharing with us this week.
Our offerings for the week will be for two purposes. The offering for both Thursday morning and Thursday
evening will be dedicated to assist with Disaster Response to provide assistance to those affected by the
storms of 2016 in our own State of Louisiana. We encourage each congregation to bring an offering from
the church to the Annual Conference. We will also ask the members of the Annual Conference to give
personally to this cause. Checks should be made to the Louisiana Conference, and marked “for the Storms
of 2016.” This will allow our Conference to use these funds directly for our work within Louisiana. The
second offering will be collected during the Celebration of Ministry (Ordination) Service on Friday
evening. As is our tradition, the funds collected from this offering will be used to assist our recent
Ordinands in our Holy Land Tour.
Breakout conversations will be held for those interested in additional information on the CFA report
and on the Health Care Task Force. The CFA session will be held during the lunch break on Thursday in
the Centenary Room in the Cafeteria. Those interested in the Health Care Task Force conversation are invited
to meet immediately following the close of the Friday afternoon business session in the Conference office in
the Gold Dome.
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AGENDA FOR THE 2016 LA ANNUAL CONFERENCE

Wednesday, June 8
9:00 a.m.

-

3:00 p.m.

New Clergy Meeting - Smith Bldg Room 108

1:00 p.m.
12:00 Noon
3:30 p.m.
6:00 p.m.

-

6:00 p.m.
2:30 p.m.
6:00 p.m.

Registration Begins - Fitness Center
Board of Ordained Ministry Meeting
Clergy Session w/Mike Slaughter-Brown Chapel
Dinner

Thursday, June 9
7:15 a.m.
8:00 a.m.

-

4:00 p.m.

Registration Continues - Fitness Center
Laity Meeting and Conversation with Mike Slaughter First United Methodist Church, Shreveport

10:20 a.m.

Pre Service Music

10:30 a.m.

Opening Worship
Episcopal Address and Holy Communion

12:30 p.m.

LUNCH BREAK
Clergy Spouse Luncheon
CFA Question & Answer Gathering Centenary Room-Cafeteria
Gathering Music
Business Session #1

2:15 p.m.
2:30 p.m.

The Convening of the 46th Session of the
Louisiana Annual Conference
Welcome
Prayer
Motions from the Secretary
Motions/Rules of Order/Adoption of Agenda
Episcopal Committee Report

3:25 p.m.

-

3:45 p.m.

BREAK

12

4:40 p.m.

Dinner Break

7:00 p.m.

Evening Worship - Mike Slaughter - Gold Dome

Friday, June 10
8:00 a.m.

-

9:00 a.m.

Teaching Moment w/Mike Slaughter-Gold Dome

9:00 a.m.

-

9:15 a.m.

BREAK

9:15 a.m.

Business Session #2
Prayer
Committee on Journal
Lay Leader Report

10:15 a.m.

-

10:35 a.m.

12:00 Noon

BREAK
LUNCH BREAK
Retirees Luncheon

2:00 p.m.

Business Session #3
Board of Ordained Ministry

3:10 p.m.

BREAK

3:25 p.m.

Business Session #4

4:30 p.m.

Dinner Break
Health Care Task Force Q & A-Gold Dome Conference

7:00 p.m.
7:30 p.m.

Office

Pre-Service Music - First UMC, Shreveport
Celebration of Ministry - First UMC, Shreveport
Bishop Cynthia Fierro Harvey - Preaching
Reception Following Service
(Bain Hall, First UMC, Shreveport)

Saturday, June 11
7:45 a.m.

Gathering Music

8:00 a.m.

Business Session #5
13

9:45 a.m.

BREAK

10:10 a.m.

A Service of Celebration & Hope: Going Forth to See, Hear,
Believe the Good News
Passing of the Mantle, Fixing Appointments
and Sending Forth

12:00 Noon

Departure
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MEAL INFORMATION FOR THE 2016 LA ANNUAL CONFERENCE
WEDNESDAY, JUNE 8, 2016
Dinner

Iliff Alumni Dinner
Contact Warren Clifton
warren@faithcrossingumc.org
34248 Springlake Drive
Walker, LA 70785

6:30 pm

Ristorante Giuseppe
4800 Line Avenue
Shreveport
Tickets needed

THURSDAY, JUNE 9, 2016
Breakfast:

LA Fellowship of Local Pastors and
Associate Members
Make reservations by
Calling Rev. Caroline Wilkinson
318-564-3723 or email her at
cwilkinson@fumcshreveport.org

6:00 – 9:00 am

Whited Room, Centenary
College Cafeteria
Cost: 12.00
Speaker: Rev. Chad
Brooks

Lunch:

Order of Deacons & Diaconal Ministries
Pay at the door

7:30 am

Bynum Commons
Centenary Cafeteria
Cost: $12.00

Dinner

Traditional Wesleyan Fellowship
Contact Woody Hingle at
nnhii@bellsouth.net

12:00 pm

Kilpatrick Auditorium
Smith Bldg
Cost: $13.75
Speaker: Rev. Pat Day
& Dr. Sarah Kreutziger

Reconciling Ministries of Louisiana
Free sandwiches and open discussion
Information: max.zehner@raynenola.org

12:00 pm

Mickle Building
Room 114
Centenary College

Extension Ministry
RSVP Kathy at 225-346-1646
BishopOffice@la-umc.org

12:10 pm

Whited Room, Centenary
College Cafeteria
Cost: $15.00

Clergy Spouse Luncheon
RSVP with Payment to Monroe District
P O Box 1000
Delhi, LA 71232

12:15 pm

Broadmoor UMC
3715 Youree Drive
Shreveport 318-861-0586
Cost: $15.00

Centenary College Alumni Clergy
5:30 pm
& Friends
RSVP to Saige Solomon
(318) 869-5115 or ssolomon@centenary.edu

Strawn’s Eat Shop
on Kings Hwy
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FRIDAY, JUNE 10, 2016
Lunch:

Dinner:

Retirees Luncheon
Contact Rev. Marie Williams
msds2@juno.com

12:00 pm

Noel UMC

COSROW
For tickets contact Sarah Shoup
225-766-4594 or
deaconsarah@stjohnsbr.org

12:00 pm

Whited Room
Centenary Cafeteria

Gammon Dinner
RSVP Rev. James Graham
jgraham993@aol.com
318-471-1631

5:00 pm

St. Paul UMC
1001 Pierre Avenue
$15.00

Candler Alumni Dinner
Contact Rev. Lane Winn
lanecottonwinn@gmail.com

5:00 pm

Broadmoor UMC
Pearce hall
$15.00
Speaker: Rev. Dr.
Anne Burkholder,
Assoc. Dean of
Methodist Studies

St. Paul School of Theology Alumni
Contact Rev. Tom Howe
capt_ten@yahoo.com

5:15 pm

1st UMC, Shreveport
$15.00

Asbury Alumni and Friends
RSVP John Robert Black
Call/Text 318-560-7857 or
Email johnrobertblack@yahoo.com

5:30 pm

1st UMC, Shreveport
$15.00

Duke Alumni
Checks payable to:
Dr. Wayne Evans
105 Potomac Drive
Carencro, LA 70520
or email wevansumc@gmail.com

5:30 pm

1st UMC, Shreveport
Hunter 104
Cost $15.00

Perkins Alumni
Reserve tickets with Wybra Price
wprice@noelumc.org or 318-221-5207

5:30 pm

1st UMC, Shreveport
Cost $15.00

Saturday, June 11, 2016
Breakfast:

4th Day Breakfast

7:00 am

Broadmoor UMC
Anderson Hall (Gym)
Cost: Donation
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2016
LOUISIANA UNITED METHODIST ANNUAL CONFERENCE
REGISTRATION FORM
June 8 – 11, 2016, Centenary College, Shreveport
$30.00 per Member if pre-registered by May 20. After May 20 - $50.00!
Retired pastors who are not serving a church do not have to pay this fee.
If serving a church, retired pastors do pay this fee.
NAME _________________________________________________________________
CHURCH ______________________________________________________________
PASTORS NAME _______________________________________________________
YOUR CELL PHONE ____________________________________________________
E-MAIL ADDRESS ______________________________________________________
__________ CLERGY

__________ LAITY

Registration is available online at www.la-umc.org or you can mail this form to
your District Office with your registration fee payable to your District Office (do
not send anything to the conference office). All delegates, both clergy and laity,
must pay the registration fee. Alternate delegates do not need to register or pay
the fee.
The deadline for registering is May 20, 2016. Registration must be
RECEIVED in the district office by this date; or you must register online by
this date. After May 20, the registration fee will be $50.00 per delegate, and
you will have to stand in line and register at Annual Conference (that is, you
cannot register with the district after May 20). At Annual Conference, cash
or check only will be accepted; we will NOT be able to accept debit or credit
cards.
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DISTRICT OFFICES 2016 (through June 30, 2016)
ACADIANA

MONROE

District Superintendent
Rev. John Cannon
Mrs. Dana Moore
850 Kaliste Saloom, Suite #100
Lafayette, LA 70508

District Superintendent
Dr. Juliet Spencer
Mrs. Linda Murphy
P. O. Box 1000
Delhi, LA 71232

Office (337) 235-2904 Home (337) 235-3017
Fax (337) 235-0080
Email acadumc@cox-internet.com
Dana Moore
Email johncannon@hotmail.com
Rev. John Cannon

Office (318) 387-7364 DS Cell (225) 281-0737
Fax (318) 387-0000
Email monroesecretary@bellsouth.net Linda Murphy
Email revjuliet4@gmail.com
Dr.. Juliet Spencer

BATON ROUGE

NEW ORLEANS

District Superintendent
Dr. Van Stinson
Mrs. Lynette DeLaune
527 North Blvd., Suite 306
Baton Rouge, LA 70802

District Superintendent
Rev. E. Andrew Goff
Ms. Shari Smothers
3117 22nd Street, Suite #4
Metairie, LA 70002

Office (225) 293-8868 Fax (225) 293-8869
DS Cell (225) 892-7159
Email brdistrict@brdistrict.orgL Lynette DeLaune
Email vanstinson@brdistrict.org Dr. Van Stinson

Office (504) 835-6330 Fax (504) 835-6364
DS Cell (225) 892-7144
Email noladistrict@gmail.com Shari Smothers
Email EbelizeG@aol.com
Rev. Goff

LAKE CHARLES

SHREVEPORT

District Superintendent
Rev. Steven Spurlock
Ms. Sheila Foreman
PO Box 41188
Lake Charles, LA 70601

District Superintendent
Rev. Ken Irby
Mrs. Joyce Wilson
816 Kirkman St.
Shreveport, LA 71134-1188

Office (337) 439-2982 Home (337) 477-2808
Fax (337) 439-2969
Email lcdistrict@lcdumc.com Sheila Foreman
Email sspurlock@lcdumc.com Rev. Steven Spurlock

Office (318) 869-5729 Home (318) 861-6922
Fax (318) 865-9623
Email jwilson@centenary.edu Joyce Wilson
Email kirby@centenary.edu
Rev. ken Irby
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OFF CAMPUS LODGING
FOR 2016 LOUISIANA ANNUAL CONFERENCE
HOTELS AND MOTELS - SHREVEPORT
Best Western Chateau Suite
201 Lake Street
Shreveport, LA 71101
Phone: (318) 222-7620
Alt.: 1-800-845-9334

Comfort Suites
6715 Financial Circle
Shreveport, LA
Phone: (318) 364-8801

Courtyard by Marriott
6001 Financial Plaza
Shreveport, LA 71129
Phone: (318) 686-0880
Alt.: 1-800-321-2211

Fairfield Inn by Marriott
6245 Westport Avenue
Shreveport, LA 71129
Phone: (318) 686-0102
Alt.: 1-800-228-2800

Hampton Inn Shreveport Airport
5226 Monkhouse Drive
Shreveport, LA 71109
Phone: (318) 636-4447
Alt.: 1-800-HAMPTON

Hampton Inn Shreveport
8340 Millicent Way
Shreveport, LA 71115
Phone: (318) 798-1320
Alt.: 1-800-465-4329

Hilton Garden Inn
5971 Financial Plaza
Shreveport, LA
Phone: (318) 686-0148

Hilton Hotel Shreveport
104 Market St.
Shreveport, LA 71101
Tel: (318) 698-0900
Alt: (800) 445-8667

Holiday Inn Express Hotel-West
5420 Interstate Drive
Shreveport, LA
Phone: (318) 686-8328

Holiday Inn Financial Plaza
5555 Financial Plaza
Shreveport, LA 71129-2663
Phone: (318) 688-3000
Alt.: 1-800-HOLIDAY

Homewood Suites
5485 Financial Plaza
Shreveport, LA
Phone: (318) 549-2000

Howard Johnson Inn
6715 Raspberry Lane
Shreveport, LA 71129
Phone: (318) 671-0731
Fax: (318) 671-0732

Mid Continent Inn
8580 Greenwood Road
Shreveport, LA
Phone: (318) 938-5423

Ramada Inn Airport
5555 Financial Plaza
Shreveport, LA 71129-2663
Phone: (318) 688-3000
Alt: 1-800-HOLIDAY

Remington Suites Hotel
220 Travis St
Shreveport, LA 71101-3298
Tel: (318) 425-5000
Alt: (800) 444-6750

Residence Inn By Marriott, Airport
4910 W. Monkhouse
Shreveport, LA 71109
Local: 318-635-8000
Alt.: 1-866-460-7456

Shreveport Downtown Hotel
102 Lake Street
Shreveport, LA 71101-6003
Phone: (318) 222-7717
Alt.: 1-800-465-4329

See next page for Lodging in Bossier City

19

HOTELS AND MOTELS – BOSSIER CITY
Comfort Inn
1100 Delhi Avenue
Bossier City, LA 71111
Phone: (318) 221-2400
Alt.: 1-800-228-5150

Comfort Suites
7590 E Texas Street
Bossier City, LA 71111
Phone: (318) 742-3444

Courtyard by Marriott
100 Boardwalk Blvd
Bossier City, LA 71111
Phone: (318) 742-8300

Hampton Inn & Suites
2691 Viking Drive
Bossier City, LA 71111
Phone: (318) 841-9700

Hampton Inn - Bossier
1005 Gould Drive
Bossier City, LA 71111
Phone: (318) 752-1112
Alt.: 1-800-426-7866

Hilton Garden Inn
2015 Old Minden Road
Bossier City, LA 71111
Tel: (318) 759-1950
Fax: (318) 759-1951

Homewood Suites by Hilton
2015 Old Minden Road
Bossier City, LA 71111
Phone: (318) 742-9700
Fax: (318) 747-4651
PET FRIENDLY

Towne Place Suites
1001 Gould Drive
Bossier City, LA 71111-4915
Phone: (318) 741-9090
Fax: (318) 741-9080
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2016 ANNUAL CONFERENCE HOUSING & MEAL PLAN REGISTRATION
Thursday, June 9 through Saturday, June 11, 2016

NAME
ADDRESS
CITY

STATE

PHONE

ZIP

EMAIL

CHURCH NAME
CHECK ALL THAT APPLY

 SINGLE

 COUPLE

 YOUTH

 RETIRED PASTOR

 SURVIVING SPOUSE

The Board of Pensions covers Meal Plan 1 and accommodations for all retired pastors/spouses and surviving spouses.
ACCOMODATIONS
All guests will stay in James, Hardin, or Sexton Hall.
Double Occupancy - $25 per night per person
Single Occupancy - $27 per night per person

* LINENS WILL NOT BE PROVIDED *

Please list the names of those staying each night and circle gender
Wednesday

M F

M F

M F

Thursday

M F

M F

M F

Friday

M F

M F

M F

Accommodation Sub-total

(total # of nights stayed) X $25.00 ($27 for Single Occupancy) =

MEAL PLANS
Meal Plan 1 - $61.00

Includes breakfast, lunch & dinner Thursday and Friday; and breakfast Saturday

Meal Plan 2 - $18.00

Includes lunch Thursday, Friday

Meal Plan Cost

(number of Plan 1) X $61.00 = $
(number of Plan 2) X $18.00 = $
Meal Plan Sub-total $

All retirees and their spouses must register for a meal plan to obtain a wrist band even if staying off campus.
Meal plan wrist bands must be worn to eat in cafeteria.
Meal plans do not include catered breakfasts or luncheons.
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Annual Conference Registration continued

PAYMENT METHOD (check one)

TOTAL PAYMENT

 Paid for by Board of Pensioners

Accommodations $

 Check made payable to Centenary College
 Master Card

 Visa

 Discover

 Money Order

Meal Plans $
Total $

Card/Money Order #
Expiration Date
Name on Card
Signature
Do you have any physical restrictions or dietary issues / allergies? ____Yes

____No

If Yes, please list:

Please note: every effort will be made to accommodate guests with physical restrictions or dietary issues. However,
there are a limited number of first floor rooms available. It is not possible to accept requests for specific dormitories
due to the large number of registrants.

MAIL REGISTRATION FORM TO:
Centenary College
Attn: Community Services
2911 Centenary Boulevard
Shreveport, LA 71104

CONTACT US:
Please direct questions to:
Kris Holland, Conference & Events Coordinator
Phone: 318-869-5778
Email: events@centenary.edu

Registration Dates: April 1 - May 15, 2016

**Please check in at the Fitness Center, across from the Conference registration tables**
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CHILDCARE
DURING THE 2016
LOUISIANA ANNUAL CONFERNECE

THURSDAY NIGHT &
SATURDAY MORNING

Noel UMC
520 Herndon Street
Shreveport, LA
Thursday, June 9th
Saturday, June 11th

6:00 pm – 9:30 pm
7:30 am – 12:00Noon

FRIDAY NIGHT

First UMC, Shreveport
Head of Texas Street
Shreveport, LA
Friday, June 10th

4:30 pm – 10:30 pm

***Infant up to 6th Grade***

23

DIRECTIONS TO CHURCHES

DIRECTIONS FROM CENTENARY COLLEGE TO FIRST UMC
HEAD OF TEXAS STREET, SHREVEPORT, LA 71101 (318) 424-7771
From main entrance of campus, turn left onto Centenary Boulevard. Turn left
(East) onto Kings Highway for 0.7 miles. Turn left (North) onto Youree Drive
(Youree Drive becomes Spring Street) for 3.7 miles. Turn left (West) on Texas
Street for 0.5 miles. First UMC is at the Head of Texas Street.

DIRECTIONS FROM CENTENARY COLLEGE TO NOEL UMC
520 HERNDON STREET, SHREVEPORT, LA (318) 221-5207
From main entrance of campus, turn right onto Centenary Boulevard toward
Sexton Street, take the First left onto Columbia Street. Take the 2nd right onto
Gilbert Drive. Go about 13 streets and then turn left onto Herndon Street.
(Herndon Street is just past Wyandotte Street, if you reach Lister Street you’ve
gone a little too far).
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DIRECTIONS TO CENTENARY CAMPUS
From the North
(Arkansas in particular) Take I- 30 west. Exit Hwy. 29 at the first Hope exit and head south.
Once in Louisiana, the highway changes to Hwy. 3, which becomes Benton Road in Bossier
City. Continue south to I-20 and head west. Take the I-49 South exit. On, I-49, stay in the far
right lane in order to take the Kings Highway exit. Off of the exit ramp, turn left onto Kings
Hwy. Go through 6 signals to Centenary Blvd. and turn left. The first right is the entrance to the
Office of Admissions. The second right is the main campus entrance.

From the South
Take I-49 north to the Kings Hwy. exit. Mall St. Vincent will be on the right as you exit. Turn
right onto Kings Highway. Go through 6 signals to Centenary Blvd. and turn left. The first right
is the entrance to the Office of Admissions. The second right is the main campus entrance.

From the East or West
Take I-20 into Shreveport. Take the I-49 South exit. On, I-49, stay in the far right lane in order to
take the Kings Highway exit. Off of the exit ramp, turn left onto Kings Hwy. Go through 6
signals to Centenary Blvd. and turn left. The first right is the entrance to the Office of
Admissions. The second right is the main campus entrance.
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2016 CONFERENCE JOURNAL
Ordering Information

Copies of the 2016 Louisiana Conference Journal will be available as a PDF file on
the conference website, www.la-umc.org. Printed copies will be available at
www.amazon.com . When the Journal is completed after Annual Conference, a notice
that it is available will be made through the Louisiana NOW!
DO NOT SEND ORDERS TO THE CONFERENCE OFFICE
PRINTED COPIES AVAILABLE ONLY AT AMAZON.COM

Journal Request Form for Retired Unappointed Clergy & Surviving Spouse
Any retired clergy, not under appointment, and surviving spouse may receive a
complimentary copy by filling out the following form and sending it to the
Conference Office. These journals will be supplied courtesy of the Conference
Board of Pensions.
Name: ____________________________________________________________
Mailing Address: ____________________________________________________
____________________________________________________
Phone: (___)______________ Email: ___________________________________
Conference Relationship: _____________________________________________
Mail form to:

Treasurer, LA Annual Conference
527 North Blvd
Baton Rouge, LA 70802

Deadline for receipt of this request is July 15, 2016
27
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STATISTICIAN’S CONDENSED REPORT 2015
By Jan Holloway Curwick
TABLE I
CHURCH MEMBERSHIP
Total Professing Members Reported At Close of Last Year
Received On Profession of Faith
Restored By Affirmation
Correct Previous Year’s Professing Membership by Addition
Transferred In From Other United Methodist Churches
Transferred In From Non-United Methodist Churches
Removed By Charge Conference Action
Withdrawn From Professing Membership
Correct Previous Year’s Professing Membership by Subtraction
Transferred Out To Other United Methodist Churches
Transferred Out To Non-United Methodist Churches
Removed By Death
Total Professing Members Reported At Close of This Year

2,014
120,251
1,513
123
156
966
862
1,539
231
981
670
337
1,281
118,725

RACIAL/ETHNIC GROUP
Asian
African American/Black
Hispanic/Latino
Native American
Pacific Islander
White
Multi-Racial
Female
Male
Average Attendance at all Weekly Worship Services

294
13,687
339
264
36
103,540
565
68,739
49,986
39,764

BAPTISMS
Number of Persons Baptized This Year (All Ages)
Baptized Members Who Have Not Become Professing Members
Number of Other Constituents of the Church
Enrolled In Confirmation Preparation Classes This Year
CHRISTIAN EDUCATION
Children in Christian Formation & Other Small Group Min.
Youth in Christian Formation & Other Small Group Min.
Young Adults in Christian Formation & Other Small Group Min.
Other Adults in All Christian Formation & Small Group Min.
Number of Persons Participating Christian Formation Groups
Average Weekly Attend. (All Ages) Sunday Church School
Persons (All Ages) Active in Covenant Discipleship Groups

2015

1,357
9,407
18,036
836

10,325
5,906
3,117
22,542
41,890
14,712
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CHRISTIAN EDUCATION Continued
Participants in Vacation Bible School
Ongoing Classes (All Ages) in Sunday Church School
Ongoing Classes for Other Than Sunday Church School
Short-Term Classes and Groups (All Ages) For Learning

2014

UNITED METHODIST MEN
Membership in United Methodist Men
Amount Paid for Projects

2,968
205,238

UNITED METHODIST WOMEN
Membership in United Methodist Women
Amount Paid for Local Church & Community Work

5,914
334,110

UNITED METHODIST VIM
UMVIM Teams Sent From Local Church
Persons Sent Out On UMVIM Teams from Local Church
Other Mission Teams Sent From Local Church
Persons Sent On Other Mission Teams From Local Church
COMMUNITY MINISTRY PROGRAMS
Community Ministries for Daycare and/or Education
Persons Served By Community Min. for Daycare and/or Educ.
Community Ministries for Outreach, Justice, and Mercy
Persons Served By Comm. Min. Outreach, Justice, & Mercy

2015

19,129
2,149
1,132
1,310

91
619
26,783

23,536
352,273

TABLE II
PROPERTY AND OTHER ASSETS
Value of Church Land, Buildings & Equipment
Value of All Other Church-Owned Assets
Debt Secured By Church Physical Assets
Other Debt
APPORTIONMENTS
APPORTIONED to Local Church - Paid to AC Treasurer
PAID By Local Church to AC Treasurer
APPORTIONED to Local Church - Paid to District
PAID By Local Church to District
BENEVOLENCES
General Advance Specials Remitted to AC Treasurer
AC Advance Specials Remitted to AC Treasurer
Youth Service Fund Remitted to AC Treasurer

2014 2015
822,957,205
108,467,689
40,210,134
127,8495

7,415,036
7,126,986
810,869
793,056

156,269
139,980
4,220
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BENEVOLANCES Continued
All Other Funds Sent to AC Treasurer for
Connectional Mission & Ministry
AC Special Sunday Offerings Remitted to AC Treasurer
Given Directly to UM Causes (Not Sent To AC Treasurer)
Given to Non-UM Benevolent & Charitable Causes
Human Relations Sunday
One Great Hour of Sharing
Peace with Justice Sunday
Native American Ministries Sunday
World Communion Sunday
U.M. Student Day
CLERGY SUPPORT AND LOCAL CHURCH
Paid By Local Church for All Direct-Billed Clergy Pensions
Paid By Local Church for All Direct-Billed Clergy Health Ins.
Paid In Base Compensation to Pastor
Paid In Base Compensation to All Associate Pastors
Paid To/For Pastor & Associate(s) For
Housing/Utilities/Related Allowances
Paid To Pastor & Associate(s) For Acc. Reimbursements
Paid To Pastor and Associate(s) For Other Cash Allowances
Paid In Salary and Benefits for Deacons
Paid In Salary and Benefits for Diaconal Ministers
Paid In Salary and Benefits for All Other Church Staff
Spent For Local Church Program Expenses
Spent For Other Local Church Operating Expenses
*All Other Current Operating Expenses
*Property Insurance Premium
Paid For Principal & Interest On Debt
Paid On Capital Expenditures For Building

2014

2015

65,845
3,285
694,497
17,561,344
10,318
28,297
8,571
9,303
15,627
10,308

2,387,271
2,762,822
11,248,490
1,675,411
3,814,657
1,370,813
485,954
426,239
4,521
21,592,334
4,745,530
17,628,101
12,472,689
5,042,722
6,507,325
10,209,130
110,258,586

GRAND TOTAL PAID

*Denotes a breakout of the total amount spent for other local church operating expenses

TABLE III

2014
Number of Households Giving to Local Church
RECEIVED FOR ANNUAL BUDGET/SPENDING PLAN
Amount Received Through Pledges
Amount Received from non-pledging, but identified givers

2015

40,238

47,684,852
29,438,866
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RECEIVED FOR ANNUAL BUDGET/SPENDING PLAN
Continued
Amount Received from Unidentified Givers
Amount Received from interest and Dividends
Amount Received from Sale of Church Assets
Amount Received through Building Use Fees, Contributions,
Rentals
Amount Received through Fundraisers and Other Sources
Total income for annual budget/spending plan
RECEIVED FOR CAPITAL CAMPAIGNS/OTHER PROJECTS
Capital Campaigns
Memorial, endowments, and bequests
Other Sources and Projects
Amount received for Special Sundays, General Advance Specials
and
World Service Specials
Total income for designated causes including capital campaign and
other special projects
RECEIVED FROM CONNECTIONAL CHURCH STRUCTURES/
OTHER INSITUTIONAL SOURCES OUTSIDE LOCAL CHURCH
Equitable Compensation Funds received by Church or Pastor
Advance Special, Apportioned, and connectional funds received by
church
Other grants and financial support from institutional sources
Total income from connectional and other institutional sources
outside the local church

2014
2,717,093
562,931
421,381

2015

2,493,842
5,931,264
89,250,229

4,747,353
2,388,295
4,054,241

1,161,478
12,351,367

29,254
162,358
793,440
985,052
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BOARD OF PENSIONS
REPORT I
I.

CONFERENCE APPORTIONMENT
A. That $200,000 be apportioned to the charges of the Louisiana Annual Conference in 2017.
B. Payments made to the pension apportionment shall be exactly proportional to the amount paid on the clergy
salary or salaries of a given charge, i.e. if the church does not pay the pension apportionment in full, neither
should pastor's salary be paid in full. See Paragraph 622, The Book of Discipline.

II. PRE-1982 BENEFITS
We recommend:
A. That the funded annuity rate for 2017 be $728 per service year. In 2016, it was $714 per service year.
Benefits to surviving spouses of clergy shall be 75% of the annuity rate.
B. The Conference Board of Pensions is recommending that the “Past Service Rate” for years prior to 1982 be
set at 1% of the Conference Average Compensation (CAC) for 2017 ($728 per year) and that this rate be
reviewed annually. The CAC is set annually by the General Board of Pension and Health Benefits. The
CAC amount for 2017 is $72,793.
III. CLERGY RETIREMENT SECURITY PLAN (CRSP) FOR CLERGY AT LEAST HALF (1/2) TIME &
UMPIP FOR CLERGY SERVICE LESS THAN HALF (1/2) TIME
We recommend:
A. That Participants shall be all Clergy members of the Louisiana Annual Conference including Deacons and
Local Pastors under Episcopal appointment to a charge. The Conference Board of Pensions includes in the
Louisiana Conference plan Deacons as a definite and integral segment of the program. All local churches
and United Methodist agencies whom employ Deacons shall pay for a United Methodist Retirement Plan in
addition to salary.
B. That Participants’ Plan Compensation is the sum of: (1) cash salary (including tax deferred annuities and
professional expense allowances) received from church-related sources; (2) utilities; and (3) housing
allowance, or when a parsonage is provided, 25% of the Plan Compensation as the approximate value of
that parsonage.
C. That the following chart, based on the DAC or CAC, whichever is the lower, be used to determine parttime increment status of an appointment to a charge or conference-controlled agency as it relates to
pension years of service and pension billing calculation. NOTE: Depending upon General Conference
Action, the DAC for 2017 may be changed. If this occurs, then the dollar amounts for the different
increments will be adjusted with the same formula in place.
2016-Based on 60% of the DAC ($67,333)
$1 $20,199
=
¼ Time Status
$20,200 - $30,299
=
½ Time Status
$30,300 - $40,399
=
¾ Time Status
$40,400 and above
=
Full Time Status
2017-Based on 60% of the DAC ($69,574)
$1 20,872
=
¼ Time Status
$20,873 – 31,308
=
½ Time Status
$31,309 – 41,744
=
¾ Time Status
$41,745 and above
=
Full Time Status

UMPIP Only
CRSP
CRSP
CRSP
UMPIP Only
CRSP
CRSP
CRSP

D. Clergy serving at least half (1/2 time) to a local church or conference-controlled agency, shall participate in
the GBOPHB’s CRSP plan; and the church’s contribution base be set as a percentage of plan
compensation according to the following:
Defined Benefit (DB)
10% of Pension Plan Compensation (a cap of 10% of 2017 DAC)
Plus
Defined Contribution (DC)
3% of Pension Plan Compensation.*
*As per General Conference 2012, 2% of the Plan Compensation is deposited automatically into the
clergy’s personal DC account, and the final 1% of Plan Compensation is deposited into the clergy’s
personal DC account if the clergy also contributes at least a matching 1% of Plan Compensation into
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his/her personal UMPIP account. The Conference BOP is continuing to recommend billing the normal 3%
of Plan Compensation for DC, regardless of whether the clergy participates in the matching UMPIP
contributions or not. Any excess receipts resulting from this billing would be used to cover other unfunded
administrative expenses of the Conference BOP and annual billing arrearages for which the Conference is
responsible.
E. Clergy serving less than half (1/2 time) to a local church or conference-controlled agency, shall participate
in the GBOPHB’s La. Conference-Sponsored UMPIP plan; and the church’s contribution base be set as a
percentage of plan compensation according to the following:
UMPIP:
10% of Plan Compensation
F. Contributions for each participant shall be paid directly by the paying unit to the Louisiana Annual
Conference, 527 North Blvd., Baton Rouge, LA 70802–5720 by the 25th of each month.
G. Participants may contribute their 1% matching personal contributions and any additional personal funds
withheld from clergy compensation to the UMPIP with remittances made directly to the General Board of
Pension and Health Benefits, P.O. Box 4609, Chicago, IL 60680-4609. Clergy wanting to contribute
personal funds to his/her UMPIP account, must contact the Conference office for an “UMPIP Billing
Change” form. Clergy shall have his/her employer make direct deposit into a pre-tax,after-tax, or Roth
account, in accordance with federal government regulations. Further information concerning the United
Methodist Personal Investment Plan may be obtained from the General Board of Pension and Health
Benefits, 1901 Chestnut Drive, Glenview, IL 60025-1604 (1-800-851-2201).
LOUISIANA CONFERENCE LOCAL CHURCH CLERGY RETIREMENT SECURITY PLAN
AND CONFERENCE-SPONSORED UMPIP PLAN PENSIONS RESOLUTION FORM
[This document shall be a part of stated business of every Charge Conference to be read and executed in the
presence of the other members of the Charge Conference.]
WHEREAS, the Louisiana Conference voted in 2006 to participate in the Clergy Retirement Security Plan of the United
Methodist Church that took effect 1/1/07, and,
WHEREAS, Participants shall be all Clergy serving under Episcopal appointment to a Louisiana Conference-controlled
charge of the Louisiana Annual Conference including Deacons and Local Pastors, and,
WHEREAS, the General Conference Legislation of 2012, no longer requires participants that serve less than full time
appointments to participate in the CRSP plan, effective 1/1/14, and;
WHEREAS, the General Conference Legislation of 2012, no longer provides the CRSP plan for participants serving less
than half (1/2) time, effective 1/1/14, and;
WHEREAS, the Louisiana Conference voted in 2013, effective 1/1/14, for participants serving at least half (1/2) time under
Episcopal appointment to a Louisiana Conference-controlled charge of the Louisiana Annual Conference including Deacons
and Local Pastors, shall participate in the GBOPHB’s Clergy Retirement Security Plan (CRSP) plan, and;
WHEREAS, the Louisiana Conference voted in 2013, effective 1/1/14, for participants serving less than half (1/2) time under
Episcopal appointment to a Louisiana Conference-controlled charge of the Louisiana Annual Conference including Deacons
and Local Pastors, shall participate in the GBOPHB’s La. Conference-Sponsored United Methodist Personal Investment Plan
(UMPIP), and;
WHEREAS, “pension benefits” have been legally determined to be “deferred compensation.”
IT IS HEREBY RESOLVED that the _____________________ United Methodist Church does hereby accept full ethical,
moral and legal responsibility for the payment in full of monthly billed pension premiums for the pastor(s) assigned to said
church, and,
IT IS FURTHER HEREBY RESOLVED that the ____________________ United Methodist Church will pay the
monthly billed pension premiums in a timely manner, and,
IT IS FURTHER RESOLVED that the ________________________United Methodist Church understands that failure to
pay the monthly billed pension premiums in full will be taken into consideration relative to whether or not the congregation is
financially able to support a pastor(s) in the future.
Church Lay Leader:
_____________________________________________________________
Church Council Chair: _____________________________________________________________
Finance Chair:
_____________________________________________________________
Staff Parish Chair:
_____________________________________________________________
Pastor(s):
_____________________________________________________________
If more than one clergy person, each must sign.
District Superintendent: ________________________________________
Date of Charge Conference at which this document was executed: _______________________
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IV. THE COMPREHENSIVE PROTECTION PLAN (CPP)
We continue to recommend:
NOTE – General Conference action may change the eligibility rules on CPP, which would modify some of
this report.
A. That participants shall be all clergy and deacons in full connection, provisional, associate members or fulltime local pastors under Episcopal appointment, who have a plan compensation of not less than 60% of the
DAC or CAC whichever is the lesser and that in 2016 and 2017, the lesser amount is the DAC.
B. That the salary paying unit contribute, on behalf of each participant, an amount equal to 3% of the Plan
Compensation as defined in III.B. up to a maximum of 200% of the DAC. Remittances shall be made
directly to the Louisiana Annual Conference in conjunction with CRSP payments.
C. 2016 Benefits Amounts For The Comprehensive Protection Plan
The 2016 Denominational Average Compensation (DAC) is $67,333 and the 2017 DAC is $69,574 (The
2017 DAC may be change due to General Conference action).
The following information generally describes the benefit amounts payable under the Comprehensive Protection
Plan (CPP) to eligible participants and their beneficiaries. For more information about CPP, see the CPP
Summary Plan Description (SPD) available at www.gbophb.org/TheWell/Root/CPP/3097.pdf. Although all
efforts have been made to ensure the accuracy of this document, in the event of a discrepancy between this
document and the SPD or CPP plan document, the SPD and plan document will always govern.
Active Participant Death Benefits—payable upon the death of an eligible active CPP participant in 2016
• Participant: $50,000, payable in 12 monthly installments or one lump sum
• Spouse of active participant: 20% of DAC in the year of death Surviving spouse of active participant:
15% of DAC in the year of death
• Child of active participant: 10% of DAC in the year of death Annual surviving spouse a (CRSP) and
other Church-related sources
• Annual surviving child benefit of 10% of DAC payable in 12 monthly installments1
• Annual surviving child educational benefit up to up to 20% of DAC payable in installments as provded
in the documents of the CPP program2
3
Retired Participant Death Benefits
Plan Provision

Clergy Who Retire

Clergy Who Retire
Before January 1, 2013

4

January 1, 2013 or Later

Death of retired participant

30% of DAC in the year of death

$20,000

Death of retiree’s spouse

20% of DAC in the year of death

$15,000

Death of retiree’s surviving spouse

15% of DAC in the year of death

$10,000

10% of DAC in the year of death

$8,000

Annual surviving child benefit
1
Payable in 12 monthly installments

10% of DAC

10% of DAC

Annual surviving child educational benefit
2

20% of DAC

20% of DAC

Death of retiree’s child

6

5

Payable in installments

1 Ages 17 and younger. Benefits are paid through the month in which the child attains age 18.
2 Ages 18 through 24 and attending school full-time. Benefits payable as provided in the documents for the
CPP program.
3 To be eligible for death benefits in retirement, a clergyperson must have been covered in CPP for a
requisite number of years, e.g., seven of the last 10 years before retirement, as described in the SPD.
4 Benefit available at this level for eligible retirees who retired before January 1, 2013, regardless of date
of death.
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5 Benefit available at this level for eligible retirees who retired on or after January 1, 2013, regardless of
date of death.
6 Age 18 and younger, age 19 and older if dependent upon the participant or upon surviving spouse of the
participant due to behavioral or physical condition that existed prior to age 19, or age 24 and younger and
receiving surviving child benefit.
Disability Benefits
The disability benefit equals 70% of plan compensation for the plan year in which the first payment is
effective, with plan compensation capped at 200% of the DAC. The disability benefit is reduced by any
disability benefits payable under the Social Security Act and other reductions may apply in accordance with the
terms of the SPD, as determined by the General Board of Pension and Health Benefits
Eligible participants receiving CPP disability benefits may also receive retirement plan contributions to either
CRSP or the United Methodist Personal Investment Plan (UMPIP).
D. The Conference Board of Pension and Health Benefits is continuing to recommend one of the options
available to Conferences through the Comprehensive Protection Plan. Article 111, Section 3.02 (a) states
that persons "appointed to less than full-time service" not participate in the CPP unless special
arrangements are made. Special arrangements for such cases may be found in the "Plan" at Article 111,
Section 3.03 (a).
The Conference Board of Pensions can offer the CPP on an elective basis that allows a clergy serving
as a full member, associate member or a provisional member at less than full-time service (75% or
more) to elect to participate. In such a case, the individual participant would pay the 4.4% of the DAC
remitted to the conference office in conjunction with CRSP payments to participate in the plan.
V. OPTIONAL UMLIFE PLAN
The General Board of Pension and Health Benefits adopted the Optional UMLife Insurance Plan on January 1,
2009. This plan is available to all full-time clergy under Episcopal appointment and who are enrolled in the CPP
benefit program, as an optional life insurance plan at the cost to the clergy participant. This plan allows the
participant to purchase additional life insurance coverage, a spousal death benefit and/or a child death benefit.
This plan is sponsored by the General Board of Pension and Health Benefits and insured by Unum Life
Insurance Company. For eligibility requirements, please contact the Conference Benefits Administrator at (225)
346-1646. For plan document information, please contact the General Board of Pension and Health Benefits at
(800) 851-2201 or www.gbophb.org.
VI. LTD AND LIFE INSURANCE PLAN
The Louisiana Conference Board of Pensions has elected a Long Term Disability and Death Benefit for eligible
active part-time local pastors who are serving ½ (one-half) time or above under Episcopal appointment to a
local church or other conference responsible unit and are not eligible for the CPP benefit as defined in Exhibit
B, Part I of the GBOPHB Adoption Agreement. This plan is insured by Unum Life Insurance Company.
A. The LTD plan provides long-term disability income protection benefits at 60% of plan compensation
after a 90-day elimination period.
B.The LTD Plan provides a $25,000 death benefit.
C/ .
The Optional Life Insurance Plan allows the participant to purchase additional life insurance
coverage, a spousal death benefit plan and/or a child death benefit plan.
Beginning with January 1, 2017, the salary paying unit for the clergy person will pay 2% of the Plan
Compensation for this coverage.
For eligibility requirements, please contact the Conference Benefits Administrator at (225) 346-1646. For plan
document information, please contact the General Board of Pension and Health Benefits at (800) 851-2201 or
LTD/Life Insurance Plan is an additional financial obligation of the Louisiana
www.gbophb.org.
Conference Board of Pensions.
For further information concerning pension benefits and payments contact the Conference Office of Administrative
Services at (225) 346-1646.
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REPORT II
I.

MEDICAL AND HEALTH CARE PROGRAMS
A. The Conference Board of Pensions is authorized to act for the Louisiana Conference to provide
comprehensive major medical expenses, dental care and vision benefits group insurance for the clergy,
surviving spouses, dependents and lay (full-time) employees of plan-sponsoring churches and institutions as
defined by the plan.
B. Between sessions of the Annual Conference, the Board may make changes in the program or the carrier with
approval of the Council on Finance and Administration and the Cabinet.
C. The plan and future of the medical and health care programs is being reviewed in light of the Affordable Care
Act and the state of the economy and health care costs. A Task Force is meeting, has held listening posts,
and is hoping to bring a plan to Annual Conference in 2017 for consideration.
D. Enrollment must be accomplished within 30 days following the effective date of clergy appointments or the
hiring of lay employees. After that time, a participant would be eligible to enroll if a Special Enrollment
Provision were met. Such provisions would be either a loss of coverage, or if there is a new dependent as a
result of marriage, birth, adoption or placement for adoption. Enrollment under either of these provisions
should be requested within 30 days of the loss of coverage, marriage, birth, adoption or placement for
adoption. Dependent children are covered to age 26 as required per the Affordable Care Act. Dependent
children may be covered beyond this date in certain limited disability situations. See plan document for more
details.
E. There will be an open-enrollment period for eligible participants on the Active plan from October 15 through
November 15 with an effective date of January 1 of the following year.
F. All churches receiving a full-time appointment are required to pay the insurance premium at the rate set for
Active Clergy, whether or not the clergy person takes the insurance.
G. It is required that participants serving full-time appointments beyond the age of 65 retain the Conference’s
active health insurance regular coverage as primary carrier; if one is on Medicare, it will be secondary until
retirement.

II. LOUISIANA CONFERENCE SELF-FUNDED INSURANCE PLAN FOR ACTIVE PARTICIPANTS
Our self-funded group insurance plan is a comprehensive major medical program for participants who meet the
requirements to be enrolled in the plan. The Schedule of Medical Benefits contains a Preferred Provider
Organization (PPO) – BlueCross and BlueShield of Louisiana’s Preferred Care PPO. BlueCross BlueShield
provides the program for nationwide coverage outside of Louisiana. For further information regarding benefits
and claims, please contact the Conference Office of Financial Affairs and Benefits at (225) 346-1646.
III. MEDICARE SUPPLEMENT:
There is currently a Medicare Supplement plan offered by the Board of Pensions for some retirees who have
reached the age of 65 and their spouses who were covered at the time of retirement. There are restrictions on
which retirees are eligible to participate. If coverage under the supplement is waived at time of retirement or
later, one cannot re-enter the program. Retired persons over 65 must be enrolled in Medicare/Medicaid (as
applicable) to participate. When a participant retires after the age of 65, he/she must re-enroll with Medicare A&B
for Medicare to begin paying claims as the primary insurance. Participants should not enroll in Medicare Part
D. For further information regarding benefits and claims, please contact the Conference Office of Financial
Affairs and Benefits at (225) 346-1646.
IV. CURRENT PREMIUMS (AS OF JANUARY 1, 2016)
A. Active Plan Medical and Hospital plus Dental:
Classification
Blended Rate for Appointed Clergy
Participant – single coverage
Participant – family coverage
Surviving Spouse (under 65) – single
Surviving Spouse (under 65) – family

Annually
$ 13,920
$ 8,460
$ 17,100
$ 8,460
$ 17,100

Monthly
$ 1.160
$ 705
$ 1,425
$ 705
$ 1,425
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Payment of Premium
1. The Conference Board of Pensions will pay ½ of the Medical and Health Care Insurance premium for
a surviving spouse under age 65 and dependents unless covered by another plan or serving as a clergy
under a full-time appointment, charge or Conference affiliated ministry.
2. Remittances shall be sent by the 25th of each month, to the Conference Office of Financial Affairs, 527
North Boulevard, Baton Rouge, LA 70802. Checks should be made payable to Louisiana Annual
Conference.
B. Medicare Supplement and Prescription Drug Plan:
Classification
Annually
Monthly
Retiree
$3,180
$265
Retiree and Spouse
$6,360 $530
Surviving Spouse (over 65)
$3,180 $265
Payment of Premium
1. The General Board of Pension is authorized to withhold from annuity checks the monthly premium for
those enrolled in this program. This is the required method of payment for anyone retiring on or after
July 1, 2016 and the Board of Pensions will pay the fee for this service.
2. Payments which are not withheld from the annuity check of the General Board of Pension shall be
deducted from a bank account of the insured by an automatic withdrawal.
V. CANCELLATION OF BENEFITS
A. If a participant is billed and personally remits payment for the health insurance premium but the payments
become three (3) months in arrears, his/her coverage will be discontinued. If a participant’s health
insurance premiums are being funded by his/her employer/church, and those payments become three (3)
months in arrears, then the Cabinet and Bishop will take into consideration that the church/employer cannot
support a full time clergyperson/staff and consider reducing the charge to a part time appointment. Also, at
any time the church is three (3) months in arrears, the church/employer will be put on automatic draft and
must stay on such automatic draft for one year.
B. If a participant’s health coverage has been discontinued, reinstatement will not be permitted for one full
year. Payment of the amount in arrears plus one month payment in advance must be remitted before
reinstatement.
C. Active Participants previously covered under this Plan whose coverage ceases due to lay-off, termination of
employment or whose coverage lapses from non-payment of any required contribution, and who is re-hired
and becomes an eligible Employee shall become eligible for coverage again, for Employee and any
previously covered eligible Dependents, subject to all plan provisions required of a new Employee.
VI. REPORTING CLAIMS
Claims must be filed within one year from the date of service in order to be considered eligible for payment.
Information on where to file claims is on the insurance cards and may also be found on the Conference web-site
(search health insurance).
LOUISIANA CONFERENCE HEALTH CARE BENEFITS RESOLUTION
Originally Passed 10/16/04 at Annual Conference Special Session and Adopted Through This Report Again
WHEREAS, ¶ 604.13 of The Book of Discipline, 2012 states, “The annual conference may choose to adopt a
conference wide plan for compensation of pastors. Such a plan shall provide the method for setting and funding the
salaries, and/ or other compensation elements as specified in the plan, of the pastors appointed to the charges of the
annual conference,” and;
WHEREAS, health care benefits for clergy and their families are considered to be an essential element of clergy
compensation, and;
WHEREAS, the Louisiana Conference has established a health care plan to provide this essential element of clergy
compensation, and;
WHEREAS, support of the Louisiana Conference Health Plan is a fiduciary responsibility of a local church, and;
WHEREAS, each church in the Louisiana Conference will be apportioned on an amount to be determined annually
by the Annual Conference for the support of the Conference health plan, and;
WHEREAS, the primary cost of the Conference health plan for full time clergy should be equitably shared by all
churches that receive full time clergy appointments;
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NOW, THEREFORE, BE IT RESOLVED:
THAT in order to be eligible to receive a full-time appointment, a charge or Conference affiliated ministry, shall
agree to support the Conference health plan by fully funding one composite health care premium for each full time
clergy appointment, and;
BE IT FURTHER RESOLVED THAT in multiple church charges the cost of the composite premium shall be
proportionally divided among the churches on the charge, and;
BE IT FURTHER RESOLVED THAT failure to fully fund the health care premium shall be taken into
consideration relative to whether or not a charge/ Conference Affiliated Ministry is financially able to support the
full-time pastor(s) in the future.

REPORT III
I.

GRANTS
A. Recommend that grants for dependents be continued to: Beulah Irving and Larry Leon Scott.
B. Recommend that a special grant be paid July 1, 2015 – June 30, 2016 from Conference pension funds to:
1. Mrs. Jewell B. Bonds in an amount equal to 75% of the 1968 annuity rate for the service of Rev. John
C. Bonds, Sr., covering the period June 2, 1961 – June 6, 1968.
2. Mrs. Patsy R. Garrett in an amount equal to 75% of twelve (12) years of annuity credit at the 1967 rate.

II. YEARS OF SERVICE OR STATUS CORRECTIONS
None for this year
III. RESOLUTIONS RELATING TO RENTAL/HOUSING ALLOWANCES FOR RETIRED, DISABLED,
OR FORMER CLERGYPERSONS OF THE LOUISIANA ANNUAL CONFERENCE
THE LOUISIANA ANNUAL CONFERENCE (THE “CONFERENCE”) ADOPTS THE FOLLOWING:
WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of which this
Conference is a part, has in the past functioned and continues to function through ministers of the gospel (within
the meaning of Internal Revenue Code section 107) who were or are duly ordained, commissioned, or licensed
ministers of the C
WHEREAS, the practice of the Church and of this Conference was and is to provide active Clergypersons with
a parsonage or a rental/housing allowance as part of their gross compensation;
WHEREAS, pensions or other amounts paid to active, retired, terminated, and disabled Clergypersons are
considered to be deferred compensation and are paid to active, retired, terminated, and disabled Clergypersons
in consideration of previous active service; and
WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as an
appropriate organization to designate a rental/housing allowance for Clergypersons who are or were members of
this Conference and are eligible to receive such deferred compensation;
NOW, THEREFORE, BE IT RESOLVED:
THAT an amount equal to 100% of the pension, severance, or disability payments received from plans
authorized under The Book of Discipline of The United Methodist Church (the “Discipline”), which includes all
such payments from the General Board of Pension and Health Benefits (“GBOPHB”), during the period January
1 through December 31, 2016 and January 1 through December 31, 2017, by each active, retired, terminated, or
disabled Clergyperson who is or was a member of the Conference, or its predecessors, be and hereby is
designated as a rental/housing allowance for each such Clergyperson; and
THAT the pension, severance, or disability payments to which this rental/housing allowance designation
applies will be any pension, severance, or disability payments from plans, annuities, or funds authorized under
the Discipline, including such payments from the GBOPHB and from a commercial annuity company that
provides an annuity arising from benefits accrued under a GBOPHB plan, annuity, or fund authorized under the
Discipline, that result from any service a Clergyperson rendered to this Conference or that an active, a retired, a
terminated, or a disabled Clergyperson of this Conference rendered to any local church, annual conference of
the Church, general agency of the Church, other institution of the Church, former denomination that is now a
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part of the Church, or any other employer that employed the Clergyperson to perform services related to the
ministry of the Church, or its predecessors, and that elected to make contributions to, or accrue a benefit under,
such a plan, annuity, or fund for such an active, a retired, a terminated, or a disabled Clergyperson’s pension,
severance, or disability plan benefit as part of his or her gross compensation.
NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any year
for federal (and, in most cases, state) income tax purposes is limited under Internal Revenue Code section
107(2), and regulations thereunder, to the least of: (a) the amount of the rental/housing allowance designated by
the Clergyperson’s employer or other appropriate body of the Church (such as this Conference in the foregoing
resolutions) for such year; (b) the amount actually expended by the Clergyperson to rent or provide a home in
such year; or (c) the fair rental value of the home, including furnishings and appurtenances (such as a garage),
plus the cost of utilities in such year. Each clergyperson or former clergyperson is urged to consult with his or
her own tax advisor to determine what deferred compensation is eligible to be claimed as a housing allowance
exclusion.
IV. INVESTMENTS
Recommend the continued supervision of investment of Pension Crusade funds by the Conference Board of
Pensions Investment Committee and the Investment Committee of The United Methodist Foundation of
Louisiana.
V. OTHER MATTERS
A. The benefits listed in this report relating to Pre-1982, CRSP, CPP, UMPIP and LTD and Life Insurance
Plans, are a summary of the programs in which this Conference participates through the General Board of
Pension and Health Benefits. All claims are subject to the detailed programs and interpretations of the
General Board.
B. The Conference Board of Pensions provides a move benefit for full elders, provisional elders, associate
members and full-time local pastors presently under appointment who are retiring. This is a one-time
benefit and must be used within one year of the date of retirement. The maximum amount of the benefit is
$6,000. In the event a clergy couple retires, there is only one $6,000 benefit unless the clergy couple is
living in two different homes/parsonages in two different cities in their last appointments. If one member
of a clergy couple retires and the other clergy couple member will continue in active status, a benefit is
only due if the clergy retiring has been living in a separate home/parsonage in a separate city from the
clergy spouse not retiring. The following items may be reimbursed under this benefit: supplies (boxes,
tape, packing material); rental of truck, dolly, blankets, and fees paid to non-related packers OR the costs of
the moving company; one month’s rental of a pod or storage unit not to exceed 10 ft. x 20 ft.; gas
purchased for a rental moving truck, if utilized; one night stay on the road and one meal on the road for
family members moving with the retiree from the last appointment location to the retirement location; and
mileage at the IRS moving rate between the present appointment location and the retired location for one
vehicle. Itemized receipts must be provided to support all expenses. There is a form used to request this
benefit and receipts for all expenses must be attached to the form to be reimbursed.
C. The Conference Board of Pensions provides a moving expense benefit for the surviving annuitant(s) of an
active clergy who dies while under appointment in a full connection, associate, provisional or a full-time
local pastor relationship. This benefit is for the same amount and under the same conditions as the benefit
outlined above for retiring pastors.
D. The Conference Board of Pensions is pleased to provide housing on the Centenary Campus for those years
that the session of the Louisiana Annual Conference will be held at Centenary College in Shreveport,
Louisiana for un-appointed Louisiana Conference clergy member retirees and their spouses or surviving
spouses who wish to attend Annual Conference session. We recommend that reservation requests be
submitted to Centenary from April 1st to May 6th. The Board is not responsible for any other housing
arrangement. Meals will also be provided by the Board in the Centenary Cafeteria. Retired clergy under
appointment shall have their expenses paid by the church they are serving.
E. Retirees who are concerned about late pension checks should not contact the General Board of Pension and
Health Benefits before the 10th of the month at 1-800-851-2201.
F. Information about personal pension accounts may be obtained by calling the General Board of Pension and
Health Benefits at 1-800-851-2201.
G. Subscriptions to the LOUISIANA NOW and one copy per year of the Louisiana Conference Journal will be
provided to all un-appointed Louisiana Conference clergy member retirees and surviving spouses by the
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Conference Board of Pensions if they have requested such a copy by the deadlines set forth when ordering
information is provided.
H. The Conference Board of Pensions recommends that any distribution from the United Methodist Publishing
House be donated to the Central Conference Pension Initiative.

REPORT IV
VACATION POLICY
This Vacation Policy for Clergy is to standardize clergy vacations across the Conference. The policy is for clergy
appointed within the bounds of the Louisiana Conference.

(1)

(2)

(3)

(4)

CONFERENCE
RELATIONSHIP
Full-Time Local Pastors in process,
Attending the four-week Course of Study

TIME OF
SERVICE

Full-Time Clergy (Full Members,
Provisional Members, Assoc. Members,
Full Connection Deacons, FTLP)
Part-time Local Pastors

5 years or less

Full-Time Clergy (Full Members,
Provisional Members, Assoc. Members,
Full Connection Deacons, FTLP)
Part-time Local Pastors

5 years + 1 day
through completion
of 9 yrs. of service

Full-Time Clergy (Full Members,
Provisional Members, Assoc. Members,
Full Connection Deacons, FTLP)
Part-time Local Pastors

10 years or
more of service

VACATION
TIME
2 weeks paid
2 weeks paid

1 week including 1 Sunday paid
3 weeks paid

2 weeks including 2 Sundays paid
4 weeks paid

3 weeks including 3 Sundays paid

NOTE: Years of service refer to years of service in an Annual Conference(s) of the United Methodist Church, not
years of service in the local church to which the clergy is appointed. These years of service include years under
appointment to Seminary or beyond the local church.
Time used for Continuing Education, as defined by The Book of Discipline of the United Methodist Church and
according to the rules set by the Conference Board of Ordained Ministry, shall not be considered as vacation time or
used in lieu of vacation time. Vacation time is on a conference year basis. Vacation time not used in one year cannot
be carried over into the next year.
DAYS OFF POLICY:
The Annual Conference’s policy is that each local church’s Pastor-Parish Relations Committee establish a days off
policy with the pastor(s) of the charge. The minimum standard for days off is as follows: 2 days per week and 2
nights per week. Additional time should be set aside each week for prayer and study for the pastor’s use.
If an honorarium is given to a guest pastor while the appointed pastor is on vacation, it shall be paid by the local
church and not from that pastor’s compensation.
Churches should encourage their pastor(s) to participate in physical exercise programs, good nutrition programs, and
to get regular checkups with their doctors.
This policy is to be printed each year in the Journal of the Louisiana Annual Conference. The Cabinet of the
Louisiana Annual Conference will send a copy of this policy to the Chairperson of the Pastor-Parish Relations
Committee in each District.
BEREAVEMENT LEAVE POLICY
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All clergy in any relationship - PTLP, FTLP, AM, PE , PD, Full Connection, or retired if serving an appointment –
shall be offered at least 30 days for bereavement leave (BL) for the death of a spouse or child. The District
Superintendent shall initiate this process by informing the bereaved clergy of the availability of bereavement leave.
Bereavement leave will be in addition to vacation time, continuing education time and days off. The local church or
conference agency to which the clergy is appointed shall continue to provide salary and housing, as well as pension
and insurance payments, during the bereavement leave. The clergy will have ninety (90) days, beginning the day
after the memorial/funeral service, in which to begin the bereavement leave. Details - pulpit supply, covering
hospitals, etc. - will be worked out in conjunction with the District Superintendent and S/PPR chair. The clergy may
use the bereavement leave in one block or some smaller blocks of time as he/she wishes, but must complete it
within six months of the funeral/memorial service.
In many cases the congregation will have its own resources to secure appropriate pastoral leadership during the
bereavement leave, but if the District Superintendent and S/PPR determine that financial assistance is needed to
provide a supply pastor, the Annual Conference Board of Pensions will provide a maximum of $400 per week
depending on whether the appointment is part or full time, and the responsibilities expected of the supply pastor.
The District office will disburse any funds from the Conference Board of Pensions to the supply pastor. Counseling
is available at no cost to all clergy by a confidential request to the Director of Care and Nurturing of the Louisiana
Conference Board of Ordained Ministry.

REPORT V
For the financial assets and Activities of the Board of Pensions, see the attached review for the year ending
December 31, 2013; the audit for December 31, 2014; and the audit for December 31, 2015, all by Bourgeois
Bennett, LLC.

REPORT VI
LOUISIANA ANNUAL CONFERENCE FUNDING PLAN FOR SUPPLEMENT ONE TO THE CLERGY
RETIREMENT SECURITY PLAN AS OF JANUARY 1, 2016
The 2016 Past Service Rate (PSR) for the Louisiana Annual Conference is $714 or 1% of the 2016 Conference
Average Compensation (CAC).
The General Board of Pension and Health Benefits has determined that the portion of the Pre-82 plan liability
attributable to the Louisiana Annual Conference is $30,187,219 with a 3.5% PSR increase assumption, based on a
2016 PSR of $714. Plan funds currently held with the General Board of Pension and Health Benefits have a value of
$38,241,608 as of January 1, 2014.
The difference between the total plan liability and current plan funding is $8,054,389. This represents an overfunded plan asset of 127%.
The funding plan as of January 1, 2016, for 2016 assuming the above for Supplement One Liability is that the
Louisiana Annual Conference is funded and no additional funds will be needed during 2016 for the pre-82 liability.
The CBOP is requesting that the Louisiana Annual Conference set the 2017 PSR at $728, which will be 1% of the
CAC and that in 2017, we continue our true funding plan assumptions of annual CAC increases of 3.5% and setting
the future PSR at 1% of the CAC.
The usage of the Pre82 surplus funds to fund other plan liabilities, after consultation with the General Board of
Pension and Health Benefits actuaries, will be determined annually by the Conference Board of Pensions. In the
past, it has been the recommendation of the conference board at times to utilize the surplus funds toward the Defined
Benefit (DB) contribution portion of the CRSP pension plan. However, the conference board does recognize that if
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Pre82 surplus funds are used toward other plan liabilities, this could result in future Pre82 liability contributions.
The Conference Board also recognizes that new mortality tables were adopted by the GBOPHB effective January
2016 and that the GBOPHB has adopted a new investment strategy for Pre-82 assets. The Conference Board of
Pensions does not recommend any Pre82 surplus funds be re-directed toward the CRSP DB plan in 2016 at this time
but if a determination is made in the fall to do a redirection, a corresponding amount will be maintained in the
Conference Board of Pensions accounts at the UMF for Pre-82 liability.
If the funding plan for years beyond 2017 produces an underfunded Pre82 plan liability payment, then the intent is
to use earnings (and principal if needed) from the UMF Louisiana Conference Pension Fund 812 and any other
accounts existing at the UMF from redirections to restore the Pre-82 plan to 100% funded status.

Wayne Evans, Chair
Brian Shoup, Vice Chair
Terry A. Love, Secretary
Jan Holloway Curwick, Conference Benefits Officer
John Cannon, Cabinet Liaison
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INDEPENDENT AUDITOR'S REPORT
To the Conference Board of Pensions,
Board of Trustees of the Louisiana Annual Conference of the
United Methodist Church, South Central Jurisdiction Conference Board of Pensions,
Baton Rouge, Louisiana.
We have audited the accompanying financial statements of the Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church, South Central Jurisdiction Conference Board of Pensions (the "Conference Board of Pensions"), which comprise the statement
of assets and net assets - modified cash basis as of December 31, 2015 and the related statement of
revenues, expenses, and changes in net assets - modified cash basis, for the year then ended, and the
related notes to the financial statements.
Management's Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial
statements in accordance with the modified cash basis of accounting described in Note 2a; this
includes determining that the modified cash basis of accounting is an acceptable basis for the
preparation of the financial statements in the circumstances. Management is also responsible for the
design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.
Auditor's Responsibility
Our responsibility is to express an opinion of these financial statements based on our audit. We
conducted our audit in accordance with auditing standards generally accepted in the United States of
America. Those standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditor's judgment,
including the assessment of the risk of material misstatement of the financial statements, whether due
to fraud or error. In making those risk assessments; the auditor considers internal control relevant to
the entity's preparation and fair presentation of the financial statements in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion
1
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on the effectiveness of the entity's internal control. Accordingly, we express no such opinion. An
audit also includes evaluating the appropriateness of accounting policies used and the reasonableness
of significant accounting estimates made by management, as well as evaluating the overall
presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.
Opinion
In our opinion, the financial statements referred to above present fairly, in all material respects,
the assets and net assets of the Board of Trustees of the Louisiana Annual Conference of the United
Methodist Church, South Central Jurisdiction - Conference Board of Pensions as of December 31,
2015, and its revenues, expenses, and changes in net assets for the year then ended in accordance with
the modified cash basis of accounting as described in Note 2a.
Other Matter
Our audit was conducted for the purpose of forming an opinion on the financial statements as a
whole. The statement of revenues, expenses, and changes in net assets - modified cash basis - by fund
for the year ended December 31, 2015 on pages 20 and 21 is presented for purposes of additional
analysis and is not a required part of the financial statements. Such information is the responsibility of
management and was derived from, and relates directly to, the underlying accounting and other
records used to prepare the financial statements. The information has been subjected to the auditing
procedures applied in the audit of the financial statements and certain additional procedures, including
comparing and reconciling such information directly to the underlying accounting and other records
used to prepare the financial statements or to the financial statements themselves, and other additional
procedures in accordance with auditing standards generally accepted in the United States of America.
In our opinion, the information is fairly stated in all material respects in relation to the financial
statements as a whole.
Basis of Accounting
We draw your attention to Note 2a to the financial statements, which describe the basis of
accounting. The financial statements are prepared on the modified cash basis of accounting, which is
a basis of accounting other than accounting principles generally accepted in the United States of
America. Our opinion is not modified with respect to this matter.

Certified Public Accountants.
New Orleans, Louisiana,
March 30, 2016.
2
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Exhibit A

STATEMENT OF ASSETS AND NET ASSETS MODIFIED CASH BASIS
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference Board of Pensions
Baton Rouge, Louisiana
December 31, 2015

ASSETS
Assets
Cash
Investments - funds held by others

$

Total assets

737,970
19,678,641

$ 20,416,611
NET ASSETS

Net Assets
Unrestricted:
Board designated
Unrestricted

$

Total unrestricted net assets

8,077,385
872,694
8,950,079

Temporarily restricted
Permanently restricted

11,162,113
304,419

Total net assets

$ 20,416,611

See notes to financial statements - modified cash basis.
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Exhibit B
STATEMENT OF REVENUES, EXPENSES, AND
CHANGES IN NET ASSETS - MODIFIED CASH BASIS
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference Board of Pensions
Baton Rouge, Louisiana
For the year ended December 31, 2015

Temporarily
Restricted

Unrestricted
Support and Revenues
Pension contributions
Health insurance contributions
Excess reinsurance
Contributions
Apportionment
Investment income, net
Other income
Net assets released from restrictions
Total support and revenues
Expenses
Medical expenses
Pension expenses
Other expenses

$

1,468,243
192,961
(295,707)
11,975
7,497,782
8,875,254

$

2,494,621
3,980,436
116,632
571,436
(472,343)
(7,497,782)
(807,000)

Permanently
Restricted
$

-

Totals
$

2,494,621
3,980,436
116,632
2,039,679
192,961
(768,050)
11,975
-

-

8,068,254

4,704,065
2,644,781
9,369

-

-

4,704,065
2,644,781
9,369

Total expenses

7,358,215

-

-

7,358,215

Increase (Decrease) in Net Assets

1,517,039

-

710,039

Net Assets
Beginning of year

7,433,040

11,969,113

304,419

19,706,572

$ 8,950,079

$ 11,162,113

$ 304,419

$ 20,416,611

End of year

(807,000)

See notes to financial statements - modified cash basis.
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Exhibit C

NOTES TO FINANCIAL STATEMENTS MODIFIED CASH BASIS
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference Board of Pensions
Baton Rouge, Louisiana
December 31, 2015

Note 1 - ORGANIZATION AND NATURE OF ACTIVITIES
The accompanying financial statements - modified cash basis of the Board of Trustees of
the Louisiana Annual Conference of the United Methodist Church, South Central
Jurisdiction - Conference Board of Pensions (the "Conference Board of Pensions") include
the assets, net assets, and the financial activities of the pension and health benefit programs.
The Conference Board of Pensions operates under the authority of the Board of Trustees of
the Louisiana Annual Conference of the United Methodist Church, South Central
Jurisdiction, a Louisiana corporation (the "Louisiana Annual Conference"). The Louisiana
Annual Conference is one of 57 annual conferences of the United Methodist Church in the
United States. The purpose of the Conference Board of Pensions is to develop and
maintain, comprehensive and coordinated plans of pension and health benefits for clergy in
connectional ministry of the Louisiana Annual Conference, including implementation of the
policies and procedures of the Conference Board of Pensions. The Conference Board of
Pensions cannot financially obligate any organizational unit of the General or Annual
Conference of the United Methodist Church. Support for the expenditure for benefits is
derived primarily from direct billings to the local churches, an annual apportionment for the
Conference Board of Pensions, direct contributions, interest on cash balances, and
investment earnings.
The activities of churches, districts, the United Methodist Foundation of Louisiana, the
Board of Trustees of the Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Finance and Administrative Services (the "Finance and
Administrative Services"), and other distinct operating entities, which operate within the
Annual Conference ("non-combined affiliated entities") are not included in the assets, net
assets, and the financial activities of the Conference Board of Pension's pension and health
programs.
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
a. Basis of Accounting
The accompanying financial statements of the Conference Board of Pensions have
been prepared on the basis of cash receipts and disbursements with the following
exception:
 Investments are recorded as an asset and are carried at fair market value.
The modified cash basis of accounting differs from accounting principles generally
accepted by the United States of America primarily because the Conference Board
of Pensions has not recognized contributions receivable, interest receivables, and
payables for grants, salaries and wages, payroll taxes and other expenses and their
related effect on the change in net assets.
b. Basis of Presentation
Net assets, revenues, and expenses are classified based on the existence or absence
of donor-imposed restrictions. Accordingly, net assets of the Conference Board of
Pensions and changes therein are classified and reported as follows:
Unrestricted Net Assets - Net assets that are not subject to donor-imposed
stipulations.
The Board has designated unrestricted net assets for the following purpose:
Pension and health benefits
Endowment purposes
Total board designated net assets

$ 7,173,669
903,716
$ 8,077,385

Temporarily Restricted Net Assets - Net assets specifically stipulated by the
grantor or donor to be used for a certain purpose or to benefit a specific
accounting period.
Permanently Restricted Net Assets - Net assets that are subject to donorimposed stipulations that the principal not be expended, but rather invested to
provide a permanent source of income for the Conference Board of Pensions.
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
c. Use of Estimates
The preparation of financial statements in conformity with the modified cash
receipts and disbursements basis of accounting requires management to make
estimates and assumptions that affect certain reported amounts of assets and
liabilities, and disclosure of contingent assets and liabilities, as of the date of the
financial statements, and the reported amounts of revenues and expenses during the
reporting period, and disclosures in the financial statements. Actual results could
differ from those estimates.
d. Cash and Cash Equivalents
The Conference Board of Pensions considers all highly liquid investments with an
initial maturity of three months or less, including sweep accounts which are
overnight repurchase agreements, to be cash equivalents.
e. Investments
The Conference Board of Pensions records investments in the investment pool at
fair value in the Statement of Assets and Net Assets - Modified Cash Basis.
Unrealized gain and losses are included in the change in net assets in the
accompanying Statement of Revenues, Expenses, and Changes in Net Assets Modified Cash Basis. Unrealized gains and losses on investments are recorded as
increases or decreases in unrestricted net assets unless their use is temporarily or
permanently restricted by explicit donor stipulations or law. Interest earned on
donor restricted investments is reported based on the existence or absence of donorimposed restrictions. Realized gains and losses on the sales of securities are reported
based on activity of the pooled investments. A decline in fair value of investments
below cost that is deemed to be other than temporary, results in a charge to the
change in net assets and the establishment of a new cost basis for the investment.
f. Sources of Revenue
Churches in the Louisiana Annual Conference are required to remit their pension
and health insurance contributions to the Conference Board of Pensions to support
the pension and health programs of the Louisiana Annual Conference. Some cash
receipts and disbursements that occur after year end are recorded as transactions of
the prior year to which they apply. Consequently, cash balances reported as of yearend are adjusted for subsequent receipts and disbursements that are applicable to the
prior year.
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
g. Donated Services of Volunteers
A substantial number of volunteers have given extensive amounts of time and
services to the Conference Board of Pensions. However, no amounts are reflected in
the financial statements for such services as management believes that the
requirements for recording in-kind services have not been satisfied.
h. Allocated Expenses
The costs of providing the various programs and other activities have been
summarized on a functional basis in the Statement of Revenues, Expenses, and
Changes in Net Assets - Modified Cash Basis. Management believes that all costs
are program services related and no administrative and general expenses were
incurred.
i. Tax Matters
The Louisiana Annual Conference is exempt from Federal income tax under the
provisions of Section 501(c)(3) of the Internal Revenue Code and part of a group
exemption of the United Methodist Church.
Accounting standards provide detailed guidance for financial statement recognition,
measurement, and disclosure of uncertain tax positions recognized in an entity's
financial statements. These standards require an entity to recognize the financial
statement impact of a tax position when it is more likely than not that the position
will not be sustained upon examination. As of December 31, 2015, management of
the Conference Board of Pensions believes that it has no uncertain tax positions that
qualify for either recognition or disclosure in the financial statements.
j. Contributions and Revenue Recognition
Contributions received are recorded as unrestricted, temporarily restricted, or
permanently restricted support, depending on the existence and/or nature of any
donor restrictions.
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
j. Contributions and Revenue Recognition (Continued)
Support that is restricted by the donor is reported as an increase in temporarily or
permanently restricted net assets, depending on the nature of the restriction. When a
restriction expires (that is, when a stipulated time restriction ends or purpose
restriction is accomplished), temporarily restricted net assets are reclassified to
unrestricted net assets and reported in the Statement of Revenues, Expenses, and
Changes in Net Assets - Modified Cash Basis as net assets released from
restrictions. Donor restricted contributions whose restrictions are met in the same
accounting period are reported as unrestricted support and revenues.
Interest and dividends earned on money market accounts are reported as unrestricted
revenues.
Non-cash gifts received from sources such as estates and trusts are not recorded as
assets until converted into cash.
k. Subsequent events
Management evaluates events occurring subsequent to the date of financial
statements in determining the accounting for and disclosure of transactions and
events that effect the financial statements. Subsequent events have been evaluated
through March 30, 2016, which is the date the financial statements were available to
be issued.
Note 3 - RESTRICTIONS ON ASSETS
Temporarily restricted net assets are restricted by the donor for specific purposes.
Temporarily restricted net assets are available for the following purposes:
Pension and health insurance benefits

$ 11,162,113

9
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Exhibit C
(Continued)
Note 4 - INVESTMENTS
Investments as of December 31, 2015 are comprised of the following:
Investments held at the United
Methodist Foundation of Louisiana
Louisiana Annual Conference Pension Fund
LA Annual Conference Benefits Reserve Account
LA Conference Woodworth Retirees Reserve
Pre-82 Redirection Reserve Account
LAC Health Insurance Active Plan Reserves
Nell Stipe Endowment Fund, Board of Pensions
LAC GBOPHB Superannuate Reserve
Carrollton UMC Fund, Board of Pensions
Ava Morton Alford Fund, Board of Pensions
Garber II Fund, Board of Pensions
B. Paxton Fund, Board of Pensions

$

Subtotal

6,767,194
5,709,878
3,497,347
1,462,032
878,779
731,038
304,354
52,659
31,293
26,635
15,902
19,477,111

Investments held at Wespath, a division of the
General Board of Pension and Health Benefits
GBOPHB Deposit Account
GBOPHB Louisiana Superannuate

138,839
62,691

Subtotal

201,530

Total investments

$ 19,678,641

Investment income (loss) for the year ended December 31, 2015 is summarized as follows:
Interest and dividend income
Net realized and unrealized losses
Total

$

742,216
(1,510,266)

$

(768,050)
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Exhibit C
(Continued)
Note 5 - FAIR VALUE MEASUREMENTS
The framework for measuring fair value provides a fair value hierarchy which prioritizes
the inputs to valuation techniques used to measure fair value. The hierarchy gives the
highest priority to unadjusted quoted prices in active markets for identical assets or
liabilities (Level 1) and the lowest priority to unobservable inputs (Level 3). The three
levels of the fair value hierarchy under FASB ASC 820 are described as follows:
Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for
identical assets or liabilities in active markets that the Conference Board of
Pensions has the ability to access.
Level 2 - Inputs to the valuation methodology include:
 quoted prices for similar assets or liabilities in active markets;
 quoted prices for identical or similar assets or liabilities in inactive
markets;
 inputs other than quoted prices that is observable for the asset or liability;
 inputs that are derived principally from or corroborated by observable
market data by correlation or other means.
If the asset or liability has a specified (contractual) term, the Level 2 input must be
observable for substantially the full term of the asset or liability.
Level 3 - Inputs to the valuation methodology are unobservable and significant to the
fair value measurement.
The asset's or liability's fair value measurement level within the fair value hierarchy is
based on the lowest level of any input that is significant to the fair value measurement.
Valuation techniques used need to maximize the use of observable inputs and minimize the
use of unobservable inputs.
Pooled investments of the Conference Board of Pensions are maintained by the United
Methodist Foundation of Louisiana and Wespath, a division of the General Board of
Pension and Health Benefits (the "General Board of Pensions"). The United Methodist
Foundation investment pool holds investments in government obligations, corporate stocks,
money market funds, mutual funds, exchange traded funds, government agency mortgage
obligations, corporate and foreign obligations, collateralized mortgage obligations, assetbacked securities, common
11
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Exhibit C
(Continued)
Note 5 - FAIR VALUE MEASUREMENTS (Continued)
trust and commingled funds, segregated portfolio companies, and limited partnerships. The
Wespath investment pool holds investments in stocks, traditional bonds, inflation-linked
bonds, real estate investment trusts, securities, commodities, interests in private equity and
private real estate partnerships, U.S. government bonds, agency bonds, corporate bonds
securitized products, dollar denominated international fixed income securities, commercial
paper, certificates of deposits, and other similar types of investments. The investment pool
is included in Level 2 of the fair value hierarchy as the investment pool is valued using the
net asset value as reported by the custodian. The net asset values are determined based on
the fair values of the underlying investments. The custodian of this portfolio uses
independent pricing services, where available, to value the securities included in this
portfolio. If an independent pricing service does not value a security or the value is not, in
the view of the custodian, representative of the market value, the custodian will attempt to
obtain a price quote from a secondary pricing source, which may include third party
brokers, investment advisers, and principal market makers or affiliated pricing services. If a
secondary source is unable to provide a price, the custodian may obtain a quotation from the
counterparty that sold the security.
The methods described above may produce a fair value calculation that may not be
indicative of net realizable value or reflective of future values. Furthermore, while the
Conference Board of Pensions believes its valuation methods are appropriate and consistent
with other market participants, the use of different methodologies or assumptions to
determine the fair value of certain financial instruments could result in a different fair value
measurement at the reporting date.
Assets measured at fair value on a recurring basis as of December 31, 2015 are comprised
of and determined, as follows:
Based On

Description
Pooled investment
accounts

Total Assets
Measured
At Fair Value
$ 19,678,641

Quoted
Prices
In Active
Markets
(Level 1)
$

Other
Observable
Inputs
(Level 2)
$ 19,678,641

Unobservable
Inputs
(Level 3)
$

As of December 31, 2015, there were no assets measured at fair value on a non-recurring
basis.
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Exhibit C
(Continued)
Note 6 - ENDOWMENT FUND
The Endowments. The Conference Board of Pensions Endowment Fund was established
primarily for the purpose of providing pension and health insurance benefits. As required
by accounting principles generally accepted by the United States of America, net assets
associated with endowment funds, including board designated funds, are classified and
reported based on the existence or absence of donor restrictions.
Interpretation of Relevant Law. The Conference Board of Pensions has interpreted the
Uniform Prudent Management of Institutional Funds Act (UPMIFA) as requiring the
preservation of the fair value of an original gift as of the gift date of the donor-restricted
endowment funds, absent explicit donor stipulations to the contrary. As a result of this
interpretation, the Conference Board of Pensions classifies the following amounts as
permanently restricted net assets in the accompanying financial statements:
 the original value of gifts donated to the permanent endowment;
 the original value of subsequent gifts to the permanent endowment;
 accumulations to the permanent endowment made in accordance with the direction
of the applicable donor gift instrument at the time the accumulation is added to the
fund.
The remaining portion of the donor-restricted endowment fund that is not classified in
permanently restricted net assets is classified as temporarily restricted net assets until those
amounts are appropriated for expenditure by the Conference Board of Pensions in a manner
consistent with the standard of prudence prescribed by UPMIFA. In accordance with
UPMIFA, the Conference Board of Pensions considers the following factors in making a
determination to appropriate or accumulate donor-restricted endowment funds:
 the duration and preservation of the fund;
 the purposes of the Conference Board of Pensions and the donor-restricted
endowment fund;
 general economic conditions;
 the possible effect of inflation and deflation;
 the expected total return from income and the appreciation of investments;
 other resources of the Conference Board of Pensions;
 the investment policies of the Conference Board of Pensions.
13
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(Continued)
Note 6 - ENDOWMENT FUND (Continued)
Endowment net asset composition as of December 31, 2015 is as follows:
Unrestricted
Donor-restricted
endowment fund
Board-designated funds
Total funds

Temporarily
Restricted

Permanently
Restricted

Totals

$

903,716

$ 18,793
-

$ 304,419
-

$

323,212
903,716

$

903,716

$ 18,793

$ 304,419

$ 1,226,928

Changes in endowment net assets for the year ended December 31, 2015 are as follows:
Unrestricted

Temporarily
Restricted

Permanently
Restricted

Totals

Endowment net assets,
beginning of year
Earnings, net
Transfers
Other

$ 1,034,447
(55,988)
(34,885)
(39,858)

$ 22,362
(1,300)
(1,216)
(1,053)

$ 304,419
-

$ 1,361,228
(57,288)
(36,101)
(40,911)

Endowment net assets,
end of year

$

$ 18,793

$ 304,419

$ 1,226,928

903,716

Funds with Deficiencies. From time to time, the fair value of assets associated with
individual donor-restricted endowment funds may fall below the level that either the donor
or UPMIFA requires the Conference Board of Pensions to retain as a fund of perpetual
duration. These deficiencies can result from unfavorable market fluctuations. There were
no such deficiencies as of December 31, 2015.
Return Objectives and Risk Parameters. The endowments are invested with the intention of
obtaining general market returns with a minimum amount of investment and management
expenses.
Strategies Employed for Achieving Objectives. The endowment funds are invested in the
investment pool maintained by the United Methodist Foundation of Louisiana. In 2016,
the Board of Trustees will address investment policy and options to invest with the
intention of obtaining general market returns.
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(Continued)
Note 6 - ENDOWMENT FUND (Continued)
Spending Policy and How Investment Objectives Relate to the Spending Policy. The full
amount of the endowment was received from donors who stipulated that the corpus be
maintained in perpetuity and the income from the funds be used for operations.
Note 7 - CONCENTRATIONS OF CREDIT RISK
The Conference Board of Pensions has cash balances invested with several banking
institutions. Accounts at these institutions are insured by the U.S. Federal Deposit
Insurance Corporation up to $250,000 per account. The balances at times may exceed
federally insured limits. As of December 31, 2015, the cash balance in excess of insured
amounts was approximately $975,000.
The funds on deposit with the United Methodist Foundation of Louisiana, which total
$19,477,111 as of December 31, 2015, are not insured. The funds on deposit with Wespath
Investment Management, which total $201,530 as of December 31, 2015, are not insured.
The Conference Board of Pensions has not experienced any significant losses in such
accounts and believes it is not exposed to any significant credit risk.
Note 8 - PENSION PLANS
The Conference Board of Pensions provides various defined benefit and defined
contribution plans for all clergy in connectional ministry with the Louisiana Annual
Conference, either under appointment at a local church, or various other Conference office
affiliates. All plans are administered by the General Board of Pensions and Health Benefits
of the United Methodist Church, Incorporated in Illinois (the "General Board of Pensions").
Each local church is directly billed by the Conference Board of Pensions for each clergy
staff member's portion of the Comprehensive Protection Plan (CPP), Clergy Retirement
Security Plan (CRSP) including defined benefit (CRSP-DB) and contribution (CRSP-DC)
provisions, and the United Methodist Personal Investment Plan (UMPIP). CPP is a
combination life and disability insurance benefit. CRSP and UMPIP are retirement income
benefits. Funds are remitted to the General Board of Pensions who administers the various
plans.
Eligibility for participation and benefits received depend upon the following:




clergy appointment connectional status: full-time, part-time, or other;
designation: Elder, Deacon, Local or Supply pastor; and
years of service in the Conference.
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(Continued)
Note 8 - PENSION PLANS (Continued)
Contributions to the CRSP defined benefit plans, currently estimated at 10% of clergy plan
compensation, not to exceed $8,000, are finalized based upon an annual actuarial evaluation
of the participants' demographical data.
Contributions to the CPP are based on 3% of clergy plan compensation up to $3,976.
Contributions to the UMPIP are based on 10% of clergy plan compensation.
Contributions for the year ended December 31, 2015 were as follows:
CPP
CRSP-DC and UMPIP
CRSP-DB
Total contributions

$

481,328
594,837
1,418,456

$ 2,494,621

The Conference Board of Pensions paid contributions to the General Board of Pensions of
$2,521,598 toward the CRSP-DB, CRSP-DC, CPP, and UMPIP pension plans for the year
ended December 31, 2015.
The Conference Board of Pensions is responsible for the contributions due to the General
Board of Pensions even if not fully reimbursed by the member churches. Any amounts not
collected from churches are monitored closely and addressed accordingly. Substantial
arrearages may result in the eligibility to participate in future plans.
Note 9 - HEALTH INSURANCE
The Conference Board of Pensions provides various self-insured health benefit plans for:
 Full time clergy, including their dependents, in connectional ministry with the
Louisiana Annual Conference, either under appointment at a local church, or various
other Louisiana Annual Conference affiliates, certain ¾ time clergy, certain retirees,
and retirees who are over 65 and participating in the Medicare Part A & B plans;
 Laity employees who are full time with the Louisiana Annual Conference, local
churches, and Louisiana Annual Conference affiliates.
The self-funded health plans include medical, dental, vision, prescription, and Health
Savings Account (HSA) benefits.
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Note 9 - HEALTH INSURANCE (Continued)
The monthly premium for 2015 full time clergy is a "blended" rate of $1,105. The rate is
considered blended because the premium is the same whether the clergy needs family or
single coverage. Of this amount, $100 is paid into the employee's HSA, and the remainder
stays with the Benefit's accounts to pay benefit claims. Each local church is directly billed
and collected by the Louisiana Annual Conference through the Conference Board of
Pensions for their clergy members' health benefits premium.
The premium for eligible retirees is $250 per month. The retiree can elect to have this
amount deducted directly from his/her General Board of Pensions monthly pension
distribution, or the Conference Board of Pensions can bill the retiree directly. Retirees'
spouses can participate in health benefits coverage for $250 per person per month.
The Louisiana Annual Conference pays for Louisiana Annual Conference laity health
benefits, if elected, in the amount of $675 per month for single coverage. If the lay
employee desires family/dependent coverage, then the employee is responsible for that
additional cost which is $675 per month. Additionally, the Louisiana Annual Conference
pays $100 per month into laity employees' HSA.
The Conference Board of Pensions also provides selected health benefits to surviving
spouses of deceased clergy and for clergy on temporary administrative leave or disability.
For 2015, the Conference Board of Pensions contracted with Blue Cross/Blue Shield of
Louisiana (BCBS) for an administrative fee of $35.24 per participant per month for its
medical, prescription, dental, and vision health claims processing. The agreement with
BCBS also provides for rebates of prescription costs for those qualified pharmaceutical
claims expenses.
Additionally, as self-funded plans, the Conference Board of Pensions mitigates potential
catastrophic medical losses by purchasing reinsurance for specific stop loss coverage of
$115,000 per plan participant, and aggregate stop loss coverage of 125% of expected claims
up to $1,000,000 of maximum benefits.
The reinsurance premiums per participant/per month for such coverage are as follows:
Aggregate stop loss
Specific stop loss
Single
Family

$6.70
$67.42
$139.99
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Note 9 - HEALTH INSURANCE (Continued)
Total administrative fees and reinsurance premiums paid to BCBS for year ended
December 31, 2015 totaled $547,311.
The health insurance premiums collected from active clergy, retirees, and laity by the
Conference Board of Pensions for the year ended December 31, 2015 were as follows:
Active/laity
Retired clergy
Total

$ 3,301,295
679,141
$ 3,980,436

Health benefit claims, administrative fees, and reinsurance premiums paid for the year
ended December 31, 2015 are as follows:
Active/laity
Retired clergy
Total

$

3,238,957
1,465,108

$

4,704,065

In accordance with the Affordable Care Act of 2010, the Conference Board of Pensions self
-insured health benefit plans paid $36,958 in Transitional Reinsurance Program fees.
All amendments, additions or removal of benefits must be presented and approved by the
Annual Conference delegation which meets in June of every year.
Note 10 - RELATED PARTY TRANSACTIONS
The Conference Board of Pensions primarily maintains its investments totaling $19,477,111
and $201,530 with the United Methodist Foundation of Louisiana and Wespath,
respectively. The net investment loss, including unrealized changes in market value, on
these investments totaled approximately $768,050 for the year ended December 31, 2015.
Additionally, the Conference Board of Pensions received distributions from the Woolworth
Foundation in the amount of $571,436.
The Conference Board of Pensions received health insurance premiums from the Finance
and Administrative Services on behalf of clergy and laity totaling $189,943 for the year
ended December 31, 2015.
The Conference Board of Pensions received pension benefit contributions from the Finance
and Administrative Services on behalf of clergy and laity totaling $159,289 for the year
ended December 31, 2015.
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Subtotal temporarily restricted - pension benefits

7,365,720

7,365,720

Temporarily Restricted:
Pension Benefits
Pension remittance income and expense
Pension Apportionment

5,276,145
322,242
594,971
23,777
11,073
42,526
(784)

816,236
352,018

7,438,204

$

Total unrestricted

Unrestricted:
Operating benefits reserves
GBOPHB deposit account
Board Designated
UMF Benefits Reserves - LAC 765
UMF Benefits GBOPH Superannuate - LAC 779
UMF Pre-82 Redirection Reserve - LAC 780
UMF Nell Stipe Fund - NEL623
UMF Ava Morton Alford Fund - AVA60
UMF B. Paxton Restricted Fund - PAX601
UMF Carrollton Fund - CAR 605
Gulf Shores condo

Beginning
Balance
$

-

-

192,961

-

192,961
-

Apportionment
Revenues
$

2,494,621

2,494,621
-

-

-

-

Revenues Direct Billed

19

$

-

-

1,480,218

1,462,032
11,975

713
5,498

Other
Revenues
$

For the year ended December 31, 2015

Baton Rouge, Louisiana

272,636

272,636

254,487

204,612
9,143
36,219
1,153
577
2,474
-

309

Earnings
$

Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference Board of Pensions

STATEMENT OF REVENUES, EXPENSES, AND CHANGES
IN NET ASSETS - MODIFIED CASH BASIS - BY FUND

(578,282)

(578,282)

(550,194)

(444,585)
(28,515)
(67,646)
(2,997)
(1,353)
(5,043)
-

(55)

Changes
In Market
Value
$

(2,521,598)

(2,521,598)
-

(132,552)

(9,369)

(123,183)
-

Expenses

(265,903)

26,977
(292,880)

266,955

673,643
1,662
(32,506)
(1,048)
(695)
(2,298)
-

$ (152,872)
(218,931)

Net Transfers
from Reserves
In (Out)

$

(598,526)

(598,526)

1,511,875

433,670
(17,710)
1,462,032
(63,933)
(2,892)
(1,471)
(4,867)
2,606

(82,381)
(213,179)

Net
Revenues,
Over (Under)
Expenses
$

6,767,194

6,767,194

8,950,079

5,709,815
304,532
1,462,032
531,038
20,885
9,602
37,659
1,822

733,855
138,839

Ending
Balance

Schedule 1
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Totals

Total permanently restricted

Permanently Restricted:
UMF Nell Stipe Fund - NEL623
UMF Ava Morton Alford Fund - AVA60
UMF Garber II Fund - GAR608
UMF B. Paxton Fund - PAX601
UMF Carrollton Fund - account
GBOPHB Superannuate endowment account

$ 19,706,572

304,419

200,000
10,408
7,842
6,300
15,000
64,869

11,963,949

$

3,811,842

Subtotals temporarily restricted - other

Total temporarily restricted

-

3,790,533

192,961

-

-

-

-

-

-

-

-

-

21,309

-

-

786,387

786,387

Apportionment
Revenues

CBOPH Other:
Retirees - specific purpose funds
UMF Garber II Restricted Fund - GAR608
UMF LAC768 - "Woolworth Distributions
Reserves"- Retiree Benefits

Subtotal temporarily restricted - retirees medical

Retirees:
Medical premiums and claims paid
Drug rebates and RDS income
Affordable care taxes

Subtotal temporarily restricted - medical active and laity

Medical:
Active and Laity
Medical premiums and claims paid
Drug rebates
Affordable care taxes
UMF Health Ins Active Reserves 772

Beginning
Balance

$ 6,475,057

-

-

6,475,057

-

-

-

679,141

679,141
-

3,301,295

3,301,295
-

Revenues Direct Billed

20

$ 2,168,286

-

-

688,068

571,436

571,436

-

93,555

93,555
-

23,077

23,077
-

Other
Revenues

$ 742,216

-

-

487,729

208,116

206,865

1,251

-

-

6,977

6,977

Earnings

-

-

-

-

$ (1,510,266)

(164)

(164)

(959,908)

(381,626)

(379,075)

(2,551)

Changes
In Market
Value

$ (7,358,215)

-

-

(7,225,663)

-

-

-

(1,465,108)

(1,454,286)
(10,822)

(3,238,957)

(3,212,821)
(26,136)
-

Expenses

$

-

164

164

(267,119)

(693,628)

(692,412)

(1,216)

692,412

692,412
-

-

-

Net Transfers
from Reserves
In (Out)

$

710,039

-

-

(801,836)

(295,702)

(293,186)

(2,516)

-

(82,733)
93,555
(10,822)

92,392

88,474
23,077
(26,136)
6,977

Net
Revenues,
Over (Under)
Expenses

$ 20,416,611

304,419

200,000
10,408
7,842
6,300
15,000
64,869

11,162,113

3,516,140

3,497,347

18,793

-

(82,733)
93,555
(10,822)

878,779

88,474
23,077
(26,136)
793,364

Ending
Balance
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INDEPENDENT AUDITOR'S REPORT
To the Conference Board of Pensions,
Board of Trustees of the Louisiana Annual Conference of the
United Methodist Church, South Central Jurisdiction Conference Board of Pensions,
Baton Rouge, Louisiana.
Report on the Financial Statements
We have audited the accompanying financial statements of the Board of Trustees of the Louisiana
Annual Conference of the United Methodist Church, South Central Jurisdiction - Conference Board of
Pensions (the "Conference Board of Pensions"), which comprise the statement of assets and net assets modified cash basis as of December 31, 2014 and the related statement of revenues, expenses, and changes in
net assets - modified cash basis, for the year then ended, and the related notes to the financial statements.
Management's Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in
accordance with the modified cash basis of accounting described in Note 2a; this includes determining that the
modified cash basis of accounting is an acceptable basis for the preparation of the financial statements in the
circumstances. Management is also responsible for the design, implementation, and maintenance of internal
control relevant to the preparation and fair presentation of financial statements that are free from material
misstatement, whether due to fraud or error.
Auditor's Responsibility
Our responsibility is to express an opinion of these financial statements based on our audit. We
conducted our audit in accordance with auditing standards generally accepted in the United States of America.
Those standards require that we plan and perform the audit to obtain reasonable assurance about whether the
financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor's judgment, including the assessment
of the risk of material misstatement of the financial statements, whether due to fraud or error. In making those
risk assessments; the auditor considers internal control relevant to the entity's preparation and fair presentation
of the financial statements in order to design audit procedures that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the effectiveness of the entity's internal control. Accordingly, we
express no such opinion. An audit also includes evaluating the appropriateness of accounting policies used and
the reasonableness of significant accounting estimates made by management, as well as evaluating the overall
presentation of the financial statements.
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We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.
Opinion
In our opinion, the financial statements referred to above present fairly, in all material respects, the
assets and net assets of the Board of Trustees of the Louisiana Annual Conference of the United Methodist
Church, South Central Jurisdiction - Conference Board of Pensions as of December 31, 2014, and its revenues,
expenses, and changes in net assets for the year then ended in accordance with the modified cash basis of
accounting as described in Note 2a.
Report on Supplementary Information
Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole.
The statement of revenues, expenses, and changes in net assets - modified cash basis - by fund for the year
ended December 31, 2014 on pages 20 and 21 is presented for purposes of additional analysis and is not a
required part of the financial statements. Such information is the responsibility of management and was
derived from, and relates directly to, the underlying accounting and other records used to prepare the financial
statements. The information has been subjected to the auditing procedures applied in the audit of the financial
statements and certain additional procedures, including comparing and reconciling such information directly to
the underlying accounting and other records used to prepare the financial statements or to the financial
statements themselves, and other additional procedures in accordance with auditing standards generally
accepted in the United States of America. In our opinion, the information is fairly stated in all material respects
in relation to the financial statements as a whole.
Basis of Accounting
We draw your attention to Note 2a to the financial statements, which describes the basis of accounting.
The financial statements are prepared on the modified cash basis of accounting, which is a basis of accounting
other than accounting principles generally accepted in the United States of America. Our opinion is not
modified with respect to this matter.

Certified Public Accountants.
New Orleans, Louisiana,
August 27, 2015.
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Exhibit A

STATEMENT OF ASSETS AND NET ASSETS MODIFIED CASH BASIS
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference Board of Pensions
Baton Rouge, Louisiana
December 31, 2014

ASSETS
Assets
Cash and cash equivalents
Investments - funds held by others

$

Total assets

1,079,913
18,626,659

$ 19,706,572
NET ASSETS

Net Assets
Unrestricted
Temporarily restricted
Permanently restricted

$

Total net assets

7,433,040
11,969,113
304,419

$ 19,706,572

See notes to financial statements.
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Exhibit B
STATEMENT OF REVENUES, EXPENSES, AND
CHANGES IN NET ASSETS - MODIFIED CASH BASIS
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference Board of Pensions
Baton Rouge, Louisiana
For the year ended December 31, 2014

Temporarily
Restricted

Unrestricted
Support and Revenues
Pension contributions
Health insurance contributions
Excess reinsurance
Contributions
Apportionment
Investment income, net
Other income
Net assets released from restrictions
Total support and revenues
Expenses
Medical expenses
Pension expenses
Other expenses
Total expenses
Increase (Decrease) in Net Assets
Net Assets
Beginning of year
End of year

$

192,186
307,684
5,750
6,546,233

$

2,545,086
3,965,300
852,968
924,007
243,980
(6,546,233)

Permanently
Restricted
$

-

Totals
$

2,545,086
3,965,300
852,968
924,007
192,186
551,664
5,750
-

7,051,853

1,985,108

-

9,036,961

4,589,417
2,602,152
7,221

-

-

4,589,417
2,602,152
7,221

7,198,790

-

-

7,198,790

1,985,108

-

1,838,171

7,579,977

9,984,005

304,419

17,868,401

$ 7,433,040

$ 11,969,113

$ 304,419

(146,937)

$

19,706,572

See notes to the financial statements.
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Exhibit C

NOTES TO FINANCIAL STATEMENTS
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference Board of Pensions
Baton Rouge, Louisiana
December 31, 2014

Note 1 - ORGANIZATION AND NATURE OF ACTIVITIES
The accompanying financial statements of the Board of Trustees of the Louisiana Annual
Conference of the United Methodist Church, South Central Jurisdiction - Conference Board
of Pensions (the "Conference Board of Pensions") include the assets, net assets, and the
financial activities of the pension and health benefit programs. The Conference Board of
Pensions operates under the authority of the Board of Trustees of the Louisiana Annual
Conference of the United Methodist Church, South Central Jurisdiction, a Louisiana
corporation (the "Louisiana Annual Conference"). The Louisiana Annual Conference is
one of 57 annual conferences of the United Methodist Church in the United States. The
purpose of the Conference Board of Pensions is to develop and maintain, comprehensive
and coordinated plans of pension and health benefits for clergy in connectional ministry of
the Louisiana Annual Conference, including implementation of the policies and procedures
of the Conference Board of Pensions. The Conference Board of Pensions cannot financially
obligate any organizational unit of the United Methodist Church. Support for the
expenditure for benefits is derived primarily from direct billings to the local churches,
apportionments to the 491 churches located in Louisiana for the Conference Board of
Pensions, direct contributions, interest on cash balances, and investment earnings.
The activities of churches, districts, the United Methodist Foundation of Louisiana, the
Board of Trustees of the Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Finance and Administrative Services (the "Finance and
Administrative Services"), charitable institutions and other distinct operating entities, which
operate within the Annual Conference ("non-combined affiliated entities") have not been
included in the accompanying financial statements.
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
a. Basis of Accounting
The accompanying financial statements of the Conference Board of Pensions have
been prepared on the basis of cash receipts and disbursements with the following
exception:
 Investments are recorded as an asset and are carried at fair market value.
The modified cash basis of accounting differs from generally accepted accounting
principles primarily because the Conference Board of Pensions has not recognized
contributions receivable, interest receivables, and payables for grants, salaries and
wages, payroll taxes and other expenses and their related effect on the change in net
assets.
b. Basis of Presentation
Net assets, revenues, and expenses are classified based on the existence or absence
of donor-imposed restrictions. Accordingly, net assets of the Conference Board of
Pensions and changes therein are classified and reported as follows:
Unrestricted Net Assets - Net assets that are not subject to donor-imposed
stipulations.
Temporarily Restricted Net Assets - Net assets specifically stipulated by the
grantor or donor to be used for a certain purpose or to benefit a specific
accounting period.
Permanently Restricted Net Assets - Net assets that are subject to donorimposed stipulations that the principal not be expended, but rather invested to
provide a permanent source of income for the Conference Board of Pensions.
c. Use of Estimates
The preparation of financial statements in conformity with the modified cash
receipts and disbursements basis of accounting requires management to make
estimates and assumptions that affect certain reported amounts of assets and
liabilities, and disclosure of contingent assets and liabilities, as of the date of the
financial statements, and the reported amounts of revenues and expenses during the
reporting period, and disclosures in the financial statements. Actual results could
differ from those estimates.
6
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
d. Cash and Cash Equivalents
The Conference Board of Pensions considers all highly liquid investments with an
initial maturity of three months or less, including sweep accounts which are
overnight repurchase agreements, to be cash equivalents.
e. Investments
The Conference Board of Pensions records investments in the investment pool at
fair value in the Statement of Assets and Net Assets - Modified Cash Basis.
Unrealized gain and losses are included in the change in net assets in the
accompanying Statement of Revenues, Expenses, and Changes in Net Assets Modified Cash Basis. Unrealized gains and losses on investments are recorded as
increases or decreases in unrestricted net assets unless their use is temporarily or
permanently restricted by explicit donor stipulations or law. Interest earned on
donor restricted investments is reported based on the existence or absence of donorimposed restrictions. Realized gains and losses on the sales of securities are reported
based on activity of the pooled investments. A decline in fair value of investments
below cost that is deemed to be other than temporary, results in a charge to the
change in net assets and the establishment of a new cost basis for the investment.
f. Sources of Revenue
Churches in the Louisiana Annual Conference are required to remit their pension
and health insurance contributions to the Conference Board of Pensions to support
the pension and health programs of the Annual Conference. Some cash receipts and
disbursements that occur after year end are recorded as transactions of the prior year
to which they apply. Consequently, cash balances reported as of year-end are
adjusted for subsequent receipts and disbursements that are applicable to the prior
year.
g. Donated Services of Volunteers
A substantial number of volunteers have given extensive amounts of time and
services to the Conference Board of Pensions. However, no amounts are reflected in
the financial statements for such services as management believes that the
requirements for recording in-kind services have not been satisfied.
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
h. Allocated Expenses
The costs of providing the various programs and other activities have been
summarized on a functional basis in the Statement of Revenues, Expenses, and
Changes in Net Assets - Modified Cash Basis. Management believes that all costs
are program services related and no administrative and general expenses were
incurred.
i. Tax Matters
The Louisiana Annual Conference is exempt from Federal income tax under the
provisions of Section 501(c)(3) of the Internal Revenue Code and part of a group
exemption of the United Methodist Church.
Accounting standards provide detailed guidance for financial statement recognition,
measurement, and disclosure of uncertain tax positions recognized in an entity's
financial statements. These standards require an entity to recognize the financial
statement impact of a tax position when it is more likely than not that the position
will not be sustained upon examination. As of December 31, 2014, management of
the Conference Board of Pensions believes that it has no uncertain tax positions that
qualify for either recognition or disclosure in the financial statements.
j. Contributions and Revenue Recognition
Contributions received are recorded as unrestricted, temporarily restricted, or
permanently restricted support, depending on the existence and/or nature of any
donor restrictions.
Support that is restricted by the donor is reported as an increase in temporarily or
permanently restricted net assets, depending on the nature of the restriction. When a
restriction expires (that is, when a stipulated time restriction ends or purpose
restriction is accomplished), temporarily restricted net assets are reclassified to
unrestricted net assets and reported in the Statement of Revenues, Expenses, and
Changes in Net Assets - Modified Cash Basis as net assets released from
restrictions. Donor restricted contributions whose restrictions are met in the same
accounting period are reported as unrestricted support and revenues.
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
j. Contributions and Revenue Recognition (Continued)
Interest and dividends earned on money market accounts are reported as unrestricted
revenues.
Non-cash gifts received from sources such as estates and trusts are not recorded as
assets until converted into cash.
k. Subsequent events
Management evaluates events occurring subsequent to the date of financial
statements in determining the accounting for and disclosure of transactions and
events that effect the financial statements. Subsequent events have been evaluated
through August 27, 2015, which is the date the financial statements were available to
be issued.
Note 3 - RESTRICTIONS ON ASSETS
Temporarily restricted net assets are restricted by the donor for specific purposes.
Temporarily restricted net assets are available for the following purposes:
Pension and health insurance benefits

$ 11,969,113
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Exhibit C
(Continued)
Note 4 - INVESTMENTS
Investments as of December 31, 2014 are comprised of the following:
Investments held at the United
Methodist Foundation of Louisiana
LA Annual Conference Pension Fund
LA Annual Conference Benefits Reserve Account
LA Conference Woolworth Retirees Reserve
Nell Stipe Endowment Fund, Board of Pensions
LAC Health Insurance Active Plan Reserves
Carrollton UMC Fund, Board of Pensions
Ava Morton Alford Fund, Board of Pensions
Garber II Fund, Board of Pensions
B. Paxton Fund, Board of Pensions
GBOPHB Superannuate Transfer

$

7,365,731
4,993,796
3,934,002
794,469
661,882
57,526
34,185
29,097
17,372
322,242

Subtotal

18,210,302

Investments held at Wespath, a division of the
General Board of Pension
GBOPHB Deposit Account
GBOPHB Louisiana Superannuate

352,018
64,339

Subtotal

416,357

Total investments

$ 18,626,659

Investment income for the year ended December 31, 2014 is summarized as follows:
Interest and dividend income
Net realized and unrealized gains and (losses)
Total

$

900,055
(348,391)

$

551,664

Note 5 - FAIR VALUE MEASUREMENTS
The framework for measuring fair value provides a fair value hierarchy which prioritizes
the inputs to valuation techniques used to measure fair value. The hierarchy gives the
highest priority to unadjusted quoted prices in active markets for identical assets or
liabilities (Level 1) and the lowest priority to unobservable inputs (Level 3). The three
levels of the fair value hierarchy under FASB ASC 820 are described as follows:
10
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Exhibit C
(Continued)
Note 5 - FAIR VALUE MEASUREMENTS (Continued)
Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for
identical assets or liabilities in active markets that has the ability to access.
Level 2 - Inputs to the valuation methodology include:
 quoted prices for similar assets or liabilities in active markets;
 quoted prices for identical or similar assets or liabilities in inactive
markets;
 inputs other than quoted prices that is observable for the asset or liability;
 inputs that are derived principally from or corroborated by observable
market data by correlation or other means.
If the asset or liability has a specified (contractual) term, the Level 2 input must be
observable for substantially the full term of the asset or liability.
Level 3 - Inputs to the valuation methodology are unobservable and significant to the
fair value measurement.
The asset's or liability's fair value measurement level within the fair value hierarchy is
based on the lowest level of any input that is significant to the fair value measurement.
Valuation techniques used need to maximize the use of observable inputs and minimize the
use of unobservable inputs.
Pooled investments of the Conference Board of Pensions are maintained by the United
Methodist Foundation of Louisiana and Wespath, a division of the General Board of
Pension and Health Benefits. The United Methodist Foundation investment pool holds
investments in government obligations, corporate stocks, money market funds, mutual
funds, exchange traded funds, government agency mortgage obligations, corporate and
foreign obligations, collateralized mortgage obligations, asset-backed securities, common
trust and commingled funds, segregated portfolio companies, and limited partnerships. The
Wespath investment pool holds investments in stocks, traditional bonds, inflation-linked
bonds, real estate investment trusts, securities, commodities, interests in private equity and
private real estate partnerships, U.S. government bonds, agency bonds, corporate bonds
securitized products, dollar denominated international fixed income securities, commercial
paper, certificates of deposits, and other similar types of investments. The investment pool
is included in Level 2 of the fair value hierarchy as the investment pool is valued using the
net asset value as reported by the custodian. The net asset values are determined based on
11
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Exhibit C
(Continued)
Note 5 - FAIR VALUE MEASUREMENTS (Continued)
the fair values of the underlying investments. The custodian of this portfolio uses
independent pricing services, where available, to value the securities included in this
portfolio. If an independent pricing service does not value a security or the value is not, in
the view of the custodian, representative of the market value, the custodian will attempt to
obtain a price quote from a secondary pricing source, which may include third party
brokers, investment advisers, and principal market makers or affiliated pricing services. If a
secondary source is unable to provide a price, the custodian may obtain a quotation from the
counterparty that sold the security.
The methods described above may produce a fair value calculation that may not be
indicative of net realizable value or reflective of future values. Furthermore, while the
Conference Board of Pensions believes its valuation methods are appropriate and consistent
with other market participants, the use of different methodologies or assumptions to
determine the fair value of certain financial instruments could result in a different fair value
measurement at the reporting date.
Assets measured at fair value on a recurring basis as of December 31, 2014 are comprised
of and determined, as follows:
Based On

Description
Pooled investment
accounts

Total Assets
Measured
At Fair Value
$ 18,626,659

Quoted
Prices
In Active
Markets
(Level 1)
$

Other
Observable
Inputs
(Level 2)
$ 18,626,659

Unobservable
Inputs
(Level 3)
$

As of December 31, 2014, there were no assets measured at fair value on a non-recurring
basis.
Note 6 - ENDOWMENT FUND
The Endowments. The Conference Board of Pensions Endowment Fund was established
primarily for the purpose of providing pension and health insurance benefits. As required
by generally accepted accounting principles, net assets associated with endowment funds,
including board designated funds, are classified and reported based on the existence or
absence of donor restrictions.
12
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Exhibit C
(Continued)
Note 6 - ENDOWMENT FUND (Continued)
Interpretation of Relevant Law. The Conference Board of Pensions has interpreted the
Uniform Prudent Management of Institutional Funds Act ("UPMIFA") as requiring the
preservation of the fair value of an original gift as of the gift date of the donor-restricted
endowment funds, absent explicit donor stipulations to the contrary. As a result of this
interpretation, the Conference Board of Pensions classifies the following amounts as
permanently restricted net assets in the accompanying financial statements:
 the original value of gifts donated to the permanent endowment;
 the original value of subsequent gifts to the permanent endowment;
 accumulations to the permanent endowment made in accordance with the direction
of the applicable donor gift instrument at the time the accumulation is added to the
fund.
The remaining portion of the donor-restricted endowment fund that is not classified in
permanently restricted net assets is classified as temporarily restricted net assets until those
amounts are appropriated for expenditure by the Conference Board of Pensions in a manner
consistent with the standard of prudence prescribed by UPMIFA. In accordance with
UPMIFA, the Conference Board of Pensions considers the following factors in making a
determination to appropriate or accumulate donor-restricted endowment funds:
 the duration and preservation of the fund;
 the purposes of the Conference Board of Pensions and the donor-restricted
endowment fund;
 general economic conditions;
 the possible effect of inflation and deflation;
 the expected total return from income and the appreciation of investments;
 other resources of the Conference Board of Pensions;
 the investment policies of the Conference Board of Pensions.
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Exhibit C
(Continued)
Note 6 - ENDOWMENT FUND (Continued)
Endowment net asset composition as of December 31, 2014 is as follows:
Unrestricted
Donor-restricted
endowment fund
Board-designated funds
Total funds

$

Temporarily Permanently
Restricted
Restricted

Totals

1,034,447

$

22,362
-

$ 304,419
-

$

326,781
1,034,447

$ 1,034,447

$

22,362

$ 304,419

$ 1,361,228

Changes in endowment net assets for the year ended December 31, 2014 are as follows:
Unrestricted

Temporarily Permanently
Restricted
Restricted

Totals

Endowment net assets,
beginning of year
Contributions

$ 1,000,611
33,836

$

21,530
832

$ 304,419
-

$ 1,326,560
34,668

Endowment net assets,
end of year

$ 1,034,447

$

22,362

$ 304,419

$ 1,361,228

Funds with Deficiencies. From time to time, the fair value of assets associated with
individual donor-restricted endowment funds may fall below the level that either the donor
or UPMIFA requires the Conference Board of Pensions to retain as a fund of perpetual
duration. These deficiencies can result from unfavorable market fluctuations. There were
no such deficiencies as of December 31, 2014.
Return Objectives and Risk Parameters. The endowments are invested with the intention of
obtaining general market returns with a minimum amount of investment and management
expenses.
Strategies Employed for Achieving Objectives. The endowment funds are invested in the
investment pool maintained by the United Methodist Foundation of Louisiana. In 2015,
the Board of Trustees will address investment policy and options to invest with the
intention of obtaining general market returns.
Spending Policy and How Investment Objectives Relate to the Spending Policy. The full
amount of the endowment was received from donors who stipulated that the corpus be
maintained in perpetuity and the income from the funds be used for operations.
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Exhibit C
(Continued)
Note 7 - CONCENTRATIONS OF CREDIT RISK
The Conference Board of Pensions has cash balances invested with several banking
institutions. Accounts at these institutions are insured by the U.S. Federal Deposit
Insurance Corporation up to $250,000 per account. The balances at times may exceed
federally insured limits. As of December 31, 2014, the cash balance in excess of insured
amounts was approximately $147,000.
The funds on deposit with the United Methodist Foundation of Louisiana, which total
$18,376,747 as of December 31, 2014, are not insured. The funds on deposit with Wespath
Investment Management, which total $416,357 as of December 31, 2014, are not insured.
The Conference Board of Pensions has not experienced any significant losses in such
accounts and believes it is not exposed to any significant credit risk.
Note 8 - PENSION PLANS
The Conference Board of Pensions provides various defined benefit and defined
contribution plans for all clergy in connectional ministry with the Louisiana Annual
Conference, either under appointment at a local church, or various other Conference office
affiliates. All plans are administered by the General Board of Pensions and Health Benefits
of the United Methodist Church, Incorporated in Illinois (the "General Board of Pensions").
Each local charge is directly billed by the Conference Board of Pensions for each clergy
staff member's portion of the Comprehensive Protection Plan ("CPP"), Clergy Retirement
Security Plan ("CRSP") including defined benefit ("CRSP-DB") and contribution ("CRSPDC") provisions, and the United Methodist Personal Investment Plan ("UMPIP"). CPP is a
combination life and disability insurance benefit. CRSP and UMPIP are retirement income
benefits. Funds are remitted to the General Board of Pensions who administers the various
plans.
Eligibility for participation and benefits received depend upon the following:




clergy appointment connectional status: full-time, part-time, or other;
designation: Elder, Deacon, Local or Supply pastor;
years of service in the Conference.
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Exhibit C
(Continued)
Note 8 - PENSION PLANS (Continued)
Contributions up to $6,000 to the CRSP defined benefit plans, currently estimated at 10%
of clergy plan compensation, are finalized based upon an annual actuarial evaluation of the
participants' demographical data.
Contributions to the CRSP contribution plans of 2% are based upon clergy plan
compensation. Clergy can receive an additional 1% CRSP match if the participant
contributes 1% of clergy plan compensation.
Contributions to the CPP are based on 3% of clergy plan compensation up to $3,911.
Contributions to the UMPIP are based on 10% of clergy plan compensation.
Contributions for the year ended December 31, 2014 were as follows:
CPP
CRSP-DC and UMPIP
CRSP-DB
Total contributions

$

487,723
569,832
1,421,517

$ 2,479,072

The Conference Board of Pensions is responsible for the contributions due to the General
Board of Pensions even if not fully reimbursed by the member churches. Any amounts not
collected from charges are monitored closely and addressed accordingly. Substantial
arrearages may result in the eligibility to participate in future plans.
Note 9 - HEALTH INSURANCE
The Conference Board of Pensions provides various self-insured health benefit plans for:
 full time clergy, including their dependents, in connectional ministry with the
Louisiana Annual Conference, either under appointment at a local church, or various
other Louisiana Annual Conference affiliates, certain ¾ time clergy, certain retirees,
and retirees who are over 65 and participating in the Medicare Part A & B plans;
 Laity employees who are full time with the Louisiana Annual Conference, local
churches, and Louisiana Annual Conference affiliates.
The self-funded health plans include medical, dental, vision, prescription, and Health
Savings Account ("HSA") benefits.
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Exhibit C
(Continued)
Note 9 - HEALTH INSURANCE (Continued)
The monthly premium for 2014 full time clergy is a "blended" rate of $1,055. The rate is
considered blended because the premium is the same whether the clergy needs family or
single coverage. Of this amount, $100 is paid into the employee's HSA, and the remainder
stays with the Benefit's accounts to pay benefit claims. Each local church is directly billed
and collected by the Louisiana Annual Conference through the Conference Board of
Pensions for their clergy members' health benefits premium.
The premium for eligible retirees is $240 per month. The retiree can elect to have this
amount deducted directly from his/her General Board of Pensions monthly pension
distribution, or the Conference Board of Pensions can bill the retiree directly. Retirees'
spouses can participate in health benefits coverage for $240 per person per month.
The Louisiana Annual Conference pays for Louisiana Annual Conference laity health
benefits, if elected, in the amount of $645 per month for single coverage. If the lay
employee desires family/dependent coverage, then the employee is responsible for that
additional cost. Additionally, the Louisiana Annual Conference pays $100 per month into
laity employees' HSA.
The Conference Board of Pensions also provides health benefits to surviving spouses of
deceased clergy, and health benefit grants for clergy on temporary administrative leave or
disability.
For 2014, the Conference Board of Pensions contracted with Blue Cross/Blue Shield of
Louisiana ("BCBS") for an administrative fee of $37.70 per participant per month for its
medical, prescription, and vision health claims processing. The agreement with BCBS also
provides for rebates of prescription costs for qualified pharmaceutical claims expenses.
Benefits Management Services, a subsidiary of BCBS, administered the 2014 dental claims'
payments for $3.00 per participant per month.
Additionally, as self-funded plans, the Conference Board of Pensions mitigated potential
catastrophic medical losses by purchasing reinsurance for specific stop loss coverage of
$115,000 per plan participant, and aggregate stop loss coverage of 125% of expected claims
up to $1,000,000 of maximum benefits.
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(Continued)
Note 9 - HEALTH INSURANCE (Continued)
The reinsurance premiums per participant/per month for such coverage are as follows:
Aggregate stop loss
Specific stop loss
Single
Family

$

6.70

$ 60.84
$ 128.40

Total administrative fees and reinsurance premiums paid to BCBS for year ended
December 31, 2014 totaled $519,245.
The health insurance premiums collected from active clergy, retirees, and laity by the
Conference Board of Pensions for the year ended December 31, 2014 were as follows:
Active/laity
Retired clergy
Total

$ 3,242,747
668,857
$ 3,911,604

Health benefit claims, administrative fees, and reinsurance premiums paid for the year
ended December 31, 2014 are as follows:
Active/laity
Retired clergy
Total

$ 3,317,694
1,271,723
$ 4,589,417

In accordance with the Affordable Care Act of 2010, the Conference Board of Pensions self
-insured health benefit plans paid $52,920 in Transitional Reinsurance Program fees.
Note 10 - RELATED PARTY TRANSACTIONS
The Conference Board of Pensions primarily maintains its investments totaling $18,210,302
with the United Methodist Foundation of Louisiana. Net earnings, including unrealized
changes in market value, on these investments totaled approximately $507,000 for the year
ended December 31, 2014. Additionally, the Conference Board of Pensions received
distributions from the Woolworth Foundation in the amount of $925,143.
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Exhibit C
(Continued)
Note 10 - RELATED PARTY TRANSACTIONS (Continued)
The Conference Board of Pensions received health insurance premiums from the Finance
and Administrative Services on behalf of clergy and laity totaling $190,907 for the year
ended December 31, 2014.
The Conference Board of Pensions received pension benefit contributions from the Finance
and Administrative Services on behalf of clergy and laity totaling $174,904 for the year
ended December 31, 2014.
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Subtotal temporarily restricted - pension benefits

7,262,424

(131,463)
7,393,887

Temporarily Restricted:
Pension Benefits
Pension remittance income and expense
UMF Pension Crusade PEN 812

1,384,045
16,706
322,242
4,562,586
599,964
24,100
11,236
43,069
483,650
7,447,598

$

Total unrestricted

Unrestricted:
Operating benefits reserves
GBOPHB deposit account
GBOPHB Superannuate endowment account
UMF Benefits Reserves 765
UMF Nell Stipe Fund - NEL623
UMF Ava Morton Alford Fund-AVA60
UMF B. Paxton Restricted Fund-PAX601
Pension Apportionment /CPPI Commitment/ Retiree Expenses
UMF Carrollton Fund-CAR
UMF "Woolworth Distributions" LAC768 - earnings

Beginning
Balance
$

2,545,086

2,545,086
-

192,186

192,186
-

Other
Revenues

20

$

290,345

290,345

599,329

34,276
177,099
161,543
37,179
1,547
787
2,605
184,293

Earnings
$

(55,125)

(55,125)

(292,781)

(83)
(171,324)
(41,371)
(12,434)
(569)
(286)
(768)
(65,946)

Changes
In Market
Value

For the year ended December 31, 2014

Baton Rouge, Louisiana

$

Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference Board of Pensions

STATEMENT OF REVENUES, EXPENSES, AND CHANGES
IN NET ASSETS - MODIFIED CASH BASIS - BY FUND

(2,479,072)

(2,479,072)
-

(123,080)

(123,080)
-

Expenses

69,106

69,106
-

(390,212)

$ (571,162)
301,119
(328,017)
311,037
(29,738)
(1,301)
(664)
(69,106)
(2,380)
-

Net Revenues
from Reserves
In (Out)
(Unaudited)

$

370,340

135,120
235,220

(14,558)

(571,162)
335,312
(322,242)
431,209
(4,993)
(323)
(163)
(543)
118,347

Net
Revenues,
Over (Under)
Expenses
$

7,632,764

3,657
7,629,107

7,433,040

812,883
352,018
4,993,795
594,971
23,777
11,073
42,526
601,997

Ending
Balance

Schedule 1
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Totals

Total permanently restricted

Permanently Restricted:
UMF Nell Stipe Fund - NEL623 restricted
UMF Ava Morton Alford Fund - AVA60 restricted
UMF Garber II Restricted Fund - GAR608
UMF B. Paxton Restricted Fund - PAX601
UMF Carrollton Fund - restricted account
GBOPHB Superannuate restricted endowment account

Total temporarily restricted

Subtotals temporarily restricted - other

CBOPH Other
Gulf Shores condo
UMF Benefits GBOPH Superannuate Transfer
UMF Garber II Restricted Fund-GAR608
UMF LAC768 - "Woolworth Distributions
Reserves"- Retiree Benefits

Subtotal temporarily restricted - retirees medical

Retirees
Medical premiums and claims paid
Reinsurance refunds of excess claims
Drug rebates and RDS income
Affordable care taxes

Subtotal temporarily restricted - medical active and laity

Medical:
Active and Laity
Medical premiums and claims paid
Reinsurance refunds of excess claims
Drug rebates and RDS income
Affordable care taxes
UMF Health Ins Active Reserves 772

$ 17,868,401

304,419

200,000
10,408
7,842
6,300
15,000
64,869

10,116,384

$ 8,486,433

-

-

8,294,247

930,893

925,143

2,906,108
2,928,104

5,750
-

753,513

668,857
38,669
45,987
-

4,064,755

3,242,747
814,299
7,709
-

Other
Revenues

687
21,309

-

-

(74,144)

(1,006,295)
142,348
789,803

Beginning
Balance

21

$ 898,919

-

-

299,590

1,317

-

1,317

-

-

7,928

7,928

Earnings

$ (348,391)

-

-

(55,610)

(485)

-

(485)

-

-

-

-

Changes
In Market
Value

$ (7,198,790)

-

-

(7,075,710)

(7,221)

-

(7,221)
-

(1,271,723)

(1,257,233)
(14,490)

(3,317,694)

(3,279,264)
(38,430)
-

Expenses

$

-

-

-

390,212

(197,104)

(518,210)

322,242
(1,136)

518,210

518,210
-

-

-

Net Revenues
from Reserves
In (Out)
(Unaudited)

$ 1,838,171

-

-

1,852,729

727,400

406,933

(1,471)
322,242
(304)

-

(70,166)
38,669
45,987
(14,490)

754,989

(36,517)
814,299
7,709
(38,430)
7,928

Net
Revenues,
Over (Under)
Expenses

$ 19,706,572

304,419

200,000
10,408
7,842
6,300
15,000
64,869

11,969,113

3,655,504

3,313,041

(784)
322,242
21,005

-

(70,166)
38,669
45,987
(14,490)

680,845

(1,042,812)
956,647
7,709
(38,430)
797,731

Ending
Balance
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INDEPENDENT ACCOUNTANT'S REVIEW REPORT

To the Conference Board of Pensions,
Board of Trustees of the Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference Board of Pensions,
Baton Rouge, Louisiana.
We have reviewed the accompanying statement of assets and net assets - modified cash basis of the
Board of Trustees of the Louisiana Annual Conference of the United Methodist Church, South Central
Jurisdiction - Conference Board of Pensions (a nonprofit organization), as of December 31, 2013 and the
related statement of revenues, expenses, and changes in net assets - modified cash basis, for the year then
ended. A review includes primarily applying analytical procedures to management's financial data and making
inquiries of Organization management. A review is substantially less in scope than an audit, the objective of
which is the expression of an opinion regarding the financial statements as a whole. Accordingly, we do not
express such an opinion.
Management is responsible for the preparation and fair presentation of these financial statements in
accordance with the modified cash basis of accounting and for designing, implementing, and maintaining
internal control relevant to the preparation and fair presentation of financial statements.
Our responsibility is to conduct the review in accordance with Statements on Standards for Accounting
and Review Services issued by the American Institute of Certified Public Accountants. Those standards require
us to perform procedures to obtain limited assurance that there are no material modifications that should be
made to the financial statements. We believe that the results of our procedures provide a reasonable basis for
our report.
Based on our review, we are not aware of any material modifications that should be made to the
accompanying financial statements in order for them to be in accordance with the modified cash basis of
accounting, as described in Note 2a.
Our review was made primarily for the purpose of expressing a conclusion that there are no material
modifications that should be made to the financial statements in order for them to be in conformity with the
modified cash basis of accounting, as described in Note 2a. The supplementary information included in the
accompanying Schedule 1 is presented for purposes of additional analysis and is not a required part of the basic
financial statements. Such information has been subjected to the inquiry and analytical procedures applied in
the review of the basic financial statements, and we did not become aware of any material modifications that
should be made to such information.

Certified Public Accountants.
New Orleans, Louisiana,
February 17, 2016.

1
P.O. Box 60600

●

NEW ORLEANS, LA 70160-0600 504.831.4949 BOURGEOISBENNETT.COM
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Exhibit A

STATEMENT OF ASSETS AND NET ASSETS MODIFIED CASH BASIS
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference Board of Pensions
Baton Rouge, Louisiana
December 31, 2013
See Independent Accountant's Review Report

ASSETS
Assets
Cash and cash equivalents
Investments - funds held by others

$

Total assets

520,681
17,347,720

$ 17,868,401
NET ASSETS

Net Assets
Unrestricted:
Board designated
Undesignated

$

Total unrestricted net assets

1,000,611
6,579,366
7,579,977

Temporarily restricted
Permanently restricted

9,984,005
304,419

Total net assets

$ 17,868,401

2
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Exhibit B
STATEMENT OF REVENUES, EXPENSES, AND
CHANGES IN NET ASSETS - MODIFIED CASH BASIS
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference B oard of Pensions
Baton Rouge, Louisiana
For the year ended December 31, 2013
See Independent Accountant's Review Report

Temporarily
Restricted

Unrestricted
Support and Revenues
Pension contributions
Health insurance contributions
Excess reinsurance
Contributions
Apportionment
Investment income, net
Other income
Net assets released from restrictions

$

Total support and revenues

9,344
195,948
904,766
5,500
9,258,137

$

10,373,695

Expenses
Medical expenses
Pension expenses
Other expenses

Permanently
Restricted

2,895,551
3,949,054
142,348
1,134,005
759,003
(9,258,137)
(378,176)

$

-

Totals
$

2,895,551
3,949,054
142,348
1,143,349
195,948
1,663,769
5,500
-

-

9,995,519

5,824,220
3,222,513
5,630

-

-

5,824,220
3,222,513
5,630

Total expenses

9,052,363

-

-

9,052,363

Increase (Decrease) in Net Assets

1,321,332

-

943,156

Net Assets
Beginning of year, as restated

6,258,645

10,362,181

304,419

16,925,245

9,984,005

$ 304,419

$ 17,868,401

End of year

$

7,579,977

(378,176)

$

See notes to financial statements - modified cash basis.
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Exhibit C

NOTES TO FINANCIAL STATEMENTS
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference Board of Pensions
Baton Rouge, Louisiana
December 31, 2013
See Independent Accountant's Review Report

Note 1 - ORGANIZATION AND NATURE OF ACTIVITIES
The accompanying financial statements of the Board of Trustees of the Louisiana Annual
Conference of the United Methodist Church, South Central Jurisdiction - Conference Board
of Pensions (the "Conference Board of Pensions") include the assets, net assets, and the
financial activities of the pension and health benefit programs. The Conference Board of
Pensions operates under the authority of the Board of Trustees of the Louisiana Annual
Conference of the United Methodist Church, South Central Jurisdiction, a Louisiana
corporation (the "Louisiana Annual Conference"). The Louisiana Annual Conference is
one of 57 annual conferences of the United Methodist Church in the United States. The
purpose of the Conference Board of Pensions is to develop and maintain, comprehensive
and coordinated plans of pension and health benefits for clergy in connectional ministry of
the Louisiana Annual Conference, including implementation of the policies and procedures
of the Conference Board of Pensions. The Conference Board of Pensions cannot financially
obligate any organizational unit of the United Methodist Church. Support for the
expenditure for benefits is derived primarily from direct billings to the local churches, an
annual apportionment for the Conference Board of Pensions, direct contributions, interest
on cash balances, and investment earnings.
The activities of churches, districts, the United Methodist Foundation of Louisiana, the
Board of Trustees of the Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Finance and Administrative Services (the "Finance and
Administrative Services") and other district operating entities, which operate within the
Annual Conference ("non-combined affiliated entities") have not been included in the
assets, net assets, and the financial activities of the Conference Board of Pensions pension
and health programs.
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
a. Basis of Accounting
The accompanying financial statements of the Conference Board of Pensions have
been prepared on the basis of cash receipts and disbursements with the following
exception:
 Investments are recorded as an asset and are carried at fair market value.
The modified cash basis of accounting differs from accounting principles generally
accepted in the United States of America primarily because the Conference Board of
Pensions has not recognized contributions receivable, interest receivables, and
payables for grants, salaries and wages, payroll taxes, and other expenses and their
related effect on the change in net assets.
b. Basis of Presentation
Net assets, revenues, and expenses are classified based on the existence or absence
of donor-imposed restrictions. Accordingly, net assets of the Conference Board of
Pensions and changes therein are classified and reported as follows:
Unrestricted Net Assets - Net assets that are not subject to donor-imposed
stipulations.
The Board has designated unrestricted net assets for the following purpose:

Endowment purposes

$1,000,611

Temporarily Restricted Net Assets - Net assets specifically stipulated by the
grantor or donor to be used for a certain purpose or to benefit a specific
accounting period.
Permanently Restricted Net Assets - Net assets that are subject to donorimposed stipulations that the principal not be expended, but rather invested to
provide a permanent source of income for the Conference Board of Pensions.
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
c. Use of Estimates
The preparation of financial statements in conformity with the modified cash
receipts and disbursements basis of accounting requires management to make
estimates and assumptions that affect certain reported amounts of assets and
liabilities, and disclosure of contingent assets and liabilities, as of the date of the
financial statements, and the reported amounts of revenues and expenses during the
reporting period, and disclosures in the financial statements. Actual results could
differ from those estimates.
d. Cash and Cash Equivalents
The Conference Board of Pensions considers all highly liquid investments with an
initial maturity of three months or less, including sweep accounts which are
overnight repurchase agreements, to be cash equivalents.
e. Investments
The Conference Board of Pensions records investments in the investment pool at
fair value in the Statement of Assets and Net Assets - Modified Cash Basis.
Unrealized gain and losses are included in the change in net assets in the
accompanying Statement of Revenues, Expenses, and Changes in Net Assets Modified Cash Basis. Unrealized gains and losses on investments are recorded as
increases or decreases in unrestricted net assets unless their use is temporarily or
permanently restricted by explicit donor stipulations or law. Interest earned on
donor restricted investments is reported based on the existence or absence of donorimposed restrictions. Realized gains and losses on the sales of securities are reported
based on activity of the pooled investments. A decline in fair value of investments
below cost that is deemed to be other than temporary, results in a charge to the
change in net assets and the establishment of a new cost basis for the investment.
f. Sources of Revenue
Churches in the Louisiana Annual Conference are required to remit their pension
and health insurance contributions to the Conference Board of Pensions to support
the pension and health programs of the Louisiana Annual Conference. Some cash
receipts and disbursements that occur after year end are recorded as transactions of
the prior year to which they apply. Consequently, cash balances reported as of yearend are adjusted for subsequent receipts and disbursements that are applicable to the
prior year.
6
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
g. Donated Services of Volunteers
A substantial number of volunteers have given extensive amounts of time and
services to the Conference Board of Pensions. However, no amounts are reflected
in the financial statements for such services as management believes that the
requirements for recording in-kind services have not been satisfied.
h. Allocated Expenses
The costs of providing the various programs and other activities have been
summarized on a functional basis in the Statement of Revenues, Expenses, and
Changes in Net Assets - Modified Cash Basis. Management believes that all costs
are program services related and no administrative and general expenses were
incurred.
i. Tax Matters
The Louisiana Annual Conference is exempt from Federal income tax under the
provisions of Section 501(c)(3) of the Internal Revenue Code and part of a group
exemption of the United Methodist Church.
Accounting standards provide detailed guidance for financial statement recognition,
measurement, and disclosure of uncertain tax positions recognized in an entity's
financial statements. These standards require an entity to recognize the financial
statement impact of a tax position when it is more likely than not that the position
will not be sustained upon examination. As of December 31, 2013, management of
the Conference Board of Pensions believes that it has no uncertain tax positions that
qualify for either recognition or disclosure in the financial statements.
j. Contributions and Revenue Recognition
Contributions received are recorded as unrestricted, temporarily restricted, or
permanently restricted support, depending on the existence and/or nature of any
donor restrictions.
Support that is restricted by the donor is reported as an increase in temporarily or
permanently restricted net assets, depending on the nature of the restriction. When a
restriction expires (that is, when a stipulated time restriction ends or purpose
restriction is accomplished), temporarily restricted net assets are reclassified to
unrestricted net assets and reported in the Statement of Revenues, Expenses, and
7
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
j. Contributions and Revenue Recognition (Continued)
Changes in Net Assets - Modified Cash Basis as net assets released from
restrictions. Donor restricted contributions whose restrictions are met in the same
accounting period are reported as unrestricted support and revenues.
Interest and dividends earned on money market accounts are reported as unrestricted
revenues.
Non-cash gifts received from sources such as estates and trusts are not recorded as
assets until converted into cash.
k. Subsequent events
Management evaluates events occurring subsequent to the date of financial
statements in determining the accounting for and disclosure of transactions and
events that effect the financial statements. Subsequent events have been evaluated
through February 17, 2016, which is the date the financial statements were available
to be issued.
Note 3 - PRIOR PERIOD ADJUSTMENTS
Net assets as of December 31, 2012 have been restated to record nine investment accounts
totaling $8,047,660 that were not recorded as of December 31, 2012. Net assets as of
December 31, 2012, have also been restated to reclassify $6,258,645 of net assets that were
incorrectly reported as temporary restricted net assets. As a result of these corrections, net
assets as of December 31, 2012 were restated as follows:
Temporarily
Restricted
Net Assets

Unrestricted
Net Assets
Net assets at
December 31, 2012,
as previously reported
Restatements
Net assets at
December 31, 2012,
as restated

$

6,258,645

$ 6,258,645

$

8,877,585
1,484,596

$ 10,362,181

Permanently
Restricted
Net Assets

$

304,419

$ 304,419

Total
Net Assets

$

8,877,585
8,047,660

$ 16,925,245
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Exhibit C
(Continued)
Note 4 - RESTRICTIONS ON ASSETS
Temporarily restricted net assets are restricted by the donor for specific purposes.
Temporarily restricted net assets are available for the following purposes:

Pension and health insurance benefits

$ 9,984,005

Note 5 - INVESTMENTS
Investments as of December 31, 2013 are comprised of the following:
Investments held at the United Methodist
Foundation of Louisiana
LA Annual Conference Pension Fund
LA Conference Woolworth Retirees Reserve
LA Annual Conference Benefits Reserve Account
Nell Stipe Endowment Fund, Board of Pensions
LAC Health Insurance Active Plan Reserve
Carrollton UMC Fund, Board of Pensions
Ava Morton Alford Fund, Board of Pensions
Garber II Fund, Board of Pensions
B. Paxton Fund, Board of Pensions

$

Subtotal

7,393,436
4,258,631
3,562,586
799,964
789,802
58,069
34,507
29,371
17,536
16,943,902

Investments held at Wespath, a division of the
General Board of Pension and Health Benefits
GBOPHB Louisiana Superannuate
GBOPHB Deposit Account

387,112
16,706

Subtotal

403,818

Total investments

$ 17,347,720

Investment income for the year ended December 31, 2013 is summarized as follows:
Interest and dividend income
Net realized and unrealized gains
Total

$

772,983
890,786

$ 1,663,769
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Exhibit C
(Continued)
Note 6 - FAIR VALUE MEASUREMENTS
The framework for measuring fair value provides a fair value hierarchy which prioritizes
the inputs to valuation techniques used to measure fair value. The hierarchy gives the
highest priority to unadjusted quoted prices in active markets for identical assets or
liabilities (Level 1) and the lowest priority to unobservable inputs (Level 3). The three
levels of the fair value hierarchy under FASB ASC 820 are described as follows:
Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for
identical assets or liabilities in active markets that the Conference Board of
Pensions has the ability to access.
Level 2 - Inputs to the valuation methodology include:
 quoted prices for similar assets or liabilities in active markets;
 quoted prices for identical or similar assets or liabilities in inactive
markets;
 inputs other than quoted prices that is observable for the asset or liability;
 inputs that are derived principally from or corroborated by observable
market data by correlation or other means.
If the asset or liability has a specified (contractual) term, the Level 2 input must be
observable for substantially the full term of the asset or liability.
Level 3 - Inputs to the valuation methodology are unobservable and significant to the
fair value measurement.
The asset's or liability's fair value measurement level within the fair value hierarchy is
based on the lowest level of any input that is significant to the fair value measurement.
Valuation techniques used need to maximize the use of observable inputs and minimize the
use of unobservable inputs.
Pooled investments of the Conference Board of Pensions are maintained by the United
Methodist Foundation of Louisiana and Wespath, a division of the General Board of
Pension and Health Benefits. The United Methodist Foundation investment pool holds
investments in government obligations, corporate stocks, money market funds, mutual
funds, exchange traded funds, government agency mortgage obligations, corporate and
foreign obligations, collateralized mortgage obligations, asset-backed securities, common
trust and commingled funds, segregated portfolio companies, and limited partnerships. The
10
103

Exhibit C
(Continued)
Note 6 - FAIR VALUE MEASUREMENTS (Continued)
Wespath investment pool holds investments in stocks, traditional bonds, inflation-linked
bonds, real estate investment trusts, securities, commodities, interests in private equity and
private real estate partnerships, U.S. government bonds, agency bonds, corporate bonds
securitized products, dollar denominated international fixed income securities, commercial
paper, certificates of deposits, and other similar types of investments. The investment pool
is included in Level 2 of the fair value hierarchy as the investment pool is valued using the
net asset value as reported by the custodian. The net asset values are determined based on
the fair values of the underlying investments. The custodian of this portfolio uses
independent pricing services, where available, to value the securities included in this
portfolio. If an independent pricing service does not value a security or the value is not, in
the view of the custodian, representative of the market value, the custodian will attempt to
obtain a price quote from a secondary pricing source, which may include third party
brokers, investment advisers, and principal market makers or affiliated pricing services. If a
secondary source is unable to provide a price, the custodian may obtain a quotation from
the counterparty that sold the security.
The methods described above may produce a fair value calculation that may not be
indicative of net realizable value or reflective of future values. Furthermore, while the
Conference Board of Pensions believes its valuation methods are appropriate and consistent
with other market participants, the use of different methodologies or assumptions to
determine the fair value of certain financial instruments could result in a different fair value
measurement at the reporting date.
Assets measured at fair value on a recurring basis as of December 31, 2013 are comprised
of and determined, as follows:
Based On

Description

Total Assets
Measured
At Fair Value

Pooled investment
accounts

$ 17,347,720

Quoted
Prices
In Active
Markets
(Level 1)
$

-

Other
Observable
Inputs
(Level 2)
$ 17,347,720

Unobservable
Inputs
(Level 3)
$

-

As of December 31, 2013, there were no assets measured at fair value on a non-recurring
basis.
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Exhibit C
(Continued)
Note 7 - ENDOWMENT FUND
The Endowments. The Conference Board of Pensions Endowment Fund was established
primarily for the purpose of providing pension and health insurance benefits. As required
by accounting principles generally accepted in the United States of America, net assets
associated with endowment funds, including board designated funds, are classified and
reported based on the existence or absence of donor restrictions.
Interpretation of Relevant Law. The Conference Board of Pensions has interpreted the
Uniform Prudent Management of Institutional Funds Act (UPMIFA) as requiring the
preservation of the fair value of an original gift as of the gift date of the donor-restricted
endowment funds, absent explicit donor stipulations to the contrary. As a result of this
interpretation, the Conference Board of Pensions classifies the following amounts as
permanently restricted net assets in the accompanying financial statements:
 the original value of gifts donated to the permanent endowment;
 the original value of subsequent gifts to the permanent endowment;
 accumulations to the permanent endowment made in accordance with the direction
of the applicable donor gift instrument at the time the accumulation is added to the
fund.
The remaining portion of the donor-restricted endowment fund that is not classified in
permanently restricted net assets is classified as temporarily restricted net assets until those
amounts are appropriated for expenditure by the Conference Board of Pensions in a manner
consistent with the standard of prudence prescribed by UPMIFA. In accordance with
UPMIFA, the Conference Board of Pensions considers the following factors in making a
determination to appropriate or accumulate donor-restricted endowment funds:
 the duration and preservation of the fund;
 the purposes of the Conference Board of Pensions and the donor-restricted
endowment fund;
 general economic conditions;
 the possible effect of inflation and deflation;
 the expected total return from income and the appreciation of investments;
 other resources of the Conference Board of Pensions;
 the investment policies of the Conference Board of Pensions.
12
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Exhibit C
(Continued)
Note 7 - ENDOWMENT FUND (Continued)
Endowment net asset composition as of December 31, 2013 is as follows:
Unrestricted
Donor-restricted
endowment fund
$
Board-designated funds
1,000,611
Total funds

$ 1,000,611

Temporarily
Restricted

Permanently
Restricted

$

21,530
-

$ 304,419
-

$

$

21,530

$ 304,419

$ 1,326,560

Totals
325,949
1,000,611

Changes in endowment net assets for the year ended December 31, 2013 are as follows:
Unrestricted
Endowment net assets,
beginning of year
Contributions
Transfers
Endowment net assets,
end of year

$

836,402
195,145
(30,936)

$ 1,000,611

Temporarily
Restricted

Permanently
Restricted

Totals

$

19,617
2,980
(1,067)

$ 304,419
-

$ 1,160,438
198,125
(32,003)

$

21,530

$ 304,419

$ 1,326,560

Funds with Deficiencies. From time to time, the fair value of assets associated with
individual donor-restricted endowment funds may fall below the level that either the donor
or UPMIFA requires the Conference Board of Pensions to retain as a fund of perpetual
duration. These deficiencies can result from unfavorable market fluctuations. There were
no such deficiencies as of December 31, 2013.
Return Objectives and Risk Parameters. The endowments are invested with the intention
of obtaining general market returns with a minimum amount of investment and
management expenses.
Strategies Employed for Achieving Objectives. The endowment funds are invested in the
investment pool maintained by the United Methodist Foundation of Louisiana. In 2016,
the Board of Trustees will address investment policy and options to invest with the
intention of obtaining general market returns.
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Exhibit C
(Continued)
Note 7 - ENDOWMENT FUND (Continued)
Spending Policy and How Investment Objectives Relate to the Spending Policy. The full
amount of the endowment was received from donors who stipulated that the corpus be
maintained in perpetuity and the income from the funds be used for operations.
Note 8 - CONCENTRATIONS OF CREDIT RISK
The Conference Board of Pensions has cash balances invested with several banking
institutions. Accounts at these institutions are insured by the U.S. Federal Deposit
Insurance Corporation up to $250,000 per account. The balances at times may exceed
federally insured limits. As of December 31, 2013, there were no cash balances in excess of
insured amounts.
The funds on deposit with the United Methodist Foundation of Louisiana, which total
$16,943,902 as of December 31, 2013, are not insured. The funds on deposit with Wespath
Investment Management, which total $403,818 as of December 31, 2013, are not insured.
The Conference Board of Pensions has not experienced any significant losses in such
accounts and believes it is not exposed to any significant credit risk.
Note 9 - PENSION PLANS
The Conference Board of Pensions provides various defined benefit and defined
contribution plans for all clergy in connectional ministry with the Louisiana Annual
Conference, either under appointment at a local church, or various other Conference office
affiliates. All plans are administered by the General Board of Pensions and Health Benefits
of the United Methodist Church, Incorporated in Illinois (the "General Board of Pensions").
Each local church is directly billed by the Conference Board of Pensions for each clergy
staff member's portion of the Comprehensive Protection Plan (CPP), Clergy Retirement
Security Plan (CRSP) including defined benefit (CRSP-DB) and contribution (CRSP-DC)
provisions, and the United Methodist Personal Investment Plan (UMPIP). CPP is a
combination life and disability insurance benefit. CRSP and UMPIP are retirement income
benefits. Funds are remitted to the General Board of Pensions who administers the various
plans.

14
107

Exhibit C
(Continued)
Note 9 - PENSION PLANS (Continued)
Eligibility for participation and benefits received depend upon the following:
 clergy appointment connectional status: full-time, part-time, or other;
 designation: Elder, Deacon, Local or Supply pastor; and
 years of service as defined by the Conference.
Contributions up to $8,000 to the CRSP defined benefit plans, currently estimated at 10%
of clergy plan compensation, are finalized based upon an annual actuarial evaluation of the
participants' demographical data.
Contributions to the CPP are based on 3% of clergy plan compensation up to $3,911.
Contributions to the UMPIP are based on 10% of clergy plan compensation.
Contributions for the year ended December 31, 2013 were as follows:
CPP
CRSP-DC and UMPIP
CRSP-DB
Total contributions

$

476,543
546,322
1,872,686

$ 2,895,551

The Conference Board of Pensions is responsible for the contributions due to the General
Board of Pensions even if not fully reimbursed by the member churches. Any amounts not
collected from churches are monitored closely and addressed accordingly. Substantial
arrearages may result in the eligibility to participate in future plans.
Note 10 - HEALTH INSURANCE
The Conference Board of Pensions provides various self-insured health benefit plans for:
 Full time clergy, including their dependents, in connectional ministry with the
Louisiana Annual Conference, either under appointment at a local church, or various
other Louisiana Annual Conference affiliates, certain ¾ time clergy, certain retirees,
and retirees who are over 65 and participating in the Medicare Part A & B plans;
 Laity employees who are full time with the Louisiana Annual Conference, local
churches, and Louisiana Annual Conference affiliates.
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Exhibit C
(Continued)
Note 10 - HEALTH INSURANCE (Continued)
The self-funded health plans include medical, dental, vision, prescription, and Health
Savings Account (HSA) benefits.
The monthly premium for 2013 full time clergy is a "blended" rate of $1,010. The rate is
considered blended because the premium is the same whether the clergy needs family or
single coverage. Of this amount, $100 is paid into the employee's HSA, and the remainder
stays with the Benefit's accounts to pay benefit claims. Each local church is directly billed
and collected by the Louisiana Annual Conference through the Conference Board of
Pensions for their clergy members' health benefits premium.
The premium for eligible retirees is $230 per month. The retiree can elect to have this
amount deducted directly from his/her General Board of Pensions monthly pension
distribution, or the Conference Board of Pensions can bill the retiree directly. Retirees'
spouses can participate in health benefits coverage for $230 per person per month.
The Louisiana Annual Conference pays for Louisiana Annual Conference laity health
benefits, if elected, in the amount of $615 per month for single coverage. If the lay
employee desires family/dependent coverage, then the employee is responsible for that
additional cost. Additionally, the Louisiana Annual Conference pays $100 per month into
laity employees' HSA.
The Conference Board of Pensions also provides health benefits to surviving spouses of
deceased clergy, and health benefit grants for clergy on temporary administrative leave or
disability.
For 2013, the Conference Board of Pensions contracted with Blue Cross/Blue Shield of
Louisiana (BCBS) for an administrative fee of $36.55 per participant per month for its
medical, prescription, dental, and vision health claims processing with Benefits
Management Services (BMS) (a subsidiary of BlueCross/Blue Shield of Louisiana
(BCBS)). The agreement with BMS also provides for rebates of prescription costs for
qualified pharmaceutical claims expenses.
Additionally, as self-funded plans, the Conference Board of Pensions mitigated potential
catastrophic medical losses by purchasing reinsurance for specific stop loss coverage of
$115,000 per plan participant, and aggregate stop loss coverage of 125% of expected claims
up to $1,000,000 of maximum benefits.
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Exhibit C
(Continued)
Note 10 - HEALTH INSURANCE (Continued)
The reinsurance premiums per participant/per month for such coverage are as follows:
Aggregate stop loss
Specific stop loss
Single
Family

$6.53
$62.13
$123.66

Total administrative fees and reinsurance premiums paid to BCBS for year ended
December 31, 2013 totaled $540,041.
The health insurance premiums collected from active clergy, retirees, and laity by the
Conference Board of Pensions for the year ended December 31, 2013 were as follows:
Active/laity
Retired clergy
Total

$ 3,307,429
494,080
$ 3,801,509

Health benefit claims, administrative fees, and reinsurance premiums paid for the year
ended December 31, 2013 are as follows:
Active/laity
Retired clergy
Total

$ 4,313,723
1,510,497
$ 5,824,220

Note 11 - RELATED PARTY TRANSACTIONS
The Conference Board of Pensions primarily maintains its investments totaling $16,943,902
and $403,818 with the United Methodist Foundation of Louisiana and Wespath,
respectively. Net earnings, including unrealized changes in market value, on these
investments totaled approximately $1,663,769 for the year ended December 31, 2013.
Additionally, the Conference Board of Pensions received distributions from the Woolworth
Foundation in the amount of $1,109,781.
The Conference Board of Pensions received health insurance premiums from the Finance
and Administrative Services on behalf of clergy and laity totaling $223,072 for the year
ended December 31, 2013.
The Conference Board of Pensions received pension benefits contributions from the
Finance and Administrative Services on behalf of clergy and laity totaling $195,763 for the
year ended December 31, 2013.
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Subtotal temporarily restricted - CBOPH other

TEMPORARILY RESTRICTED:
CBOPH Other
Gulf Shores condo
UMF Garber II Restricted Fund-GAR608
UMF LAC768 - "Woolworth Distributions
Reserves"- Retiree Benefits

Total unrestricted

UNRESTRICTED:
Benefits - Whitney
Benefits - GBOPHB Deposit Acct
Benefits - GBOPHB Superannuate Acct
UMF Benefits Reserves 765
UMF Nell Stipe Fund - NEL623
UMF Ava Morton Alford Fund-AVA60
UMF B. Paxton Restricted Fund-PAX601
UMF Carrollton Fund-CAR
UMF "Woolworth Distributions" LAC768 - earnings
$

2,692,256

18

1,115,281

1,109,781

2,671,822

205,292

195,948
9,344
-

5,500
-

$

Other
Revenues

817
19,617

6,258,645

1,223,567
156,774
265,783
3,903,444
499,386
21,852
10,094
39,287
138,458

Beginning
Balance
$

2,980

-

2,980

534,152

20,188
56,460
188,976
127,514
3,501
1,779
5,891
129,843

Earnings

See Independent Accountant's Review Report

For the year ended December 31, 2013

Baton Rouge, Louisiana

$

-

-

-

370,614

161,888
208,726

Changes in
Market
Value

Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Conference Board of Pensions

STATEMENT OF REVENUES, EXPENSES, AND CHANGES
IN NET ASSETS - MODIFIED CASH BASIS - BY FUND

$

(5,630)

-

(5,630)
-

(133,433)

(133,433)
-

Expenses

$

(876,783)

(875,495)

(1,288)

212,327

97,511
(160,256)
298,934
(26,937)
(1,253)
(636)
(2,109)
7,073

Net Revenues
from Reserves
In (Out)

$

235,848

234,286

(130)
1,692

1,188,952

160,026
(140,068)
56,460
659,142
100,577
2,248
1,143
3,782
345,642

Net
Revenues,
Over (Under)
Expenses
$

2,928,104

2,906,108

687
21,309

7,447,597

1,383,593
16,706
322,243
4,562,586
599,963
24,100
11,237
43,069
484,100

Ending
Balance

Schedule 1
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Totals

Total permanently restricted

PERMANENTLY RESTRICTED:
UMF Nell Stipe Fund - NEL623 restricted
UMF Ava Morton Alford Fund - AVA60 restricted
UMF Garber II Restricted Fund - GAR608
UMF B. Paxton Restricted Fund - PAX601
UMF Carrollton Fund - restricted account
GBOPHB Superannuate restricted endowment account

Total temporarily restricted

Subtotal temporarily restricted medical benefits retirees

Retirees
Medical premiums and claims paid
Reinsurance refunds of excess claims
Drug rebates and RDS income
Affordable care taxes

Subtotal temporarily restricted - medical benefits
active and laity

Medical Benefits
Active and Laity
Medical Premiums and Claims paid
Reinsurance refunds of excess claims
UMF Health Ins Active Reserves 772

Subtotal temporarily restricted - pension benefits

TEMPORARILY RESTRICTED: (Continued)
Pension Benefits
Pension remittance income and expense
UMF Pension Crusade PEN 812

$ 16,925,245

304,419

200,000
10,408
7,842
6,300
15,000
64,869

10,362,181

-

-

782,703

782,703

6,887,222

6,887,222

19

$ 8,331,750

-

-

8,126,458

641,625

494,080
147,545
-

3,449,777

3,307,429
142,348
-

2,919,775

2,895,551
24,224

$ 772,983

-

-

238,831

-

-

7,100

7,100

228,751

228,751

$ 890,786

-

-

520,172

-

-

-

-

520,172

520,172

$ (9,052,363)

-

-

(8,918,930)

(1,510,497)

(1,510,497)
-

(4,313,723)

(4,313,723)
-

(3,089,080)

(3,089,080)
-

$

-

-

-

(212,327)

868,872

868,872
-

-

-

(204,416)

62,517
(266,933)

$

943,156

-

-

(245,796)

-

(147,545)
147,545
-

(856,846)

(1,006,294)
142,348
7,100

375,202

(131,012)
506,214

$ 17,868,401

304,419

200,000
10,408
7,842
6,300
15,000
64,869

10,116,385

-

(147,545)
147,545
-

(74,143)

(1,006,294)
142,348
789,803

7,262,424

(131,012)
7,393,436

Schedule 1
(Continued)

Louisiana Conference
Benefits Types Totals Report
From: 01/01/2015
Benefit Type

To: 12/31/2015

Balance Forward

Billed

Paid

Total

($10.00)

$13,260.00

($13,260.00)

($10.00)

($10.00)

$13,260.00

($13,260.00)

($10.00)

$821.08
$363.53

$0.00
$0.00

($270.62)
($114.41)

$550.46
$249.12

$1,184.61

$0.00

($385.03)

$799.58

$693.40
$238.04

$1,159.44
$347.76

($1,159.44)
($347.76)

$693.40
$238.04

$931.44

$1,507.20

($1,507.20)

$931.44

$1,370.04

$120.83

$0.00

$1,490.87

$1,370.04

$120.83

$0.00

$1,490.87

$231.00
$231.64

$3,436.50
$6,630.00

($3,667.32)
($6,800.92)

$0.18
$60.72

$462.64

$10,066.50

($10,468.24)

$60.90

$3,785.15

$0.00

($750.00)

$3,035.15

$3,785.15

$0.00

($750.00)

$3,035.15

$2,779.23
$2,535.96
$2,704.47
$12,392.80

$668.94
$3,727.86
$1,118.40
$13,260.00

($668.94)
($3,478.17)
($989.67)
($13,260.00)

$2,779.23
$2,785.65
$2,833.20
$12,392.80

$20,412.46

$18,775.20

($18,396.78)

$20,790.88

($124.54)
$161.40

$3,975.36
$1,192.68

($3,171.53)
($979.44)

$679.29
$374.64

$36.86

$5,168.04

($4,150.97)

$1,053.93

$0.00

$780.00

($600.00)

$180.00

$0.00

$780.00

($600.00)

$180.00

$28,173.20

$49,677.77

($49,518.22)

$28,332.75

Acadiana
BERWICK, FIRST [AC] (1050) {711042}
Medical
BERWICK, FIRST [AC] (1050)
BERWICK, MASON [AC] (1330) {973756}
CRSP DB
CRSP DC
BERWICK, MASON [AC] (1330)

BOONEVILLE MEMORIAL UMC [AC] (2560) {974328}
CRSP DB
CRSP DC
BOONEVILLE MEMORIAL UMC
DULAC, CLANTON CHAPEL [AC] (1060) {711235}
UMPIP
DULAC, CLANTON CHAPEL [AC]
JEANERETTE, ST. PETER [AC] (1190) {973847}
CRSP DB
Medical
JEANERETTE, ST. PETER [AC]
MARINGOUIN, ST. PETER [AC] (3120) {973450}
CRSP DB
MARINGOUIN, ST. PETER [AC]
NEW ROADS, FIRST [AC] (1400) {710606}
CPP
CRSP DB
CRSP DC
Medical
NEW ROADS, FIRST [AC] (1400)
PLAQUEMINE FIRST [AC] (3420) {710641}
CRSP DB
CRSP DC
PLAQUEMINE FIRST [AC] (3420)
PLAQUEMINE, HURST [AC] (3440) {973346}
UMPIP
PLAQUEMINE, HURST [AC] (3440)
Acadiana Total
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Louisiana Conference
Benefits Types Totals Report
From: 01/01/2015
Benefit Type

Balance Forward

To: 12/31/2015
Billed

Paid

Total

$0.00
$0.00
$0.00
$0.00

$2,072.28
$6,000.00
$2,072.28
$13,260.00

($2,244.97)
($6,500.00)
($2,244.97)
($14,365.00)

($172.69)
($500.00)
($172.69)
($1,105.00)

$0.00

$23,404.56

($25,354.94)

($1,950.38)

$0.00
$3.82

$2,019.96
$606.00

($1,949.05)
($588.89)

$70.91
$20.93

$3.82

$2,625.96

($2,537.94)

$91.84

$0.00

$150.00

($125.00)

$25.00

$0.00

$150.00

($125.00)

$25.00

$0.00

$615.60

($621.60)

($6.00)

$0.00

$615.60

($621.60)

($6.00)

$109.13
$363.75
$109.13
$4,514.27

$1,309.56
$4,365.00
$1,309.56
$13,260.00

($1,235.04)
($4,116.61)
($1,181.76)
($10,162.00)

$183.65
$612.14
$236.93
$7,612.27

$5,096.28

$20,244.12

($16,695.41)

$8,644.99

$0.00

$1,955.04

($1,792.12)

$162.92

$0.00

$1,955.04

($1,792.12)

$162.92

$0.00

$724.13

$0.00

$724.13

$0.00

$724.13

$0.00

$724.13

$2,169.22
$7,814.78
$2,176.72
$16,610.00

$802.86
$2,676.18
$802.86
$6,630.00

($1,329.30)
($4,593.96)
($1,336.80)
($9,947.46)

$1,642.78
$5,897.00
$1,642.78
$13,292.54

$28,770.72

$10,911.90

($17,207.52)

$22,475.10

$0.00

$660.00

($660.02)

($0.02)

$0.00

$660.00

($660.02)

($0.02)

$0.00

$757.50

($757.54)

($0.04)

$0.00

$757.50

($757.54)

($0.04)

$33,870.82

$62,048.81

($65,752.09)

$30,167.54

Baton Rouge
CAMPHOR MEMORIAL [BR] (3040) {973517}
CPP
CRSP DB
CRSP DC
Medical
CAMPHOR MEMORIAL [BR] (3040)
CLINTON, BEECH GROVE [BR] (3610) {973290}
CRSP DB
CRSP DC
CLINTON, BEECH GROVE [BR]
CORBIN [BR] (7580) {710776}
UMPIP
CORBIN [BR] (7580) {710776} Total

GREENWELL SPRINGS, ST. LUKE [BR] (7180) {973494}
CRSP DC
GREENWELL SPRINGS, ST. LUKE
HUGHES MEMORIAL [BR] (3080) {973528}
CPP
CRSP DB
CRSP DC
Medical
HUGHES MEMORIAL [BR] (3080)
KENTWOOD [BR] (7280) {710504}
UMPIP
KENTWOOD [BR] (7280) {710504}
MT. CARMEL [BR] (3630) {973698}
UMPIP
MT. CARMEL [BR] (3630) {973698}
NEELY [BR] (3130) {973541}
CPP
CRSP DB
CRSP DC
Medical
NEELY [BR] (3130) {973541} Total
SCOTT [BR] (3460) {973665}
CPP
SCOTT [BR] (3460) {973665} Total
SLAUGHTER [BR] (3540) {710765}
UMPIP
SLAUGHTER [BR] (3540) {710765}
Baton Rouge Total
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Louisiana Conference
Benefits Types Totals Report
From: 01/01/2015
Benefit Type

To: 12/31/2015

Balance Forward

Billed

Paid

Total

$0.00

$5,649.96

($5,650.00)

($0.04)

$0.00

$5,649.96

($5,650.00)

($0.04)

$2,591.64

$0.00

($100.00)

$2,491.64

$2,591.64

$0.00

($100.00)

$2,491.64

$1,016.60

$13,260.00

($14,315.00)

($38.40)

$1,016.60

$13,260.00

($14,315.00)

($38.40)

$0.00

$1,951.80

($2,028.04)

($76.24)

$0.00

$1,951.80

($2,028.04)

($76.24)

$3,608.24

$20,861.76

($22,093.04)

$2,376.96

Lake Charles
PALESTINE UMC [LC] (2520) {709700}
CRSP DB
PALESTINE UMC [LC] (2520)
PINEVILLE, WESLEY UMC [LC] (2550) {974476}
Medical
PINEVILLE, WESLEY UMC [LC]
WARREN [LC] (4300) {974408}
Medical
WARREN [LC] (4300) {974408}
WILTON UMC [LC] (2060) {974317}
UMPIP
WILTON UMC [LC] (2060) {974317}
Lake Charles Total
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Louisiana Conference
Benefits Types Totals Report
From: 01/01/2015
Benefit Type

To: 12/31/2015

Balance Forward

Billed

Paid

Total

($27.00)
$0.00

$0.00
$1,080.00

$0.00
($1,128.00)

($27.00)
($48.00)

($27.00)

$1,080.00

($1,128.00)

($75.00)

$0.00

$1,182.00

($788.00)

$394.00

$0.00

$1,182.00

($788.00)

$394.00

$0.00

$596.88

($597.89)

($1.01)

$0.00

$596.88

($597.89)

($1.01)

$0.03
$78.54
$0.00
$0.09

$1,230.12
$4,100.52
$1,230.12
$13,260.00

($1,229.12)
($4,096.81)
($1,229.17)
($13,260.00)

$1.03
$82.25
$0.95
$0.09

$78.66

$19,820.76

($19,815.10)

$84.32

$0.00

$1,890.60

($1,980.60)

($90.00)

$0.00

$1,890.60

($1,980.60)

($90.00)

$0.00
$0.00
$0.00
$0.00

$1,844.88
$6,000.00
$1,844.88
$13,260.00

($1,691.14)
($5,500.00)
($1,691.14)
($12,155.00)

$153.74
$500.00
$153.74
$1,105.00

$0.00

$22,949.76

($21,037.28)

$1,912.48

$0.00
$0.00
$0.00
$0.00

$992.34
$3,000.00
$992.34
$6,630.00

($1,157.73)
($3,500.00)
($1,157.73)
($7,735.00)

($165.39)
($500.00)
($165.39)
($1,105.00)

$0.00

$11,614.68

($13,550.46)

($1,935.78)

($163.75)

$3,900.00

($3,528.75)

$207.50

($163.75)

$3,900.00

($3,528.75)

$207.50

$0.00
$0.00
$0.00
$0.00

$1,430.64
$4,768.80
$1,430.64
$13,260.00

($1,311.42)
($4,371.40)
($1,311.42)
($12,155.00)

$119.22
$397.40
$119.22
$1,105.00

$0.00

$20,890.08

($19,149.24)

$1,740.84

$0.00
$0.00

$2,690.04
$807.00

($2,017.53)
($605.25)

$672.51
$201.75

$0.00

$3,497.04

($2,622.78)

$874.26

Monroe
ANSLEY [MN] (8010) {714444}
CRSP DB
UMPIP
ANSLEY [MN] (8010) {714444}
BARTHOLOMEW [MN] (5400) {712651}
UMPIP
BARTHOLOMEW [MN] (5400)
COULEY UMC [MN] (2080) {709378}
CRSP DB
COULEY UMC [MN] (2080)
CREW LAKE [MN] (5100) {713110}
CPP
CRSP DB
CRSP DC
Medical
CREW LAKE [MN] (5100) {713110}
CROWVILLE [MN] (5140) {712605}
UMPIP
CROWVILLE [MN] (5140) {712605}
JONESBORO [MN] (8380) {715062}
CPP
CRSP DB
CRSP DC
Medical
JONESBORO [MN] (8380) {715062}
LA TECH WESLEY FOUNDATION [MN] (3) {126957}
CPP
CRSP DB
CRSP DC
Medical
LA TECH WESLEY FOUNDATION
MARION [MN] (8390) {715107}
CRSP DB
MARION [MN] (8390) {715107}
MONROE, ST. MARK'S [MN] (5320) {712970}
CPP
CRSP DB
CRSP DC
Medical
MONROE, ST. MARK'S [MN] (5320)
MT. OLIVE [MN] (5050) {975141}
CRSP DB
CRSP DC
MT. OLIVE [MN] (5050) {975141}
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Louisiana Conference
Benefits Types Totals Report
From: 01/01/2015
Benefit Type

To: 12/31/2015

Balance Forward

Billed

Paid

Total

$86.00
$21.50

$0.00
$0.00

$0.00
$0.00

$86.00
$21.50

$107.50

$0.00

$0.00

$107.50

$0.00

$4,227.36

($4,235.40)

($8.04)

$0.00

$4,227.36

($4,235.40)

($8.04)

$0.00

$1,260.00

($1,365.00)

($105.00)

$0.00

$1,260.00

($1,365.00)

($105.00)

$0.00
$0.00

$1,147.20
$344.16

($843.56)
($247.80)

$303.64
$96.36

$0.00

$1,491.36

($1,091.36)

$400.00

$0.00

$13,260.00

($13,259.63)

$0.37

$0.00

$13,260.00

($13,259.63)

$0.37

$0.00

$2,092.92

($2,156.92)

($64.00)

$0.00

$2,092.92

($2,156.92)

($64.00)

($4.59)

$109,753.44

($106,306.41)

$3,442.44

QUITMAN [MN] (8490) {715266}
CRSP DB
CRSP DC
QUITMAN [MN] (8490) {715266}
RUSTON, MEMORIAL [MN] (8410) {715426}
CRSP DB
RUSTON, MEMORIAL [MN] (8410)
SIMSBORO, ANTIOCH [MN] (8540) {715415}
UMPIP
SIMSBORO, ANTIOCH [MN] (8540)
ST. PAUL [MN] (5270) {975298}
CRSP DB
CRSP DC
ST. PAUL [MN] (5270) {975298}
WEST MONROE, ASBURY [MN] (5520) {713325}
Medical
WEST MONROE, ASBURY [MN]
WEST MONROE, FAITH [MN] (5550) {713371}
CRSP DC
WEST MONROE, FAITH [MN]
Monroe Total
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Louisiana Conference
Benefits Types Totals Report
From: 01/01/2015
Benefit Type

To: 12/31/2015

Balance Forward

Billed

Paid

Total

$220.76
$1,096.00
$274.00
$2,020.00

$2,046.00
$6,000.00
$2,046.00
$13,260.00

($1,875.50)
($5,500.00)
($1,875.50)
($12,155.00)

$391.26
$1,596.00
$444.50
$3,125.00

$3,610.76

$23,352.00

($21,406.00)

$5,556.76

$77.99
$265.96
$77.99
$1,222.52

$1,489.20
$4,964.04
$1,489.20
$13,260.00

($1,510.84)
($4,978.10)
($1,510.84)
($13,260.00)

$56.35
$251.90
$56.35
$1,222.52

$1,644.46

$21,202.44

($21,259.78)

$1,587.12

($144.17)
($480.57)
($144.17)
($1,055.00)

$1,730.04
$5,766.84
$1,730.04
$13,260.00

($1,730.04)
($5,766.84)
($1,730.04)
($13,360.00)

($144.17)
($480.57)
($144.17)
($1,155.00)

($1,823.91)

$22,486.92

($22,586.92)

($1,923.91)

$1,310.64

$655.32

$0.00

$1,965.96

$1,310.64

$655.32

$0.00

$1,965.96

$0.00
$0.00
$0.00
$0.00

$1,158.89
$4,827.15
$1,323.02
$8,423.86

$0.00
$0.00
$0.00
($300.00)

$1,158.89
$4,827.15
$1,323.02
$8,123.86

$0.00

$15,732.92

($300.00)

$15,432.92

$0.00
$0.00

$2,977.47
$893.25

($3,308.30)
($992.50)

($330.83)
($99.25)

$0.00

$3,870.72

($4,300.80)

($430.08)

$12,301.81
$20,528.50

$1,215.00
$0.00

($1,220.00)
($5.00)

$12,296.81
$20,523.50

$32,830.31

$1,215.00

($1,225.00)

$32,820.31

$0.00

$42.68

($42.38)

$0.30

$0.00

$42.68

($42.38)

$0.30

$0.00

$13,260.00

($13,353.69)

($93.69)

$0.00

$13,260.00

($13,353.69)

($93.69)

$0.00
$0.00

$2,712.15
$813.65

($2,656.80)
($797.10)

$55.35
$16.55

New Orleans
BETHANY [NO] (6230) {974955}
CPP
CRSP DB
CRSP DC
Medical
BETHANY [NO] (6230) {974955}
BROOKS SHAW TEMPLE [NO] (6250) {974897}
CPP
CRSP DB
CRSP DC
Medical
BROOKS SHAW TEMPLE [NO]
CENTENARY [NO] (7190) {710366}
CPP
CRSP DB
CRSP DC
Medical
CENTENARY [NO] (7190) {710366}

DONALDSONVILLE, FIRST [NO] (3290) {711122}
UMPIP
DONALDSONVILLE, FIRST [NO]
HARTZELL [NO] (6320) {974784}
CPP
CRSP DB
CRSP DC
Medical
HARTZELL [NO] (6320) {974784}
KOREAN [NO] (6360) {713850}
CRSP DB
CRSP DC
KOREAN [NO] (6360) {713850}
LAHARPE THOMPSON [NO] (6370) {974818}
CRSP DB
Medical
LAHARPE THOMPSON [NO] (6370)
LAPLACE, FIRST [NO] (6140) {713941}
UMPIP
LAPLACE, FIRST [NO] (6140)
METAIRIE [NO] (6160) {713985}
Medical
METAIRIE [NO] (6160) {713985}
NAPOLEONVILLE, WESLEY [NO] (1340) {973415}
CRSP DB
CRSP DC
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Louisiana Conference
Benefits Types Totals Report
From: 01/01/2015
Benefit Type
NAPOLEONVILLE, WESLEY [NO]

To: 12/31/2015

Balance Forward

Billed

Paid

Total

$0.00

$3,525.80

($3,453.90)

$71.90

$0.00

$1,013.16

($1,013.37)

($0.21)

$0.00

$1,013.16

($1,013.37)

($0.21)

$0.00
$0.00
$0.00
$0.00
$0.00

$3,103.08
$6,000.00
$3,103.08
$13,260.00
$2,091.12

($2,844.49)
($5,500.00)
($2,844.49)
($12,155.00)
($1,916.86)

$258.59
$500.00
$258.59
$1,105.00
$174.26

$0.00

$27,557.28

($25,260.84)

$2,296.44

$37,572.26

$133,914.24

($114,202.68)

$57,283.82

NEWELL [NO] (7350) {974820}
CRSP DC
NEWELL [NO] (7350) {974820}
SLIDELL, FIRST [NO] (7470) {714284}
CPP
CRSP DB
CRSP DC
Medical
UMPIP
SLIDELL, FIRST [NO] (7470)
New Orleans Total
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Louisiana Conference
Benefits Types Totals Report
From: 01/01/2015
Benefit Type

To: 12/31/2015

Balance Forward

Billed

Paid

Total

$0.00
$0.00
$0.00

$311.94
$79.71
$1,384.62

($231.94)
($55.71)
($1,064.02)

$80.00
$24.00
$320.60

$0.00

$1,776.27

($1,351.67)

$424.60

$0.00

$1,553.74

($1,553.76)

($0.02)

$0.00

$1,553.74

($1,553.76)

($0.02)

$0.00

$995.04

($994.94)

$0.10

$0.00

$995.04

($994.94)

$0.10

($113.51)
($35.81)

$3,068.88
$920.64

($3,046.60)
($912.20)

($91.23)
($27.37)

($149.32)

$3,989.52

($3,958.80)

($118.60)

$260.01

$1,039.92

($866.82)

$433.11

$260.01

$1,039.92

($866.82)

$433.11

$943.24
$289.73

$2,090.52
$627.12

($698.84)
($231.16)

$2,334.92
$685.69

$1,232.97

$2,717.64

($930.00)

$3,020.61

$0.00
$0.00
$0.00

$95.24
$10.20
$786.24

$0.00
$0.00
$0.00

$95.24
$10.20
$786.24

$0.00

$891.68

$0.00

$891.68

$0.00

$1,485.72

($1,645.86)

($160.14)

$0.00

$1,485.72

($1,645.86)

($160.14)

$253.30
$27.14
$860.42

$2,817.03
$1,061.91
$11,107.15

($2,224.99)
($866.80)
($8,595.42)

$845.34
$222.25
$3,372.15

$1,140.86

$14,986.09

($11,687.21)

$4,439.74

$0.00
$0.00
$0.00
$0.00

$1,866.60
$6,000.00
$1,866.60
$13,260.00

($1,711.05)
($5,500.00)
($1,711.05)
($12,633.95)

$155.55
$500.00
$155.55
$626.05

$0.00

$22,993.20

($21,556.05)

$1,437.15

$0.00
$0.00

$1,826.22
$5,481.24

($1,867.90)
($5,596.84)

($41.68)
($115.60)

Shreveport
BONCHEST [SH] (9340) {975265}
CRSP DB
CRSP DC
Medical
BONCHEST [SH] (9340) {975265}
CROSS ROADS [SH] (9050) {715654}
UMPIP
CROSS ROADS [SH] (9050)
FAIRFIELD [SH] (9480) {975334}
UMPIP
FAIRFIELD [SH] (9480) {975334}
GILLIAM [SH] (9100) {715723}
CRSP DB
CRSP DC
GILLIAM [SH] (9100) {715723}
HASKIN CHAPEL [SH] (4360) {975312}
UMPIP
HASKIN CHAPEL [SH] (4360)
LOGANSPORT, MT. ZION [SH] (9300) {975425}
CRSP DB
CRSP DC
LOGANSPORT, MT. ZION [SH]

MANSFIELD, PLEASANT VALLEY [SH] (9290) {975391}
CRSP DB
CRSP DC
Medical
MANSFIELD, PLEASANT VALLEY
MONTGOMERY UMC [SH] (2410) {709562}
UMPIP
MONTGOMERY UMC [SH] (2410)
NEW LIGHT [SH] (9320) {975471}
CRSP DB
CRSP DC
Medical
NEW LIGHT [SH] (9320) {975471}
SHREVEPORT, ST. PAUL [SH] (9640) {975380}
CPP
CRSP DB
CRSP DC
Medical
SHREVEPORT, ST. PAUL [SH]
VIVIAN [SH] (9350) {716408}
CPP
CRSP DB
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Louisiana Conference
Benefits Types Totals Report
From: 01/01/2015

To: 12/31/2015

Benefit Type

Balance Forward

Billed

Paid

CRSP DC

$0.00

$1,826.22

($1,867.90)

($41.68)

$0.00

$9,133.68

($9,332.64)

($198.96)

$2,484.52

$61,562.50

($53,877.75)

$10,169.27

VIVIAN [SH] (9350) {716408} Total
Shreveport Total
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BOARD OF TRUSTEES
Property Purchased: None
Property Sold: None
Property Donated: Epworth House property to Aldersgate United Methodist Church
Property Leased: Lease of the former Baskin United Methodist Church, Monroe District. New month-to-month
Lease signed and effective August 1, 2015.
Property Returned to heirs (reversionary clause in deed): None
Other: Received proceeds from the sale of the Lafon Home and after settlement of all claims and debts by the
Trustees, the net proceeds were referred to the Conference Council on Finance and Administration for a
recommendation to Annual Conference per the directive of prior Annual Conference session.
NOTE: A SUPPLEMENTAL REPORT WILL BE FILED DEALING WITH CERTAIN CHURCH
PROPERTY IN PROCESS OF BEING LEASED AND CERTAIN PROPERTY THAT MAY BE
ABONDANDED DUE TO CHURCH CLOSURES.
Jay Caraway, Chair
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COMMISSION ON EQUITABLE COMPENSATION
The Commission on Equitable Compensation has the mission of providing resources to the appointive cabinet to
augment the compensation of a pastor deemed a good match for the continued ministry of an appointment not
having the complete resources to support fully said pastor. The Book of Discipline clearly states that the primary
responsibility for payment of pastoral salaries remains with individual pastoral charges (see ¶ 624, The Book of
Discipline, 2012). In addition, the Annual Conference provides a program of support for the ministers (not the
individual churches) to assure them of a livable level of financial support when serving a full-time appointment.
Towards this end, The Commission on Equitable Compensation recommends the following policies:
Local churches whose ministerial leadership is receiving an Equitable Compensation Grant are expected:
1. To raise their local compensation by a minimum of 5% annually until there is no longer a need for
Conference support.
2. To pay all apportioned ministerial items (Equitable Compensation, Episcopal and District Superintendents
Funds), World Service and Conference Benevolences.
3. To conduct an Annual Stewardship Campaign.
4. To carry Louisiana Worker's Compensation insurance on their minister and staff.
5. Pay 100% of Health Insurance as set by the Board of Pensions and remain current on local congregation’s
clergy pension obligations.
6. When the local church treasurer realizes that a delinquency is impending either in payment to pastor of a
regularly scheduled payroll or full payment of regular direct billed benefit payments such as pension and
health care, and every effort has been made to produce the necessary funds to mitigate the delinquency,
notification must be made to the pastor and district superintendent within no less than seven days of the
impending delinquency (first expected missed payment)
Equitable Compensation Grants:
A. The minister's Conference relationship sets the Equitable Compensation she/he is eligible to receive as outlined
below. Any changes in Conference relationship during the year will change eligibility. The formula rate for full
time is 60% of the lower of the Denominational Average Compensation (DAC) or Conference Average
Compensation (CAC) each year. The formula for 2017 grants will be based on the 2017 Denominational
Average Compensation (DAC). Thus, the full time amount for 2017 will be $41,745 (60% of the DAC of
$69,574). 2017
Conference
Full Time
Percent
EC
Relationship
Compensation
Applied
Base
Elder
$41,745
104%
$43,415
Associate Member
$41,745
103%
$43,000
Provisional Elder
$41,745
102%
$42,580
Full-time Local Pastor
$41,745
100%
$41,745
[There is legislation pending at General Conference that, if passed, would lower the DAC for 2017. Thus, the
numbers in this report may be recalculated using the new 2017 DAC, but the formula for the calculation will
remain the same.]
B. For the purpose of determining the Equitable Compensation Grants, the minister's total plan compensation
includes: base salary, cash allowances, utilities and housing allowance (or, when a parsonage is provided, 25%
of the plan compensation as the approximate value of that parsonage).
C. Ministers receive an additional $100 for each year of service as a full-time minister up to a maximum of 10
years of service.
D. Ministers receive an additional $200 a year for each church over one.
E. Equitable Compensation pays its share of CRSP and CPP based on the minister's income.
F. Equitable Compensation pays up to $75 for one Annual Conference sponsored Continuing Education Event per
year for clergy who are currently receiving Equitable Compensation Grants.
G. Annual Grants approved by the Commission shall be paid in monthly installments on the basis of available
funds at the beginning of the calendar year.
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H. The charge to which the minister is appointed must be classified by the Cabinet as a full-time appointment for
the minister to be eligible for full compensation. The policy of the Louisiana Annual conference is not to
provide Equitable Compensation Grants for Associate Pastors.
I. District Superintendents must submit to the chairperson of the Commission on Equitable Compensation, an
application for each minister in their District seeking assistance from the Equitable Compensation Fund. These
are to be sent after Charge Conference but no later than December 31. For new appointments, application forms
furnished by the Commission should be turned in as soon as possible.
J. All ministers receiving Equitable Compensation Grants are required to renew their applications when receiving
a change in appointment, and to notify the chairperson of the Commission on Equitable Compensation of any
change in compensation or Conference relationship.
K. Special consideration will be given in unique cases upon recommendation of the Cabinet and concurrence with
the Executive Committee of the Commission on Equitable Compensation.
L. To facilitate Mission appointments, certain funds will be made available to the Cabinet to "provide for
supplementing base compensation beyond the minimum base compensation schedule." (¶ 625.6, The Book of
Discipline, 2012)
Regarding Moving Expenses:
Charges of 250 members or less that have frequent changes in pastors shall be eligible for assistance from the
Conference with moving expenses on the following basis:
A. If the pastor is moved after one year and the charge has not initiated the change, the Conference shall pay to the
charge 1/2 of actual moving expenses up to a maximum of $500.
B. If the pastor is moved after two years and the charge has not initiated the change, the Conference shall pay to
the charge 1/2 of actual moving expenses up to a maximum of $300.
C. If the pastor is moved after three or more years, no assistance shall be available to the charge.
D. The pastor must be living on the charge in order for the charge to receive such assistance.
E. Verification of moving expenses shall be made by submitting a copy of the Moving Expense Voucher and
itemized receipts to the District Superintendent in whose District the charge is located.
F.

Request for assistance shall be initiated by the charge, approved by the District Superintendent (in whose
District the charge is located), then submitted to the Chairperson of the Commission on Equitable
Compensation.

G. Special consideration will be given in unique cases by the Cabinet's recommendation, by the willingness of the
District making the request to provide 50% of the requested amount, and concurrence with the Executive
Committee of the Commission on Equitable Compensation.
Receiving Equitable Compensation Funds for July 1, 2015 – June 30, 2016:

None

James B. Moore, Chair
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COMMITTEE ON NOMINATIONS
CONFERENCE BOARDS, COMMISSIONS, COMMITTEES AND TEAMS
RELATED TO CONGREGATIONAL VITALITY
Board of Congregational Development
Clergy
Warren Clifton
Mollie McGee
Karlie D. Pidgeon
Roger Templeton

Laity
Bill Catchings
Al Franks
William “Bill” Hawn
Benji Winn

Board of Higher Education and Campus Ministry
Clergy
Angela Bulhof
Juan Huertas
Tracy MacKenzie
Juliet Spencer

Laity
Sally Clausen
Paul Hermann

Ex-officio
Wesley Foundation Board, TBD
Campus Minister, TBD

Discipleship Team
Clergy
Academy for Spiritual
Leadership, Francie Hooton
Susie Thomas

Laity
Paul Fontenot
Cherri Johnson
Valla Johnson
Jennifer Thomas
Donald Shelmire
Lay Leader, TBD

Missions and Mercy Ministries Team
Clergy
Pat Bates
Bob Deich
Bertrand Griffin
Jessica Lowe
Nann McMullen
Tim Nuestifter
Anna Kate Rawles
Theresa Sandifer
Ann Sutton

Laity
Laura Salguero
Melissa Savario
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RELATED TO CLERGY EXCELLENCE
Board of Ordained Ministry
Class of 2012
Elders
Augustus Allen
Ramonalynn Bethley
John Black
Simon Chigumira
Clifton Conrad
Elenora Cushenberry
Gregory Davis
Kathy Fitzhugh
Jerry Hilbun
Daniel Hixon
Frances Hooton
Benjamin McGehee
Timothy Neustifter
Jack O’Dell
Matthew Rawle
Deborah Williams
Lane Winn
Deacons
Carol Civils
Mary McDowell
Sarah Shoup
Dianne Wooden
Local Pastors
Chris Fryou
Diaconal
Mary Jo Babcock
Laity
Sue Catchings
Edna Hickman

Class of 2016
Elders
Jonathan Beck
Steve Berger
Tom Howe
Ashely McGuire
Lynn Malone
Brian Mercer
Jane Reicke
Katie McKay Simpson
Leslie Stephens
Brady Whitton
Deacons
Lauren McGuinn
Local Pastors
Jo Ann Cooper
Robert Johnson
Kaseem Short (part time)
Laity
Meredith Brooks
Scott Sutton
Jennifer Swan
Laura Vaughan

Committee on Administrative Review
Clergy
Pam Crews
Michi Head
Scott Wright

Alternates
Ellen Alston
Hadley Edwards

Committee on Investigations
Clergy
Elaine Burleigh
Bertrand Giffin
Juan Huertas
Rob Weber

Laity
Terrell Deville
George Ragsdale
Gard Wayt

Alternates
Robert Burgess
Carolyn Dove
Rob Fairly
Kay Irby
Lynn Malone
Juliet Spencer
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RELATED TO ADMINISTRATIVE MINISTRIES
Board of Pensions and Health Benefits
Clergy
Chris Blanchard
Colleen Bookter
Josh Milliron
Darryl Tate

Laity
Mae Belton
Katie Clark
Omer Davis
Drew Harvey
Dana Moore
David Ramsey
Judy Schepps
Henry Stamper

Board of Trustees
Clergy
David Dietzel
James Mitchel
Kenneth Reed
Ray Varnado

Laity
Denise Akers
James DeLaune, Jr.
Matt Johnson
Bobbye Nothnagel
Charles Ross
Michele Sauls
Dianne Shelmire
James R. Smith

Council on Finance and Administrative
Clergy
Joseph Awotwi
Weldon Bares
Craig Davis
Susan Ferguson
Ronald Southall

Laity
Kenneth Beauvais
Madeline Blackwood
Will Mercer
Charles Reynolds
Amanda Rothrock
Robert Shadoin
Dianne Wilkinson

Ex-Officio
Exec Dir. Adm. Services/
Treasurer, Jan Curwick
Bishop, Cynthia Harvey
District Superintendent, TBD
Dir Connectional Ministries,
Bernadine Johnson
President UMF, Rob Fairly

Commission on Archives and History
Chris Brown
Gwen Redding

Commission on Equitable Compensation
Clergy
Derrick Hills
Mollie McGee
James Moore

Laity
Kathleen Conrad
Margie Manuel
Steven Padgham

125C

Committee on Courtesies
Clergy
Nann McMullen
Wanda Smith
Trina Williams
Pam Crews

Laity
Kathryn Moore
Wanda Whitley

Committee on Credentials
Rhonda Whitley
Joyce Williams

Committee on the Journal
Clergy
C. Frances Hooton
Edith “Edie” DeVilbiss

Laity
Jerry Beauchamp
Amanda Price

Committee on Nominations
Clergy
Doug Cain
Linda Joseph
Steven Spurlock

Laity
Carolyn Dove
Margaret Johnson
Stuart Sherman

Bishop, Cynthia Harvey
Lay Leader, TBD
CCYM Chair, TBD
YA Representative, TBD

Committee on Petitions
Clergy
Mark Bray
Roger Templeton

Laity
Brian Blackwood
Madeline Blackwood
Barbara B. Haynes

Committee on Rules
Clergy
Scott Bullock
Anice Moses
Roy B. Moore

Laity
Nancy Cadwallader
Scott Hughes
Margaret Johnson

RELATED TO BISHOP AND CABINET
Committee on the Episcopacy
Clergy
E. Andrew Goff
Ralph Ford
Pattye Hewitt
Tim Smith
Larry Stafford
Drew Sutton

Laity
Carolyn Dove
Nancy McCulloch
Olivia Pruett
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Committee on Episcopal Residence
Chair of CFA, TBD
Chair of the Committee on the Episcopacy, TBD
Lay Leader, TDB
Trustee Representative, James DeLaune, Jr.
Consultant, Mark Montgomery

ASSESSMENT OF CONFERENCE EFFECTIVENESS
Clergy
Donnie Wilkinson
Richard Humphries
Linda Joseph

Laity
Brad Burkman
Debra Davis

The Committees and Boards of the Districts and
of various entities related to the LA Annual Conference
will be filed in a supplemental report
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COUNCIL ON FINANCE AND ADMINISTRATION
The people and churches of the Louisiana Annual Conference, along with United Methodist around the world, are
making disciples for Jesus Christ for the transformation of the world. We use our financial resources to create our
preferred future not only in local communities in Louisiana but around the world. The CFA and the
Treasurer/Executive Director of Administrative Services’ office are available to assist local church pastors and
officials any way they can. If you wish further explanation of the Conference Budget or any specific apportionment
within it, please call or write the Treasurer/Executive Director of Administrative Services.

REPORT I
1.

2.

3.

4.

5.

6.

We recommend the observance of the following special days with offerings:
A. ANNUAL SPECIAL SUNDAYS WITH OFFERINGS:
 Retired Ministers’ Home Sunday ............................................................................... September11, 2016
 *World Communion Sunday ............................................................................................ October2, 2016
 *United Methodist Student Day ................................................................................. November27, 2016
 Louisiana U.M. Children’s Home Christmas Offering ......................................................................December 11, 2016
 *Human Relations Day ..................................................................................................January 15, 2017

Louisiana Prison Chapel Foundation ............................................................................February 5, 2017
 *One Great Hour of Sharing ............................................................................................March 26, 2017
*Native American Awareness ............................................................................... Sunday April 30, 2017
 Louisiana U.M. Children’s Home Mother’s Day Offering ..........................................................................May 14, 2017
 *Peace with Justice Sunday ................................................................................................. June 11, 2017
B. ANNUAL SPECIAL SUNDAYS WITH OPTIONAL OFFERINGS
 Christian Education Sunday ........................................................................................... August 14, 2016
 UMVIM Recognition & Awareness Sunday ............................................................. September 18, 2016
 Youth Service Fund …………………………………………………………………………May 4, 2017
*General Church Observances
The Council reminds all congregations of the importance of STEWARDSHIP in the life of all Christians. Christ
calls His disciples to give as an act of worship of God. We are called to be stewards of all that God has given to
us. Paragraph 630.5e of the 2012 Discipline lists among the responsibilities in the area of Stewardship of the
Conference Discipleship Team, “To educate the local church that tithing is the minimum goal of giving in the
United Methodist Church”. CFA calls upon the Conference Discipleship Team and the District Ministry Teams
to consider methods of assisting our congregations in developing a process of education in a theology of
stewardship and to work with the United Methodist Foundation in this regard. The intent of this request is to
enhance the spiritual growth of our members and the ministry of our local congregations, our members, our
Conference and our world ministries through the United Methodist Church.
The Council recommends a continued emphasis by all churches on Advance Specials, both General Advance and
Conference Advance Specials. All churches are to pay in full their designated apportionments before
appropriating funds for second-mile projects.
Support for Mt. Sequoyah, the South Central jurisdiction Conference and Retreat Center, and LA Annual
Conference camps (Caney, Istrouma and Uskichitto) are included in the Annual Conference Budget for 2017 as
an apportioned item and will no longer be raised by the districts of the Annual Conference.
Whitney National Bank and J. P. Morgan Chase Bank are designated as the principal depositories for general
operating funds of the Louisiana Annual Conference. All cash flow, contingency and surplus funds shall be
invested with the United Methodist Foundation. Authority to open accounts is given to the Conference
Treasurer/Executive Director of Administrative Services and the President of the Council on Finance and
Administration of the Louisiana Conference. Authorized signatures on the accounts and deposit boxes are to be:
Conference Treasurer/Executive Director of Administrative Services, representative(s) of the CFA designated by
CFA, designated conference office director(s) and employees as named by CFA, and the Senior Pastor of First
UMC, Baton Rouge.
The Council has contracted with Bourgeois Bennett, Certified Public Accountants of New Orleans, to audit the
books of the Executive Director of Administrative Services/Treasurer. The auditor's report for the year ending
December 31, 2015, is included in the Treasurer’s Report found in this report.
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7.
8.

9.
10.

11.
12.
13.

14.

15.

The Council recommends that the pastoral charge consider for each clergy a vouchered amount of $7,200 for
Pastor's Travel/Professional Expense and an amount of $7,200 for Utilities/Furnishings Expense.
The Council recommends that the local churches reimburse the moving expenses of incoming clergy up to $6,000
in accordance with a policy, which can be obtained from the Conference Treasurer/Executive Director of
Administrative Services. Churches are asked to budget this amount each year. Money not used for moving should
be placed in an escrow account to assure such funds are available when needed. When the recommended amount
is exceeded by the incoming clergy, that clergy is to pay the additional costs.
The Council recommends that the Pastoral Charge pay the Travel, Housing and Meal expenses of its Annual
Conference Members (Lay and Clergy) to attend the Annual Conference Session.
The Council reminds the clergy of the Annual Conference who will move to another charge that they are to accept
salary and expense reimbursement (including Annual Conference reimbursements) through the end of the
conference year (June 30) from the charge they are presently serving. The salary, benefits and expenses paid at
the new charge begin July 1.
The Council recommends that all clergy under appointment be compensated semi-monthly.
The Council reminds all churches that they are to issue a W-2 form (and not a Form 1099) for clergy appointed
to the church. Churches and clergy are also reminded that bonuses and gifts are to be included on W-2 forms.
The Council reminds churches that they are not required to withhold and remit income taxes for the clergy person,
although a clergy person can request such withholding. Churches and clergy are also reminded that FICA (Social
Security and Medicare) taxes are never to be withheld for clergy. Churches are also reminded that in the event
an individual who is a lay person is appointed to serve a church on a supply basis, the individual is not to be
considered clergy, is not to receive housing or utility allowances, and is to be treated as any other lay employee
with income taxes being withheld and remitted; in addition FICA (Social Security and Medicare) taxes must be
withheld and remitted for the employee portion and FICA (Social Security and Medicare) taxes must be paid for
the employer portion.
Only Accountable Reimbursable Plans are to be used for Clergy Compensation set after January 1, 2015, and
there will not be any non-accountable reimbursements for clergy for clergy compensation set after January 1,
2015.
In order to comply with the federal income tax regulations, we recommend that the Annual Conference declare
by adoption of this report that the utilities and other housing expenses on the Conference Clergy employees’
residences and the district parsonages to be a part of their cash compensation as "Housing Allowance."

REPORT II
1.

The Council presents an APPORTIONMENT of $7,614,416 to the Annual Conference for adoption in accordance
with the General Budget for 2017 that begins on the next page. The apportionment for 2016 was $7,614.430;
thus, there is a $14 decrease in the Apportionment from 2016 to 2017. Also, total district budgets will decrease
because camps and Mount Sequoya are being apportioned through the LA Annual Conference budget this year,
not the district budgets.
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2017 BUDGET
2016

2017

Diff

b

GENERAL CHURCH
World Service
Ministerial Education Fund
Black College Fund
Africa University
Interdenominational Fund
General Administration Fund
Episcopal Fund
Total

$

1,092,570
375,101
149,632
33,496
29,350
131,911
352,202

$

1,113,677 $
382,343
152,513
34,132
29,902
134,418
335,236

21,107
7,242.00
2,881.00
636.00
552.00
2,507.00
(16,966.00)

2,164,262

2,182,221

17,959.00

20,585
43,953
-

27,585
44,767
7,858

7,000.00
814.00
7,858.00

64,538

80,210

15,672.00

2,228,800

2,262,431

33,631.00

489,800
4,900
78,920
35,000
100,000
6,700
686,400
32,000
3,000
28,500
25,000
4,000
125,000
20,000
500,000
86,000
200,000
123,938
255,965

551,025
4,900
78,920
35,000
100,000
123,000
6,700
660,000
32,000
3,000
22,500
25,000
4,000
125,000
20,000
250,000
86,000
200,000

61,225.00
0.00
0.00
0.00
0.00
123,000.00
0.00
(26,400.00)
0.00
0.00
(6,000.00)
0.00
0.00
0.00
0.00
(250,000.00)
0.00
0.00

277,995
133,170

154,057.00
(122,795.00)

2,805,123

2,738,210

(66,913.00)

7,500
32,250
55,000
84,750
7,000
10,000
223,502
123,500

48,000
125,000
20,000
20,000
10,000
2,000
277,300
47,320

40,500.00
92,750.00
(35,000.00)
(64,750.00)
3,000.00
(8,000.00)
53,798.00
(76,180.00)

543,502

549,620

6,118.00

928,200
8,000
4,500
50,000
82,610
33,560

960,000
8,000
4,500
50,000
76,300
15,775

31,800.00
0.00
0.00
0.00
(6,310.00)
(17,785.00)

1,106,870

1,114,575

b

JURISDICTION
Jurisdictional Administration & Reserves
Lydia Patterson Institute
Mt. Sequoyah
Total

TOTAL GENERAL CHURCH & JURISDICTIONAL

a

c

b

LA ANNUAL CONFERENCE
Congregational Vitality
Bd of Congregational Development Church Planting Ministry & Church Revitalization Ministry
Discipleship Team Ministries
Mission & Mercy Ministries Team
Youth Ministry
Hispanic Ministries
Camping Ministries
Board of Laity
Board of Higher Education & Campus Ministry
Communications Ministry
Safe Sanctuaries
Academy of Spiritual Leadership
Emerging Concerns
Bishop's Program Priority
Wesley Center
Louisiana Interchurch Conference
Centenary College
Dillard University
Africa University
Clergy Salary, Benefits and Reimbursements
Laity Salary, Benefits and Reimbursements
Total Vital Congregations
Clergy Excellence
Center for Clergy Excellence Programming
Board of Ordained Ministry
Administrative Leave Suspension Fund
Clergy Transition
Conflict Resolution
Response Team
Clergy Salary, Benefits and Reimbursements
Laity Salary, Benefits and Reimbursements
Total for Clergy Excellence
Bishop and Cabinet
District Superintendent Fund
Area Administration
Episcopacy Committee
Episcopal Residence
Clergy Salary, Benefits and Reimbursements
Laity Salary & Benefits and Reimbursements
Total for Bishop and Cabinet
Administrative Ministries
Bd of Pensions & Health Benefits
Bd of Trustees
Chancellor

200,000
10,000
30,000

200,000
10,000
30,000

d

e

f

g
h

i
i
j

k
l
m
m
m
m

n

7,705.00
0.00
0.00
0.00
0.00
0.00 128

2017 BUDGET (continued)
10,000
1,150
2,500
25,000
10,000
55,000
30,000
21,000
14,500
23,000
9,000
31,000
8,500
17,300
50,000
22,500
150,400
249,050
969,900

General/Jurisdictional Delegation
Conference Commission on Archives and History
CFA Meeting Expense
CPA Audit Expense
Journal
Building Maintenance
Network/It Expenses
Telephone Expense
Postage
Office Supplies
Payroll/HR Processing Fees
Property & Liability Insurance
Worker's Compensation Insurance
Miscellaneous Office Expense
Annual Conference Expense
Annual Conference Worship Expense
Clergy Salary, Benefits and Reimbursements
Staff Salary, Benefits and Reimbursements
Total Administrative Ministries

5,425,395.00

TOTAL LOUISIANA ANNUAL CONFERENCE
GRAND TOTAL

$

7,654,195

$

7,614,430

0.00
(400.00)
0.00
(5,000.00)
(2,500.00)
10,000.00
0.00
0.00
(8,000.00)
2,000.00
1,000.00
(6,000.00)
(2,500.00)
7,700.00
0.00
0.00
2,195.00
20,950.00
19,445.00

m

p

5,391,750.00

$

(33,645)

$

7,654,181

$

(14)

$

7,614,416

$

(14)

(39,765)

Less Lily Grant

TOTAL APPORTIONED AMOUNT

10,000
750
2,500
20,000
7,500
65,000
30,000
21,000
6,500
25,000
10,000
25,000
6,000
25,000
50,000
22,500
152,595
270,000
989,345

m

o

(39,765)

SEE NOTES TO BUDGET ON THE NEXT PAGE
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NOTES TO BUDGET PROPOSAL:
a. The budget is reformatted from the way it has been presented in prior years to reflect the reorganization
of the Conference, which becomes effective July 1, 2016. Both program dollars and personnel costs are
divided into the various circles of the reorganization: Congregational Vitality, Clergy Excellence, Bishop
and Cabinet, and Administrative Ministries.
b. The amounts listed for the General Church and Jurisdictional Apportionments are provided by the
General Council of Finance and Administration and the office for the South Central Jurisdiction. These
may change depending upon action of General Conference in May or Jurisdictional Conference in July.
c. In 2016, support for Mt. Sequoya was apportioned through the district apportionments; the amount was
$12, 110.
d. The 2011 Annual Conference recommended that the budget for Church Planting and Church
Revitalization be 10% of the total Annual Conference Budget and that the amount allocated be increased
by 12.5% per year until this 10% figure was reached
e. Under the reorganization, the Mission & Mercy Ministries Team has responsibility for the ministries
done by the following former committees, commissions and boards: Christian Unity and Interreligious
Concerns, Church and Society, COSROW, Global Ministries, Religion and Race, Multicultural
Ministries and Volunteers in Mission.
f. Camping Ministries financial support has been apportioned through the district budgets in the past.
There will be no apportionment through the districts for Camping Ministries in 2017. The amount
apportioned here is the total amount apportioned through the districts in 2016 (and for many years prior
to that).
g. The Board of Higher Education & Campus Ministry agreed to return to funding at the 2015 level.
h. Communications Ministry includes the amounts budgeted in 2016 for LA Now and Internet Ministry.
i. The Annual Conference has approved a multi-year plan for the Conference support for Centenary
College and Dillard University. These plans establish two endowments with the Louisiana United
Methodist Foundation. Over the course of several years, the Conference would continue an
apportionment for Centenary College and Dillard University, but with a portion of the apportionments
going directly to the Colleges and a portion going into the endowments for the Colleges. When the
endowment reaches $1,000,000 for Centenary College and $250,000 for Dillard University, an annual
income draw as determined by the United Methodist Foundation for endowments would be sent to the
colleges. The Conference apportionment would then be set at a level of $250,000 per year for Centenary
College and $50,000 per year for Dillard University; plus they would receive the income from the
endowment. Individuals, churches, and other groups are encouraged to add to the Endowment fund
through direct contributions, estate planning, deferred giving, or other means of gifting. The funds
provided to the colleges, both directly and through the endowments, when available, will be used at the
discretion of the colleges and not considered “designated funds” for any specific program. The plan for
funding Centenary College will be reached at the end of 2016, and thus, the apportionment is reduced
for 2017 according to the schedule below.
The schedule for Centenary College is as follows:
Year
Apportioned Sent to Centenary
2011
$700,000
$650,000
2012
$700,000
$600,000
2013
$650,000
$500,000
2014
$600,000
$400,000
2015
$550,000
$300,000
2016
$500,000
$250,000
2017
$250,000
$250,000
2018
$250,000
$250,000
Total

Endowment Fund
$50,000
$100,000
$150,000
$200,000
$250,000
$250,000
$0
$0
$1,000,000
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The schedule for Dillard University is as follows:
Year
Apportioned
Sent to Dillard
Endowment Fund
2013
$86,000
$36,000
$50,000
2014
$86,000
$36,000
$50,000
2015
$86,000
$36,000
$50,000
2015
$86,000
$36,000
$50,000
2017
$86,000
$36,000
$50,000
2018
$50,000
$50,000
$0
Total
$250,000
j. The Annual Conference made a pledge to Africa University for $1,000,000. The conference began an
apportionment for this line item in 2014 of $200,000 per year until the pledge is fulfilled.
k. Center for Clergy Excellence Programming includes money for new work in this ministry area and
also work that was previously budgeted under the name of the Center for Pastoral Excellence.
l. In 2016, the Board of Ordained Ministry in 2016 used reserve funding for a portion of their work. In
addition to the amounts listed on this line, the Board also received 25% of the General Church Ministerial
Education Fund apportionment (listed under the General Church apportionments). The portion listed on
this line of the 2017 Budget was listed on the 2016 Budget as part of the Pastoral Care Fund line item.
See Note m.
m. The Administrative Leave Suspension Fund, Board of Ordained Ministry, Clergy Transition,
Conflict Resolution, General Jurisdictional Delegate Expense and Response Team were all part of
the Pastoral Care Fund budget line item in the 2016 Conference Budget. In addition, the 2016
Conference Budget Pastoral Care Fund included $1,000 for Employee Dishonesty Bond, which is not
included within the line item for Property & Liability Insurance.
n. The District Superintendent Fund increase includes a salary increase of 1.97% salary for the District
Superintendents as per conference rule, a projected 5% increase in health insurance, a charge of the data
base software fee (previously apportioned through the districts), and an amount for moving expenses (to
be used or to develop the moving reserve fund as churches are asked to do).
o. Miscellaneous Office Expense includes the line items from the 2016 budget of Finance Office Expense,
Conference Ministry Programming, Contingency and Missional Staffing.
p. Total budget for salaries, benefits and travel reimbursements for clergy and lay staff for 2016 was
$1,242,525. When the 2016 budget was prepared, there was a best estimate given as to how the total
salary amount would be allocated under the new structure; travel was also not included in the staffing
budget for all lay staff positions. Total budgeted salaries, benefits (including health insurance) and travel
reimbursements for all clergy and lay staff for 2017 is 1,250,455, a difference of $7,930, or .0064%
increase. The positions budgeted under each area of ministry in 2017 are:
o Congregational Vitality
 Clergy – Executive Director of Center for Congregational Vitality/Director of
Connectional Ministries
 Staff – Assistant for the Center of Congregational Vitality
o Clergy Excellence
 Clergy – Executive Director of Center for Clergy Excellence ½, Director of Center for
Pastoral Excellence, Coordinator of Board of Ordained Ministry
 Staff – Assistant for the Center of Clergy Excellence ¾
o Bishop and Cabinet
 Clergy – Assistant to the Bishop ½
 Staff – Assistant for the Assistant to the Bishop ¼
o Administrative Ministries
 Clergy – Treasurer/Executive Director of Administrative Services/Conference
Benefits Officer
 Staff – Comptroller/Assistant Treasurer, Assistant Benefits Officer, Assistant to the
Center for Administrative Ministries, Receptionist/Finance & Benefits Assistant
2.
3.

All remittances for 2016 must be received in the Office of the Conference Treasurer/Director of Administrative
Services on or before 4 pm on January 9, 2017.
The Annual Conference grants permission to Centenary College and Dillard University to make an appeal for every
church in the Conference to send a “paid student” to the institutions.
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The Treasurer/Executive Director of Administrative Services is authorized to pay from the District Superintendents’
Fund for expenses of Cabinet Meetings. The Executive Director of Administrative Services/Treasurer of the
Conference is authorized to pay from the District Superintendent’s Fund to the Pension Fund an amount for each
District Superintendent to meet the General Board of Pension requirement and an amount for the billings for the
Conference Health Plan.
5. The base salary of all the District Superintendents shall be equal throughout the Conference. Since District
Superintendents are appointed by the Bishop as officers of the Conference, their salary, travel expense, utilities
allowance, housing allowance, professional expenses, and the Conference health insurance premium shall be paid by
the Annual Conference. We recommend the following income be paid to the District Superintendents from the
District Superintendents' Fund: Base Compensation for 2017, $ 95,123 (see Conference Rules for the rule concerning
salary) and utilities/furnishings - $7,200. A total pooled amount of $27,000 to be drawn by voucher and used for
professional expenses that the District Superintendents incur in carrying out the responsibilities of the office and an
automobile travel reimbursement expense for each District Superintendent to be drawn by voucher at the current IRS
standard mileage reimbursement rate from a total pooled budget of $88,375 shall be paid from the District
Superintendent’s Fund. On the compensation forms of the individual district superintendents, these amounts shall
be as one line of accountable reimbursement of $19,229.
6. The Council recommends that each district provide at least three-fourth time secretarial help for the District
Superintendent from district budget funds. The Annual Conference requires that copies of the annual budget and
audit for each district be mailed to the Treasurer/Executive Director of Administrative Services for the Council not
later than April 15 following the previous fiscal year.
7. Each Council, Board, Team, Commission, Committee, etc. of the Conference receiving funding from the Conference
shall designate one person, other than the chairperson, as the Finance Officer. The Finance Officer shall keep for
that board or agency a current record of financial transactions involving the budget receipts and expenditures for that
body. The Finance Officer shall receive all vouchers from members and shall approve and submit them to the
Treasurer/Executive Director of Administrative Services. Vouchers must be specific, in detail, accompanied by the
appropriate receipts, and must bear the signed approval of the Finance Officer. The Finance Officer shall in turn
submit them to the Conference Treasurer/Executive Director of Administrative Services within three weeks. In order
to assist the Treasurer/Executive Director of Administrative Services to close the books and set up books for a new
fiscal year, all Finance Officers must have final vouchers of said entity in the Finance Office by 4 pm on December
12, 2016.
OFFICIAL VOUCHER POLICY FOR CONFERENCE BOARDS AND AGENCIES:
4.

 Voucher - A Form for travel reimbursement can be obtain on the Conference Web-site or from the office of the
Treasurer/Executive Director of Administrative Services.
 Travel – Within the State of Louisiana – Travel Expense for Conference Councils, Boards, Teams, Commissions
and Committees and Agencies is set at a maximum of 25 cents per mile. When three or more members are
traveling together, a maximum of 30 cents per mile will be paid. Regardless of the mode of travel used, the
maximum of 25 cents per mile will still apply. Beyond the state, the most economical mode of travel must be
used with this provision: That an amount of $500 per year be the normal limit for reimbursable travel expense
for members of Louisiana councils, boards, teams, commissions and committees who reside outside the state
boundaries to attend regular meetings of their conference entity. This limit applies to funds that come from
conference line item budgets or reserves of the Annual Conference. A Conference agency may vote to increase
this amount if the members choose to make an exception due to the specific need for participation by a particular
member. This limit applies only to travel and not to per diem lodging and meal costs. Air travel must be
supported by the air ticket stub and must be the cheapest available for reasonable times of travel
 Lodging and Meals – Reimbursement for lodging expenses will be made for the actual amount of expenses
incurred. Moderately priced hotel or motel accommodations must be used. An itemized bill must accompany
the request for reimbursement. Reimbursement will be made for meals for the actual expense incurred, but not
for entertainment or room service. Any meals exceeding $5 must be supported by an itemized receipt (this
includes that if there is room service on a room the itemized bill for the room service must be submitted, not
just a hotel bill stating room service). Those submitting vouchers for hotel and food reimbursements are to use
good stewardship to keep costs at a minimum.
8. All institutions and agencies receiving funds from the Annual Conference are required to submit a financial
statement at the end of each calendar year. (See Discipline and Conference Rules for Rule on Annual Audits.)
9. A balance at the close of the fiscal year in any budget line item or any funds collected shall be closed into a
Reserve Fund for the area (Congregational Vitality, Clergy Excellence, Administrative Ministries, and Bishop
and Cabinet) until the reserve reaches 25% of the Total Budget for the Area for that Conference Year. Exceptions
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10.

11.

12.

13.

14.

to this rule (meaning the funds are kept in a separate reserve) are: (a) Funds donated for specific purposes (e.g.,
Special Sunday offerings designated for Annual Conference use, Minster Emergency Funds, the 25% portion of
the Minister Education Funds designated for the Board of Ordained Ministry, etc.); (b) Funds self-generated by a
program through fees charged (e.g., certain Spiritual Academy programs, VIM trips); (c) Funds budgeted and
approved by CFA as a multi-year project; (d) and Budget Line Items and Funds approved by CFA to have
continuing reserves (e.g., Board of Congregational Development Church Planting Ministry & Church
Revitalization Ministry, Building Fund, Chancellors Fees, Clergy Defense Fund, Board of Higher Education,
Board of Ordained Ministry, etc.), which approval can include a maximum dollar amount. The head of the areas
of Congregational Vitality, Clergy Excellence and Administrative Ministries may approve expenditures from the
Reserve Funds for these areas. The Bishop or the Dean of the Cabinet may approve expenditures from the Bishop
and Cabinet area. Any amount left in the budget line items over and above the amounts for the above reserves
shall be moved into the Conference’s Contingency Reserve Fund to help build a fund that could be used in a
future need, including a disaster or catastrophe such as another hurricane or gulf oil spill, or liabilities that are a
result of severe market decline, lawsuit, litigation, etc. The Annual Conference shall continue to place in the
Contingency Fund of the Annual Conference all interest from the invested funds of the different reserve funds,
unless CFA grants an exception to this requirement. The Council shall use the Investment Committee of the
Louisiana United Methodist Foundation to assist in the investment of conference funds. Local churches and
conference institutions shall consider using the Foundation for the investment of their funds. CFA has the
authority to realign all reserve balances as of December 31, 2015 and June 30, 2016 in accordance with the
Reorganization Plan and the above stated policy on reserves.
Support for Louisiana Annual Conference Wesley Foundations is provided in the Conference Budget and
apportionment. Amounts of the funds to be given to each individual Wesley Foundation will be determined by
the Board of Higher Education and Campus Ministry.
Monies received through apportionments will be allocated to individual line items in the budget according to the
percentage of the total budget for that line item. CFA may change this process of allocation during the year for
exigency circumstances.
The following procedure is to be used for selecting and continuing with a Conference property/liability insurance
broker:
Brokers’ selection is to be based on accessibility, reputation, selection of carriers, cost of product and knowledge
of product including United Methodist General Church Insurance. An Advisory/Search Committee of the Council
on Finance and Administration will publicize through the Louisiana NOW when new opportunities or bidding on
Conference insurance are available.
After a broker is selected, the broker will normally be retained for a minimum of three years. This term is
considered beneficial because of the multi-faceted types of coverage necessary for a variety of persons, property
and equipment. If the selected insurance broker’s services are considered unsatisfactory or rates are considered
excessive during a three-year cycle, the relationship may be terminated and the broker replaced.
The new selection procedure became effective January 1, 1995. This selection is to be utilized for each
three-year cycle thereafter. The Advisory/Search Committee members will be the President of CFA; the
Executive Director of Administrative Services/Treasurer, the Cabinet liaison to CFA; a representative of
Conference Board of Trustees; and one other selected by the President of CFA.
The Council on Finance and Administration reminds all persons, clergy and lay, handling funds in local churches
to adhere to Paragraph 258.16.4(f) of the 2012 The Book of Discipline which states:
“Contributions designated for specific causes and objects shall be promptly forwarded according to the
intent of the donor and shall not be used for any other purpose.”
This reminder is made by CFA although local churches and institutions are presently and have always been
responsible for the proper use of funds.
The Council reports the following special grants were approved from the General Contingency Fund:
2015
Bishop Tenure Gift (2013, 2015, 2016)
Director’s Housing Expense 2015 (budgeted in 2016 & beyond)

$6,000
16,000.00

2016
“We are More” General Conference Information Campaign

$10,000

15. When Annual Conference property is sold the proceeds of the sale are to be distributed as follows (1) costs of the
sale (2) expenses that were incurred by the Annual Conference or districts in maintaining the property between
the time the Annual Conference assumed responsibility until the sale (insurance, maintenance, yard maintenance,
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etc.); (3) legal fees incurred by the Trustee (4) if property from a church, any arrearages of the church in the
following order – pension, health insurance and apportionments. The net proceeds are then to be deposited in
accordance with the Discipline and Conference policy.
16. The following guidelines for investments are to be used:
COMMITTEE ON FINANCE AND ADMINISTRATION
FUND MANAGEMENT GUIDELINES
The Administrative Services Office of the Louisiana Annual Conference serves as an administrator for funds
deposited with it by agencies under the jurisdiction of the Louisiana Annual Conference (LAC). The LAC
maintains oversight on these assets according to the Book of Discipline of the United Methodist Church. Prudent
management of the LAC assets requires a carefully conceived investment strategy individually designed to obtain
a total return (aggregate return from capital appreciation and dividend and interest income) necessary to preserve
and ideally enhance the principal of such funds.
In addition to identifying factors that the LAC must consider in making management and investment
decisions, The Uniform Prudent Management of Institutional Funds Act (UPMIFA), adopted by Louisiana
Legislative Act 168 in 2010, requires a charity and those who manage and invest its funds to:
 give primary consideration to donor intent as expressed in a gift instrument;
 act in good faith, with the care an ordinarily prudent person would exercise;
 incur only reasonable costs in investing and managing charitable funds;
 make a reasonable effort to verify relevant facts;
 make decisions about each asset in the context of the portfolio of investments, as part of an overall
investment strategy;
 diversify investments unless, due to special circumstances, the purposes of the fund are better served
without diversification;
 dispose of unsuitable assets; and,
 develop an investment strategy appropriate for the fund and the charity.”
Allocation of assets should be determined for each specific investment based upon the short and long term
needs of the funds being invested for each agency of the LAC. The mix of investments styles chosen should
maximize the return to the fund and balance market expectations. Agency funds that are expected to be permanent
in nature should be invested in an allocation of medium to long term strategies composed of a mix of both equities
and fixed income. Expected distributions from those agency funds should be held separately in a money market
type investment. The LAC should review the investment time horizon/duration for those funds at least annually
and make changes as appropriate. Although each agency fund individually will be comprised of various
investments, when taken together as a portfolio, should provide a reasonable return while offering protection from
inflation.
CFA encourages the use of our LA Conference United Methodist Foundation for investment purposes. In
general, the CFA recommends use of the Fixed Income Fund at the UMF for all short term funds where it is
expected the monies may be needed for disbursement in the near future. The CFA recommends use of the
Balanced Fund or the Equity Fund at the UMF for long term funds that are more permanent in nature, and for
funds where it is not expected that the monies will need to be disbursed in the near future.
17. CFA nominates Jan Holloway Curwick as Treasurer of the Louisiana Annual Conference for the next
Quadrennium, Beginning of the Conference Year for 2016- End of the Conference Year in 2020.

REPORT THREE
CFA was asked to make a recommendation regarding the net proceeds from the sale of the Lafon Home (after all
claims and expenses had been paid by the Conference Board of Trustees). CFA recommends that these net proceeds
be used as follows:
 $250,000 be allocated to the Board of Congregational Development for ministry in the 7th Ward of Louisiana
 $250,000 be allocated to the Contingency Fund of the Louisiana Annual Conference
 The remaining proceeds deposited at the United Methodist Foundation in a separate account and that the
income of said fund for a year be paid annually in January of the following year to the Louisiana Annual
Conference for allocation and use for grants and projects, one-half by the Board of Congregational
Development and one-half by the Mission and Mercy Ministry Team. In granting and using these funds the
Board of Congregational Development and the Mission and Mercy Ministry Team should prioritize ministry
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in the New Orleans area, ministry in the African-American context, ministry in urban settings, and ministry
with people of poverty; this is not to exclude other ministries but to honor the legacy of the Lafon Home.

Elaine M. Burleigh, President
Richard Humphries, Secretary
Jan Holloway Curwick, Treasurer/Executive Director
of Administrative Services
Donald C. Cottrill, Cabinet Liaison

The Audited Financial Statements for 2015 and the Annual Conference Apportionment payouts
for 2015 follow this report.
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INDEPENDENT AUDITOR'S REPORT

To the Council of Finance and Administrative Services,
Board of Trustees of the Louisiana Annual Conference of the
United Methodist Church, South Central Jurisdiction Finance and Administrative Services,
Baton Rouge, Louisiana.
Report on the Financial Statements
We have audited the accompanying financial statements of the Board of Trustees of the Louisiana
Annual Conference of the United Methodist Church, South Central Jurisdiction - Finance and Administrative
Services (the "Finance and Administrative Services"), which comprise the statement of assets and net assets modified cash basis as of December 31, 2015 and the related statement of revenues, expenses, and changes in
net assets - modified cash basis, for the year then ended, and the related notes to the financial statements.
Management's Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in
accordance with the modified cash basis of accounting described in Note 2a; this includes determining that the
modified cash basis of accounting is an acceptable basis for the preparation of the financial statements in the
circumstances. Management is also responsible for the design, implementation, and maintenance of internal
control relevant to the preparation and fair presentation of financial statements that are free from material
misstatement, whether due to fraud or error.
Auditor's Responsibility
Our responsibility is to express an opinion of these financial statements based on our audit. We
conducted our audit in accordance with auditing standards generally accepted in the United States of America.
Those standards require that we plan and perform the audit to obtain reasonable assurance about whether the
financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor's judgment, including the assessment
of the risk of material misstatement of the financial statements, whether due to fraud or error. In making those
risk assessments; the auditor considers internal control relevant to the entity's preparation and fair presentation
of the financial statements in order to design audit procedures that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the effectiveness of the entity's internal control. Accordingly, we
express no such opinion. An audit also includes evaluating the appropriateness of accounting policies used and
the reasonableness of significant accounting estimates made by management, as well as evaluating the overall
presentation of the financial statements.

1
P.O. Box 60600

●

NEW ORLEANS, LA 70160-0600 504.831.4949 BOURGEOISBENNETT.COM

139

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.
Opinion
In our opinion, the financial statements referred to above present fairly, in all material respects, the
assets and net assets of the Board of Trustees of the Louisiana Annual Conference of the United Methodist
Church, South Central Jurisdiction - Finance and Administrative Services as of December 31, 2015, and its
revenues, expenses, and changes in net assets for the year then ended in accordance with the modified cash
basis of accounting as described in Note 2a.
Correction of Errors
As discussed in Note 3, to the financial statements, certain errors resulting in previously reported net
assets and investments as of December 31, 2014, were discovered by management during the year ended
December 31, 2015. Accordingly, the amount of net assets as of December 31, 2014 has been restated to
correct the errors. Our opinion is not modified with respect to that matter.
Report on Supplementary Information
Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole.
The statement of revenues, expenses, and changes in net assets - modified cash basis - by fund for the year
ended December 31, 2015 on pages 16 through 17 is presented for purposes of additional analysis and is not a
required part of the financial statements. Such information is the responsibility of management and was
derived from, and relates directly to, the underlying accounting and other records used to prepare the financial
statements. The information has been subjected to the auditing procedures applied in the audit of the financial
statements and certain additional procedures, including comparing and reconciling such information directly to
the underlying accounting and other records used to prepare the financial statements or to the financial
statements themselves, and other additional procedures in accordance with auditing standards generally
accepted in the United States of America. In our opinion, the information is fairly stated in all material respects
in relation to the financial statements as a whole.
Basis of Accounting
We draw your attention to Note 2a to the financial statement, which describes the basis of accounting.
The financial statements are prepared on the modified cash basis of accounting, which is a basis of accounting
other than accounting principles generally accepted in the United States of America. Our opinion is not
modified with respect to this matter.

Certified Public Accountants.
New Orleans, Louisiana,
March 23, 2016.
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Exhibit A

STATEMENT OF ASSETS AND NET ASSETS MODIFIED CASH BASIS
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Finance and Administrative Services
Baton Rouge, Louisiana
December 31, 2015

ASSETS
Assets
Cash and cash equivalents
Investments - funds held by others

$

Total assets

812,231
8,207,587

$ 9,019,818
NET ASSETS

Net Assets
Unrestricted
Board designated

$ 8,152,045
867,773

Total net assets

$ 9,019,818

See notes to financial statements - modified cash basis.
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Exhibit B

STATEMENT OF REVENUES, EXPENSES, AND
CHANGES IN NET ASSETS - MODIFIED CASH BASIS
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Finance and Administrative Services
Baton Rouge, Louisiana
For the year ended December 31, 2015

Unrestricted
Support and Revenues
Apportionment
Investment income
Other income

$

Total support and revenues

7,307,159
(152,156)
3,141,133
10,296,136

Expenses
Program service
General and administrative
General
Non-recurring

5,920,976
2,226,931
454,826

Total general and administrative

2,681,757

Total expenses

8,602,733

Increase in Net Assets

1,693,403

Net Assets
Beginning of year, as restated

7,326,415

End of year

$

9,019,818

See notes to financial statements - modified cash basis.
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Exhibit C

NOTES TO FINANCIAL STATEMENTS MODIFIED CASH BASIS
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Finance and Administrative Services
Baton Rouge, Louisiana
December 31, 2015

Note 1 - ORGANIZATION AND NATURE OF ACTIVITIES
The accompanying financial statements of the Board of Trustees of the Louisiana Annual
Conference of the United Methodist Church, South Central Jurisdiction Finance and
Administrative Services (the "Finance and Administrative Services") include the assets, net
assets, and the financial activities of all administrative and program offices and departments
maintained and directed by the Council on Finance and Administrative Services of the
Board of Trustees of the Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction, a Louisiana corporation (the "Louisiana Annual Conference").
The Louisiana Annual Conference is one of 57 Annual Conferences of the General
Conference of the United Methodist Church in the United States. The purpose of the
Finance and Administrative Offices is to develop, maintain, and administer a
comprehensive and coordinated plan of fiscal and administrative policies, procedures, and
management services for the Louisiana Annual Conference. The Louisiana Annual
Conference and therefore the Council cannot financially obligate any organizational unit of
the United Methodist Church except the Louisiana Annual Conference itself. Operating
support is derived primarily from apportionments to the 489 churches located in Louisiana,
contributions, interest on cash balances, and investment earnings.
The activities of churches, districts, the United Methodist Foundation of Louisiana, the
Board of Pensions, charitable institutions, and other distinct operating entities, which operate
within the Louisiana Annual Conference ("non-combined affiliated entities"), have not been
included in the accompanying financial statements.
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
a. Basis of Accounting
The accompanying financial statements of the Finance and Administrative Services
have been prepared on the basis of cash receipts and disbursements with the
following exception:
5
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
a. Basis of Accounting (Continued)
 Investments are recorded as an asset and are carried at fair market value.
The modified cash basis of accounting differs from accounting principles generally
accepted in the United States of America primarily because the Finance and
Administrative Services has not recognized contributions receivable, interest
receivables, and payables for grants, salaries and wages, payroll taxes and other
expenses and their related effect on the change in net assets.
b. Basis of Presentation
Net assets, revenues, and expenses are classified based on the existence or absence
of donor-imposed restrictions. Accordingly, net assets of the Finance and
Administrative Services and changes therein are classified and reported as follows:
Unrestricted Net Assets - Net assets that are not subject to donor-imposed
stipulations. The Board has designated unrestricted net assets for the following
purpose:
New Church Starts not yet initiated
Loans outstanding for existing Church Starts

$ 811,069
56,704

Total New Church Starts /
Church Extension Ministry funds

$ 867,773

Temporarily Restricted Net Assets - Net assets specifically stipulated by the
grantor or donor to be used for a certain purpose or to benefit a specific
accounting period. The Finance and Administrative Services had no temporarily
restricted net assets as of December 31, 2015.
Permanently Restricted Net Assets - Net assets that are subject to donorimposed stipulations that the principal not be expended, but rather invested to
provide a permanent source of income for the Finance and Administrative
Services. The Finance and Administrative Services had no permanently
restricted net assets as of December 31, 2015.
c. Use of Estimates
The preparation of financial statements in conformity with the modified cash basis
of accounting requires management to make estimates and assumptions that affect
certain reported amounts of assets and liabilities, and disclosure of contingent assets
6
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
c. Use of Estimates (Continued)
and liabilities, as of the date of the financial statements, and the reported amounts of
revenues and expenses during the reporting period, and disclosures in the financial
statements. Actual results could differ from those estimates.
d. Cash and Cash Equivalents
The Finance and Administrative Services considers all highly liquid investments
with an initial maturity of three months or less, including sweep accounts which are
overnight repurchase agreements, to be cash equivalents.
e. Investments
The Finance and Administrative Services records investments in the investment pool
at fair value in the Statement of Assets and Net Assets - Modified Cash Basis.
Unrealized gain and losses are included in the change in net assets in the
accompanying Statement of Revenues, Expenses, and Changes in Net Assets Modified Cash Basis. Unrealized gains and losses on investments are recorded as
increases or decreases in unrestricted net assets unless their use is temporarily or
permanently restricted by explicit donor stipulations or law. Interest earned on
donor restricted investments is reported based on the existence or absence of donorimposed restrictions. Realized gains and losses on the sales of securities are reported
based on activity of the pooled investments. A decline in fair value of investments
below cost that is deemed to be other than temporary, results in a charge to the
change in net assets and the establishment of a new cost basis for the investment.
f. Sources of Revenue
Churches in the Louisiana Conference are required to remit their apportionments to
the Finance and Administrative Services to support the programs of the United
Methodist Church. The apportionments are then allocated to the categories as
required by the General Council on Finance and Administration and in turn remitted
to the General Council on Finance and Administration. Some cash receipts and
disbursements that occur after year end are recorded as transactions of the prior year
to which they apply. Consequently, cash balances reported as of year-end are
adjusted for subsequent receipts and disbursements that are applicable to the prior
year.
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
g. Donated Services of Volunteers
A substantial number of volunteers have given extensive amounts of time and
services to the Finance and Administrative Services. However, no amounts are
reflected in the financial statements for such services as management believes that
the requirements for recording in-kind services have not been satisfied.
h. Allocated Expenses
The costs of providing the various programs and other activities have been
summarized on a functional basis in the Statement of Revenues, Expenses and
Changes in Net Assets - Modified Cash Basis. Certain expenses have been allocated
among the programs and supporting services based on management's estimate of the
costs involved.
i. Fundraising Expenses
All expenses associated with fundraising activities are expensed as incurred,
including those expenses related to fundraising appeals in a subsequent year. For
the year ended December 31, 2015, there were no fund raising expenses incurred.
j. Tax Matters
The Finance and Administrative Services is exempt from Federal income tax under
the provisions of Section 501(c)(3) of the Internal Revenue Code and part of a group
exemption of the United Methodist Church.
Accounting standards provide detailed guidance for financial statement recognition,
measurement, and disclosure of uncertain tax positions recognized in an entity's
financial statements. These standards require an entity to recognize the financial
statement impact of a tax position when it is more likely than not that the position
will not be sustained upon examination. As of December 31, 2015, management of
the Finance and Administrative Services believes that it has no uncertain tax
positions that qualify for either recognition or disclosure in the financial statements.
k. Contributions and Revenue Recognition
Contributions received are recorded as unrestricted, temporarily restricted, or
permanently restricted support, depending on the existence and/or nature of any
donor restrictions.
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Exhibit C
(Continued)
Note 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)
k. Contributions and Revenue Recognition (Continued)
Support that is restricted by the donor is reported as an increase in temporarily or
permanently restricted net assets, depending on the nature of the restriction. When a
restriction expires (that is, when a stipulated time restriction ends or purpose
restriction is accomplished), temporarily restricted net assets are reclassified to
unrestricted net assets and reported in the Statement of Revenues, Expenses,
Changes in Net Assets - Modified Cash Basis as net assets released from
restrictions. Donor restricted contributions whose restrictions are met in the same
accounting period are reported as unrestricted support and revenues.
Interest and dividends earned on money market accounts are reported as unrestricted
revenues.
Non-cash gifts received from sources such as estates and trusts are not recorded as
assets until converted into cash.
l. Property, Plant, and Equipment
The Finance and Administrative Services' policy is to expense property, plant, and
equipment at the date of acquisition. The property, plant, and equipment acquired
by the Finance and Administrative Services have not been capitalized and are not
presented as assets on these financial statements.
m. Subsequent events
Management evaluates events occurring subsequent to the date of financial
statements in determining the accounting for and disclosure of transactions and
events that effect the financial statements. Subsequent events have been evaluated
through March 23, 2016, which is the date the financial statements were available to
be issued.
Note 3 - PRIOR PERIOD ADJUSTMENTS
Net assets as of December 31, 2014 have been restated to record two investment accounts
totaling $642,424 that were not previously recorded as of December 31, 2014. Net assets as
of December 31, 2014, have also been restated to reclassify $1,033,648 of net assets that
were incorrectly reported as temporarily restricted net assets. As a result of these
corrections, unrestricted and temporarily restricted net assets as of December 31, 2014 were
restated as follows:
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Exhibit C
(Continued)
Note 3 - PRIOR PERIOD ADJUSTMENTS (Continued)
Temporarily
Restricted
Net Assets

Unrestricted
Net Assets
Net assets at
December 31, 2014,
as previously reported
Restatements

$ 5,650,343
1,676,072

$

Net assets at
December 31, 2014,
as restated

$ 7,326,415

$

1,033,648
(1,033,648)

-

Total
Net Assets

$ 6,683,991
642,424

$ 7,326,415

Note 4 - INVESTMENTS
Investments as of December 31, 2015 are comprised of the following unrestricted and board
designated investments:
Investments held at the United
Methodist Foundation of Louisiana
LAC Lafon Home Sales Proceeds
LA Annual Conference Cash Flow Reserve Fund
LAC New Church Development
LAC Centenary Endowment Fund
LA Conference Contingency
LAC Conference Parsonage Sale Proceeds
LA Conference CBOM - PCF Reserve Fund
LA Annual Conference Clergy Defense Fund Reserves
Wesley Building Endowment Fund, LAC
LA Annual Conference Bishop's Disaster Relief Fund
LAC Lydia Patterson Pledge Fund
LAC Sustaining Pastoral Excellence #2
LAC Dillard University Endowment
Business Girl's Inn Fund, Board of Global Ministries
LAC Board HECM Budget Reserves
BOM Clergy Exiting Fund
Daughenbaugh Matheny Scholarship Fund
Volunteers in Mission, Valle Hermosa Fund,
Reynosa Dental Fund, and Reserve Fund
BOM Education Fund
LAC Benchmark Project
BOM Deacon Education Fund
Total investments

$ 1,565,675
1,485,169
867,773
744,874
744,268
633,063
421,082
309,696
263,256
230,399
189,196
178,730
155,727
121,197
120,148
62,899
52,386
49,990
9,711
2,038
310
$ 8,207,587
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Exhibit C
(Continued)
Note 4 - INVESTMENTS (Continued)
Investment income for the year ended December 31, 2015 is summarized as follows:
Interest and dividend income
Net realized and unrealized losses
Total

$

187,938
(340,094)

$ (152,156)

Note 5 - FAIR VALUE MEASUREMENTS
The framework for measuring fair value provides a fair value hierarchy which prioritizes
the inputs to valuation techniques used to measure fair value. The hierarchy gives the
highest priority to unadjusted quoted prices in active markets for identical assets or
liabilities (Level 1) and the lowest priority to unobservable inputs (Level 3). The three
levels of the fair value hierarchy under FASB ASC 820 are described as follows:
Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for
identical assets or liabilities in active markets that the Finance and
Administrative Services has the ability to access.
Level 2 - Inputs to the valuation methodology include:
 quoted prices for similar assets or liabilities in active markets;
 quoted prices for identical or similar assets or liabilities in inactive
markets;
 inputs other than quoted prices that is observable for the asset or liability;
 inputs that are derived principally from or corroborated by observable
market data by correlation or other means.
If the asset or liability has a specified (contractual) term, the Level 2 input must be
observable for substantially the full term of the asset or liability.
Level 3 - Inputs to the valuation methodology are unobservable and significant to the
fair value measurement.
The asset's or liability's fair value measurement level within the fair value hierarchy is
based on the lowest level of any input that is significant to the fair value measurement.
Valuation techniques used need to maximize the use of observable inputs and minimize the
use of unobservable inputs.
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Exhibit C
(Continued)
Note 5 - FAIR VALUE MEASUREMENTS (Continued)
Pooled investments of the Finance and Administrative Services are maintained by the
United Methodist Foundation of Louisiana. The investment pool holds investments in
government obligations, corporate stocks, money market funds, mutual funds, exchange
traded funds, government agency mortgage obligations, corporate and foreign obligations,
collateralized mortgage obligations, asset-backed securities, common trust and commingled
funds, segregated portfolio companies, and limited partnerships. The investment pool is
included in Level 2 of the fair value hierarchy as the investment pool is valued using the net
asset value as reported by the custodian. The net asset values are determined based on the
fair values of the underlying investments. The custodian of this portfolio uses independent
pricing services, where available, to value the securities included in this portfolio. If an
independent pricing service does not value a security or the value is not, in the view of the
custodian, representative of the market value, the custodian will attempt to obtain a price
quote from a secondary pricing source, which may include third party brokers, investment
advisers, and principal market makers or affiliated pricing services. If a secondary source is
unable to provide a price, the custodian may obtain a quotation from the counterparty that
sold the security.
The methods described above may produce a fair value calculation that may not be
indicative of net realizable value or reflective of future values. Furthermore, while the
Finance and Administrative Services believes its valuation methods are appropriate and
consistent with other market participants, the use of different methodologies or assumptions
to determine the fair value of certain financial instruments could result in a different fair
value measurement at the reporting date.
Assets measured at fair value on a recurring basis as of December 31, 2015 are comprised
of and determined, as follows:
Based On

Description
Pooled investment
accounts

Total Assets
Measured
At Fair Value

Quoted
Prices
In Active
Markets
(Level 1)

$ 8,207,587

$

-

Other
Observable
Inputs
(Level 2)
$ 8,207,587

Unobservable
Inputs
(Level 3)
$

-

As of December 31, 2015, there were no assets measured at fair value on a non-recurring
basis.
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Exhibit C
(Continued)
Note 6 - CONCENTRATIONS OF CREDIT RISK
The Finance and Administrative Services has cash balances invested with several banking
institutions. Accounts at these institutions are insured by the U.S. Federal Deposit
Insurance Corporation up to $250,000 per account. The balances at times may exceed
federally insured limits. As of December 31, 2015, the cash balance in excess of insured
amounts was approximately $1,019,000.
The funds on deposit with the United Methodist Foundation of Louisiana, which total
$8,419,446 as of December 31, 2015, are not insured. The Finance and Administrative
Services has not experienced any loses in such accounts and believes it is not exposed to
any significant credit risk.
Note 7 - PENSION PLANS
The Finance and Administrative Services contributes to defined benefit and defined
contribution plans for clergy under appointment through the Louisiana Annual Conference
office. The Finance and Administrative Services also contributes to a defined contribution
plan for Louisiana Annual Conference lay staff with one or more years of service. All plans
are administered by the General Board of Pensions and Health Benefits of the United
Methodist Church, Incorporated in Illinois (the "General Board of Pensions"). The
contributions for the year ended December 31, 2015 were as follows:
Clergy contributions
Lay staff contributions

$ 129,193
30,096

Total contributions

$ 159,289

Note 8 - HEALTH BENEFIT PLANS
The Louisiana Annual Conference provides various health benefit plans for:
 Full time Conference clergy who are under appointment at the Louisiana Annual
Conference, or various other Conference office affiliates and dependents thereof
 Laity who are full time with the Annual Conference
The health plans include medical, dental, vision, prescription and Health Savings Accounts
(HSA) benefits.
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Exhibit C
(Continued)
Note 8 - HEALTH BENEFIT PLANS (Continued)
The monthly premium for 2015 clergy is a "blended" rate of $1,105. The rate is considered
blended because the premium is the same whether the clergy needs family or single
coverage. Of this amount, $100 is paid into the employee's HSA, and the remainder is
remitted to Conference Board of Pensions (CBOP) Benefit's accounts to pay benefit claims.
The Annual Conference pays for Conference lay staff health benefits in the amount of $645
per month for single coverage. If the lay staff employee desires family/dependent coverage,
then the employee is responsible for that additional cost which is $645 per month.
Additionally, the Conference pays $100 per month into lay staff employees' HSA.
The health insurance premiums, including Health Savings Accounts amounts paid on behalf
of Annual Conference staff to the CBOP for eligible participants totaled $110,383 for 2015.
District Superintendents' total health insurance premiums, including HSA amounts paid to
the CBOP totaled $79,560 for 2015.
Note 9 - RELATED PARTY TRANSACTIONS
The Finance and Administrative Services maintains a loan with the United Methodist
Foundation of Louisiana relating to a new Church Start, Faith Crossing Parsonage. The loan
currently bears interest at a rate of 3% and matures on June 30, 2017. For the year ended
December 31, 2015, the total payments were $36,000 with a principal outstanding balance
of $56,704. Interest expense for this loan during the year ended December 31, 2015 totaled
$2,251.
The New Orleans District of the Louisiana Annual Conference has a loan with the UMF for
a mortgage on The Well Church property which is located in Ponchatoula, Louisiana. The
Finance and Administrative Services New Church Starts program continues to provide a
monthly grant to fund principal and interest payments for The Well Property. For the year
ended December 31, 2015, the grant payments made by the Financial and Administrative
Services were $31,200. The outstanding loan balance between the New Orleans District and
the UMF as of December 31, 2015 was $27,663.
The Finance and Administrative Services primarily maintains its investments totaling
$8,207,587 with the United Methodist Foundation of Louisiana. Net earnings, including
unrealized changes in market value, on these investments totaled $(152,156) during the year
ended December 31, 2015.
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Exhibit C
(Continued)
Note 9 - RELATED PARTY TRANSACTIONS (Continued)
The Finance and Administrative Services paid health insurance premiums to the
Conference Board of Pensions and Health Benefits on behalf of the Annual Conference
clergy and lay staff totaling $189,943 for the year ended December 31, 2015.
The Finance and Administrative Services paid pension benefit contributions to the
Conference Board of Pensions and Health Benefits on behalf of the Annual Conference
clergy and lay staff totaling $159,289 for the year ended December 31, 2015.
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Schedule 1
STATEMENT OF REVENUES, EXPENSES, AND CHANGES
IN NET ASSETS - MODIFIED CASH BASIS - BY FUND
Board of Trustees of the
Louisiana Annual Conference of the United Methodist Church,
South Central Jurisdiction - Finance and Administrative Services
Baton Rouge, Louisiana
For the year ended December 31, 2015

Total Revenue
Budget
2015
(Unaudited)
General Conference
World Service
Ministerial Education (75%)
Black College
Africa University
Interdenominational
General Conf Administration
Episcopal
Subtotals General Conference
South Central Jurisdictional Conference
South Central Jurisdictional - Admin
South Central Jurisdictional - SMU
South Central Jurisdictional - Lydia Patterson
Subtotals South Central Jurisdictional Conference
Annual Conference
Conference Benevolences
Church Extension - New Starts
Wesley Foundations (BIEDCM)
Centenary College
Centenary College - UMF Foundation
Dillard University
Dillard University - UMF Foundation
Africa University
Louisiana Interchurch Conference
Wesley Center - Woodworth
Pension Apportionment Contributions
CBOM/MEF (25%)
Other Pastoral Care Funds
District Superintendent
LA Conference Administration
Annual Conference and Worship
Episcopal Residence

$ 1,083,467
371,966
148,381
33,202
29,105
130,780
324,955

Beginning
Balances,
as Restated
$

Apportionment
Revenues

Other
Revenue
$

Changes
In Market
Value

Earnings

-

$ 1,045,258
358,807
143,146
32,023
28,073
126,167
313,481

-

2,121,856

-

2,046,955

-

21,939
43,953

-

20,048
1,118
42,405

65,892

-

$

-

$

Expenses

-

$ (1,045,258)
(269,105)
(143,146)
(32,023)
(28,073)
(126,167)
(313,481)

-

-

(1,957,253)

-

-

-

(20,048)
(1,118)
(42,405)

63,571

-

-

-

(63,571)

Net
Transfers
from Reserves
In (Out)
$

(89,702)
(89,702)

Net
Revenues,
Over (Under)
Expenses
$

-

Ending
Balances
$

-

-

-

-

-

-

-

-

-

372,510
435,375
660,000
550,000
86,000
200,000
20,000
125,000
200,000
200,000
913,000
1,644,267
-

568,289
1,033,648
155,855
527,841
114,583
192,433
469,611
283,379
21,463
149,558
(9,237)
(2,704)

359,315
420,440
636,782
530,704
83,985
193,301
17,751
120,641
192,961
192,962
880,808
1,566,983
-

127,945
22,449
24,180
22,202
10,125
28,528
10,000

31,251
1,433
25,348
2,295
4,703
-

(61,387)
(58,315)
(11,151)
-

(353,374)
(577,630)
(698,102)
(280,704)
(33,985)
(389,123)
(17,926)
(142,843)
(192,961)
(207,732)
(50,609)
(869,471)
(1,245,608)
(92,292)
(21,869)

(779)
(1,000)
(250,000)
250,000
(50,000)
50,000
3,389
175
217,297
(127,595)
62,695
65,000
35,235

133,107
(165,877)
(35,707)
217,033
41,144
(192,433)
24,393
14,758
11,337
384,070
1,236
23,366

Subtotals Annual Conference

5,406,152

3,504,719

5,196,633

245,429

65,030

(130,853)

(5,174,229)

254,417

456,427

3,961,146

Subtotals General Conference, South Central
Jurisdictional Conference, and Annual Conference

7,593,900

3,504,719

7,307,159

245,429

65,030

(130,853)

(7,195,053)

164,715

456,427

3,961,146
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701,396
867,771
120,148
744,874
155,727
494,004
298,137
32,800
533,628
(8,001)
20,662
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Schedule 1
(Continued)
Total Revenue
Budget
2015
(Unaudited)
General Conference - Other Activities
Special Sundays
Other
Annual Conference - Other Activities
Annual Conference Offerings
7th Ward-New Church
Bishop's Appeal -75th UMCOR Anniversary
Bishops Disaster Recovery Ministries
Pastoral Excellence Lily Funds - UMF LAC723
Volunteers In Mission
Board of Laity - Nonbenevolence Fund:
Church Starts LAY318
Daughenbaugh - Matheny Scholarship
Bd HiEd -Wesley Building Endowment - WES629
Lydia Patterson - Chapel Campaign
Programs administered by Conference
Episcopal - Office
Benchmark Project
Louisiana Districts' Activities:
District Camps
Mt. Sequoyah
Subtotals All Other Activities
Sale of Conference Properties
Lafon Home Sale LAC780
Conference Parsonage Sale LAC759
Subtotals Sale of Conference Properties
Other Reserves
LA Contingency 771/LA Conf. Cash Flow 757
Other Special Purposes Reserves
Board of Trustees Property Sales Proceeds Reserve
Business Girl's Inn Fund - UMF BUS604
Clergy Defense Fund - UMF LAC775
LA Conference Admin.
Subtotals Other Reserves
Totals

Beginning
Balances,
as Restated

Apportionment
Revenues

Other
Revenue

Earnings

Changes
In Market
Value
-

Net
Transfers
from Reserves
In (Out)

Net
Revenues,
Over (Under)
Expenses

(86,174)
(116,159)

(6,472)
(211)

(672)
(211)

-

Expenses

Ending
Balances

-

672
211

-

91,974
116,159

-

-

1,435
309,054
224,623
49,610

-

71,029
37,541
70,010
33,701
-

10,896
6,598
-

(25,966)
(12,646)
497

(71,029)
(37,541)
(75,000)
(93,075)
-

(1,435)
4,990
(4,211)
(39,765)
(116)

(1,435)
(78,655)
(45,813)
381

230,399
178,810
49,991

-

10,469
51,667
298,031
168,605
645,176
2,537
-

-

1,426
23,313
19,406
169,727
81,400
2,000

109
1,573
13,146
1,800
-

(3,872)
(26,286)
-

(13,987)
(20,295)
(21,634)
(10)
(190,599)
(83,645)
-

1,983
(155,794)
3,000
37

(10,469)
719
(34,774)
21,196
(176,666)
755
2,037

52,386
263,257
189,801
468,510
3,292
2,037

-

253
-

-

135,285
-

-

-

1,762,343

-

852,971

34,122

(68,273)

(946,463)

(196,218)

(323,861)

1,438,482

-

700,944

-

2,016,552
-

3,949
28,189

(60,070)

(454,826)
-

(36,000)

1,565,675
(67,881)

1,565,675
633,063

-

700,944

-

2,016,552

32,138

(60,070)

(454,826)

(36,000)

1,497,794

2,198,738

-

744,143
29,000
127,111
306,618
151,537

-

15,381
7,200
3,600
-

48,536
5,034
3,078
-

(69,951)
(10,947)
-

(1,365)
(5,026)
-

7,861
238,753
(27,574)
(151,537)

462
245,953
(29,000)
(5,913)
3,078
(151,537)

-

1,358,409

-

26,181

56,648

(80,898)

(6,391)

67,503

63,043

1,421,452

$ 7,593,900

$ 7,326,415

$ 7,307,159

$ 3,141,133

$ 187,938

$ (340,094)

$ (8,602,733)

-

$ 1,693,403

$ 9,019,818

17

-

(137,315)
-

1,776
-

$

(254)
-

(1)
-

744,605
245,953
121,198
309,696
-
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Acadiana
Church #
1540
1010
1380
1080
1050
2560
4120
133433
2180
2350
2250
4030
4050
2170
1060
4110
2320
4130
2370
1070
1090
1130
1030
1110
1120
1140
1190
1100
1160
4190
1460
1210
1220
1230
1250
2330
1510
1470
1260
3400
3120
2360
1270
1280
1310
1320
1360
1370
1400
1420
1430
1290

Louisiana Conference
Apportionments 2015

Church Name
Apportionment
THIBODAUX, FIRST
21,592.00
ABBEVILLE
12,466.00
ABBEVILLE, BRIGGS
2,569.00
BALDWIN, TRINITY
6,617.00
BERWICK, FIRST
5,818.00
BOONEVILLE MEMORIAL UMC
3,097.00
BRANCH
727.00
BROUSSARD, FAITH COMMUNITY UMC
11,692.00
BUNKIE, TRINITY UMC
3,492.00
CHENEYVILLE UMC
1,701.00
CHENEYVILLE, ST. PAUL UMC
1,469.00
CHURCH POINT
2,779.00
CROWLEY, FIRST
28,405.00
DAVID HAAS MEMORIAL UMC
12,131.00
DULAC, CLANTON CHAPEL
2,077.00
EBENEZER
4,909.00
EFFIE, OAK GROVE UMC
3,873.00
EUNICE
7,939.00
EVERGREEN UMC
281.00
FRANKLIN, ASBURY
4,024.00
FRANKLIN, FIRST
15,376.00
2,677.00
HOUMA, MT. VERNON
HOUMA, BAYOU BLUE
9,013.00
HOUMA, FIRST
47,219.00
HOUMA, WESLEY
1,679.00
INDIAN BAYOU
4,765.00
JEANERETTE, ST. PETER
8,206.00
JEANERETTE, MCGOWEN
2,413.00
JEANERETTE, ST. PAUL
5,008.00
KAPLAN
2,797.00
KROTZ SPRINGS
1,211.00
LAFAYETTE, ASBURY
167,507.00
LAFAYETTE, COVENANT
48,751.00
LAFAYETTE, FIRST
26,919.00
LAFAYETTE, NORTHWOOD
10,392.00
LECOMPTE UMC
6,083.00
LOTTIE, WILEY
1,426.00
LOTTIE, WILSON MEMORIAL
855.00
LYDIA
685.00
MARINGOUIN, SHILOH
1,057.00
MARINGOUIN, ST. PETER
3,675.00
MARKSVILLE UMC
2,977.00
MATHEWS, MEMORIAL
6,643.00
MELVILLE
1,524.00
MORGAN CITY, PHARR CHAPEL
19,829.00
MORGAN CITY, WALMSLEY
1,329.00
NEW IBERIA, FIRST
52,560.00
NEW IBERIA, ST JAMES
3,846.00
NEW ROADS, FIRST
4,439.00
OPELOUSAS, LOUISIANA MEMORIAL
15,877.00
OPELOUSAS, ST. MARK
8,974.00
PALMETTO
1,792.00

Total Paid
21,600.00
12,466.00
2,569.00
6,617.00
5,818.00
3,097.00
727.00
11,692.00
3,492.00
1,701.00
1,469.00
2,779.00
28,405.00
12,131.00
2,077.00
4,909.00
3,873.00
7,939.00
281.00
4,024.00
15,376.00
2,677.00
9,013.00
47,219.00
1,679.00
4,765.00
8,206.00
2,413.00
5,008.00
2,797.00
1,211.00
167,507.00
48,751.00
26,919.00
10,392.00
6,083.00
1,426.00
855.00
685.00
1,057.00
3,675.00
2,977.00
6,643.00
1,524.00
19,829.00
1,329.00
52,560.00
3,846.00
4,439.00
15,877.00
8,974.00
1,792.00

% Paid
100.04
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00

Balance
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
156

Acadiana
Church #
1020
3420
3430
3440
1150
3470
2380
1200
1530
1560
1500
2190
1450
1440
1180
1520
1410
1330
1390
2340
3450
4040
1170

Louisiana Conference
Apportionments 2015

Church Name
PECAN ISLAND
PLAQUEMINE FIRST
PLAQUEMINE, GRAND RIVER
PLAQUEMINE, HURST
RAYNE, CENTENARY
ROSEDALE, HARTZELL
SIMMESPORT UMC
ST. MARTINVILLE, MALLALIEU
THIBODAUX, CALVARY
THIBODAUX, MAGNOLIA
WAXIA, ST. PAUL
WHITE'S CHAPEL UMC
PORT BARRE
PATTERSON
FRANKLIN, MT ZION
LOTTIE, GREEN CHAPEL
ROSEDALE
BERWICK, MASON
NEW IBERIA, MT. ZION
BAYOU CHICOT UMC
BAYOU GOULA, ST. LUKE
IOTA
VERDUNVILLE, FITZGERALD

Acadiana District Total

Apportionment
723.00
8,224.00
1,682.00
4,357.00
4,286.00
2,834.00
1,167.00
4,844.00
7,940.00
6,584.00
2,007.00
601.00
1,012.00
5,452.00
848.00
1,021.00
2,584.00
2,327.00
631.00
937.00
748.00
1,895.00
1,221.00

Total Paid
723.00
8,224.00
1,682.00
4,357.00
4,286.00
2,834.00
1,167.00
4,844.00
7,940.00
6,584.00
2,007.00
601.00
903.00
3,425.00
527.00
600.00
1,200.00
1,060.64
278.00
0.00
0.00
0.00
0.00

% Paid
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
89.23
62.82
62.15
58.77
46.44
45.58
44.06
0.00
0.00
0.00
0.00

Balance
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
109.00
2,027.00
321.00
421.00
1,384.00
1,266.36
353.00
937.00
748.00
1,895.00
1,221.00

$689,087.00

$678,412.64

98.45

$10,682.36
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Baton Rouge
Church #
7010
3500
3020
3030
3060
3100
3140
3160
3170
3210
3010
3550
3040
3330
7140
3230
3220
3600
3610
3240
3260
3570
7330
7580
7150
7130
3190
7160
3370
3250
60103
3510
3070
3340
7230
7240
3490
7180
7250
3395
7500
7020
3090
3360
3270
7260
3110
7280
7270
7310
7320
3350

Louisiana Conference
Apportionments 2015

Church Name
AMITE
ANDREW CHAPEL
BAKER, FIRST
BATON ROUGE, BROADMOOR
BATON ROUGE, FIRST
BATON ROUGE, JEFFERSON
BATON ROUGE, ST. ANDREW'S
BATON ROUGE, ST. LUKE'S
BATON ROUGE, ST. MARK
BATON ROUGE, WESLEY
BLACKWATER
BLUFF CREEK
CAMPHOR MEMORIAL
CARPENTERS CHAPEL
CENTER
CLEAR CREEK
CLINTON
CLINTON, ASBURY
CLINTON, BEECH GROVE
CLINTON, MT. ZION
CLINTON, ST. PETER
CONCORD
COOPER'S CHAPEL
CORBIN
DARLINGTON
DAY'S
DEERFORD
DENHAM SPRINGS, FIRST
ETHEL
ETHEL, ST. PAUL
FAITH CROSSING (Merged)
FAITHFUL
FRANCIS ASBURY
GONZALES, FIRST
GREENSBURG
GREENSBURG, WESLEY CHAPEL
GREENWELL SPRINGS, BETHEL
GREENWELL SPRINGS, ST. LUKE
HAMMOND, FIRST
HOPE COMMUNITY
HUFF CHAPEL
INDEPENDENCE
INGLESIDE
JACKSON
JACKSON CHAPEL
JAMES CHAPEL
JORDAN
KENTWOOD
LEE'S LANDING
LIVINGSTON
LORANGER
MAGNOLIA

Apportionment
33,593.00
7,533.00
7,503.00
222,334.00
276,001.00
56,504.00
72,323.00
7,315.00
29,939.00
34,424.00
52,474.00
3,028.00
35,622.00
17,315.00
1,241.00
2,961.00
15,481.00
4,008.00
3,633.00
5,056.00
2,636.00
298.00
1,801.00
1,006.00
4,708.00
3,152.00
2,802.00
51,349.00
2,777.00
2,830.00
12,001.00
3,925.00
8,363.00
41,902.00
7,877.00
2,768.00
5,033.00
4,896.00
43,367.00
8,878.00
2,940.00
1,889.00
20,557.00
8,153.00
824.00
2,350.00
12,535.00
5,885.00
4,470.00
5,509.00
10,524.00
9,503.00

Total Paid
33,593.00
7,533.00
7,503.00
222,334.00
276,001.00
56,504.00
72,323.00
7,315.00
29,939.00
34,424.00
52,474.00
3,028.00
35,622.00
17,315.00
1,241.00
2,961.00
15,481.00
4,008.00
3,633.00
5,056.00
2,636.00
298.00
1,801.00
1,006.00
4,708.00
3,152.00
2,802.00
51,349.00
2,777.00
2,830.00
12,001.00
3,925.00
8,363.00
41,902.00
7,877.00
2,768.00
5,033.00
4,896.00
43,367.00
8,878.00
2,940.00
1,889.00
20,557.00
8,153.00
824.00
2,350.00
12,535.00
5,885.00
4,470.00
5,509.00
10,524.00
9,503.00

% Paid
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00

Balance
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
158

Baton Rouge
Church #
7560
3480
7390
3620
3630
3130
7400
3560
3520
60105
7380
7410
7430
7170
3460
3540
7490
3530
3150
3390
7420
3580
3200
7550
7590
7440
3590
3640
3080

Church Name
MANGUM CHAPEL
MEADOWS CHAPEL
MONTPELIER
MOSES CHAPEL
MT. CARMEL
NEELY
NESOM MEMORIAL
NEW HOPE
NEW RIVER
NEWSONG
PINE GROVE
PINE RIDGE
PONCHATOULA, FIRST
ROBERTS
SCOTT
SLAUGHTER
SPRINGFIELD, FIRST
ST. FRANCISVILLE
ST. JOHNS
ST. LANDRY
TANGIPAHOA
TUNICA
UNIVERSITY
WALKER
WATSON, LIVE OAK
WESLEY CHAPEL
WILSON, WESLEY
ZACHARY FIRST
HUGHES MEMORIAL

Baton Rouge District Total

Louisiana Conference
Apportionments 2015
Apportionment
3,571.00
3,647.00
1,770.00
2,342.00
2,092.00
14,418.00
2,619.00
914.00
3,088.00
38,424.00
3,063.00
4,935.00
23,377.00
16,193.00
6,769.00
3,559.00
3,265.00
31,004.00
60,442.00
4,299.00
3,651.00
2,884.00
88,242.00
6,686.00
128,181.00
4,783.00
2,224.00
48,372.00
7,158.00

Total Paid
3,571.00
3,647.00
1,770.00
2,342.00
2,092.00
14,418.00
2,619.00
914.00
3,088.00
38,424.00
3,063.00
4,935.00
23,377.00
16,193.02
6,769.00
3,559.00
3,265.00
31,004.00
60,442.00
4,299.00
3,651.00
2,884.00
88,242.00
6,686.00
128,181.00
4,783.00
2,224.00
48,372.00
3,200.00

% Paid
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
44.71

Balance
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
3,958.00

$1,707,768.00

$1,703,810.02

99.77

$3,958.00
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Lake Charles
Church #
4290
4340
4300
2010
2040
2050
2110
4010
2240
4070
4080
4090
2100
4420
4150
4350
2270
4020
4180
4490
2280
4320
4200
4170
2020
4220
4230
4240
2130
4440
4260
4310
4330
2580
4550
2160
4100
4370
2030
4380
4390
2520
4210
4140
2530
2550
2540
2570
4410
4430
4450
4280

Louisiana Conference
Apportionments 2015

Church Name
LAKE CHARLES, UNIVERSITY
LEESVILLE, MT. ZION
WARREN
ALEXANDRIA, FIRST UMC
ALEXANDRIA, ST. MARKS UMC
ALEXANDRIA, TRINITY UMC
BOYCE, FIRST UMC
CAMERON, WAKEFIELD
COLFAX UMC
DEQUINCY
DERIDDER, FIRST
DERIDDER, WESLEY
DEVILLE, BETHEL UMC
ELTON
FAIRVIEW
FLORIEN, MACEDONIA
GLENMORA UMC
GRAND CHENIER
GUEYDAN
HACKBERRY
HINESTON, FELLOWSHIP UMC
HOLLY GROVE
HOPEWELL
HORNBECK
HORSESHOE DRIVE UMC
IOWA, FIRST
JENNINGS
KINDER
LAHEY CHAPEL UMC
LAKE ARTHUR
LAKE CHARLES, FIRST
LEESVILLE, FIRST
LEESVILLE, KOREAN
LIBERTY CHAPEL UMC
MALLALIEU
MELDER, ST. MARKS UMC
MERRYVILLE
MOSS BLUFF
NEWMAN UMC
OAKDALE UMC
OBERLIN
PALESTINE UMC
PINE GROVE
PINE PRAIRIE UMC
PINEVILLE, FIRST UMC
PINEVILLE, WESLEY UMC
PLEASANT GROVE UMC
POLLOCK UMC
RAYMOND
ROANOKE
SQUYRES
ST. LUKE SIMPSON

Apportionment
48,807.00
294.00
13,334.00
76,263.00
4,676.00
3,396.00
2,561.00
1,716.00
5,816.00
12,725.00
48,813.00
3,748.00
1,426.00
1,627.00
2,755.00
2,921.00
2,612.00
2,319.00
5,975.00
975.00
2,545.00
3,897.00
2,531.00
1,161.00
40,571.00
5,055.00
17,994.00
2,849.00
891.00
3,761.00
122,788.00
22,044.00
3,638.00
1,354.00
1,138.00
34.00
3,256.00
27,575.00
16,317.00
8,485.00
945.00
11,739.00
522.00
524.00
76,936.00
3,637.00
3,401.00
4,010.00
6,006.00
1,812.00
8,545.00
101,361.00

Total Paid
50,057.00
295.00
13,335.00
76,263.00
4,676.00
3,396.00
2,561.00
1,716.00
5,816.00
12,725.00
48,813.00
3,748.00
1,426.00
1,627.00
2,755.00
2,921.00
2,612.00
2,319.00
5,975.00
975.00
2,545.00
3,897.00
2,531.00
1,161.00
40,571.00
5,055.00
17,994.00
2,849.00
891.00
3,761.00
122,788.00
22,044.00
3,638.00
1,354.00
1,138.00
34.00
3,256.00
27,575.00
16,317.00
8,485.00
945.00
11,739.00
522.00
524.00
76,936.00
3,637.00
3,401.00
4,010.00
6,006.00
1,812.00
8,545.00
101,361.00

% Paid
102.56
100.34
100.01
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00

Balance
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
160

Lake Charles
Church #
4460
4470
4480
4500
2150
4510
4520
4540
4560
2060

Louisiana Conference
Apportionments 2015

Church Name
SULPHUR, HENNING MEMORIAL
SULPHUR, MAPLEWOOD
SULPHUR, WESLEY
SWEETLAKE
UNION CHAPEL UMC
VINTON, WELSH MEM
WELSH, FIRST
WELSH, JONES
WESTLAKE
WILTON UMC

Lake Charles District Totals

Apportionment
82,355.00
7,261.00
13,470.00
9,799.00
2,572.00
10,826.00
13,519.00
996.00
14,521.00
3,576.00

Total Paid
82,355.00
7,261.00
13,470.00
9,799.00
2,572.00
10,826.00
13,519.00
996.00
14,521.00
3,576.00

% Paid
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00

Balance
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

$908,976.00

$910,228.00

100.14

$0.00

161

Monroe
Church #
5250
8560
5610
8010
8230
2070
5400
5010
5030
8070
2300
8060
8090
8400
5070
8450
8120
8130
5530
8500
5020
5080
2080
5100
5140
5130
8310
8160
8170
8200
2260
5150
8240
5180
60107
5600
5200
8210
5450
5090
8300
5380
2290
8380
2310
2610
5210
5230
5280
5110
5220
5240

Louisiana Conference
Apportionments 2015
Church Name
MONROE, FIRST
RUSTON, TRINITY
WISNER
ANSLEY
ANTIOCH, EROS
ATLANTA UMC
BARTHOLOMEW
BASTROP, FIRST
BASTROP, MEMORIAL
BEECH GROVE
BELAH UMC
BERNICE
BEULAH
BIRDS CHAPEL
BOEUF PRAIRIE
CALHOUN, MOUNT ZION
CENTERPOINT
CHATHAM
CLAIBORNE
CLAY
COLLINSTON
COLUMBIA
COULEY UMC
CREW LAKE
CROWVILLE
DELHI
DODSON
DOUGLAS
DOWNSVILLE
DUBACH
EDEN UMC
EPPS
FARMERVILLE
FERRIDAY, SEVIER MEMORIAL UMC
FOUNDRY
GILBERT
GRAYSON
HARMONY CHAPEL
HARRISONBURG
HEBERT
HODGE
HOLLY RIDGE
JENA, NOLLEY MEMORIAL UMC
JONESBORO
JONESVILLE UMC
JUSTISS MEMORIAL UMC
KILBOURNE
LAKE PROVIDENCE
LEA JOYNER MEMORIAL
LITTLE CREEK
LOCUST GROVE
MANGHAM

Apportionment
118,874.00
182,401.00
3,452.00
847.00
1,088.00
782.00
1,164.00
21,355.00
3,662.00
694.00
1,365.00
6,941.00
4,320.00
1,856.00
3,873.00
12,854.00
1,274.00
6,451.00
5,740.00
3,284.00
4,723.00
14,942.00
2,359.00
4,667.00
3,633.00
9,062.00
774.00
17,086.00
9,690.00
4,667.00
348.00
3,170.00
19,833.00
11,293.00
2,571.00
6,853.00
2,333.00
2,379.00
2,159.00
5,138.00
880.00
22,599.00
11,753.00
2,889.00
2,036.00
2,690.00
12,828.00
60,793.00
1,449.00
1,867.00
5,863.00

Total Paid
134,761.40
184,401.00
3,457.00
847.00
1,088.00
782.00
1,164.00
21,355.00
3,662.00
694.00
1,365.00
6,941.00
4,320.00
1,856.00
3,873.00
12,854.00
1,274.00
6,451.00
5,740.00
3,284.00
4,723.00
14,942.00
2,359.00
4,667.00
3,633.00
9,062.00
774.00
17,086.00
9,690.00
4,667.00
348.00
3,170.00
19,833.00
11,293.00
1,000.00
2,571.00
6,853.00
2,333.00
2,379.00
2,159.00
5,138.00
880.00
22,599.00
11,753.00
2,889.00
2,036.00
2,690.00
12,828.00
60,793.00
1,449.00
1,867.00
5,863.00

% Paid
113.36
101.10
100.14
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00

Balance
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
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Monroe
Church #
8390
5570
5040
5290
5330
5500
5050
5490
8320
5340
5350
5360
2500
8490
5370
5300
8550
8410
8570
8420
2590
5440
8540
5390
5310
5410
5270
5430
8080
5460
5120
2510
5470
5520
5560
5540
2620
5590
5580
5320
5550
5060
8150
8220
5170

Church Name
MARION
MCGUIRE
MER ROUGE
MONROE, MEMORIAL
MONROE, ST. PAUL'S
MT. NEBO
MT. OLIVE
MT. SINAI
NEW HOPE
NEWELLTON
OAK GROVE
OAK RIDGE
OLLA UMC
QUITMAN
RAYVILLE
REVEILLE
RUSTON, GRACE
RUSTON, MEMORIAL
RUSTON, WESLEY CHAPEL
SALEM
SANDERS CHAPEL UMC
SICILY ISLAND
SIMSBORO, ANTIOCH
ST. ANDREW'S
ST. JAMES
ST. JOSEPH
ST. PAUL
ST. PETER
SUMMERFIELD
TALLULAH
UNION
URANIA UMC
VIDALIA UMC
WEST MONROE, ASBURY
WEST MONROE, FIRST
WILHITE
WINNFIELD, FIRST UMC
WINNSBORO
WOODLAWN
MONROE, ST. MARK'S
WEST MONROE, FAITH
BEEKMAN
CHOUDRANT
EROS
PIONEER

Monroe District Totals

Apportionment
4,868.00
42,481.00
5,904.00
10,816.00
73,422.00
1,964.00
3,303.00
1,204.00
852.00
3,864.00
15,366.00
3,207.00
6,491.00
3,624.00
28,672.00
4,641.00
38,112.00
3,693.00
3,478.00
6,014.00
1,194.00
1,959.00
3,170.00
7,389.00
1,977.00
9,767.00
2,378.00
1,503.00
2,090.00
14,545.00
1,057.00
2,867.00
7,108.00
9,948.00
59,153.00
1,168.00
40,143.00
23,209.00
1,634.00
13,178.00
15,522.00
826.00
1,443.00
3,443.00
1,582.00

Total Paid
4,868.00
42,481.00
5,904.00
10,816.00
73,422.00
1,964.00
3,303.00
1,204.00
852.00
3,864.00
15,366.00
3,207.00
6,491.00
3,624.00
28,672.00
4,641.00
38,112.00
3,693.00
3,478.00
6,014.00
1,194.00
1,959.00
3,170.00
7,389.00
1,977.00
9,767.00
2,378.00
1,503.00
2,090.00
14,545.00
1,057.00
2,867.00
7,108.00
9,948.00
59,153.00
1,168.00
40,143.00
23,209.00
1,634.00
7,683.40
49.00
0.00
0.00
0.00
0.00

% Paid
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
58.30
0.32
0.00
0.00
0.00
0.00

Balance
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
5,494.60
15,473.00
826.00
1,443.00
3,443.00
1,582.00

$1,125,833.00

$1,116,463.80

99.17

$28,261.60
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New Orleans
Church #
7460
6019
7050
7040
7030
6022
6010
3320
7060
6080
6250
6020
7090
7190
6040
3280
6270
7100
6050
3310
7200
7110
6060
6510
7080
6320
7480
6330
7220
7300
6390
6140
6150
3380
3300
6160
7290
6170
1340
1350
6200
6490
6500
6210
7350
6420
7370
6440
6450
6460
7470

Church Name
Apportionment
ALDERSGATE
80,734.00
ALGIERS
9,425.00
ANGIE, LIVE OAK
4,142.00
ANGIE, MARY'S CHAPEL
5,530.00
ANGIE, WESLEY RAY
8,320.00
AURORA
19,196.00
BELLE CHASSE
6,759.00
BELLE ROSE, ST. JAMES
5,335.00
BOGALUSA, ESM
17,369.00
BOYNTON
10,214.00
BROOKS SHAW TEMPLE
8,393.00
BURAS, TRINITY
5,781.00
BUSH
2,963.00
CENTENARY
18,957.00
CHALMETTE, COVENANT
8,089.00
CONVENT, ST. JAMES
2,124.00
CORNERSTONE
23,244.00
COVINGTON, FIRST
16,815.00
DESTREHAN, ST. CHARLES
40,199.00
DONALDSONVILLE, ST. PETER
2,585.00
FISHER
1,654.00
FITZGERALD
9,059.00
GOLDEN MEADOW
5,508.00
HARAHAN, ST. PAUL'S
12,379.00
HARRY'S CHAPEL
1,093.00
HARTZELL
2,803.00
HARTZELL MT. ZION
26,519.00
HAVEN TRINITY
8,374.00
HAYES CHAPEL
3,511.00
LACOMBE
5,598.00
LAKE VISTA
15,712.00
LAPLACE, FIRST
12,642.00
LULING
11,302.00
LUTCHER CHAPEL
2,910.00
LUTCHER UNITED METHODIST CHURCH
1,249.00
METAIRIE
5,365.00
MT. HERMON
2,371.00
MUNHOLLAND
85,320.00
NAPOLEONVILLE, WESLEY
3,137.00
NAPOLEONVILLE, WOODLAWN
3,032.00
NEW ORLEANS, ASBURY
15,168.00
NEW ORLEANS, ST. LUKES
22,420.00
NEW ORLEANS, ST. MARKS
8,488.00
NEW ORLEANS, ST. MATTHEW
5,157.00
NEWELL
3,270.00
PARKER
11,000.00
PEARL RIVER
15,844.00
PEOPLES
6,083.00
PHILIPS MEMORIAL
7,201.00
RAYNE
75,654.00
SLIDELL, FIRST
68,632.00

Total Paid
80,734.00
9,425.00
4,142.00
5,530.00
8,320.00
19,196.00
6,759.00
5,335.00
17,369.00
10,214.00
8,393.00
5,781.00
2,963.00
18,957.00
8,089.00
2,124.00
23,244.00
16,815.00
40,199.00
2,585.00
1,654.00
9,059.00
5,508.00
12,379.00
1,093.00
2,803.00
26,519.00
8,374.00
3,511.00
5,598.00
15,712.00
12,642.00
11,302.00
2,910.00
1,249.00
5,365.00
2,371.00
85,320.00
3,137.00
3,032.00
15,168.00
22,420.00
8,488.00
5,157.00
3,270.00
11,000.00
15,844.00
6,083.00
7,201.00
75,654.00
68,632.00

% Paid
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00

Balance
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
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New Orleans
Church #
6180
7360
7530
709573
7070
6130
1550
7540
7120
6480
7210
6090
6300
6400
6360
6230
6290
6070
3290
6370
7000
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Church Name
ST. MATTHEW'S
ST. TIMOTHY ON N.S.
SUN
THE WELL
THIRKIELD
THOMAS
VACHERIE
VARNADO
WALDHEIM
WILLIAMS ROSS
WINAN
GRETNA
FIRST STREET P W
NEW ORLEANS, MOUNT ZION
KOREAN
BETHANY
FIRST GRACE UMC
GRAND ISLE
DONALDSONVILLE, FIRST
LAHARPE THOMPSON
NORTH CROSS

New Orleans District Total

Apportionment
34,826.00
178,926.00
1,588.00
18,140.00
4,578.00
10,538.00
309.00
2,700.00
12,534.00
9,126.00
7,234.00
33,672.00
11,553.00
21,196.00
17,271.00
25,318.00
38,256.00
1,415.00
1,218.00
5,616.00
34,254.00

Total Paid
34,826.00
178,926.00
1,588.00
18,140.00
4,578.00
10,538.00
309.00
2,700.00
12,534.00
9,126.00
7,234.00
26,000.00
7,854.59
14,104.00
7,000.00
8,730.00
10,000.00
353.75
170.00
500.00
0.00

$1,224,897.00

$1,109,840.34

% Paid
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
77.22
67.99
66.54
40.53
34.48
26.14
25.00
13.96
8.90
0.00

Balance
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
7,672.00
3,698.41
7,092.00
10,271.00
16,588.00
28,256.00
1,061.25
1,065.00
5,116.00
34,254.00

90.61 $115,073.66
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Shreveport
Church #
8020
8040
8050
9400
9380
9010
8100
9340
9500
9420
8110
8520
9450
2230
8610
8370
9030
9040
9050
8190
9460
2440
9480
8250
8260
9100
9510
9170
9070
9060
9690
8270
8290
8330
8340
9090
9110
9150
9470
9310
8360
9020
9120
9130
9530
9540
9160
9290
9180
9210
2400
9550
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Church Name
ARCADIA, FIRST
ARIZONA
ATHENS
BARKSDALE
BAYOU SCIE
BENTON
BIENVILLE
BONCHEST
BOSSIER CITY, FELLOWSHIP
BOSSIER CITY, FIRST
BRUSHWOOD
CASTOR
CHRIST UMC
CLARENCE, MT. ZION UMC
COLQUITT
COTTON VALLEY
COUSHATTA, FIRST
COUSHATTA, WESLEY CHAPEL
CROSS ROADS
DOYLINE
ELLERBE ROAD
EMMANUEL UMC
FAIRFIELD
GIBSLAND
GIBSLAND, OAK GROVE
GILLIAM
GRACE COMMUNITY
GRAND CANE
GREENWOOD
HALL SUMMIT
HAUGHTON
HAYNESVILLE
HEFLIN
HOMER, FIRST
HOMER, WESLEY CHAPEL
HOSSTON
IDA
KEATCHIE
KEITHVILLE
KEITHVILLE, FAIRVIEW
LISBON
LOGANSPORT, BETHEL
LOGANSPORT, FIRST
LONGSTREET
LOVE CHAPEL
MANGUM MEMORIAL
MANSFIELD, FIRST
MANSFIELD, PLEASANT VALLEY
MANSFIELD, WESLEY
MANY, FIRST UMC
MARTHAVILLE, BEULAH UMC
MCDONALD

Apportionment
21,977.00
1,790.00
6,071.00
8,428.00
3,117.00
56,119.00
1,970.00
4,289.00
18,582.00
117,943.00
7,082.00
2,849.00
61,188.00
536.00
754.00
3,429.00
18,590.00
2,117.00
2,203.00
5,635.00
13,480.00
958.00
4,426.00
5,023.00
2,587.00
6,716.00
146,462.00
3,715.00
5,275.00
1,541.00
6,222.00
20,702.00
4,006.00
31,615.00
11,292.00
3,336.00
3,594.00
845.00
9,284.00
1,533.00
3,107.00
4,740.00
9,326.00
1,367.00
14,036.00
22,529.00
18,220.00
2,605.00
6,254.00
22,768.00
2,010.00
2,080.00

Total Paid
21,977.00
1,790.00
6,071.00
8,428.00
3,117.00
56,119.00
1,970.00
4,289.00
18,582.00
117,943.00
7,082.00
2,849.00
61,188.00
536.00
754.00
3,429.00
18,590.00
2,117.00
2,203.00
5,635.00
13,480.00
958.00
4,426.00
5,023.00
2,587.00
6,716.00
146,462.00
3,715.00
5,275.00
1,541.00
6,222.00
20,702.00
4,006.00
31,615.00
11,292.00
3,336.00
3,594.00
845.00
9,284.00
1,533.00
3,107.00
4,740.00
9,326.00
1,367.00
14,036.00
22,529.00
18,220.07
2,605.00
6,254.00
22,768.00
2,010.00
2,080.00

% Paid
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00

Balance
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
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Shreveport
Church #
8430
8440
8470
8480
2410
2420
9220
8030
2430
2480
2490
9320
9590
9600
9230
9280
8460
9250
9270
2460
8510
9190
9650
9330
9140
9430
9660
9520
9610
9630
9640
8580
8590
2210
2600
9670
9350
9260
2470
8600
9360
4360
8280
2220
9390
9605
9300
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Church Name
MINDEN, FIRST
MINDEN, LAKEVIEW
MINDEN, PINE GROVE
MINDEN, PLEASANT VALLEY
MONTGOMERY UMC
MONTGOMERY, MT. ZION UMC
MOORINGSPORT
MT. MARIAH
NATCHITOCHES, ASBURY UMC
NATCHITOCHES, FIRST UMC
NATCHITOCHES, OAK GROVE UMC
NEW LIGHT
NOEL MEMORIAL
NORTH HIGHLANDS
OIL CITY
PELICAN
PILGRIM REST
PLAIN DEALING
PLEASANT HILL
PROVENCAL UMC
RINGGOLD
ROSA UMC
ROUND GROVE
SHADY GROVE
SHILOH
SHREVEPORT, BROADMOOR
SHREVEPORT, FIRST
SHREVEPORT, LAKEVIEW
SHREVEPORT, ST. JAMES
SHREVEPORT, ST. LUKE'S
SHREVEPORT, ST. PAUL
SIBLEY
SPRINGHILL
ST. MAURICE UMC
STRANGE UMC
SUMMER GROVE
VIVIAN
WALKER'S CHAPEL
WEAVER UMC
WHITEHALL
ZWOLLE, FIRST
HASKIN CHAPEL
SHONGALOO
CAMPTI, ST. PAUL UMC
BOSSIER CITY, ASBURY
NORTHPOINT
LOGANSPORT, MT. ZION

Shreveport District Totals

Apportionment
60,865.00
21,389.00
5,564.00
5,445.00
1,593.00
1,140.00
4,299.00
3,000.00
6,710.00
85,110.00
3,364.00
2,304.00
139,065.00
13,275.00
1,748.00
3,029.00
1,736.00
4,985.00
2,919.00
1,444.00
15,321.00
414.00
3,650.00
15,822.00
4,011.00
149,838.00
324,815.00
21,245.00
9,213.00
28,354.00
16,570.00
3,505.00
25,284.00
563.00
848.00
29,453.00
14,848.00
859.00
1,487.00
1,983.00
7,027.00
1,832.00
1,732.00
724.00
86,107.00
43,937.00
2,590.00

Total Paid
60,865.00
21,389.00
5,564.00
5,445.00
1,593.00
1,140.00
4,299.00
3,000.00
6,710.00
85,110.00
3,364.00
2,304.00
139,065.00
13,275.00
1,748.00
3,029.00
1,736.00
4,985.00
2,919.00
1,444.00
15,321.00
414.00
3,650.00
15,822.00
4,011.00
149,838.00
324,815.00
21,245.00
9,213.00
28,354.00
16,570.00
3,505.00
25,284.00
563.00
848.00
29,453.00
14,848.00
859.00
1,487.00
1,983.00
7,027.00
1,504.00
1,352.00
139.00
4,500.00
1,500.00
0.00

$1,917,339.00

$1,789,412.07

% Paid
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
82.10
78.06
19.20
5.23
3.41
0.00

Balance
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
328.00
380.00
585.00
81,607.00
42,437.00
2,590.00

93.33 $127,927.00
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CONFERENCE TOTALS
Apportionment

Total Paid

2015

$7,573,900.00

$7,308,166.87

2014

$7,418,111.00

$7,130,064.63

% Paid

Balance

96.49 $285,902.62
96.12

$313,720.62
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CONFERENCE COUNCIL ON YOUTH MINISTRIES
The focus of Conference Youth Ministries is to further the mission, vision, and core values of the Louisiana Annual
Conference while serving the local church in the area of Youth related opportunities.
Through Conference Council on Youth Ministries (CCYM) and/or District Council on Youth Ministries (DCYM)
disciples of Christ, as well as leaders in our community and in our church, are being made and growing in their faith.
In these leadership roles, adults and youth alike are given a safe space to address concerns, exercise courage, and
take risks related to, but not limited to, youth ministry. Youth in these leadership roles are given opportunities to
voice, discuss, and implement new ideas. Following events, evaluation allows for more discussion and assessment
within the realm of offering grace and compassion to each situation and each person. Over the past year the Office
of Youth Ministry (YM) has seen a tremendous increase in attendance and commitment from the youth serving in
these leadership positions. The young people have said they feel as though they are part of a cohesive team,
supported and encouraged in the love of Christ. We hope to continue to foster this kind of commitment in future
youth leaders that enter the ministry of CCYM and DCYM.
Conference Youth Ministry events and retreats are primarily planned, organized, and implemented by the youth in
leadership. These opportunities foster and enhance spiritual growth in these youth as well as those whom they lead
throughout the events and retreats. It is with integrity and accountability that these youth direct and execute annual
functions. It has been a wonderful experience to see youth from all over this great conference come together in
praise, prayer, witness, and worship to create a connection that extends beyond these planned events.
Over the last year it has been a goal for the active youth ministries within the local churches to reach out to others in
their communities or districts to create more involvement in conference and district activities. In being connected at
the district and conference levels local church youth ministers and youth groups have more access to training,
resources, and support from others who are in the same area of ministry as they are. These relationships emphasize
our support and connectivity as the United Methodist Church, as well as keep The Office of YM informed as to how
we can best serve the local churches. Through these relationships we are striving to create space for diverse
demographics as well as multiple styles of worship appealing to the diversity of the conference.
We, youth and adults alike, strive for our work to be evaluated by more than the number of youth served at
Conference events, but rather by the impact our work is generating at the local church level. While the Office of YM
realizes the extreme value of honoring budgets and utilizing conference supported facilities, we strive to ensure that
the needs of the youth and adults who attend our events are met in a way that honors their needs and conveys the
abundant life in Christ and His overwhelming love for all.
There is no doubt that the Office of Youth Ministries has seen its share of challenges, however, with each one we as
a team have prevailed and grown. In 2015/2016 we served 193 participants at Junior High Retreat, 340 at Senior
High Retreat, and over 400 at Youth Ignite. Although these numbers are great, we realize that one of the big
challenges we face is a lack of funding for youth related ministry opportunities in so many of our smaller
congregations. We continue to look for creative solutions in making ministry more affordable for disadvantaged
youth and smaller churches throughout the Conference.
The CCYM worked extremely hard this year to make valuable changes in the way retreats were carried out. Teams
comprised of youth leadership as well as adults recently certified, or in process, in Youth Ministry worked on
writing the curriculum for this year’s theme: Rooted in Christ. Some may be surprised, but youth sometimes push
back at change just as some adults resist change. However, conference youth and adults have realized that tradition
and change can be merged for wonderful outcomes. There is a bond and understanding among the youth that all gifts
are welcome at the table and all have something to offer the Youth Ministry of the Louisiana Conference. We
expect our next LYMO (Louisiana Youth Ministry Organization), which is our annual planning meeting in June, to
overflow with risk-taking ideas that will result in new ways of sharing in ministry with one another.
Through the dedicated work of many individuals, a proposed revision to the By-Laws for the Conference Council on
Youth Ministries (CCYM) and District Council on Youth Ministries (DCYM) has been accomplished and we would
like Annual Conference approval of these By-Laws.
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We continued to pray that the Louisiana Annual Conference recognizes the value of conference youth ministry and
supports this thriving ministry by its prayers, presence, gifts, service, and witness. After reading this report, should
you find yourself wondering how the Office of Youth Ministry can serve you or your church, please reach out to our
office. We welcome your thoughts, ideas, and support.
Julie Lafosse, Conference Youth Strategist/Coordinator

BY-LAWS FOR
LOUISIANA CONFERENCE
DISTRICT COUNCIL ON YOUTH MINISTRY
(DCYM)
Article I
Rationale
The need for District Council on Youth Ministry By-Laws exists due to the following factors:

A.

In order to achieve effective coordination throughout the Conference in youth ministry on
the conference, district and local church levels, there needs to be common district
structures.

B.

In order for the District Council on Youth Ministry (DCYM) to accomplish its work,
there needs to be a basic structure that can provide direction.

C.

In order for the DCYM to accomplish its work, there needs to be a minimum base of
economic support.
Article II
Purpose

The purpose of the District Council on Youth Ministry is defined as follows:
to assist local churches in ministry for, with, and by junior-high and senior-high youth more effectively; to
serve as a channel of communication and involvement among the youth ministry in the local churches, the
Conference Council on Youth Ministry (CCYM), and the general agencies of the church; to initiate youth
programs for the district to influence the total programming of the district and conference as it relates to the
concerns and needs of youth, and to take primary responsibility for promoting and raising money for the
Youth Service Fund (YSF). Paragraph 672.1, Discipline, 2012.

Article III
Functions
The functions of the DCYM are basically four-fold: communicating, resourcing the local churches of the district,
providing representation, and providing programming. The following functions shall be incorporated in each area:
Paragraph 672.3, Discipline, 2012
Section I

Communicating:

A.

To keep local churches informed of the work of the whole Church in youth ministry and
to challenge each church to full participation.
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B.

Section II

Section III

To serve as a two-way channel of communications between the local church youth and
the Annual Conference and to assist local church youth in communication with one
another.

Resourcing the local churches of the district:
A.

To promote, educate, and be a resource for the Youth Service Fund, to consider
sponsoring at least one district youth event to raise money for the Youth Service Fund
(YSF)

B.

To study the needs of the junior high and senior high youth ministry of the local churches
in the district and help them establish and provide more effective ministry in and through
the district.

Providing representation:

A.

To name two youth to the District Committee on Nominations as specified in Article V,
Section C of the Louisiana Conference Structure and Rules.

B.

To recommend to the District Committee on Nominations a youth to serve on the District
Ministry Team as specified by Article V Section A.1.j and Article V Section A.3
Conference Structures and Rules. Typically, this will be the President of the DCYM.

C.

To elect a delegate and alternate delegate to the Annual Conference in the youth category
(should be a professing member of the United Methodist Church between 12 and 17 years
of age on the opening date of the Annual Conference for which they are elected). These
names shall be presented to the District Ministry Team/District Superintendent not later
than 30 days prior to the opening date of the Annual Conference. The District
Superintendent should be consulted as soon as possible if the selection of the delegate
and reserve delegate cannot take place by this date. (see Paragraph 602.4, Discipline,
2012)

D.

To nominate youth to serve on conference boards, agencies and similar bodies as required
by the Book of Discipline and Annual Conference rules. (Paragraph 668.1, Discipline,
2012).

E.

To nominate youth to serve on other district agencies, committees or similar bodies as
requested.

F.

To serve as an advocate for the free expression of youth in the district and in the local
churches of the district.

G.

Each DCYM shall elect one (1) youth YSF Chairperson, six (6) delegates to the
Conference Council on Youth Ministry (CCYM) and three (3) alternative delegates to
CCYM before Annual Conference each year. Youth shall have at least one remaining
year of high school. Elected youth should include persons from all geographic areas of
the district and shall be gender inclusive. At least 1 youth shall be an ethnic minority. (A
demographically representative balance is also desirable.) If after due and extensive effort
an ethnic minority cannot be found the DCYM may petition the CCYM (no earlier than
LYMO) for a 1-year exemption from the minority requirement. Such exemption must be
approved by a two thirds majority of those present and voting at the CCYM meeting
where the exemption is being considered. Approved exemptions expire at the next
Annual Conference. Exemptions may not be granted to any district for more than 2
consecutive years. Any district not granted an exemption or who reaches the 2-year limit
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will lose one vote until such time as minority representation is found. After approval of
an exemption, the elected alternate may vote until an ethnic representative is elected. Any
district granted an exemption must present evidence of their ongoing efforts to secure
ethnic representation at each subsequent CCYM meeting.
Section IV

Providing programming:
A.

To plan, carry out, consult and/or delegate responsibility for all youth activities on the
district level.

B.

To cooperate with the programming and ministry of the District Ministry Team (DMT) or
its equivalent as it serves to provide leadership training to persons in the district.

C.

To provide opportunities for leadership training and spiritual growth for the youth of the
district such as workshops, retreats, trips, seminars, special projects, etc.

D.

To assist in the implementation of the program of the Annual Conference and particularly
of the Annual Conference Council on Youth Ministry.
Article IV
Structure

Each DCYM shall elect the appropriate number of youth delegates each year no later than April 1st. Youth shall
have at least one remaining year of high school.
Section I

No more than one third of the membership of the DCYM shall be adults. The DCYM shall seek a
composition to ensure equitable representation of ethnic persons and geographical areas within the
district. See Paragraph 672.2a, Discipline, 2012

Section II

A district may choose to establish a sub-district structure when time or distance factors
significantly hinder total district participation. In such a case the DCYM shall assume leadership
responsibilities and give support to each division within its district.

Section III. Voting Membership.

Section IV

A.

A DCYM’s voting membership shall consist of representatives elected by each local
church in the District.

B.

Each local church shall elect two youth and one adult. A youth alternate may be selected
who will vote only in the absence of a youth representative.

C.

District Coordinator is a member by virtue of his/her office (Paragraph 672.2, Discipline
2012).

D.

The names of those elected are to be submitted by each local church to the District Youth
Coordinator no later than April 1st of each year. Those elected shall not be Seniors at the
time of their election. This term of service shall not prevent said representative from
running or being elected to any DCYM office, including CCYM or YSF representative.
(See Article V below)

It is recommended that DCYM meetings be held in ethnic churches and at various parts of the
district when feasible.
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Section V

It is recommended that the consensus style of decision-making be used in a DCYM meeting. In
case of dispute, however, a meeting shall be governed by Robert's Rules of Order Revised.

Section VI

The District Superintendent shall be an ex-officio member of the DCYM. The District Youth
Coordinator and Associate District Youth Coordinator(s) shall be counted as adult members
within the ratio of two youth for every adult. The Conference Coordinator of Youth Ministry is
advisor to the DCYM.

Section VII

Any youth selected to be an at-large-member of the Conference Council on Youth Ministry shall
be a member of his/her DCYM for the duration of membership on the CCYM.

Section VIII

All DCYM and committee meetings are open to all individuals who are interested in participating.
However, voting shall be limited to DCYM members.
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Article V
Membership Specifications
Section I

Each youth or adult on the DCYM shall be a member (professing or provisional) of a United
Methodist Church and be actively involved in that church's junior high or senior high youth
ministry program at the time of election and during their term on DCYM.

Section II

Members shall be elected before April 1st, if possible, and shall serve a term of one year.
Members may be elected for subsequent terms.

Section III

It is recommended that youth members shall have completed the seventh grade. Youth-members
shall have at least one remaining year of high school when elected.

Section IV

DCYM members are expected to fulfill the following responsibilities:

A.

Members should attend all DCYM meetings and events.

B.

Members shall give notification of any necessary absence to the District Youth
Coordinator or DCYM President prior to the meeting and/or event. Members shall then
notify their alternate if one has been elected.

C.

Members should serve as a functioning link between the DCYM, the district, and their
local church.

D.

Members are expected to attend Youth Leadership Training if it is held in the District or
Conference.

E.

Members are encouraged to attend conference events.
Article VI
Officers and Responsibilities

Section I

The DCYM shall elect a President, Youth Service Fund Chairperson, Vice President, and
Secretary. The DCYM may elect other officers it deems necessary to fulfill its functions.

Section II

All officers shall be available to participate in and give leadership to district youth events. Any
officer may be asked to represent the DCYM at district and local church meetings as directed by
the DCYM.

Section III

It is recommended that officers be elected by nominating themselves and that at least one of the
officers be a freshman or sophomore at their time of election. Nominations may be made from the
floor but the person nominated must consent to the nomination. The following officers and
responsibilities are suggested:

A.

President
i.
ii.
iii.
iv.
v.

Presides at all meetings of the DCYM.
Ex-officio member of all committees of the DCYM.
Member of the District Ministry Team.
Represents the DCYM as a member of the Board of Laity or its
equivalent (Paragraph 667.2, Discipline, 2012)
Must have served on the DCYM the previous year.
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B.

Vice-President
i.
Serves as President in absence of the President.
ii.
Has the responsibility for communication and publicity.
iii.
Provides a devotional for each meeting or appoints someone to provide
a devotional.
iv.
Represents the DCYM on the District Ministry Team in the absence of
the President.

C.

Secretary
i.
Keeps minutes of all DCYM meetings.
ii.
Keeps DCYM members posted on meetings.
iii.
Presents a legible and complete copy of the minutes to the district
coordinator and DCYM President within seven (7) days after the
meeting for distribution.

D.

Youth Service Fund Chairperson
i.
Serves as a member of the Conference Youth Service Fund Project
Review Committee.
ii.
Leads the DCYM in promoting and resourcing for the Youth Service
Fund in the district.
iii.
Attends training events concerning the Youth Service Fund.
iv.
Serves as a member of the CCYM and attends all CCYM meetings and
events.

E.

Member to Annual Conference
i.
Represents the youth of the district at the Annual Conference
sessions with vote. (See Article III Section III C.)

F.

Reserve Member to Annual Conference
i.
Represents the youth of the district at the Annual Conference
sessions in the absence of the youth member. (See Article III
Section III C.)
ii.

Serves as the youth member to District Conference as
necessary. (If the member elected is a senior, a reserve shall
be elected who is not a senior to serve as the member in case a
special session is called.)

Article VII
Finances
Section I

There shall be an amount budgeted from district funds for the work of the DCYM. Any unused
apportioned monies shall revert back to the district treasurer at the end of the year.

Section II

The District Youth Coordinator will be responsible for preparing and submitting a budget request
to the District Committee on Finance or its equivalent annually, and for the proper use of these
monies.

Section III

The DCYM shall work with the District Youth Coordinator to develop a budget that the
Coordinator will submit to the District Committee on Finance or its equivalent. It is recommended
that the following three areas be included in the budget:

A.

Training Opportunities and alternate youth member to Annual Conference.
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B.

District Programming

C.

Administration: DCYM travel, mailings, telephone, etc.
Article VIII
Communication

Section I

Realizing the crucial importance of communication for effective youth ministry, it is strongly
recommended that the DCYM utilize all reasonable available methods.

Section II

The “Personal Contact System” is an additional method. The number of churches in the district
with active youth groups is divided among the members of the DCYM. The DCYM member finds
the best contact person in each of the churches assigned to him /her and contacts these persons
prior to any district or conference youth event.

Section III

In consultation with the District Superintendent, the DCYM should strive to organize and maintain
a mailing list and/or email distribution list of youth ministry contact persons in each local church
of the district.
Article IX
Relation to the District Camping Program

Section I

If there is a District Director of Camping, they are invited to serve as a consultant on the District
Council on Youth Ministry.

Section II

If there is a District Camping Committee, the DCYM shall elect two youth to that committee.

Section III

If there is a District Camping Committee, the District Youth Coordinator shall be a member.

Section IV

The DCYM and the District Camping Committee shall work together to avoid conflicts in
scheduling. The DCYM shall make every effort to promote and participate in district camping
events. Members of the DCYM shall be available for leadership in camping events as requested by
the District Camping Committee.
Article X
Election of the District Youth Coordinator

Section I

Prior to the meeting of the District Nominating Committee or or its equivalent, the DCYM shall
prepare a list of adults in the district who they feel could serve as an effective District Youth
Coordinator or Associate Coordinator. Both clergy and laypersons, male and female should be
considered. These persons shall be a member (professing or provisional) of a United Methodist
Church and be actively involved in that church's junior high or senior high youth ministry program
at the time of election and during their term. At least one of the District Coordinators/Associate
Coordinators should be an ethnic minority. This list shall be given to the District Superintendent
for careful consideration by the District Nominating Committee or its equivalent.

Section II

It is recommended that at least 2 Associate District Youth Coordinator(s) be named for each
district in consideration of the great time demands involved in participating in district and
conference youth meetings and event. The following division of responsibilities is suggested:

A.

District Youth Coordinator - clergy/laity, male/female
i.
Shall give general supervision and coordination to the DCYM and serve as
liaison between the District Superintendent, the District Ministry Team, and the
DCYM.
ii.
Shall enable the youth President to effectively preside at the DCYM meetings.
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iii.
iv.
v.
vi.

B.

Section III

Shall attend any youth leadership training (District or Conference) that is held
and when held the Jurisdictional Youth Ministry Organization Event (JYMO).
Shall serve as a member of the CCYM.
Shall serve as a consultant to local churches, in cooperation with the pastor,
local youth coordinator, and/or youth director.
Shall be Safe Sanctuary trained

Associate District Youth Coordinator(s) - clergy/laity, male/female
i.
If the District Youth Coordinator is a clergy person, an associate may be a
layperson or vice-versa.
ii.
Acts as coordinator in absence of the Coordinator.
iii.
Assists with communications and publicity.
iv.
Represents the DCYM to the District Ministry Team and the CCYM in the
absence of the Coordinator.
v.
Shall be Safe Sanctuary trained.

In the event a vacancy occurs, it shall be filled in consultation with the DCYM, the Conference
Coordinator of Youth Ministry and the District Nominating Committee or its equivalent.
Article XI
Amendments

Amendments to the Louisiana DCYM By-Laws must be ratified by the Annual Conference upon the
recommendation of the CCYM following a two thirds majority vote of the CCYM. Changes of agency names,
citations to the Book of Discipline and other housekeeping type changes such as General Conference mandated
structural changes that affect these By Laws may be ratified by a simple majority of the CCYM and approved by the
Bishop or designee.
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BY-LAWS FOR
LOUISIANA CONFERENCE
COUNCIL ON YOUTH MINISTRY (CCYM)
Purpose:

To strengthen the youth ministry in the local churches and districts of the Annual Conference
(Paragraph 649, Discipline 2012).
Article I
Names and Territorial Limits

Section I

Let it be known that the Louisiana Conference Council on Youth Ministry, as provided for in
(Paragraph 649.1, Discipline, 2012) shall be referred to as the Louisiana Conference Council on
Youth Ministry (CCYM).

Section II

The boundaries shall be the same as those of the Louisiana Annual Conference of the United
Methodist Church.
Article II
Functions

Section I

The CCYM shall initiate, plan, carry out, consult, and/or delegate responsibility of all youth
activities on the conference level within the Louisiana Annual Conference in keeping with the
provision of Paragraph 649.3, Discipline, 2012. Primary responsibilities of the CCYM shall be:

A.

To initiate and support plans, activities, and projects that are of particular interest to
youth.

B.

To be an advocate for the free expression of the convictions of youth on issues vital to
them.

C.

To support and facilitate, where deemed needed, the formation of youth caucuses.

D.

To cooperate with the boards and agencies of the Annual Conference, receiving
recommendations from and making recommendations to the same.

E.

To recommend to the Annual Conference Committee on Nominations or its equivalent
qualified youth for membership on boards and agencies.

F.

To elect and certify Annual Conference representatives to the Jurisdictional Youth
Ministry Organization Convocation or its equivalent and the United Methodist
Organization Convocation or its equivalent in keeping with the provisions of Paragraph
533, Discipline, 2012.

G.

To receive and set the policy and criteria for its portion of the Youth Service Fund
(Paragraph 649.3.i, Discipline, 2012). No more than one-third shall be used for
administrative purposes; at least one-third shall be used for projects within the geographic
bounds of the Annual Conference; and at least one third shall be used for projects outside
the geographic bounds of the Annual Conference.

H.

To establish the policy for Youth Service Fund education and be responsible for its
promotion throughout the Annual Conference, in cooperation with the United Methodist
Youth Organization Steering Committee or its equivalent. (Paragraph 649.3.j,
Discipline, 2012)
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I.

To establish a Project Review Committee as an advisory committee with regard to the use
of the Youth Service Fund receipts for projects. It is recommended that the committee be
composed of at least 50 percent racial and ethnic group persons. (Paragraph 649.3.k,
Discipline, 2012)

J.

To participate with the appropriate conference agencies in the hiring of the Conference
Coordinator of Youth Ministry, who shall serve as its advisor. (Paragraph 649.3.l,
Discipline, 2012)
Article III
Membership

Section I
No more than one-third of the membership of CCYM shall be adults; one of whom may be the Conference Lay
Leader or their equivalent or his/her representative. It is recommended that the CCYM seek a composition of 50
percent racial and ethnic group members. (It is suggested that members-at-large may be added toward achieving
50/50 ethnic and white membership in a manner to be determined by the CCYM. Those serving on the CCYM shall
be members (full or preparatory) of the United Methodist Church.(Paragraph 649.2, Discipline, 2012)).
Section II

The voting membership of the CCYM shall consist of:

A.

Up to ten youth from each District Council on Youth Ministry (DCYM) - seven voting
representatives and three additional non-voting members. The District’s YSF
Representative will be counted as one of the seven voting members.

B.

Each district should also select one youth delegate to Annual Conference.

C.

The District Youth Coordinator and 1 Associate Coordinators or designee of each district.

D.

Each District’s YSF Committee Chairperson (one voting member)

E.

Any representative from the Louisiana CCYM elected to the Jurisdictional Youth Team
or its equivalent and/or the United Methodist Youth Organization Steering Committee or
its equivalent. These are voting members of CCYM and the Executive Board.
Representatives elected to Jurisdictional and United Methodist Youth Organizations or
their equivalents shall be required to attend all CCYM meetings and shall be amenable to
the attendance rules as stated in Article III, Section V, Item # F. Necessary absences
from their Jurisdictional or United Methodist Youth Organization or their equivalent
meetings or events shall be reported in writing to the Conference Coordinator of Youth
Ministry. The CCYM, after consulting with the Jurisdictional or United Methodist Youth
Organization Coordinator, may call for the representative’s resignation and refill the
position.

F.

The CCYM shall seek a composition to insure equitable representation of ethnic persons
and geographical areas within the district. It is suggested that members-at-large may be
added to achieve this composition.

Section III

No more than three members may be selected from any church, including adults.

Section IV

Members shall serve a term of one year. The term shall begin immediately after each Annual
Conference through the following Annual Conference. Members may be elected for subsequent
terms.
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Section V

CCYM members are expected to fulfill the following responsibilities:

A.

Members are expected to attend all CCYM meetings and events.

B.

Members shall give notification of any necessary absence to the District Coordinator and
Conference Coordinator of Youth Ministry prior to the meeting and/or event.

C.

Members should serve as a functional link between CCYM and the district, specifically
the DCYM.

D.

Members are expected to attend a district or conference leadership training, if scheduled.

E.

Members (if elected to serve on the Executive Committee) are expected to attend the
Jurisdictional and General Conference youth events as scheduled.

F.

Any member missing two or more events or meetings without accepted excuses will be
dropped from the membership of the CCYM and their district will be notified to that
effect and subsequently requested to elect another delegate.

Section VI

Should a district youth representative move from one district to another after his/her election the
person continues to serve as an at large member.

Section VII

All CCYM and committee meetings are open to all individuals who are interested in participating.
Voting shall be limited to CCYM members as outlined above. (See also Article V Section I.)

Section VIII

All CCYM meetings shall be governed by Robert’s Rules of Order Revised.

Section IX

Membership of the CCYM shall be ethnically inclusive.
Article IV
Officers and Responsibilities

Section I

The CCYM shall elect a President, Vice-President, Secretary, two YSF Co-chairpersons and any
other officers it deems necessary to fulfill its function. The President shall have been a CCYM
member for a full one term prior to assuming office.

Section II

Any youth elected to represent the Louisiana Annual Conference on the Jurisdictional Youth
Team (JYT) or its equivalent and/or United Methodist Youth Organization (UMYO) Steering
Committee or its equivalent shall be considered an officer of the CCYM during his/her term of
representation.

Section III

All officers shall be available to participate in and give leadership in conference youth events.
Any officer may be asked to represent the CCYM at district, conference, jurisdictional, and
general church events as directed by the CCYM.

Section IV

Specific responsibilities of the PRESIDENT shall be to:

A.

Convene and conduct all CCYM meetings.

B.

Serve as a member of the conference Board of Laity or its equivalent. (Paragraph 631.3,
Discipline, 2012)
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Section V

Section VI

Section VII

Section VIII

C.

Represent the youth of the conference as a voting member to Annual Conference.

D.

Attend and lead the CCYM delegation at any Jurisdictional events.

E.

Responsible for communication for all members on CCYM including adults, in
cooperation with the Conference Coordinator of Youth Ministry.

Specific responsibilities of the VICE-PRESIDENT shall be to:

A.

Assume the presidency of the CCYM in the absence or resignation of the president.

B.

Prepare and present worship for each CCYM meeting or select someone else to fulfill this
responsibility.

Specific responsibilities of the SECRETARY shall be to:

A.

Record accurate and complete minutes of each CCYM meeting.

B.

Present a legible and complete copy of the minutes to the Conference Coordinator of
Youth Ministry within seven (7) days after the meeting for distribution through the
Conference Office.

Specific responsibilities of the YSF CO-CHAIRPERSONS shall be:

A.

Lead the CCYM in promoting YSF throughout the conference.

B.

Co-chair the YSF Project Review Committee.

C.

Keep the CCYM informed on YSF receipts.

D.

Provide publicity with updated information and ideas for YSF.

The EXECUTIVE COMMITTEE

A.

The Executive Committee shall be composed of the officers, JYMO or its equivalent
representatives, Conference Coordinator of Youth Ministry, YSF Coordinator and two
adult representatives elected by CCYM, of the two adult representatives, one shall have
served on CCYM for a minimum of one year.

B.

The Executive Committee shall function in the interim sessions between stated CCYM
meetings. All actions taken by the Executive Committee shall be reported in full at the
next CCYM meeting.
Article V
Elections

Section I

Each DCYM shall elect the appropriate number of youth delegates each year no later than April
1st. Youth shall have at least one remaining year of high school. The youth elected shall include
persons from all geographic areas of the district and shall be gender inclusive. At least 1 youth
shall be an ethnic minority. (A demographically representative balance is also desirable) If after
due and extensive effort an ethnic minority cannot be found the DCYM may petition the CCYM
(no earlier than LYMO) for a 1-year exemption from the minority requirement. Such exemption
must be approved by a two-thirds majority of those present and voting at the CCYM meeting
where the exemption is being considered. Approved exemptions expire at the next Annual
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Conference. Exemptions may not be granted to any district for more than two (2) consecutive
years. Any district not granted an exemption or who reaches the 2-year limit will lose their one
vote until such time as minority representation is found. After approval of an exemption, the
elected alternate may vote until an ethnic representative is elected. Any district granted an
exemption must present evidence of their ongoing efforts to secure ethnic representation at each
subsequent CCYM meeting.
Section II

A.

CCYM officers shall be elected by the CCYM. (Elections must occur prior to the start of
other business at LYMO.)

B.

Youth representatives to conference boards and agencies shall be elected by the CCYM
prior to the meeting of the committee on nominations proceeding the Annual Conference
year for which they are to serve.

Section III

Vacancies on the CCYM shall be filled by the body from which they were originally
elected.

Section IV

A.

JYT or its equivalent members and UMYO or its equivalent members shall not count
against district membership.

Article VI
YSF Project Review Committee
Section I

The purpose of the YSF Project Review Committee (PRC) shall be to recommend to the CCYM
YSF projects (after careful review of applications for funding of projects). The CCYM shall then
recommend the selected YSF projects to the Louisiana Conference Office to be funded.

Section II

It is recommended that the PRC be composed of at least 50 percent racial and ethnic group
persons (Paragraph 649.3, Discipline, 2012). Members of the PRC shall be:

Section III

A.

The Conference YSF Co-chairpersons.

B.

The YSF Chairpersons of each District Council on Youth Ministry.

C.

Elected Adult YSF Coordinator.

The PRC will be co-chaired by the Conference YSF Co-chairpersons.

Article VII
Relationship to Conference Boards and Agencies
Section I

The CCYM shall cooperate with the boards and agencies of the Annual Conference, receiving
recommendations from and making recommendations to the same (Paragraph 649.3d, Discipline,
2012).

Section II

The CCYM shall recommend to the Annual Conference Committee on Nominations or its
equivalent qualified youth for membership on boards and agencies (Paragraph 649.3E,
Discipline, 2012). Youth shall be members of conference boards and agencies as specified by the
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“Conference Structure & Rules” as published in the current Journal of the Louisiana Annual
Conference.
Section III

For administrative purposes, the CCYM shall be related to the Conference Ministry Team or its
equivalent. (Paragraph 649.1, Discipline, 2012).

Section IV

The CCYM shall propose and maintain a budget of their apportionment of conference funds. The
CCYM shall be accountable to the CFA for their use of these monies.
Article VIII
Relationship to the Conference Camping Program

Section I

If there is a Conference Director of Camping they are invited to serve as a consult on the CCYM.

Section II

The CCYM and the Conference Camping Committee shall work together to avoid conflicts in
scheduling. The CCYM shall make every effort to promote and participate in conference and
district camping events. Members of the CCYM shall be available for leadership in camping
events as requested by the Conference and District Camping Committees.
Article IX
Relationship to the Jurisdictional Youth Ministry Organization
(JYMO) or Its Equivalent

Section I

Section II

In keeping with (Paragraph 533, Discipline, 2012) the voting delegation to the JYMO or its
equivalent shall consist of:

A.

The CCYM president or designee.

B.

Two elected youth at large.

C.

Conference Coordinator of Youth Ministry or designee.

It is recommended that at least two of the above be racial/ethnic persons. (Paragraph 532,
Discipline, 2012)
Article X
Date Requirements for District Coordinator

Section I

Section II

The District Coordinator should supply the Conference Coordinator of Youth Ministry with the
following list of youth by the designated date.

A.

District Youth Members for Annual Conference by April 1.

B.

CCYM representatives for upcoming year by April 1.

C.

DCYM representatives for upcoming year by April 1.

D.

District Council on Youth Ministry evaluation report due by April 1.

The District Coordinator is expected to attend the following or ask an Associate Coordinator to
attend in their absence after notifying either the Conference Coordinator of Youth Ministry (see
Article III, Section V).

A.

Annual Conference (if elected a delegate)
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B.

Youth Leadership Training (when held)

C.

Jurisdictional meetings or events (if elected to serve on the Executive Committee)

D.

CCYM Meetings

E.

CCYM Events
Article XI
Amendments

Amendments to the Louisiana CCYM By-Laws must be ratified by two-thirds of the CCYM members present and
voting at the meeting following written notification including proposed change and rationale. Changes of agency
names, citations to the Book of Discipline and other housekeeping type changes such as General Conference
mandated structural changes that affect these By Laws may be ratified by a simple majority of the CCYM and
approved by the Bishop or designee.
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BOARD OF CHURCH AND SOCIETY
The Board of Church and Society continues to emphasize Peace With justice and Restorative Justice issues. We work
to assist in improving the spiritual and physical needs of society. We continually promote the study and practice of
the Social Principles of The United Methodist Church. The Board advocates for persons that have been wrongfully
imprisoned, trafficked or otherwise mistreated.
The Board of Church and Society, through funds received from the Peace With Justice offerings, help fund programs
and ministries that work toward that end.
The Board of Church and Society met several times through telephone conference calls. We awarded grants to Hagar
House, The Well and Peoples United Methodist Church.
Hagar House was awarded a grant for $2000. Hagar House provides valuable legal assistance to immigrants in New
Orleans.
The Well was approved for a grant of $1000. The Well helps with a food ministry to approximately 165 international
students attending Southeastern University (Hammond, LA.).
Peoples United Methodist Church was awarded a grant for $1000. Peoples serve the homeless and low income in the
central city area of New Orleans. They provide hot meals every third Tuesday. These are sit down meals where the
congregation get to know the people and find out how they can best serve them. Peoples also partners with another
church, Trinity Episcopal Church, to furnish cold sandwiches every Tuesday.
The Board of Church and Society also cosponsored a social action event along with the United Methodist Women and
United Methodist Men. The workshop was on Human Trafficking. There were five outstanding presenters. They were
Earl Campbell, Rusty Havens, Sean Cardin, Cassie Hammett and Sue Catchings. There were about 150 registered
participants. They gave excellent information on Human Trafficking and ways that we as a United Methodist Church
could help prevent Human Trafficking. We continue to emphasize the teaching of the social principles of the United
Methodist Church.
As we look to the future, thanks to all of the board members for their participation and cooperation. May God continue
to bless you.
John H. Mile, Chair

BOARD OF DISCIPLESHIP
How has your work furthered the mission, vision and core values of the Louisiana Annual Conference;
The Board's projects affirmed and emphasized the core values of the Louisiana Conference – community engagement,
inclusion, and evangelism – in the following ways:
Fresh Expressions:
In 2015 five Fresh Expressions grants were made to churches of our conference to support new and innovative thinking
at the local church level as we seek new ways of making disciples in the changing and challenging world of today. A
total of $2,500 ($500 each) was disbursed. The supported projects included ministries to the homeless, a water-safety
program, after-school ministry, and arts-and-crafts ministry. Four Districts were represented.
Five-Day Academy:
The Board supported the Louisiana Five-Day Academy for Spiritual Formation, a program that combines academic
learning with experience in spiritual disciplines and community, with a one-time $1,000 grant, to be used for two $500
scholarships for participants. The Academy was held April 3-8 at the Wesley Center.
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VBS Grants:
Vacation Bible School has a proven record as the number-one evangelistic tool for children and their families. Many
of our smaller churches want to offer VBS programs, but are prevented from doing so by the cost of materials.
Through the continued support of the Christian Education Sunday (CES) Offering, the Board made grants ranging
between $300-$500 to six churches to help fund Vacation Bible School programs during the summer of 2016. Smaller
churches that hadn't offered a yearly VBS program were the recipients.
Grant winners were required to attend Cokebury's VBS Showcase events in Baton Rouge, New Orleans, or Lafayette,
where they were eligible for deep discounts in VBS materials.
Recipients of our 2016 VBS Grants were: Olla UMC – Monroe District; New Song – Baton Rouge District; Hope
UMC – Baton Rouge District; Mallalieu UMC – Acadiana District; St. Paul UMC – New Orleans District; McGowen
and St Paul’s UMCs – Acadiana District.
A VBS “de-brief” was requested of each participating church in the form of photos, videos, and testimonies from
participants.
Harry Denman Awards:
The prestigious Harry Denman Evangelism Awards (HDEA) were awarded to the following people at the Clergy and
Laity Sessions during the 2015 Annual Conference: Rev. Lala Ball Cooper (Clergy); Freida Capps Peel (Lay); David
Lee Prather (Youth). The Board received nominations for the 2016 Harry Denman Evangelism Awards in March.
These will be evaluated by the Board and recipients will be recognized at Annual Conference.
Areas of needed focus for the upcoming year with desired outcomes listed; Concerns and challenges facing the
board, agency, ministry area;
As of the 2016 annual conference, the Board of Discipleship will cease to exist under its current configuration,
according to the terms of our conference restructuring plan. The new organizational structure will emphasize shortterm projects and will enlist laity and clergy in a “task-group” model.
Our legacy to the new task-group structure are the effective and well-established HDEA and Fresh Expressions
programs, which we feel can profitably be continued, going forward. The VBS Grants and Five-Day Academy
sponsorship emphasize reaching new people for Christ, and growing as Christ's disciples.
Items for action/vote by the Annual Conference: None.
Susie Thomas, Chair

BOARD OF GLOBAL MINISTRIES
The purpose of the Board of Global Ministries is to equip and transform people and places for God’s mission both
locally, regionally, and internationally. The board continues to focus on three priorities for this quadrennial;
celebrating missions and mission opportunities, developing leadership in mission within the Louisiana Conference,
and better communication of our mission opportunities, missionaries, and mission events and training.
2015 has been a refocusing, reformatting year for the BGM. We continued our initiatives to Russia, Cuba, and
Cambodia and also began praying for God to show us a new initiative to become involved with domestically.
The Support Action Ministries (SAM) grants totaling $14,000 were awarded. Renewal grants were sent Feeding
Hungry Souls and Stomachs, (BR); Fun in the Sun, (MON); Student Ministry, (MON); and Outreach Ministry,
(NO). New grants were awarded to Feed Dat,(NO); Open Doors…Shaping Futures, (SH); Christian Wealth Academy,
(MON). It is the hope of the committee that we are able to increase the amount of funding we are able to provide for
SAM grants each year.
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For 2016 the Conference Board of Global Ministries will live into our new conference structure as a part of Mission
and Mercy.
As always, the board is concerned with budget reductions. The need is great and will, unfortunately continue to grow.
The board does not have any items for vote by the Annual Conference, however, we do ask that each individual and
church take a part in missions, locally, domestically, and/or internationally. God has a mission for all!
Nann McMullen, Chair

Cambodia Missions
In July 2015 a country wide Youth Rally was led by a Louisiana Conference Team of 16. Team Leader Diane Reich
developed the presentations around the theme of “Lead Like Jesus.”
In 2016, Esther Gitobu, Cambodia Missionary, will itinerate in Louisiana from July 22-31. Caleb Porter is assembling
a team to Cambodia for July. The team will offer VBS sessions to children living in orphanages. In 2017 there are
one to two teams planned for youth and construction missions.

Charles Reynolds, Southeast Asia Coordinator

Revolving Loan Fund
The Revolving Loan Fund was established in 1974 to make low-interest, unsecured loans to churches and institutions
in our conference for needs such as construction, building renovation and repairs, purchase of major fixed equipment
and the purchase of land. The maximum loan amount is $8,000.00 for churches and institutions less than 5 years old.
For all other churches and institutions, the maximum is $6,000.00. The maximum repayment term is 10 years for new
churches and institutions, 8 years for churches that report attendance of 30 or fewer at the principle weekly worship
service, and 5 years for all other borrowers. The loans are interest-free the first year, 2% interest is charged on the
unpaid balances at the beginning of the second year and third year and, 4% is charged on the unpaid balances at the
beginning of the fourth and remaining years of the loan.
At the end of 2015, there were five loans outstanding with balances totaling $10,302.33. Beginning July 1, 2016,
loan applications and additional information can be obtained from the Director of Connectional Ministries.
Joe Burke, Finance Officer

Russian Missions
We have had two delegations travel to Ekaterinburg, Russia to minister and be ministered to by the congregation of
the First United Methodist Church of Ekaterinburg, Russia. Our groups served, worshiped, and worked throughout
the mission experience. The light and life of Christ was evident.
February 23, 2016 was a special day in the life of the church. We were there to help celebrate the 25th anniversary of
the establishment of the church in Ekaterinburg. This is the church that reestablished Methodism in Russia after many
years of Communist domination and rule. This is the church that continues to spread the love of Jesus across the
community and region. People that walk by and see the cross on the top of the church know that Jesus is present and
all are welcome. The day was a day of celebration. Ministers from across the region were present to assist in the church
service in the morning and the celebratory activities in the afternoon.
As this church continues to minister to its congregation and to the community, there are several areas of concern. The
biggest would be the continuing political situation in Russia. In Russia, it would be as if the political clock has been
reset to 20 years ago. There is more apprehension towards the government of the United States. However, this is not
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the case of the people and how they feel about Americans. They continue to welcome us each trip and provide warmth
and hospitality that is something to look forward to.
The spirit of the Christians in Ekaterinburg continues to be a miracle. Many people have been touched by the love of
Christ and the gospel message.
James Gillespie, Head Lousisiana Russian Missions

Secretary of Global Missions
The Conference Secretary of Global Missions serves the Louisiana Conference as a connection between the local and
global church. It is the work of sending and receiving blessings.
Missionaries
The Louisiana Annual Conference is sending forth a family to serve as Global Missionaries in Mozambique. David
and Elizabeth McCormick and their two daughters from Grace Community in Shreveport, will be commissioned at
General Conference and then begin 3 years of service in Africa. This calls for our prayers and financial support of
their ministry and projects.
Also Chasity Jones from Mandeville has been accepted as a Global Fellow and will begin service in the later summer
in the Seattle area.
Missionaries visiting Louisiana in 2016 include: Dr. Marsha Alexander serving in the Philippines and Esther Gitobu
serving in Cambodia. There is still room in Ms. Gitobu’s schedule to visit local churches and build relationships of
shared ministry. Hosting a missionary in a local church is a significant opportunity to engage in global ministries.
Retiring from Missionary Service is Karen Ujereh, a native of New Orleans. Karen served as Microfinance Program
Director in Malawi.
Opportunities
Global Missions provides short term opportunities for young adults to serve in domestic and international mission
settings. Applications for U2 and Global Mission Fellows are open now for 2017.
Returning from short term young adult mission assignments are
• Arnold Brown - Global Fellow in China http://www.umcmission.org/explore-our-work/missionariesin-service/missionary-profiles/brown-arnold
• Alyson McCoy - Global Fellow in Germany http://www.umcmission.org/explore-ourwork/missionaries-in-service/missionary-profiles/mccoy-alyson
• Jessica Lowe - Individual Volunteer in Palestine
Giving
Louisiana Congregations, classes and individuals gave gifts to Global Ministries Missionaries and Projects totaling
$258,969.77. This included gifts made on “Giving Tuesday,” the Tuesday after Thanksgiving. This event will be
November 28, 2017 and early gifts may qualify for matching funds.
More information can be found at the links below.
UMC Mission Homepage
http://www.umcmission.org
U2 and Global Mission Fellows info
http://www.umcmission.org/Get-Involved/Young-People
Resources http://www.umcmission.org/Find-Resources
Giving and Tracking Feature
http://www.umcmission.org/Give-to-Mission
The Advance
http://www.umcmission.org/Give-to-Mission/About-the-Advance/About-The-Advance
If we don’t support our Methodist missionaries and projects, who will?
Ann Sutton , Conference Secretary of Global Missions
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BOARD OF HIGHER EDUCATION AND CAMPUS MINISTRY
a.

How your work has furthered the mission, vision and core values of the Louisiana Annual
Conference.

“Live are being changed!” “Campus Ministry is making a difference!” These opening statements have been the same
for the past three years in this report. On a daily basis, the “emerging adult generation” is being reached! Our Campus
Ministries are:
 “Leading others into abundant life in Christ” through innovative programs such as “D-Groups” at ULM,
which are follow up discussions on discipleship after the weekly worship, Journey.
 “Engaging surrounding communities locally” through programs such as “SOFA Ministry” at ULL,
collecting and distributing furniture to the needy
 “Engaging surrounding communities…globally” with trips such as McNeese sending a VIM team to Manos
Juntas, Mexico.
 “Learning, living and telling the gospel story” is a daily event at our Campus Ministries through worship
services, bible studies, and small groups held regularly at all of our Campus Ministries.
 “Reaching out and drawing in people from all walks of life” occurs at weekly fellowship and meal
opportunities, such as the Wednesday Wesley Meal at SELU, and weekly lunch offerings many time
sponsored by local churches.
Our Wesley Foundations and Campus Ministries ARE fulfilling our Annual Conference Mission and Vision on a daily
basis!
The work of the Conference Board of Higher Education and Campus Ministry is done with “Integrity, Accountability,
Unrelenting Love for All People, Courage and Risk,” and by “Holding Nothing Sacred but the Mission.” This is
evident from the implementation of documents and policies such as the “Criteria for Campus Ministry” and the
“Procedures for Selection of Campus Ministry Personnel.” Our Louisiana colleges and university campuses are
communities of contrasting culture, deep in diversity. It takes much “courage and risk” and “unrelenting love” to
reach out to ALL - students, faculty and staff - on a regular basis.
b.

Areas of needed focus for the upcoming year with desired outcomes listed.
1. Implement Local Board Training Program
a) so that each Local Board is clear on how it should function,
b) what it should do when a staff change comes, and
c) how to fulfill the Vision and Mission of the Annual Conference.
2. Help train the new directors who have been hired/appointed in the past year across the conference
a) so that we have the most effective leadership possible.
b) outcomes will be assessed using the “Criteria for Campus Ministry”
3. Continue the development of the newly reorganize Campus Ministries at Southeastern and Grambling
a) so that we have thriving and vital ministries touching the lives of students at those institutions.
b) outcomes/effectiveness will be assessed using the “Criteria for Campus Ministry.”
4. Geographically Connect Every Local Church in the Annual Conference with a Campus Ministry
a) so that each local church has an opportunity to participate in Campus Ministry, to meet the mission
of the Annual Conference, “engaging in their surrounding communities” and “leading others into
an abundant life in Christ.”
b) developing funding partnerships to support Campus Ministries
5. Identify and Lay Groundwork for New Campus Ministries at Colleges/Universities Currently Without a
United Methodist Presence
a) so that we as an Annual Conference can touch the lives of those beyond our local church
b) assessment of “reaching out and drawing in people from all walks of life.”

c.

Concerns and Challenges Facing the Board and Our Campus Ministries
1. Sustained funding from the Annual Conference.
2. The need for excessive fundraising by the Campus Ministries to underwrite their budgets that takes away
time and people resources from actual ministry.
3. Encouraging Campus Ministries to become financially self-sufficient as much as possible.
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d.

Items for action/vote by the Annual Conference

Thank you for supporting the Conference Budget for our Campus Ministries in 2016, and thank you for supporting
the 2017 Proposed Budget.
Karl S. Klaus, Chair

BOARD OF LAITY
The 2012-16 Conference Board of Laity is focused upon following our Mission and Vision Statements as we serve
the laity of the Louisiana Conference.
Mission Statement: As the Conference Board of Laity, we are called to love and to serve All God’s people in All
places and in All times.
Vision Statement: As the Conference Board of Laity, we are to make disciples of Jesus Christ for the transformation
of the world through spiritual growth opportunities, education opportunities, leadership training, and certified
schooling for specialized areas of ministry for the people of the Louisiana Conference.
We celebrate:
1. The distribution of Church Starts Ministries funds.
2. The continued dissimilation of changes for the Lay Servant Ministry program.
3. The interest and participation in the Certified Lay Minister program.
4. The funding of seventeen students to attend Centenary and Dillard Universities through the DaughenbaughMatheny Scholarship Fund.
5. The opportunity to have Rev. Mike Slaughter share his ministry experiences during the Laity Session.
6. The electing of new leadership for the CBOL for 2016-2020.
7. The commitment of the CBOL to disseminate information with the Louisiana Conference laity.
Our Goals and Priorities:
1. To share information with the laity of the Louisiana Conference so they can:
a. Grow in their knowledge of the United Methodist Church’s Structure, Policy, and Procedures.
b. Strive for Laity Excellence in Ministry.
c. Participate in three day spiritual retreats.
d. Serve as Lay Speakers.
e. Pursue becoming a Certified Lay Minister.
f. Become certified in specialized ministries in The United Methodist Church.
2. To continue to open more avenues of communication:
a. With local churches sharing learning/training opportunities with other churches.
b. With districts sharing information of training opportunities throughout the conference.
c. With districts sharing information within their districts.
d. With the CBOL sharing information with local churches through any/all avenues available.
Concerns and Challenges:
1. The continual need to improve communication with the local church laity.
2. The continual need to improve communication with each district laity leadership.
3. The continual need to schedule opportunities for learning/training events.
4. The continual need to support the lay delegates for General and Jurisdictional conferences.
5. Challenging the laity to focus on God, be excellent in our ministry to God and the church in ALL we are
called to perform in the name of our Lord and Savior Jesus Christ.
As the CBOL attempts to serve the laity of the Louisiana Conference we ask for your prayers, support, and guidance
that we might not only serve the laity but our Lord to the best of our ability.
Carolyn Dove, Conference Lay Leader
Terrel DeVille, Associate Conference Lay Leader
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Daughenbaugh-Matheny Scholarship Fund
Louisiana United Methodist students attending Dillard University or Centenary College are encouraged to apply for
the Daughenbaugh-Matheny scholarship. They must maintain a 2.5 grade point average and be active in the local
church. A letter of recommendation from their pastor and a teacher must also be submitted to the Conference Director
of the Daughenbaugh-Matheny Scholarship Fund. We celebrate the work of our District Daughenbaugh-Matheny
Scholarship Chairs who work very hard to raise funds from their respective districts to fund the scholarship.
During the 2015-2016 school year the following students received the Daughenbaugh Matheny Scholarship in the
amount of $1000 each. Recipients attending Dillard are Gabrielle Coleman, Micolette Jackson and Leonesha Sims.
Those recipients attending Centenary College are Hannah Bergeron, Robin Chailland, Calvin Davis, Harrison Folse,
Benjamin Green, Jonathan Harrell, Alexandra Hornsby, Cole Lavergne, Catherine LeBlanc, Peyton Miller, Victor
Robert, Logan Settoon, Amanda Willis and Abbie Woods. These young people are appreciative of the help and work
very hard to maintain not only their grades but active participation in service projects.
This is one of many thank you notes that have been received this past year from our scholarship students:
I'd firstly like to start off by saying Thank You for all you've done for me when it comes to me furthering my
education! I am truly grateful and blessed beyond measure and there is no way for me to truly express my
gratitude to you and the Methodist church! It is amazing to have so many people supporting me and I hope I
can make you all proud!
Sincerely, Micolette Jackson

District Chairpersons are as follows: Jane Blackwell (Acadiana District), Rhonda Whitley (Baton Rouge District),
N/A (Lake Charles District), Olivia Pruitt (Monroe District), Nick Harris (New Orleans District)and Beth Cole and
Billie Tate(Shreveport District). We appreciate the leadership of these chairpersons. We have seen creativity at its best
as a wide variety of activities have occurred throughout the conference in order to raise funds for the scholarship. Our
concern is that there are still a number of people in our conference that remain unaware of the Daughenbaugh-Matheny
Scholarship. Several email applications were sent to pastors so students in the local church would be informed as well
as the Louisiana Now. As a committee, we would like for every church in the Louisiana Conference to make a
monetary donation annually to the Daughenbaugh-Matheny Scholarship Fund regardless of the size of the offering.
Thank you especially to those Districts that faithfully fulfill their suggested donation of $5000.00 per year. It shows
support and ownership of efforts to assist students in developing into strong leaders in the Methodist church. Our
efforts to inform all churches will continue as we strive to increase the giving and serve more students in the Louisiana
Conference with the funds collected.
In addition to the Board of Laity Scholarships, former Bishop William and Kay Hutchinson have endowed a $1000
scholarship for a student at Dillard University and Centenary College. The selections are also done by the
Daughenbaugh Matheny Scholarship Committee. The 2015 scholarship recipients were Micolette Jackson (Dillard)
and Logan Settoon (Centenary).
Dianne Wilkinson, Director of the Board of Laity Daughenbaugh Matheny Scholarship Program

Lay Servant Ministries
Lay servants have a wide range of functions both in the church and in the community. The three tenets of lay servant
ministries are LEADING, CARING, and COMMUNICATING. These words describe what lay servants do in mission
and ministry both within and beyond The United Methodist Church. .
Lay servant ministries courses were held throughout the Louisiana Conference this year. Great effort is being made
to insure that the Local Servant, Certified Lay Servant and Lay Speaker courses are designed to meet the needs of the
conference churches. We are communicating better between districts so that each district is advised well in advance
of all scheduled lay servant ministry courses throughout the conference. If the time/location/topic in your district does
not meet your schedule, you are encouraged to register for a lay servant course that is being held in another district.
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A challenge that is still with us is to gain cooperation of pastors and lay leaders to disseminate training schedules for
Lay Servant Ministries classes so that congregations can better plan to attend the training that is being offered.
Clergy, PLEASE call upon our lay servants to serve in the areas of ministry to which they have been gifted or called.
I attended the GBOD Certified Lay Ministry Staff Leadership meeting in Birmingham, AL in November 2015. Many
of those attending from other conferences were intrigued to learn more about process used by the Louisiana Annual
Conference process for training Certified Lay Ministers. I am convinced that we have the best program in the United
Methodist Church. There are some changes being proposed to the Book of Discipline that if adopted in 2016 could
perhaps make slight changes to the Lay Servant Ministry and the Certified Lay Minister programs. However, there is
nothing in the proposed changes that will require the Louisiana Annual Conference to make changes.
The Louisiana Annual Conference currently has 12 Certified Lay Ministers. Each of these serve in special activities
in the church and the Conference. Some pastor small congregations, some lead worship and others lead training in
their churches through bible study, leading youth groups. Several attended the orientation and training session in April
2016 and are discerning their calling to this ministry. The discerning process includes prayer and consultation with
their pastor and the ministry to which they want to connect. Certified lay ministry is not just a next step after becoming
a Certified Lay Servant or Lay Speaker. There is a greater commitment and obligation to a service where special
talents and spiritual gifts can be used. Some in the CLM program have gone on to become local pastors and one is
currently gaining approval to become a deacon.
Information about the certified lay minister program can be found on the Louisiana Conference website.
The Louisiana Conference is blessed to have such dedicated and talented district directors of lay servant ministries
leading each district program. I also want to express my sincere appreciation to the District Lay Leaders for their
support in helping to develop directions for this ministry.
Al Franks, Director of Lay Servant Ministries

BOARD OF ORDAINED MINISTRY
I would like to take this opportunity in my final year to thank the Louisiana Conference and the Board of Ordained
Ministry for allowing me to serve as your chairperson for these past four years. Your trust has been humbling, the
work has been gratifying and the collegial support has been amazing. I am proud to have been a part of such a
conscientious and dedicated group and such significant and sacred efforts.
Over the years, the Board of Ordained Ministry has, among other duties, developed and continued to hone an effective
process for the recruitment, practical assessment and credentialing of clergy leadership. This has been the work that
has been required of them by the United Methodist Discipline and the Annual Conference, and they have functioned
in exemplary ways. However, the future paradigm beckons us all to reevaluate existing structures and processes based
on changing needs and current and future challenges. In the language of our Conference Core Values, “we believe
that new times call for new actions,” and “we will be guided and directed by missional purposes.”
After years of discernment, the Annual Conference has made the decision to restructure in an effort to be responsive
to its mission. It is incumbent upon the Board of Ordained Ministry to enter a similar season of discernment,
considering whether or not these identified needs and challenges might impact the way we conduct our work. A
representative group will be formed before Annual Conference to focus on this task of visioning for the future. As in
the case of our Conference structural changes, it is expected to take many months to complete such a discernment. It
is my prayer that this process will provide fruitful innovation and the promise of greater readiness for a changing
dynamic.
The future Board will inherit a healthy relationship with our Bishop and Cabinet, and I am indebted to Bishop Harvey
for her intentional commitment to that goal. Through the Cabinet’s consultative work with Dr. Gil Rendle, the
Conference vision and mission are ever increasing in clarity. The inclusion of the Board in that transformative dialogue
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has strengthened our mutual understanding and given us a more common playbook. We have distinctive roles, as
recognized by the United Methodist Discipline, but we share core values and believe that deploying effective
leadership strategically is a primary key to vitality church-wide.
Faced with declining membership and an inadequate supply of effective clergy, we must re-examine how one best
learns a vocation, specifically ministry. Efforts must be made to expand the Board’s functional presence at stages in
candidates’ lives prior to seminary. Models of interning and apprenticeship must be explored, in which candidates can
be exposed to practice and capacity can be measured. Some of these praxis opportunities can be created; other existing
ones can be adapted. Our definitions of ministry must be broadened to recognize the value of non-traditional service,
thereby requiring varied and more flexible processes of credentialing. Congregational cultures must embrace
expansions and births, where leadership and community can relate in fresh ways. We must all see our mission field
with new eyes, eyes that are open to vocational invitation and celebrating entrepreneurial fruitfulness. If nothing is to
be sacred but the mission, then our methods and procedures must be responsive to those missional purposes.
A final personal note of thanks is required for the members of the Executive Committee and the Coordinator of the
Conference Board of Ordained Ministry, Rev. John Edd Harper. These are the persons with whom I have worked most
closely, and I consider it a great honor to have served with them. I have rarely experienced a group function with as
much integrity and diligence, and I consider those on the Executive Committee to be of the finest caliber in our
connection. John Edd completed his eleventh year in this vital role, and continues to be organizationally unparalleled
and as dedicated as the day he began. These and many others have made my service far more fruitful than I could have
imagined and certainly more enjoyable. To them, to the finest Conference Board of Ordained Ministry in Methodism,
and to the people of the Louisiana Annual Conference, I say thank you for giving me this great privilege.
Gary D. Willis, Chair

Division of Elders
As I present my last report as chairperson of the Division of Elders of the Louisiana Annual Conference, looking back,
it has been four years of growth, evolution, and incredible work for our Division. First and foremost, I want to thank
the each ordained and lay member of our Division. They have been a very dedicated group of people who have
sacrificed many hours and efforts in order to carry out the work our Division. They have done so with honesty,
integrity, spirituality, and commitment in order to help provide effective ministry to the United Methodist Church.
Each of them put in countless hours reading theological papers and bible studies, watching and reviewing sermons,
visiting the churches where our provisional members are serving, not to mention spending many days and hours in
interviews with, reviews of, and deliberations over each person in the provisional process. I have been blessed to serve
as the Chairperson of this Division for four years. Leading this group of people has not only been a blessing to me,
but a source of inspiration and joy.
This past year, our Division of Elders has visited with all of our seminary students in their seminary settings in an
effort to be supportive of their educational process. We have continued to expand our communication with Bishop
Harvey and the Cabinet in regards to the progress and ministry of all our Provisional Elders and candidates. I and our
vice-chairperson, Rev. Jack O’Dell, continue to meet with Bishop Harvey and the cabinet in the fall and spring to
discuss each person in our process. The focus of these meetings is to work together to inform each other of our
experiences with each candidate in an effort to make the Provisional process as effective as it can be. I, along with
other leaders of our Division and Board of Ordained Ministry have been a part of many discussions revolving around
changes to the provisional process that will enable our Conference to attract and supervise candidates for ministry
who present unique opportunities for ministries in our Conference. In this past year, we have begun the process of
rethinking and redesigning our In-parish visit process in order to better asses the effectiveness of our candidates who
are in the process of ordination. We have also allowed our interview process to evolve into a much broader assessment
of our candidate’s readiness for effective ministry by investigating new psychological, professional, and ministry
assessment tools. We have streamlined our interview schedules to provide more opportunities for interaction with our
candidates on a number of levels. Most importantly, we have made a more diligent effort to focus on the relational
maturity, preaching, pastoral, and entrepreneurial visioning of our candidates. We have also focused some effort in
developing new ways to support the recruitment into ministry of our best and brightest young people.
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It has been a very successful year and quadrennium for the Division of Elders of the Louisiana Conference. The
ministry of our ordinands that is blessing our Annual Conference is evidence of this. On behalf of every member of
our Division, we thank Bishop Harvey, our cabinet, and the churches in our Conference for your support and your
work with us that have us looking forward to very bright future for Louisiana.
Michi Head, Chair

Division of Deacons
It has been my pleasure and honor to serve as the Chair of the Division of Deacons and Diaconal Ministers for the
Louisiana Conference and to work with individuals who give their time and treasure as servants of God. Serving with
this group is a once in a lifetime experience. I thank God for this experience and opportunity.
The Division of Deacons and Diaconal Ministers support deacons, diaconal ministers, laity and clergy providing
service to the local United Methodist Church and beyond. We feel it is our responsibility to provide our candidates
with an atmosphere that is conducive to the Deacon and certified lay ministry process. The team is working hard to
help Elders, Local Pastors and Staff Parish Committees know the value and importance of having a deacon on their
staff and knowing that the deacon is called to a lifetime of servant leadership in the church and beyond the walls of
the church. We take our responsibility seriously in providing a safe place for our candidates to grow toward excellence
in ministry that is filled with grace.
We do not have any candidates to be Ordained or Commissioned this year. We have two candidates that are in the
deacon residency process, one of which is transitioning to the elder residency process. We are anticipating having
three candidates to be commissioned in 2017. They are currently in Seminary. We are working with several candidates
who are specializing in various areas of ministry within in The United Methodist Church and are looking forward to
certifying six people this year.
According to the 2012 Discipline, Deacons from among the baptized are called by God to a lifetime of servant
leadership, authorized by the Church, and Ordained by the Bishop. Deacons fulfill servant ministries in the world and
lead the Church in relating the gathered life of Christians to their ministries in the world, interrelating worship in the
gathered community with service to God in the world. Deacons give leadership in the Church’s life: in teaching and
proclaiming the Word; in contributing to worship and in assisting the Elders in administering the sacraments of
Baptism and the Lord’s Supper; Preaching; informing and nurturing disciples; in conducting marriages and burying
the dead; in embodying the church’s mission to the world; and in leading congregations in interpreting the needs,
concerns, and hopes of the world. Further, the discipline empowers Deacons in both person and function to embody,
articulate and lead the whole people of God in its servant ministry. Deacons in their leadership responsibilities have
evolved over the years.
Deacons are the bridge between the local church and the community. We are to take the church to the community and
the community to the church. We have a hurting, broken and dying community that is desperate to be free and hear
the good news of the gospel. We also know that a Deacon may serve beyond the local setting of the church. They
may serve in United Methodist agencies, as Hospice care chaplains, attorney, in the nursing field, etc.
All deacons in full connection are in covenant with all other Deacons in the Louisiana Annual Conference and shall
participate in the life of the order.
No one knows the future; however those us of who are part of the division hope and pray that God will continue to
bless us and encourage others to accept the call if and when God touches their heart to become a Deacon in full
connection.
Linda A. Joseph, Chair
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Division of Local Pastors and Associate Members
Understanding our role within our conference to be the body that implements the credentialing process for those in
our midst who serve in the clergy status of Licensed Local Pastor, Associate Member, Other Elder, and Other
Fellowship, the members of our division over the last year (and this last quadrennium) have sought to further the
mission, vision, and core values of our conference by maximizing efficiency in how the work is carried out while also
raising the bar for those seeking credentialing in these various statuses. To this end, we have continued our practice
of maximizing preparation time and interview times for our annual Spring Interviews so that we may get to know as
much as possible about each person we interview as well as giving as much time as possible for interviews to move
beyond the surface so that we are confident about the recommendations we make to the appointive authorities.
Additionally, rather than drawing together all the members of our division multiple times each year, taking them away
from their local mission fields, we handle ad-interim interviews on a geographical, ad-hoc basis. Each candidate is
fully vetted, and held to the highest standards of accountability, with the expectation that through excellence in every
phase of the credentialing process we will have clergy who hold nothing sacred but the mission with integrity,
accountability, and unrelenting love for all people with appropriate levels of courage and risk so that wherever the
Holy Spirit may lead the appointive authorities to place them, the people of the Louisiana Annual Conference will
have competent, effective pastoral leadership.
Given this is the last year of the quadrennium, I want to take a moment to thank each member of division for the joy
of their collegiality over the last four years. Additionally, I want to thank the people of each church that hosted our
interviews, and Bishop Harvey and her cabinet for the honor of serving as a member of the Board of Ordained Ministry.
Finally, I want to thank the men and women who have responded to God’s call to serve the people of our mission field
through the Local Pastor, Associate Member, and other statuses that fall under this division’s responsibility. The time
spent sharing part of your journey in this process has been truly inspirational and humbling, and I will always be
grateful to God for this season of our lives.
Lamar C. Oliver, Chair

Order of Elders
The purpose of the Order of Elders is spelled out in paragraphs 305-309 of the 2012 Book of Discipline. In part, the
Order is to provide “for regular meetings of its members for continuing formation in relationship to Jesus Christ
through such experiences as Bible study, study of issues facing church and society, and theological exploration in
vocational identity and leadership; assist with plans for individual study plans and retreats; develop a bond of unity
and common commitment to the mission and ministry of The United Methodist Church and the Annual Conference;
enable the creation of relationships that allow mutual support and trust; and hold accountable all members of the Order
in fulfilling these purposes.”
Over the past quadrennia our connection has witnessed a fraying of the ties that bind us. The advent of social media
has offered us an unprecedented opportunity, the ability to build genuine relationships with people across our
Connection regardless of geographic location. We have been given the opportunity to learn from others whose
experiences of God’s grace are different than our own and, thus, to expand our understanding of the work of the Holy
Spirit. Sadly, we have squandered this opportunity.
Instead of building relationships and growing in our mutual understanding of the work of the Spirit we are witnessing
the balkanization of our Connection. We are retreating into theologically and politically homogenous camps behind
whose walls we fire verbal assaults upon one another. We use words as weapons forgetting that the one we are firing
at is someone Christ loves, someone for whom Christ has died.
Of all the mandates articulated in the Order of Elders charter cited I believe one stands out above all others in its
importance in these tumultuous times. I believe Christ is inviting us to recommit ourselves to the discipline of meeting
together to “enable the creation of relationships that allow mutual support and trust.” Trust is what is most sorely
lacking in our Connection. The ties that bind our Connection are most frayed when we lack trust in those whose
experiences of God’s grace has led them to theological positions different than our own.
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In her delightful book God’s Welcome: Hospitality for a Gospel-Hungry World Dr. Amy Oden offers an exercise I
ask all clergy of Louisiana to do in the coming year.
Practicing Theological Hospitality
The next time you find yourself in a conversation with someone you know has theological views
differing from your own, experiment with hospitality. Say, ‘I truly want to understand your
views on ____________.’ Think of yourself as a host welcoming a guest into your home. Stick
to these two invitations:
 Tell me more about how you arrived at your views about this.
 Tell me more about how it is important in your life right now.
Your job is simply to listen and clarify, not to debate, convince, or put forth your own views. One
way to do this is to reflect back to them what you hear them saying…This gives [them] the chance
to clarify or enhance your understanding, and allow you to check on whether you are getting it.
The ties that bind our Connection are fraying but they need not be broken. As we recommit ourselves to our work as
Elders in Christ’s holy church by building relationships of mutual support and trust with one another we will can and
will experience the mending of our Connection as we are united in Christian love for one another.
Donnie Wilkinson, Chair

Order of Deacons and Diaconal Ministers
The members of the Order have furthered the mission, vision and core values of the Louisiana Annual
Conference through ministries of discipleship and formation, within and beyond the local church.
Deacons engage their communities in a multitude of creative opportunities geared toward going deeper
in their faith as well as going outward into service.
Deacons also serve the local church in worship, discipleship ministries, music ministry, and evangelism.
They contribute to vital congregations by tailoring m inistry opportunities to the needs of those serving
and those served.
Deacons are accountable to the Core Values of the Annual Conference through the Order’s covenant/rule
of life, to which we call one another’s attention whenever we gather.
The Order’s breakfast at Annual Conference this year will be held on Thursday, June 9, at 7:30 a.m. This
year marks the 20 th anniversary of the implementation of the permanent Order of Deacons. On Monday,
October 26, the Order met in Woodworth for our annual convers ation with the Bishop.
Janet Davis, Chair

Fellowship of Local Pastors and Associate Members
•

How your work has furthered the mission, vision and core values of the Louisiana Annual Conference

The faithful work of local pastors and associate members of our Conference continues to make a profound impact on
the churches they serve. Bi-vocational pastors as well as full-time pastors are committed to their journey of
Leading, Engaging, Learning, Living, Telling and Reaching for the sake of the mission by attending educational
opportunities, Course of Study and living out their pastoral ministry in the local church.
•

Areas of needed focus for the upcoming year with desired outcomes listed;

Local pastors, like any other pastors, need to constantly work on the craft of preaching – especially through a
Wesleyan lens. It would be very helpful for the Conference to offer one-day workshops on effective and
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transformative preaching. Bringing current culture into the pulpit, using helpful tools such as reliable commentaries
and websites, and using illustrations that move people’s hearts and minds will bring people’s lives into the story of
God’s never failing grace.
•

Concerns and challenges facing the board, agency, ministry area;

The challenges of the local pastor are not so much in the church itself, but rather are faced within the Conference
and wider United Methodist Church. Given voice and vote in areas not yet allowed would offer the global church a
broader view of what is happening in our denomination and ways we can grow the kingdom.
Another challenge for all clergy is the overall lack of ‘being accountable to each other’. And for the local pastor, this
can be even more difficult due to so many bi-vocational clergy. Is there a way to create accountability groups
designed especially with them in mind?
•

Items for action/vote by the Annual Conference.

There are no items for action/vote by the Annual Conference that I am aware of.
The local pastors and associate members of the Louisiana believe unwaveringly to our ‘Holding nothing sacred but
the mission.’
Rev. Pattye Hewitt, Chair, Fellowship of Local Pastors & Associate Members

Care and Nuture
Confidential Counseling Grants are available.
Who may receive the grants? Clergy of the Louisiana conference under appointment, and their spouse, and/or
dependent children.
How much is the grant? Grants are for up to $300 per request.
How do I apply for the grant?
Write a letter to CBOM Care & Nurture Chair:
Rev. Dr. Elenora M. Cushenberry
3501 Champion Lake Blvd. Apt. 1602
Shreveport, LA 71105
Cell phone: 504-416-2882
Include the name, address, and credentials (the letters behind the name) of the licensed mental health professional for
whom you are requesting payment. Payment is made directly to the provider. Include the detailed address to which
you, the applicant, want your letter of confirmation sent. Some prefer correspondence sent to their church, while
others want information sent to their home or other location. Please specify in your letter of request to the CBOM
Care & Nurture Chair to help the process go smoothly.
How is my name kept confidential? The name of the client does not go beyond the letter requesting the grant, and
is kept absolutely confidential as the process is implemented. The grant is requested through the CBOM Coordinator
and Treasurer to be sent to the provider (with no applicant name attached). The CBOM Care & Nurture Chair sends
the provider a separate, confidential letter stating for whom the check is to be used when it is received. Records of
correspondence from the applicant are seen and kept only by the Chair of Care and Nurture, and are destroyed at the
end of each calendar year along with any correspondence sent to the licensed mental health professional.
How long does the process take? The letter of request will be processed within a week from the date of receipt, and
the conference office will prepare and send the payment at the next time for check-writing (usually within another
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week). The applicant requesting the grant is sent a letter verifying that the process is under way. If the applicant has
not received a response from the CBOM Care & Nurture Chair within 10 days of making application, please contact
the CBOM Care & Nurture Chair to make sure the request was received.

COMMISSION ON ARCHIVES AND HISTORY
The mission of the Conference Commission on Archives and History is to manage the historic records of the Louisiana
Annual Conference of the United Methodist Church and its predecessor conferences. During 2015, our work with the
Conference Archives at Centenary College of Louisiana included collecting, preserving, and making available the
historic records of our conference.
Furthering the mission, vision, and core values of the Louisiana Annual Conference
 The Conference Archives answered 192 research requests using Louisiana UMC records. This included 34
requests from conference administrative staff and 30 requests from clergy.
 Conference Archives collections acquired from Louisiana United Methodist churches, district offices, and
individuals = 9 collections (11.25 linear feet).
 Conference Archives processed and created online finding aids for 7 collections (10.25 linear feet).
 The Commission’s budget purchased preservation supplies for newly acquired collections as well as
collections prioritized for processing.
 Two training workshops given for church historians in the Shreveport District – January 10, 2015 (8 attended)
and October 25, 2015 (13 attended).
 Two physical and online exhibits created using Louisiana UMC records. Come and See the Centenary
Archives (51 online views), Shreveport: As Seen by Centenary, 1920-1996 (128 online views).
 Webpages for Conference Commission on Archives and History updated and migrated onto current website
maintained by Louisiana Conference of the United Methodist Church.
 Began the Gulf/Southern Conference digitization project. Steps involve scanning and uploading the
conference journals from predecessor Methodist Episcopal Church conferences that included Louisiana
congregations – Gulf Conference journals, 1893-1926 (1,641 pages) and Southern Conference journals,
1927-1939 (1,214 pages). Partnership with Bridwell Library, Perkins School of Theology, Southern
Methodist University. Target completion date: summer 2016.
 Began the New Orleans Christian Advocate newspaper digitization project. Steps involve merging and
uploading scans of the weekly conference newspaper, 1850-1946 (some years missing). Approximate
number of total pages = 45,000. Target completion date: summer 2016.
Areas of needed focus for the upcoming year with desired outcomes listed
 Complete the Gulf/Southern Conference digitization project. Desired outcome: volumes will be accessible
online in the digital collections maintained by Centenary College of Louisiana Archives and Special
Collections.
 Complete the New Orleans Christian Advocate newspaper digitization project. Desired outcome: volumes
will be accessible online in the digital collections maintained by Centenary College of Louisiana Archives
and Special Collections.
 Continue prioritizing unprocessed Louisiana UMC records in conference archives. Desired outcome:
processed archival collections with online finding aids to assist researchers and archives staff.
 Begin project to update the conference’s Historical Register. The 2004 edition consisted of one page on each
active church in the Louisiana Conference. Each page included a photograph of the church, statistics (city,
address, membership in 2003, and date founded), a short church history, directions to the church, and a map.
Desired outcome: the Historical Register will reflect current information and include congregations founded
since 2004.
 Offer workshops for church historians outside of Shreveport District. Desired outcome: local church
historians will receive training on managing their congregation’s historic records and learn about resources
available in the conference archives.
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Concerns and challenges facing the commission
 In 2015, the Conference Archivist (ex-officio commission member) agreed to temporarily also serve as
commission chair. The Commission would benefit from having these positions filled by two different
individuals.
Items for action/vote by the Annual Conference
 none
Chris Brown, Chair

COMMISSION ON THE STATUS AND ROLE OF WOMEN
Purpose: “To continue a commitment to the full and equal responsibility and participation of women in the total
life and mission of the Church, sharing fully in the power and in the policy-making at all levels of church life.” In
Louisiana, we have added laity, racial/ethnic persons, and young adults to the list.
Accomplishments and Celebrations:
 We continue to hold meetings and conversations through e-mails and calls to discuss our role as advocates
for the inclusion of women in the local church, district and conference ministries and undertakings.
 We had our 2015 Annual Conference COSROW Luncheon in collaboration with the Board of Church and
Society. We honored and celebrated the accomplishments of women in the following categories;
i.
1 ordained as an Elder in Full Connection and1 ordained as a Deacon in Full Connection
ii.
5 commissioned as Provisional Elders
iii.
3 women completed the Course of Study
iv.
7 were licensed as First Time Local Pastors and 1 was certified as a Lay Minister
1. We presented our annual Sojourner Truth Award to Evelyn Cloutman a member of First UMC Lakes Charles
in the Lake Charles District. This was in recognition of her outstanding advocacy ministry with the less
privileged in her community.
2. In lieu of gifts to the clergy women we honored, we sent $100.00 scholarships to both Centenary College and
Dillard University. These are to be awarded to a female student with a financial need and intends following
a career in Church ministry.
3. The COSROW chair, Eunice Chigumira was among the Louisiana Annual Conference group that attended
the October 2015 DO NO HARM UMC Safe Sanctuary Global Conference in Chicago.
Goals that are priority for the upcoming year:
1. To continue advocating for diversity in candidacy for any ministry and clergy mentors. We would love to see
a good representation of diversity in age, race and ethnicity of all persons.
2. To advocate for more support for clergy women as regards the challenges they encounter in their ministry
settings.
3. To be involved in justice issues and speak against human trafficking and women abuse. Collaboration with
the Board of Church and Society and UMW is encouraged.
4. To advocate for inclusiveness in our Annual Conference Meetings through monitoring who gets to speak.
5. To hold the traditional Annual COSROW Luncheon at conference on Friday, June 10, 2016 at 12:00 noon in
the Whited Room. At the luncheon we will once more recognize women who have accomplished a milestone
in ministry. The guest speaker will be Rev. Trina Williams the pastor of St Marks UMC in the Alexandria
District.
6. To continue awarding the “Sojourn Truth Award” as before.
Concerns and Challenges:
To continue to finding ways getting more people to participate in advocacy work in social issues that impact women
and the less privileged.
Items for Action: There are none.
Eunice Chigumira,

Chair
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COMMUNICATIONS COMMITTEE
Through a variety of media vehicles, the work of the Communications Department of the Louisiana Conference Office
has focused on telling the conference ministry stories that show our conference churches leading others into abundant
life in Christ; engaging with local and global communities; learning, living and telling the gospel story; and reaching
out and drawing in people from all walks of life.
Re-vamping one of those important media outlets—the Louisiana Conference website—was perhaps one of the major
accomplishments of the Communications Department in 2015. Through this process, we worked closely with Brick
River to create a design that was more user-friendly and modern in appearance. Before launching, a group of pastors,
lay persons and church communications specialists reviewed the design and offered constructive suggestions that
helped significantly toward achieving the finished product.
The design of the homepage was created with both seekers/external and church/internal users in mind. The top of the
page features a rotating carousel that is updated regularly with stories that feature the life of the church. Items about
individual local church ministry boast a banner that reads “Telling the Story.” Other stories in the carousel lift up the
life of the conference and the church at large, helping seekers to learn more about United Methodism in Louisiana and
throughout the denomination.
In addition to the website re-do, the Communications Director worked to assemble a group of presenters for a
Conference Communications Workshop, live-streamed in April of 2016 from Grace Community UMC. Designed to
help our local churches improve their communications efforts, topics covered Creating a Church Communications
Plan; Effective Web Design; Effectively Using Email, Texting and Facebook; and Technology in Worship
The department continues to “Tell the Story” of the Louisiana Conference through features that are communicated
through conference and denominational media; daily Facebook posts; a weekly e-letter; and the Louisiana Now, a
quarterly magazine. At the most recent United Methodist Association of Communicators annual meeting, the
Louisiana Now magazine achieved top honors by receiving a First Place award in the Conference Division. In addition,
Betty Backstrom, editor of Louisiana Now and Director of Communications for the conference, received four first
place awards and one second place award for writing.
Betty Backstrom, Director of Communications

COMMITTEE ON EPISCOPACY
The Louisiana Conference Committee on Episcopacy’s work has been to support and be in general conversation with
Bishop Cynthia Fierro Harvey regarding her leadership in the Louisiana Conference. In this fourth year of her first
quadrennium in the episcopal role, we have also been part of the South Central Jurisdiction Committee on
Episcopacy’s process of assessment and discernment of leadership needs and resources across the Jurisdiction.
To fully align our work and direction with our identified mission, vision, and core values, continues to stretch our
assumptions and take us well out of our comfort zones, but certainly is closer to the heart of our call and purpose.
Bishop Harvey shares with the Louisiana COE some of the thought process and intention she and Conference
leadership are taking, in addressing these challenges and opportunities.
We are fortunate to have Bishop Harvey’s courageous and engaging leadership in Louisiana, and are proud that she
has been asked to be one of the preachers for General Conference 2016 in Portland, Oregon.
Ellen R. Alston, Chair
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ACADEMY FOR SPIRITUAL LEADERSHIP
How your work has furthered the mission, vision and core values of the Louisiana Annual Conference:
The Academy of Spiritual Leadership raises up Spiritual Leaders for the Louisiana Annual Conference both Clergy
and Lay.
Seventeen clergy and lay participants in the two-year six retreat process Training in Spiritual Direction and Spiritual
Formation in the Congregation completed their training and joined the 125 past graduates of this ongoing continuing
education program to equip Spiritual Leaders with the tools to share the Gospel story and lead others to an abundant
life in Christ.
Twenty one lay and clergy shared in the annual contemplative retreat at St. Joseph Abbey to reconnect with the Ancient
Spiritual Disciplines that ignite a Christian faith dedicated to the mission of the local church.
Six men and women gathered to discern a call into the vocation of representative ministry in the United Methodist
Church.
Areas of needed focus for the upcoming year with desired outcomes listed;
We are in the process of reassessing direction. We may begin shortly recruiting the class for our 10th Training in
Spiritual Directors and Spiritual Formation in the Local Congregation, to begin in October 2016. We are organizing
supervision small groups so that we can publish a list of trained and committed Spiritual Directors who work in
covenant throughout this Annual Conference.
Concerns and challenges facing the board, agency, ministry area;
Distance, time and economic factors continue to discourage people from engaging in this process. Using technology
more effectively continues to be a goal.
Ministry Happens!
The Path of Spiritual Direction and Christian Formation in the Congregation: This two-year process is taught in
six sessions, designed to train both clergy and lay leadership in Spiritual Direction and Congregational Christian
Formation. In October 2014 we began our eighth cycle of this training with 19 participants, Wendy Miller led this
retreat. Dr. Dwight Judy and Dr. Daniel Wolpert and ASL Director Rev. Frances Hooton are the instructors. During
2016 we completed the retreat cycle for the most current class. We plan to begin our ninth class in October 2016.
The Discerner’s Academy: The ASL works with the Board of Ordained Ministry to enlist and recruit a new generation
of Spiritual Leaders who are called for representative ministry in the church. The Discerner’s Academy provides
opportunities for people to gather, study, serve and worship with others who are in a season of discernment about what
God is calling them to do. These retreats offer opportunities for young adults and lay people to learn the United
Methodist process for becoming representative leaders and network with others who are beginning the process in this
Annual Conference. This is an excellent setting for relationships of the connection to be formed and nurtured.
Contemplative Retreat: Each summer 40 men and women, both clergy and lay, who are Academy for Spiritual
Leadership alumni are provided an opportunity to gather at St. Joseph’s Abby in Covington to nurture and nourish
their souls with an extended period of silence with attention paid to praying the hours of the day. This is their time of
reflection and renewal. The Contemplative Retreat was cancelled in 2016, as St. Joseph’s Abbey closed the Christian
Life Center for renovations. But we are on the calendar for July 2017.
5 Day Upper Room Academy of Spiritual Formation: In 2011, Rev. Donnie Wilkinson received a short-term grant
from the UM Foundation to bring this retreat to The Wesley Center. The ASL provides two honorariums for the guest
speakers to defray the costs to the participants.
On-line small groups and training sessions: The ASL remains committed to using technology to help people grow
in their spiritual leadership skills at home and create online leadership connections so that spiritual leaders can
maximize time, energy and money. With a reassessment of direction, we plan to continue to grow this aspect of
resourcing spiritual leaders in Louisiana.
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Ongoing Training and Development of Spiritual Directors: In partnership with Journey Partners of Mississippi
and of Texas, the Academy for Spiritual Leadership is creating a group of 12 men and women previously trained in
Spiritual Direction and Spiritual Formation in the Congregation who will coordinate the supervision of the practicing
Spiritual Directors of the Louisiana United Methodist Annual Conference. This training began in 2015 and will be
completed in February of 2017. There will be three large group retreats over three Februarys and four additional small
group retreats specifically for our team from Louisiana. Our small group leaders who are Carole Cotton Winn, William
Thiele and Cherri Johnson.
As God lights our path into the future may we on occasion look back for assurance
Frances Hooton, Director

CAMPING MINISTRIES
The Camping Ministry has furthered the mission, vision and core values of the Louisiana Annual Conference by
providing sacred, albeit temporary, space for children, youth, and adults to hear the gospel of Jesus Christ, to be
challenged to make a profession of faith, and to respond to the call to Christian ministry. The Louisiana Annual
Conference has three camping sites: Caney Conference Center, Uskichitto Retreat Center, and Camp Istrouma.
In recent years, Gil Rendle and Lovett Weems have helped us understand that we need to shift our focus from inputs
to outputs. For the Camping Ministry that means looking at not just how many children and youth participated, but
what was the outcome of their experience. Figures for two of the sites were available at the time of this report.
Uskichitto Retreat Center reported 475 children and youth participated in the summer camping program with 25
making a commitment to Christian faith and 49 rededications. At Camp Istrouma 1,033 children and youth
participated in the summer camping program with 326 making a first time commitment to Christ. Exactly what is
meant by “first time commitment” in this report is uncertain.
The camping ministry has a unique opportunity to fulfill the mission of the denomination and the Annual Conference.
The mission of the denomination is “to make disciples for Jesus Christ for the transformation of the world” and that
is very evident in the outputs listed above. The mission of the Annual Conference is to raise up spiritual leaders and
Camping Ministry is able to significantly contribute to this through the summer camp counselors. Much of the
program of each camp rests on the leadership provided by these committed and energetic young Christians. Again,
the outputs speak for themselves, as one site reports that seven of their former summer counselors now serve as youth
ministers in area churches. Celebrating these maturing servant leaders gives credence to the core value that the
Camping Ministry “holds nothing sacred but the mission” of both the denomination and the Annual Conference.
There are two areas of focus for the upcoming year for the camping ministry. The first is to reorganize their schedule
of annual site visits and meetings. They have agreed to meet at two sites each calendar year and hold two online
meetings annually as well. This allows each site, including the Wesley Center, to have an onsite meeting every two
years with the online meetings held in between. The second focus is to create a common-date confirmation retreat,
designed especially for churches with a small number of confirmands. This is not intended to replace the conferencewide Bishop’s Day for Confirmands, but to assist youth and prepare them to participate in the Bishop’s Day event.
Each new summer camping season is an adventure in faith. It takes courage to welcome such a diverse group each
week. But the site directors and their counselors willingly invest time, energy, financial resources, and most of all,
their genuine Christian love, to touch the hearts and change the lives of the children and youth who come to their sites.
They will all testify the reward is worth the risk.
With regard to concerns and challenges, our camps are historically concerned with long-term financial stability and
capacity to adequately fund large scale renovations and capital improvements. At this time all of the sites completed
the year with operating budgets in the black. Each of the sites is accountable to a Board of Trustees, which includes
the District Superintendent in their respective area of the state.
Bill Moon, Camping Ministry Liaison
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CENTER FOR PASTORAL EXCELLENCE
How has your work furthered the mission, vision and core values of the Louisiana Annual Conference:
By supporting, educating, consulting/coaching, and walking alongside our clergy and congregations (and supporting
our Cabinet), we are helping to make disciples of Jesus Christ for the transformation of the world.
In all of the experiences provided through The Center, in almost all of our gatherings, part of the conversation is
around our core values in context of practical ministry and issues that the participants face. How do these apply and
what do they look like in the given context? It is always contextual. These values involve: Integrity, accountability,
exploring unrelenting love for all people, courage and risk.
Areas of needed focus for the upcoming year with desired outcomes listed:
The Center continues to change and adapt to the needs of Clergy, congregations and the Conference. Some of the
ministries we plan to provide include:
1) Through the BOM, ministry with the RIM 1, 2 and 3 (monthly meetings and two overnight retreats);
Intention/Outcomes: To help equip our young clergy in their first years of ministry and to help them and their
colleagues form community as colleagues in ministry.
2) Abbey Retreat for RIMs and other Clergy;
Intention/Outcomes: To assist clergy to have time of renewal after Lent and Easter, which is part of healthy rhythm
in ministry.
3) A monthly Leadership Resource through The Center;
Intention/Outcomes: To encourage, inspire, challenge, and convey helpful data to clergy and leaders in the
Conference and beyond. Part of the evaluation we use to assess its impact is the responses we receive from the
recipients.
4) Clergy Peer Group(s);
Intentions/Outcomes: Research has shown that clergy in healthy peer groups make smarter decisions as leaders.
These peer groups help clergy be in healthy communities that both support and challenge them. Most of all, it helps
them realize that they are not alone in ministry, but have a community to walk with them. Through this time,
accountability, integrity, encouragement for risk and courage, and
unrelenting love for all people are always part
of the conversation in context of practical ministry.
5) Seminar: The Choice in Conflict Transformation and Courageous Conversations: How do we as leaders help
our congregations move through conflict and courageous conversation in a positive way?
Intentions/Outcomes: To identify key principles for leaders as he/she leads through times of high anxiety and
conflict; To develop an understanding and lens for seeing and understanding the dynamics of anxiety, conflict and
human relationships during tense times; To understand our unskilled reactions to anxiety and conflict; To develop and
foster skilled responses, techniques and strategies to help ourselves, people and congregations grow through conflict
and have those difficult conversations; To explore how our thinking and the “way of our hearts” often contribute and
help create and deepen the very conflicts we are trying to avoid or solve; To learn to engage conflict well and be a
catalyst that influences second level change and peace-building processes in our systems/communities in positive
ways.
6) Transition Seminar to help clergy moving through times of change.
Intention/Outcome: To provide an environment and conversation for clergy in transition to learn, share and discover
best practices for transition—both exiting and entering congregations.
7) 3M (Maintaining Ministers in Ministry) in collaboration with the GBOD, The Mississippi Center for Clergy
Excellence and The Center for Pastoral Excellence in Louisiana.
Intention/Outcomes: To provide a space and practices for those who are involved in the Clergy Excellence
movement across Conference and judicatory lines to share best practices, experiences, learning and support.
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8) Situational/Contextual Coaching for Clergy and Leadership.
Intention/Outcomes: To walk with clergy and leaders, helping them to find their way forward through difficult
situations in their given context of ministry. Accountability, integrity, unrelenting love for all people, risk and courage
are part of the conversations applied in their context.
9) Working with special projects and situations as requested by the Bishop and Cabinet. The Center is a
resource for our ministers, congregations and Cabinet as needed. The above list is a sample of some of the
ministries The Center for Pastoral Excellence provides.
Concerns and challenges facing the board, agency, ministry area;
The Center is constantly discerning how to use the limited resource it has available to maximize its influence and most
deepest, most helpful impact on the ministry of the LA Conference to make disciples for Jesus Christ and transform
the world.
Thanks for your support and continued prayer for these ministries! Grace and Peace!
Craig Gilliam, Director

CONGREGATIONAL DEVELOPMENT MINISTRY
The Conference Congregational Development Ministry seeks to foster an apostolic spirit by working to create a culture
of church planting in the Louisiana Annual Conference. Of particular importance is helping to cultivate an expectation
that healthy churches multiply to create new faith communities. Our specific responsibility is to identify and equip
church planters, to partner in planting new faith communities, and to help in the transformation of existing faith
communities. Our aim is reaching new people with the loving grace of Jesus Christ in order to make disciples for the
transformation of the world.
The purpose of the Conference Ministry of Congregational Development is to support the mission of the Annual
Conference in the following ways:
1. identifying and training potential planters to establish and lead new faith communities,
2. identifying and training potential partner churches to reach new people by creating new faith communities,
3. assisting existing congregations in transformation ministries for the purpose of reaching new people,
4. assisting the District Superintendents in their work of starting new faith communities and transforming
existing congregations to reach new people, and
5. coordinating the wise and strategic use of Conference resources in order to most effectively make disciples
of Jesus Christ through new and transformed faith communities.
The first focus of our Congregational Development ministry this past conference year was to establish a reliable system
of growth and accountability. This began with the formation of new “Congregational Development Guidelines,”
which included a clear method of evaluating potential projects, qualifications for becoming a church planter,
expectations of church planters, guidelines for receiving funds, and accountability in the grant process. Those
guidelines are available on the Conference website and are updated annually in order to incorporate up-to-date best
practices in the field of congregational development.
Second, we entered into the fall and spring with a clear objective of recruiting potential church planters and potential
partnering congregations. With our Creating New Spaces events, we sought out people and congregations who may
have a heart for reaching new people by creating new faith communities. Persons interested in discerning this kind of
ministry were invited to the New Church Leadership Institute in Alexandria. From these conversations, we also
identified churches who were seeking to engage in their communities in new ways. The Reaching New People
workshop gathered 20 such churches, many of who took advantage professional congregational coaching.
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We are in the midst of some exciting ongoing projects. Here’s summary in the words of the pastor’s leading those
efforts:
 Spirit Church, New Orleans District, Rev. Hadley Edwards –The Spirit Church marched into the 7th Ward
with sleeves rolled up, hearts and minds focused on the job of planting a NEW Faith Community in a
neighborhood where the United Methodist Church had closed three church in the aftermath of Hurricane
Katrina leaving one of New Orleans’ largest economically challenged Wards without a Methodist presence.
We have reached new people for Jesus Christ through our many different ministry outreaches, such as a Back
to School Bash that reached over 500 children and their parents. Worship has rocked the 7 th Ward from The
Spirit Church’s “Canvass Cathedral”—a TENT—and several persons who are new to the church by
profession of faith. Other ministries include Advent Bible Study, mission projects, after school refreshments
for neighborhood children, Monthly Birthday Parties for children, in the “SPIRIT” of Christmas Gifting,
Nursing Home Caroling, and so much more.
 Foundry, Monroe District, Rev. Chad Brooks – Foundry launched weekly worship in August with 354 people
in attendance. The message of this new-church start is “God Is Big Enough,” and many of the people
responding are new to church or returning after long absence. Our focus on children’s ministry has been a
big part of our success, and we have experienced steady growth as we continue to reach new people with the
good news of Jesus Christ.
 Louisiana Avenue, Acadiana District, Rev. Robert Johnson – We began with 30 in worship and now
attendance is 125-140 weekly. Our new “Impact Ministry” is mobile a worship and feeding ministry with
the mission of going to street corners, parks, community events, and apartment complexes to share the gospel.
Our children’s ministry continues to grow, and our youth often lead the worship experience. God is using
“The Avenue” to raise up new leaders. We are making a great difference in our community!
 FUMC-Lafayette (Transformation), Acadiana District, Rev. Drew Sutton – Between downtown Lafayette
and the Freetown-Portico neighborhood, First United Methodist Church lives in a nutrient rich soil, full of
business leaders, home owners, people on the margins, college students, and young families. The natural
fertilizer of this soil...the vibrant culture of music, food, and community found in Lafayette. Our hope at
First-Lafayette is to plant seeds of faith by connecting in our community and trusting that God's Kingdom
will grow and transform our lives and our community. We've already begun to see these seeds emerge as
energy in worship grows, as people begin imagining new ways to serve, and as new people have found a
church home.
 1Love (Transformation), New Orleans District – This project began as a merger of our two Kenner churches,
and the combination of Spanish-speaking and English-speaking members is giving rise to a potential multicultural ministry. This year, we are shifting from the new-church process to the transformation process to
better resource the congregation for their mission field and to help the remaining members discern the best
path forward toward vitality.
New this year is a partnership with APEX (Always Pursuing Excellence) in the Central City area of New Orleans.
This ministry, led by Rev. Lisa Fitzpatrick, is serving young people and is an exciting example of a new faith
community growing from a fresh vision of what “church” can look like in a non-traditional setting. We have several
more potential projects in the “development phase,” some of which could come online in 2017. These include
potential multi-site or satellite campuses of existing churches, shared ministries among several churches, and the
creation of some non-traditional faith communities in settings throughout the Conference.
Our Congregational Development ministry needs the creative thoughts and intentional prayers of everyone in the
Conference. The priority is reaching new people and sharing the love of Christ in an ever growing mission field.
Your creativity is always welcome. If you have ideas or questions concerning congregational development, email
cannon@la-umc.org.
John Cannon, Director of New Church Starts
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AFRICA UNIVERSITY
Africa University will celebrate its 25th Anniversary in 2017. Over those years it has developed as a symbol of hope
and promise for the continent of Africa. AU traces its history from Bishop Joseph Crane Hartzell. During a visit to
the Methodist Mission Center and primary school, Old Mutare in what is now Zimbabwe Bishop Hartzell looked over
the rich land beyond the school and saw a vision of youth coming from all over Africa to be educated to be leaders in
their home countries, taught to live together under God’s love and care. That dream became a reality with the building
of AU through a decision of the General Conference in 1988.
Since its beginning, AU has already fulfilled the vision of providing leadership to the nations of Africa. There are 26
individual African nations that are represented in the students and faculty of the school. The graduates throughout
these almost 25 years are making a difference in their communities, and have found friendships with those fellow
students from all over Africa. A fundamental tenant of the preparation of students is that they are not only preparing
the students for roles and jobs that already exist, but even more for those that are needed for the future development
of Africa.
In addition to fulfilling our commitment to the General apportionment for Africa University, the Louisiana Conference
is in the process of fulfilling our promise of $1 million for the support of an Endowed Chair for the University. This
year we will complete the second year of our five year plan toward this goal.
The United Methodist Church, and the Louisiana Conference, is indeed making a difference in the lives of these
students and, through them, making a difference in the lives of their home countries

CANDLER SCHOOL OF THEOLOGY
For more than 100 years, Candler School of Theology at Emory University has prepared real people to make a real
difference in the real world. Since our founding in 1914, over 10,000 students have graduated from Candler, where
they have been shaped as Christian leaders who put faith and love into action, transforming the world in the name of
Jesus Christ.
One of 13 official seminaries of The United Methodist Church, Candler is also one of seven graduate professional
schools of Emory University, a top-tier research institution offering extensive resources and a rich context for study.
Our location in Atlanta provides a learning environment that reflects the highly diverse communities of the 21st
century. Simply put, there is no better place for ministry preparation that addresses our major denominational
priorities: developing leaders, starting and growing churches, ministry with the poor, and improving global health.
In order to keep pace with the needs of the church and the world, Candler now offers 17 degrees: seven single degrees
and ten dual degrees pairing theology with bioethics, business, development practice, law, public health, or social
work. One of our newest degrees is a retooled Doctor of Ministry that is 90 percent online, so students can remain in
their places of ministry as they study—and apply what they learn in real time. We’ve also partnered with the University
of Georgia’s School of Social Work to create an MDiv/MSW where students learn to maximize their effectiveness by
combining pastoral skills such as spiritual counseling with social work practices such as family therapy and
community assessment.
Our student body continues to reflect the diversity and breadth of the Christian faithful. 466 students are enrolled, with
48 percent women, 34 percent people of color (U.S.), and a median age of 29. Students represent 44 denominations,
with 51 percent coming from the Methodist family. 82 percent of students are seeking a degree to prepare them as
ministry professionals.
Candler has a deep commitment to alleviating student debt and employs a multi-pronged approach to tackle this issue.
In 2015-2016, we awarded nearly $5.5 million in Candler scholarships, with 92 percent of MDiv students and 84
percent of all students receiving support. And our comprehensive financial literacy program teaches money
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management skills that serve our students now and will continue to serve them—and the churches they serve—well
into the future.
At the end of the 2015-2016 academic year, Candler says goodbye and Godspeed to a handful of noted faculty as they
retire: Barbara Day Miller, Luke Timothy Johnson, Steve Tipton, and Bishop Woodie White. Yet even as these legends
take their leave after distinguished careers of scholarship and service, we look forward to welcoming a new crop of
scholar-leaders who will join us in the coming months and grow with us in the coming years. We are especially pleased
to welcome Bishop Larry Goodpaster, who will join the faculty as bishop-in-residence in the fall of 2016.
Candler draws considerable strength and inspiration from its relationship with The United Methodist Church. Our
ability to fulfill our mission of educating faithful and creative leaders for the church’s ministries in the world depends
upon your support, gifts, and prayers. Thank you for the countless ways you advance this vital ministry in the life of
our denomination. Visit us in person in Atlanta or online at candler.emory.edu to see firsthand how Candler prepares
real people to make a real difference in the real world.
Jan Love, Dean and Professor of Christianity and World Politics

CENTENARY COLLEGE
We celebrate our connection to the Louisiana Conference of the United Methodist Church as we work together to raise
wise, caring, moral leaders for the 21st Century. Our commitment to the values of United Methodism remains strong
as we develop and empower leaders to transform the world through the experiences of a quality education, meaningful
and transformative internships and service to the world, and intentional connections of purpose, passion, and
profession.
ACCOMPLISHMENTS AND CELEBRATIONS
Campus
Centenary College and its internet service provider, Apogee, completed several upgrades to the College’s internet
connection in Spring 2016. These upgrades tripled the internet download speeds in the residence halls from 10Mbps
to 30Mbps per device. Both wired and wireless connections are now faster and more robust. Apogee also upgraded
wired and wireless network equipment in the residence halls which increased coverage area and reliability, and
increased the internet connection supplied to the academic network by going from 100Mbps to 500Mbps.
HVAC energy controls were replaced in Hardin Hall, James Annex, James Proper, and Sexton Hall to improve comfort
and energy savings, allowing staff to monitor temperatures in each building throughout the day.
Several sidewalks were repaired to improve ADA accessibility around campus and provide a safer walking
environment. The College also undertook a major trimming and mulching project to improve the campus landscape.
The Fitness Center received a new roof to address an aging roof with leaks.
Centenary’s soccer field was upgraded to address drainage issues. The project included laser leveling, over 200 tons
of soil, and irrigation improvements.
The College purchased two 15-passenger vans to facilitate academic and athletic travel.
Community
Our faculty, staff, alumni, and students maintain a level of excellence in their professional lives that continues to be a
source of pride for the College. The stories below represent just a few points of pride that made news in 2015-2016:
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The Gents baseball team is enjoying another successful year in the Southern Collegiate Athletic Conference and has
been nationally ranked at several points in the season. At the end of March, the Gents were ranked #12 in the
D3baseball.com/NCBWA (National Collegiate Baseball Writers’ Association) poll and #15 in the ABCA (American
Baseball Coaches Association) poll.
Sophomore gymnast Ashley White was selected to represent Centenary at the NCAA Regional meet in Iowa City on
April 2. White was just the fifth gymnast in program history to receive a Regional invitation. Her regional qualifying
score of 38.670 in the all-around led NCAA Division III, and she also led Division III in average scores on vault, bars,
and floor. White and freshman Navia Jordan also earned All-America accolades for the Ladies at the USA Gymnastics
Championships held at Lindenwood University on April 10.
Several Centenary community members were honored for creative excellence in advertising at the February 2016
ADDY Awards Gala sponsored by the American Advertising Federation of Shreveport-Bossier. Elena Hibbs ’16 and
Laurie Priftis ’16 won Silver ADDYs, and Logan Settoon ’16 and Dellanee Wade ’16 received Bronze ADDYs for
their work. Assistant Professor of Communication Jessica Hawkins won three ADDYs in the professional division: a
bronze for publication design, a silver for website design, and a gold for identity design created for the Fuller Grocery
& Deli.
The Centenary College Choir was invited to perform at the inauguration of Louisiana Governor John Bel Edwards at
the state capitol in Baton Rouge on January 11, 2016.
In November 2015, Centenary biology professor Dr. Ed Leuck was honored by Shreveport Green with the
organization’s Community Enhancement Award. The award recognized Leuck’s leadership in establishing and
maintaining the Dr. Ed Leuck Academic Arboretum on the Centenary campus, as well as honors his work as a
champion of native plants in the Northwest Louisiana region.
Three Centenary alumni were among those selected for the annual “40 Under 40” award presented by the Greater
Shreveport Chamber of Commerce’s Young Professionals Initiative. Centenary’s Chaplain and Director of
Professional Discernment, Valerie Robideaux ’03, joined alumni Thomas Avallone ’00 and Ryan Williams ’99 as an
honoree in 2015.
The Council of Independent College’s Network for Vocation in Undergraduate Education (NetVUE) awarded
Centenary College a two year program development grant to further integrate the goals of professional discernment
and the goal to redefine church-related liberal arts education in the 21st Century. Rev. Brian Johnson, Executive
Director of Campus Ministries at Valparaiso University, visited Centenary in fall 2015 and met with different campus
constituencies to conduct an institutional evaluation of the current campus perception of “church-related” and provided
recommendations for further integration. These recommendations inform the direction of the grant over the next year,
namely in program development and lecture series.
Nine singers from Centenary College's Hurley School of Music competed in the National Association of Teachers of
Singing (NATS) Southern Region Conference November 12-14, 2015 in Monroe, Louisiana. Six singers advanced to
the semifinal round, and four singers were chosen for the finals round where they won prizes. NATS competitors were
Kyle Boston, Emmaline Dyer, Carlos Gutierrez, Herman Clegg Hope, Mary Ellen Kidd, Alex Koch, Timothy McCoy,
Landon Pate, and David Westbrook. Centenary's NATS winners include Alex Koch, 2nd Place Freshmen Men; Mary
Ellen Kidd, 4th Place Senior Women; Herman Clegg Hope, 1st Place Lower College Music Theater Men; and Kyle
Boston, 4th Place Upper College Music Theater Men.
Dr. Cory Wikan, Visiting Assistant Professor of Music and director of the Camerata choral ensemble at Centenary,
won the Julius Herford Dissertation Prize, awarded by the American Choral Directors Association for the best
dissertation of 2014. The prize was conferred during the ACDA Conference in March 2016.
Centenary junior business major Cheredith Rhone interned in Washington, D.C. in summer 2015, working in the
White House on the Business-Industry Political Action Committee (BIPAC). As a result of connections she made
during the internship, Rhone was invited to serve on the Education and Policy Task Force of Women in Government
Relations, an association for women professionals.
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Senior Princes Jones was honored with the annual Centenary College Coleman Scholarship from Shreveport’s U.L.
Coleman Companies in September 2015. Jones earned a Bachelor of Science degree in Business Administration in
May 2016 and plans to pursue an MBA as well as a certificate in Non-Profit Management.
Alumna Becky Lehr ’10 and Associate Professor of Philosophy Chris Ciocchetti created the Shreveport Philosophical
Forum, a monthly discussion group open to all interested community members. The group, formed in summer 2015,
held meetings at Centenary throughout the year to discuss topics ranging from abortion to race to the media.
Tierra Range ’15, the youngest competitor in the American Chemical Society’s 2015 ChemChamps competition, won
second place in the rigorous four-step competition. Range was also the only undergraduate student to make the finals
held in Boston in August 2015, where she had the chance to present her original chemistry research to three very
distinct audiences: children and families at the Boston Museum of Science, professional chemists at the ACS National
Meeting, and the general public both in person and through an internet livestream.
General Robin Rand, Commander of the Air Force Global Strike Command at Barksdale Air Force Base, delivered
the President’s Convocation address on September 1, 2015. General Rand’s remarks at this traditional opening to the
College’s academic year marked his first public speaking appearance in Shreveport-Bossier City after taking command
of Global Strike in July 2015.
In June 2015, Centenary announced that it would join just a handful of schools in the nation, and only two others in
NCAA Division III, in offering varsity women’s triathlon beginning in the 2016-2017 season. Aided by a $70,000
grant from the USA Triathlon Foundation, Centenary started to recruit athletes and plan for the addition of varsity
women’s triathlon in Fall 2016.
Pitcher Taylor Henry ’15 was the third NCAA Division III player selected in the 2015 Major League Baseball draft
when the New York Mets used the 629th pick to take him in the 21st round in June 2015. Henry's selection marks the
21st time a Gent has been selected in the MLB Draft since 1979.
Melissa Traver ’17 was selected as one of 15 students in the nation to receive a highly competitive Summer
Undergraduate Research Fellowship (SURF) awarded by the American Society of Plant Biologists (ASPB). Traver
conducted research in summer 2015 under the guidance of Centenary Assistant Professor of Biology Rebecca Murphy,
and will present the results of her study at the summer 2016 ASPB meeting in Austin, Texas.
Gage Dabin ’18 and Demri Robinson ’16 qualified to participate in the United States Karate Alliance World
Championships held in New Orleans in August 2015. Dabin and Robinson are both members of Centenary’s karate
club team and were able to travel to the United States Karate Championships in Las Vegas (the qualifier for the World
Championships) with the help of funding from Centenary’s Student Government Association.
In spring 2015, Centenary students Ryan O’Donnell ’15 and Luke White ‘16 scored in the top 46% and top 53%,
respectively, of the more than 4,000 college students across the United States and Canada who took the notoriously
difficult Putnam exam, the premier mathematics contest for undergraduates. More than half of participants do not
solve a single problem fully, and the median score is usually zero.
In April 2015, Centenary announced an award of $100,000 from the Andrew W. Mellon Foundation’s Higher
Education and Scholarship in the Humanities program. The award will enable the expansion of French and
Francophone studies at the College, including enhancements to the distinctive Centenary in Paris program that is the
centerpiece
of
the
College’s
August
immersive
term
for
incoming
freshmen.
Christian Leadership Center
For 2015-16, students enrolled in the CLC studied the purpose and role of the Church of the 21 st century. In the fall
semester, they read Brian McLaren’s book Why did Jesus, Moses, the Buddha, and Mohammed Cross the Road to
explore the role of Christian history, doctrine, liturgy and mission in 21 st Century interreligious dialogue. In the spring
semester they presented reports on Rachel Held Evan’s Searching for Sunday and the Fund for Theological
Education’s Greenhouses of Hope. They also heard practical insights on leading 21st century churches from Centenary
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alumni serving as clergy in the Louisiana Annual Conference. This May, ten CLC students graduated from Centenary,
six of whom received the CLC endorsement.
The CLC hosted its tenth annual fundraising dinner featuring Work of the People founder, Travis Reed as the visiting
Willson Lecturer in Religious Studies. In January, CLC partnered with Broadmoor United Methodist Church,
Shreveport to bring in Enneagram expert Suzanne Stabile for a two day community education workshop.
Globally Engaged Leaders
Taking seriously their commitment to service, Centenary students have spent the year performing service work
throughout the community.
Over 250 Centenary community members worked together in celebration of Martin Luther King, Jr. Day at nine
community sites, performing service projects such as painting homes, building raised beds in a community garden,
packing boxes for food bank clients, cleaning facilities, and decorating tote bags for students. Together, these
volunteers contributed an estimated 783 service hours during Centenary’s 8 th annual MLK Service Day.
Centenary students wrote over 600 cards to donors thanking them for not only their donations but also their faith in
the College and its students in celebration of Student Engagement and Philanthropy Day in February 2016.
Centenary continued its participation in the Yellow Ribbon GI Education Enhancement Program. This provision of
the Post 9/11 Veterans Educational Assistance Act of 2008 pays up to the national maximum toward Centenary’s
tuition. Centenary then contributes up to 50 percent of the remaining tuition expense, and the Department of Veteran
Affairs matches that amount.
Centenary College students who entered in fall 2015 were the second class to begin their college experience with
immersive study in Paris, France during Centenary in Paris, a 10-day portion of the College’s new intensive,
immersive segment of the fall semester.
Recognition
Centenary’s accomplishments continue to be recognized by the media in multiple national rankings. For the fifth year
in a row, U.S. News & World Report named Centenary a Tier One National Liberal Arts College – the only college in
Louisiana to receive this designation. Kiplinger's Personal Finance recognized Centenary on its list of the country's
best values in private colleges, representing colleges that provide high-quality academics at a reasonable cost during
continued tough economic times. Forbes included Centenary in its lists of “Best Private Colleges” and “Best Colleges
in the South” in its annual ranking of “America’s Top Colleges” released in July 2015. In August, the Princeton
Review named Centenary as one of “The Best 380 Colleges” in the nation.
Religious Life
Centenary is grateful for the Board of Higher Education and Ministry’s support for religious life on campus. In 201516, student leaders began to re-envision student worship experiences on campus and the United Methodist Student
Movement sought bridge building dialogue with Secular Student Association and Outreach, Centenary’s LGBTQ
organization. In addition, students lead a diversity week in March which featured the second annual religious life
event, Spill Your Ink: a tattoo storytelling event. Centenary students also have the opportunity to engage religious
life programming through the Fellowship of Christian Athletes, Canterbury House, Baptist Collegiate Ministry, and
the Catholic Student Organization.
Centenary also continues to celebrate the clergy families of the Louisiana United Methodist Conference who have
entrusted the College with the education of their students. We are proud to count among our students a number of
clergy dependents. Clergy dependents are eligible for up to $5,000 in annual Methodist grant funds.
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Archives
Centenary’s Archives and Special Collections Department supports the Louisiana Conference’s ministry of
memory. Since 1963, the department has served as the official repository for the records of the Louisiana Conference
of the United Methodist Church.
During 2015, Centenary Archives staff and student workers used Louisiana UMC records to handle 192 research
requests and create two exhibits (Come and See the Centenary Archives and Shreveport: As Seen by Centenary, 19201996). The Archivist conducted two training sessions for church historians in the Shreveport District. The Archives
acquired 9 collections of Louisiana UMC records, and processed and created online finding aids for 7 collections.
The Archives began work on two online digitization projects using records from predecessor conferences of the
Louisiana UMC – Gulf/Southern conference journals 1893-1939 (collaboration with Bridwell Library at Perkins
School of Theology, Southern Methodist University) and New Orleans Christian Advocate newspaper 1850-1946.

VISION AND GOALS
1.
2.

Defining church-related liberal arts education for the 21st century.
Strengthening our connection with the Louisiana United Methodist Conference through increased
communication and service.

CONCERNS AND CHALLENGES
A continuing challenge for the College is to find meaningful and effective ways to connect with United Methodist
students and bring them into the Centenary family. We believe that the education and experience offered by the
College strengthens a young person’s commitment to Methodism, which in turn ultimately benefits the Louisiana
United Methodist Conference. We continue to seek partnerships to bring more of Louisiana’s Methodist youth to
Centenary to pursue their undergraduate education and ensure that those students are supported emotionally,
academically, and financially in those endeavors.
ITEMS FOR ACTION
1.
2.

We request the Louisiana United Methodist Conference’s endorsement of the listed membership of the
Centenary College Board of Trustees.
We appreciate the Louisiana United Methodist Conference’s financial support through apportionments and
scholarships. This generosity affirms the churches’ dedication to higher education and to Centenary College
of Louisiana.

B. David Rowe, Ph.D., President

DILLARD UNIVERSITY
Lawless Chapel Ministry
The Lawless Chapel Ministry (LCM) continues to serve the religious and spiritual needs of the Dillard University
community. Under the guidance of the Office of the Chaplain, the ministry works with VisionQuest; a program started
in 2001 through a grant from the Lilly Endowment, Inc., designed to help students pursue ordained, music and lay
ministry careers. LCM exists as a guide as students find the purpose-filled life to which God has called them. Funding
through the Lilly Endowment ended December 31, 2014, and so an ongoing campaign was undertaken to secure
funding for the chapel program. Funding is being pursued through sources such as additional grant funds from the
Lilly Endowment and other private sources. There has been a tremendous increase in weekly participation which has
necessitated that the ministry add more programming events to support the students’ spiritual development.
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LCM and VisionQuest offer a lively worship service in Lawless Chapel each Sunday throughout the academic year.
Because of our dual affiliations, Dillard’s worship services represent an eclectic mix of both the United Methodist
Church and the United Church of Christ. Baptist traditions as well as creative experimentation reflecting the cultural
exuberance of New Orleans have also been incorporated. “Sunday Night Live”, a high-energy evening worship service
that incorporates student talent in music and spoken word, has not just become a fixture of our program, but it is one
of the most popular events on campus. “Message in the Middle”, a series of sermons given by visiting preachers, has
become a staple of student life, as well a time for community gathering and reflection. Recently, our ministry entered
into partnerships with Global Ministries and the HBCU Voices Tour. We have been partnering with these programs
for two years now there has certainly been a tremendously positive impact that they have made on our religious life
program.
The VisionQuest Chorale and Liturgical Dance Company bring an exceptional artistic element to LCM. Through
VisionQuest, numerous guest preachers and gospel artists have visited our campus; including Donald Lawrence and
Richard Smallwood. The group also sponsors Dillard’s Leadership Institute, a popular series of daylong workshops
that enhance personal and professional skills. In addition to this program, weekly bible studies, panel discussions
about religion and contemporary issues, and partnership with academic programs to integrate a spiritual understanding
from a more intellectual perspective have all been added to our mission.
Dillard Welcomes Rev. Earnest Salsberry, M.Div.
In August of 2014, Rev. Earnest Salsberry, a native of Port Arthur, Texas, and a 2006 graduate of Dillard was named
the University Chaplain. Salsberry has been ordained through the Baptist Church and has more than 15 years of
experience in the ministry. He is also a graduate of the Interdenominational Theological Center in Atlanta, Ga. under
an ecumenical affiliation and the Morehouse School of Religion. Rev. Salsberry worked very closely with the UMC
Gammon Theological Seminary on the campus of the ITC during his time there. He has more than two generations of
familial ties to the United Methodist Church. Rev. Salsberry is also an accomplished singer and musician.
Salsberry has endeared himself to the campus community with a variety of special programs and through his emphasis
on inclusion. One of his more visible efforts has been to lead prayer at the flagpole in the center of Dillard’s Avenue
of the Oaks. He has incorporated a Pastoral Care and Counseling approach to providing spiritual support to the
campus, which has provided a supportive way of dealing with the stresses of the school and work week.
Salsberry heads up a number of ongoing activities, including: Bible study; movie nights; early-morning walks around
the campus grounds; faith-based talent shows, and healthy snack breaks during exam periods. He also seeks out
opportunities for collaboration with local United Methodist churches through service. The VisionQuest program has
become a regular presence at Sunday morning services at local United Methodist Churches in order to maintain the
relationship between Dillard and the Church. To honor that shared heritage, the Chapel will host the Inaugural United
Methodist Day on March 20, 2016. Bishop Cynthia Fierro Harvey will serve as guest speaker. This service was
designed to welcome local UMC members to the campus for a day of celebration and appreciation for the support that
the church has provided to Dillard almost since its inception.
Salsberry spends much of his free time speaking at local United Methodist churches and attends conferences hosted
by UMC. Rev. Salsberry strives to continue the vision of the church by bringing the message of Jesus throughout the
campus of Dillard University with a holistic approach. Salsberry has incorporated a religious experience in all aspects
of the campus through prayer, lectures and spiritual programming in collaboration with other departments on campus.

GAMMON THEOLOGICAL SEMINARY
Gammon Theological Seminary, located in Atlanta, GA, is the United Methodist constituent member of the
Interdenominational Theological Center (ITC), a consortium of six historically African American theological schools.
Gammon/ITC is a co-educational, professional graduate school of theology. Its faculty personifies vigorous
scholarship, rigorous academic discipline, and significant research in the service of the church and other communities
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in the world. Gammon/ITC is the world’s premier resource for black church scholarship and faith-based solutions to
the spiritual and socio-economic challenges confronting the African American community and beyond.
Founded in 1883 by the Methodist Episcopal Church and with assistance from the Freedman’s Aid Society, today
Gammon Theological Seminary is one of the 13 theological schools of the United Methodist Church. The faculty and
administration of Gammon/ITC create an environment in which critical thinking, investigative reflection, decision
making, and responsible action are fostered. Gammon/ITC is a member of the Atlanta University Center Complex,
the world’s largest enterprise of African American higher education. It is also a member of The University Center of
Georgia and the Atlanta Theological Association. The school is fully accredited by the Association of Theological
Schools and the Southern Association of Colleges and Schools.
Gammon/ITC offers the following degree programs: the Master of Divinity, the Master of Arts in Religious Education,
the Master of Arts in Church Music, the Doctor of Theology (Th.D.) in Pastoral Counseling, and the Doctor of Ministry
(D.Min.). There are also a number of dual degree programs offered in cooperation with seminaries and schools in the
Atlanta Theological Association. Admission is open to qualified men and women of the United Methodist Church.
Because of the support of this Annual Conference, Gammon/ITC students carry on a proud tradition. They are taught
to think independently and communicate effectively. They are also challenged to become involved in finding solutions
to problems that affect the human condition, and to become active in the community beyond this campus.
Additionally, graduates of this institution are encouraged to maintain a lifelong desire for intellectual growth, spiritual
development, and the acquisition of skills for the practice of ministry.
Gammon/ITC has had a very exciting and busy year living out its mission, which is to recruit, support and educate
pastors and leaders for the United Methodist Church. There are several significant ways that we have lived out our
mission and furthered our vision:
1) Strengthened and Diversified the Board
Added eight new members from various industries and professions, including a former Vice President for the Coca
Cola, a former Executive Vice President for United Way of Metropolitan Atlanta, a former Vice President for Grants
and Sponsored Research at Grambling State University, et. al. These individuals, along with Gammon’s current Board
members, bring a wealth of gifts and talents that will enable Gammon to re-position itself to weather the formidable
storms occurring in theological education.
2) Strategic Realignment of Resources
After significant negotiation and numerous rounds of discussion, the Gammon Board approved the strategic
realignment of the institution’s resources by selling a significant piece of property to the Friendship Baptist Church
of Atlanta. The proceeds from the transaction, nearing $4.5million, have enabled Gammon to increase significantly
its endowment.
3) Reaffirmation by SACSCOC
At the December 2015 annual meeting of the Southern Association of Schools and Colleges Commission on Colleges
(SACSCOC), the ITC’s reaccreditation was fully reaffirmed without any further recommendations or sanctions. This
is joyous news for Gammon and the ITC, and this announcement follows 4 years of warning and probation status for
the ITC. ITC’s successful reaffirmation by SACS was due in large part to a substantial gift from Gammon in the
amount of $500,000 to help shore up the ITC’s finances.
4) Implementation of the Pathways Program
Over the course of the summer, Gammon began the implementation phase of the Gammon Pathways Program by
welcoming five Pathways Scholars to campus. These scholars included students from Wiley College, Rust College,
and Paine College. The students spent 6 weeks of the summer serving in internships in the following churches and
agencies in Atlanta: Central UMC, Warren Memorial UMC, Impact UMC, and BMCR.
5) Ebony Exploration
This past October, Gammon welcomed 65 undergraduate seniors and pre-seminary students from Bethune-Cookman
University, Claflin University, Paine College, Rust College, Wiley College, Alcorn State University, the North
Georgia Black Church Development Office, and the Baltimore-Washington Conference for its first ever Ebony
Exploration. This was an innovative event for young African Americans (ages 18-35) to hear, discern, and respond
to God’s call to ordained ministry and to explore their gifts and graces for service in the United Methodist Church.
Gammon, as the epicenter of black leadership for this denomination, is reasserting its historic role in producing
principled and called leaders for the church and society.
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Gammon Theological Seminary is extremely grateful to this Annual Conference for your support of theological
education, and for your commitment to ensuring that God’s church will be served by persons who are called and
trained to lead us forward.
Albert Mosley, President-Dean

GARRETT-EVANGELICAL THEOLOGICAL SEMINARY
Garrett-Evangelical is the result of the interweaving of three institutions:
• Garrett Biblical Institute, the first Methodist seminary in the Midwest, was established in 1853 by largely the
same church people who founded Northwestern University.
• Chicago Training School, established in 1885, was an important force for women in ministry and for
developing service agencies throughout Chicago. Chicago Training School merged with Garrett Biblical
Institute in 1934.
• Evangelical Theological Seminary, located in Naperville and founded as a seminary of the Evangelical
Church (later the Evangelical United Brethren) in 1873, joined with Garrett Theological Seminary in 1974
to form Garrett-Evangelical Theological Seminary.
Garrett-Evangelical is committed to making seminary education affordable as reflected in the awarding of more than
$2.5 million in scholarship aid to students each year. Garrett-Evangelical also leads all United Methodist seminaries
in the Dollars for Scholars program with 45 recipients.
The 2015-2016 academic year has been dedicated to these priorities:
 Strengthening the school’s commitment to public theology through the engagement of a feasibility study and
continued focus on environmental sustainability, racial equity and non-violence work, and child advocacy as
we sponsor a 2016 summer Freedom School.
 Creating a Black Sacred Music and Worship program.
 Developing a new strategic plan.
 Assessing the level of racial equity and diversity inclusion in the institution.
 Engaging new patterns of worship in chapel.
 Implementing a generational stewardship plan for theological education
 Revising the MDiv curriculum
Our priorities for the 2015-2016 academic year relate in many ways to the mission, vision and core values of the
Louisiana Annual Conference. I have noted here particular statements from Louisiana Annual Conference and some
events and/or initiatives for 2015-2016 that correspond with the mission, vision, and/or core value.
Louisiana Annual Conference Vision: Engaging with our surrounding communities locally and globally in
significant ways
Public Theology Lecture Series
The 2015-2016 series are held in honor of the 45th Anniversary of the Center for the Church and the Black Experience
with a focus on racial equity and diversity inclusion:
 September 22, 2015: “Ferguson at the Intersection of Faith and Justice.” Dr. Leah Gunning Francis (G-ETS
2009), Assistant Professor of Christian Education, Eden Theological Seminary. her book, Ferguson & Faith:
Sparking Leadership and Awakening Community.
 November 3, 2015: “Freedom in Blackness: Exploring Theology and Self-Identity in the Midst of Activism.”
Rev. Dr. Pamela Lightsey (G-ETS 2005), Associate Dean for Community Life and Lifelong Learning and
Clinical Assistant Professor of Contextual Theology and Practice, Boston University School of Theology.
 February 23, 2016: “Race Matters through the Lenses of a Local Pastor.” Rev. Dr. Michael Nabors, Senior
Pastor, Second Baptist Church of Evanston, Illinois.
 March 22, 2016: “Conversations with Country Dark: The Craft of Creating Spaces for Fearless Dialogues.”
Dr. Gregory Ellison, Associate Professor of Pastoral Care and Counseling, Candler School of Theology.
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April 5, 2016: “What to Make of White People: Theological Reflections on Black Lives Matter.” Rev. Dr.
Stephen Ray, Neal F. and Ila A. Fisher Professor of Systematic Theology, Garrett-Evangelical Theological
Seminary

Louisiana Annual Conference Vision: Learning, living and telling the gospel story to the nations
Black Sacred Music and Worship
Following careful consultation with national leaders and musicians, we have announced the launch of a program that
will not only honor and help to preserve the historical contributions of the black church to sacred music and worship,
but that will also train contemporary church musicians to incorporate the gifts of the black church into a variety of
liturgical styles. Rev. Dr. Cynthia Wilson is the Director of this new program, and Rev. Dr. Bobby McClean will
chair the Board of Advisors.

Louisiana Annual Conference Core Value: Courage and Risk
Strategic Plan
Our 2016-2021 Strategic Plan was approved by the Board of Trustees on October 22, 2015. It as based upon extensive
dialogue with students, alums, faculty, administrators, staff persons, trustees, bishops, pastors, and community leaders.
The Plan is sensitive to the changing landscape of theological education and recognizes both the exciting and
challenging nature of these days. The times require innovation that is responsive to shifting needs. We believe the
plan embodies our call to be a servant seminary for the church, the world, and the academy and to attract students with
a relevant and robust 21st century theological education.
Louisiana Annual Conference Vision: Reaching out and drawing in people from all walks of life resulting in
vibrant, alive and vital congregations.
Racial Equity and Diversity Inclusion
We have engaged external consultants, working with a representative task force, to do an assessment of the school
through interviews, focus group discussions, and surveys. A report of findings will be given in the spring. As a result,
training processes that address identified needs for growth and improvement will engage the whole community.
New Patterns of Worship for Chapel
We welcomed a new dean of the chapel this year, Rev. Dr. Tércio Junker. Recognizing the variety of worship
dynamics and traditions present at the school, we are establishing new chapel times and experiences that will allow
more options for our community. We affirm and welcome expressions of this diversity in our worship life together.
Thank you for your continued interest in our work. We are grateful to serve The United Methodist Church and the
church at large. For more information about Garrett-Evangelical, I encourage you to visit our website,
www.garrett.edu, and to visit us on campus.
Lallene J. Rector, President

ILIFF SCHOOL OF THEOLOGY
Greetings from the Iliff School of Theology in Denver, Colorado. We wish you blessings as together we share the
work of strengthening the Church and offering a compassionate presence to the World.
The Iliff School of Theology’s commitment to the Wesleyan ethos of providing hopeful, intellectually alive, and
spiritually grounded theological education for each and every student over the course of his or her lifetime continues.
Iliff’s identity is focused on educating leaders for three primary publics: the world, the church, and the academy. At
Iliff, we refuse to choose between being a training home only for ministerial candidates, a center only for activists and
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scholar-activists, or a school only for academics. We believe all three are inseparable and enhance one another as we
deliberately situate ourselves in the world and critically operate out of the world’s complexities.
As such, we recognize that the world’s religious landscape is changing and there is much at stake. Iliff recently
completed its strategic plan, revised its curriculum, transformed its library, and initiated new relationships with other
institutions. In collaboration with the people of Africa, we’ve started a discussion with Africa University (AU) to
foster an educational alliance that will benefit Iliff and AU students. We have also joined a multi-institutional
collaboration facilitated by the General Board of Higher Education and Ministry and the HANA Scholarship to create
a pipeline for Hispanic students from United Methodist related secondary schools and historically black colleges
leading to graduate level theological education.
Iliff’s enrollment continues to be strong with 365 students joining us this academic year, 60% female and 40% male,
35% Methodist – all actively engaged in a host of ministry contexts. Their interest continues to be strong in Iliff’s
online and hybrid classes. A concerted move by Iliff to reduce student debt and grow the ability of students to lead
financially sound, engaged communities continues with many MDIV students participating in the SpirituallyIntegrated Financial Resiliency Program, funded by a $250,000 grant from the Lilly Endowment.
Iliff’s numerous events for area clergy and supporters remains part of our foundation. Via forums and conferences on
social justice, food justice, the role of faith in politics, environmental stewardship, theology and disability inclusion,
and more. Campus speakers included Rev. Gerald Durley, nationally-known civil rights leader and this year’s
Jameson Jones Preacher, Heather Jarvis, student debt reduction advocate, and more. Our efforts were duly noted by
McCormick Theological Seminary’s Center for Faith and Service when we were named as one of the nation’s
“Seminaries That Change the World” and our Master’s of Theology Program was ranked seventh in the nation by
OnlineColleges.net.
We welcomed two new scholars to our faculty this year, Rev. Dr. Jennifer Leath, Assistant Professor of Religion and
Social Justice and ordained in the African Methodist Episcopal Church, and Rev. Michelle Watkins-Branch, Gerald
L. Schlessman Professor in Methodist Studies and Assistant Professor of Theology and ordained in the United
Methodist Church.
We continue to look forward with a courageous theological imagination. We are sincerely grateful for your support
of theological education and the Ministerial Education Fund.
Thomas V. Wolfe, President and Chief Executive Officer

LYDIA PATTERSON INSTITUTE
The past few years have been a time of change and preparation for the next 100 years by your institution on the USMexico border, Lydia Patterson Institute. Since the celebration of Lydia Patterson’s Centennial Celebration, the
Board of Trustees, teachers and staff, students and parents and our committed supporters have been busy at work
assuring that the next 100 years of “La Lydia” be even greater than the first. We commit to see Lydia Patterson
continue to be a model ministry of the South Central Jurisdiction of the United Methodist Church.
We began with the kick-off of a capital campaign for the renovation of its facilities and the development of programs
to meet the needs of the 21st Century. Phase I of the plan has been completed, and 14 classrooms have been renovated
and equipped with the latest state-of-the-art infrastructure and technology. We have added a middle school with a
unique program (ELPILearn) developed by our own staff and consultants in the field. The ELPILearn is designed to
prepare the students to compete in a changing world of technology, math and science. It provides a sophisticated
method of teaching English resulting in students learning twice as fast. The ELPILearn was carried forward to the
9th and 10th grades this year, and in the final phase, it will be introduced in the 11 th and 12th grades next year.
Lydia Patterson is about touching lives. It takes students of very limited resources and with very little hope for a good
education and provide them with the tools just described to become well prepared for a better life. Lydia Patterson
is about serving. Students are prepared to serve their communities, the church, and their neighbor. Students in the
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Lay Ministry Program are serving in internships throughout the country. Many have chosen to go to seminary and
others are already serving as local pastors.
Challenges never seize to exist at LPI. Just as we bounced back from a slight drop in enrollment due to crime and
violence across the border and changes in the student visa regulations, we are now faced with the daily devaluation of
the Mexican peso. Parents struggle to meet tuition, and we depend on the generosity of our Methodist community to
provide financial assistance through scholarship giving so students can remain in school.
I wish to offer a word of appreciation for your apportionments paid for the daily operations of the school. Your
support of our capital funds campaign will enable us to continue our service to those less fortunate and to the church
in general for another century. Students travel for 2-3 hours from their homes to walk over the international bridge
and walk to the school every day. If we manage to send 98% of these students to college, I believe the return on our
investment is pretty high.
At Lydia Patterson we are doing what the church has asked. We are forming bilingual, bicultural leaders and disciples
of Jesus Christ for the transformation of the world. We are changing 435 lives daily, all for the glory of God. Thank
you for being a part of this redemptive ministry.
Socorro de Anda, President

PERKINS SCHOOL OF THEOLOGY
Perkins celebrates our vital connections with the Louisiana Annual Conference:
 Nine students affiliated with the Louisiana Conference are enrolled at Perkins, including: 8 Master of Divinity
students and one Doctor of Ministry student.
 Eligible 2015–2016 students from the Louisiana Conference each received a Perkins Annual Conference
Endowment (PACE) grant of $3,000, with qualifying students receiving an additional $6,000 each in needbased aid.
 One Perkins student has been placed as an intern within the Louisiana Conference this year in the following
setting: St. Timothy United Methodist Church.
Enrollment at Perkins for the 2015-16 academic year totals 365 students, of which more than two-thirds are United
Methodist and more than 40 percent are ethnic minority students. Master’s degree programs comprise approximately
53 percent male and 47 percent female students. The D.Min. program includes students from southern Asia taking
classes in Singapore and Dallas. Our Ph.D. program has 32 students.
Please note the following faculty additions:
 Dr. O. Wesley Allen Jr. (Ph.D., Emory) joined the Perkins faculty as the Lois Craddock Perkins Chair in
Homiletics in August 2015.
 Dr. Evelyn L. Parker (Ph.D., Northwestern), Associate Dean for Academic Affairs at Perkins, was appointed
to the Susanna Wesley Centennial Chair in Practical Theology at Perkins.
 Dr. Priscilla Pope-Levison (Ph.D., University of St. Andrew’s) joined Perkins as the school’s Associate Dean
for External Programs.
 Dr. Tom Spann was named director of the Perkins Intern Program, succeeding Dr. Bill Bryan, who was
named to the newly created position of Associate Dean of Student Affairs.
 Dr. Paul Barton (Ph.D., Southern Methodist University) was named director of the Mexican American and
Hispanic-Latino/a Church Ministries Program.
Highland Park United Methodist Church provided a $1.5 million gift to Southern Methodist University that endowed
the Umphrey Lee Professorship in Methodist History at Perkins as well as support the HPUMC Future Church Leaders
Program.
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The Center for the Study of Latino/a Christianity and Religions at Perkins was awarded a $500,000 grant by The
Henry Luce Foundation’s Theology program. The three-year grant will significantly expand the Center’s work in
promoting an understanding of the different religious expressions within the Latino/a communities in the United States
and in Latin America.
Perkins unveiled a new degree option, the Master of Theology (Th.M.), which began enrolling students in the Fall
2015 semester. The Th.M. degree is a second master’s and requires 24 term hours within one of four divisions of
study: The Biblical Witness, The Heritage and Context of Christianity, The Interpretation of the Christian Witness
and The Theology and Practice of Ministry.
Additionally, Perkins revealed that it will begin offering a Spanish-language Master of Theology (Th.M.) degree
beginning in fall 2017. The degree, the first of its kind among the 13 United Methodist-related schools of theology,
will be a nonresidential program designed for experienced full-time pastors or church/academic leaders.
Perkins also announced the creation of a first-of-its-kind degree, the Doctor of Pastoral Music, which will begin
enrolling students in 2016. Areas of focused study will include liturgy, congregational song, worship leadership,
performance skills and the theological basis of church music.
Perkins thanks our many colleagues, friends, and alumni/ae across the connection for generous support in many ways,
including referrals of prospective students, as we continue our vital mission of preparing women and men for faithful
leadership in Christian ministry.
I will retire as Dean of Perkins School of Theology on May 31, 2016. It has been my privilege to serve in this capacity
since 2002. In our mission to prepare women and men for faithful leadership in Christian ministry, the students who
have passed through the halls of this school and into the world of ministry are the focus of our work. I am honored to
have been a part of their journey.
William B. Lawrence, Dean and Professor of American Church History

SOUTHERN METHODIST UNIVERSITY
Over the past five years, Southern Methodist University has celebrated the centennial of its founding in 1911 by the
Methodist Episcopal Church, South, and its opening in 1915. Highlights of recent developments follow:
 In fall 2015 SMU’s total enrollment of 11,643 included 6,411 undergraduates and 5,232 graduate students.
Ethnic minority students made up 26 percent of total enrollment. An international enrollment of 1,652 (14
percent of total enrollment) represented 92 foreign countries, with the largest numbers from China, India and
Saudi Arabia.
 SMU ranks among the nation’s top universities. In the 2016 U.S. News & World Report listings, SMU ranks
61st among 270 of the “best national universities.” Several individual schools and academic programs also
earned national rankings.
 SMU received $26 million in external funding during 2014-15 for research in the U.S. and worldwide.
Current research subjects include water quality, natural hazards, cyber security and treatments for cancer and
other diseases.
 SMU Unbridled: The Second Century Campaign reached its $1 billion goal ahead of schedule in Sept. 2015.
It provided funds for 607 student scholarships; 62 endowed faculty positions, making a total of 114; 66
academic programs, including major endowment support for two schools; and 18 capital projects, including
new and renovated facilities.
 The Meadows Museum at SMU celebrated its 50th anniversary in 2015 with exhibitions never before seen in
the U.S. The museum houses one of the largest and most comprehensive collections of Spanish art outside
of Spain.
SMU treasures its Methodist heritage, and we ask for your continued prayers and support.
R. Gerald Turner, President, Southern Methodist University
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UNITED THEOLOGICAL SEMINARY
United Theological Seminary in Dayton, Ohio continues to educate a significant number of pastors and local church
leaders for the Louisiana Conference of the United Methodist Church.
United has always focused on developing faithful, fruitful, inspired and inspiring pastors and local church
leaders. 83% of the 2015 graduates of United are now serving in local congregations. 53% of the 2015 graduates
from all other seminaries affiliated with the Association of Theological Seminaries are serving in local congregations.
Furthermore, 44% of the current 449 students at United are African American, which makes United one of the most
racially diverse seminaries in the United States. An average of 12% of the student body at most seminaries in the
United States are African American. 43% of the students at United are female compared to an average of 33% at other
United States seminaries.
United is one of the most racially and gender diverse seminaries in the United States and produces a higher percentage
of local church pastors than most other seminaries in the United States..
United is also in the process of leadership transition. In November, 2015 President. Wendy Deichmann resigned as
President and, after a well deserved sabbatical, will return to serving as a Professor of History and Theology. Under
President Deichmann, United was listed as one of the 12 fastest growing seminaries in the Unite States largely because
of the growing Doctor of Ministry program and our on line degree programs. 44% of United's students are in the
Master of Divinity program, 41% are in the Doctor of Ministry program and 15% are in other degree or certificate
programs.
In January, 2016 The United Board of Trustees selected Dr. Kent Millard, former pastor at St. Luke's United Methodist
Church in Indianapolis, as Interim President while they search for a new President.
St. Paul wrote to his young friend Timothy these words of advice: "I remind you to rekindle the gift of God that is
within you through the laying on of my hands." Second Timothy 1:6
United Theological Seminary along with the other 12 United Methodist Seminaries in the United States is committed
to helping persons "rekindle the gift of God that is within" to provide educated, inspired and inspiring spiritual leaders
for the United Methodist Church throughout the world. .
Dr. Kent Millard, Interim President, United Theological Seminary

LOUISIANA INTERCHURCH CONFERENCE (LIC)
Originally formed in 1970, and today with a membership of 16 Christian denominations, an Associate Member – The
Order of St. Lazarus, and representation from Church Women United, the LIC seeks greater Christian Unity through
sharing a common faith in witness, worship, study, and service. Our motto is: To Live the Faith We Hold in Common.
Largely funded by the member churches we are grateful for the support of the LA Annual Conference and its
commitment to ecumenical relationships that keep before the churches Christ’s vision of unity in mission, service and
witness. Our website is: www.lainterchurch.org.
Dr. Melva Turner-Williams, Executive Associate to the Chancellor, Southern University of Shreveport, LA and Dr.
David Otto, Professor of Religious Studies and the Arthur & Emily Webb Chair of International Studies, Centenary
College of LA, were the keynote speakers at the 46th Annual Assembly of the LIC, held on March 7-8, 2016, at
Peaceful Rest Missionary Baptist Church in Shreveport, LA. The theme was: “The Church, Social Justice and Racial
Reconciliation”. The Rev. Dr. C. S. Gordon, Jr., President of the LA Missionary Baptist State Convention, was
installed as President during the Assembly Worship service held at Peaceful Rest on Monday evening, March 7, 2016.
The UMC was represented at the Assembly by the Rev. Jan H. Curwick - Treasurer of the LIC. Bishop Cynthia
Harvey serves as a Board Member and Dr. Don Cottrill serves as Board Designate. The annual observance of the
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Week of Prayer for Christian Unity “Called to Proclaim the Mighty Acts of the Lord” (cf. 1 Peter 2:9), was
commemorated with several events around the state. The LIC task force on Social Justice and Public Policy continues
with its Bread or Stones campaign to equip member churches with practical avenues of reducing child poverty in LA.
We are currently in the process of employing a coordinator for the program, using funds provided through a grant
from an anonymous donor.
The LIC Board met in September in Baton Rouge, LA, and addressed the theme: “The Moral Challenges of Church
and Society”. The keynote speakers were the Rev. Thomas P. Rausch, S.J., Ph.D., T. Marie Chilton Professor of
Catholic Theology at Loyola Marymount University in Los Angeles, and the Rt. Rev. John Bauerschmidt, Bishop of
the Episcopal Diocese of Tennessee. Among LIC Commissions, the Stewardship of the Environment has advocated
for the Restore Act that involves coastal restoration working in coalition for rebuilding the gulf coast. The Criminal
Justice Commission continues to focus on juvenile justice reform implementation and ending capital punishment. Last
summer, the Commission collaborated in holding a ‘Welcome Home Sunday’ in New Orleans, involving reentry
programs for those leaving correctional facilities; plans are under way for similar events in other cities. Farmer’s
Advocate, Mrs. Betty Puckett continues to work as a contract employee, ready to assist farm families on an as-needed
basis. The LIC continues to partner with the Louisiana Prison Chapel Foundation in completing the building of
Chapels on the grounds of State correctional centers.
C. Dana Krutz, Executive Director

LOUISIANA UNITED METHODIST CHILDREN AND FAMILY SERVICES
The mission of the Louisiana Annual Conference is to make disciples of Jesus Christ for the transformation of the
world. The Mission of Louisiana United Methodist Children and Family Services is to guide children and families
home to experience God’s love by following the teachings of Christ.
The methods employed to pursue our mission and further the mission and core values of the Louisiana Annual
Conference have changed in the past and will change in the future. For example, last year 280 children who resided
in our children’s homes received the most comprehensive, intensive, holistic residential care available in Louisiana,
and clearly, we are no longer an orphanage. In 2015 we employed new methods and improved old to further our
mission. As a consequence, we touched the lives of nearly 25,000 individuals in communities throughout Louisiana.
In December of 2015 we launched Methodist Foster Care. Within three months we have opened three regional
Methodist Foster Care offices in Monroe, Alexandria and Lafayette and we have certified homes for 57 children. We
plan a fourth Methodist Foster Care office in Hammond during 2016 and, by year end, we plan a network of
Therapeutic Foster Families sufficient at any time to meet the needs of 150 children who require Therapeutic Foster
Care. This will require the assistance of local congregations throughout the Louisiana Annual Conference as we seek
to recruit, train and certify Therapeutic Foster Families.
We expanded our Family Plus program from 5 locations at the beginning of 2015 and now offer services for children
and families in 25 locations in Louisiana. Family Plus is a partnership program between “Methodist Children’s Home”
and local congregations. A congregation provides space and the Home provides a therapist and support. Family Plus
allows us to reach deeply into the 500 communities surrounding United Methodist Churches.
Located in the bootstrap, heel and toe of Louisiana, our three United Methodist children’s homes continue to perfect
residential care. We opened two diagnostic units at Louisiana Methodist Children’s Home in Ruston; two new
classrooms have been constructed at Methodist Children’s Home of Southwest Louisiana in Sulphur; and on
December 18, 2015 we purchased 126 acres in southeast Louisiana for a permanent home for Methodist Children’s
Home of Greater New Orleans. Our children’s homes are unique in that we focus on strengthening families and
returning children to their families.
Our organization faces two challenges – and one is shared by all of Louisiana. Our first challenge is to fill the gap
between what it costs to provide residential care and the amount we receive in payment for the services we provide.
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This growing gap requires additional charitable funds just at the time Louisiana’s economy is at its weakest. We care
for children and families. We move forward as we have throughout our history, trusting that resources required to
pursue our mission will be available.
The second challenge facing our entire state is this: as much as we wish it were different (and even pretend it is not
so), Louisiana is not a pro-child state. For 26 years, Louisiana has held an average rank of 49 th among the states for
child well-being. Louisiana does not care well for her young ones; nor does there appear to be the moral or political
will to do differently – else we would have by now. We are focusing our advocacy work on generating significant
change in the way Louisiana cares for its children. Children have no vote, no lobbyists and, consequently, no voice.
Learn more at http://www.LMCH.org/advocacy/ Louisiana’s children require YOU to speak up for them!
We are grateful for the prayers and active support of the Louisiana Annual Conference. Your faithful support is an
active demonstration of God’s love. Our mutual efforts become the effective hands and feet of God at work in
Louisiana. We thank you for making it possible for us to care well for Louisiana’s children and families!
Rick Wheat, President and CEO

MACDONELL UNITED METHODIST CHILDREN’S SERVICE, INC.
MacDonell United Methodist Children’s Services, located in Houma, Louisiana, continues its mission of providing a
safe haven for youth and young adults as well as offering healing ministries including both clinical and spiritual care.
Accomplishments and celebration of work completed
 MacDonell maintains a Non-Medical Group Home with twelve (12) male beds.
 We served 31 youth and had a total of 4,115 days of care in 2015.
 The percentage of occupancy continued at a 93% rate and the avg daily census slightly increased to 11.16.
 The 31st Annual Volunteer Activist Gala fundraising event once again was able to increase proceeds for
the forth year in a row.
 In March of 2015, MacDonell through a partnership with the Terrebonne Parish Consolidated Government,
Houma City Court, Terrebonne Parish Sheriff’s Office, Houma Police Department and The Terrebonne
Parish District Attorney’s Office, opened a Juvenile Detention Alternative program which assessed 180
adolescents who were at risk of entering into the Juvenile Detention System..
 MacDonell was also able to re-open the girls dormitory through its partnership with non-profit social
service agency Options for Independence. Hooper Cottage was unoccupied since 2012 has been completely
renovated through donations and volunteers from the community.
 MacDonell held its first Strategic Planning Session held in several years, facilitated by the COO of
Terrebonne General Medical Center.
Goals that are a priority for the upcoming year
 Accreditation
 Diversity of Revenue Streams.
 Continuation of financial solvency.
 Increase community giving; pursue options for additional fundraisers.
 Development of a new Out-patient Counseling Center.
 Renovation of Keener Building, for additional residential services potentially a Therapeutic Group
Home.
Concerns and challenges facing board or agency
The two biggest concerns that MacDonell continues to face is the ongoing changes to the Department of Health and
Hospital’s Louisiana Behavioral Health Partnership/ managed behavioral health care system. MacDonell has had to
transition due to changes made by Department of Health and Hospitals. As many agencies transitioned from one
Managed Care Company coordinating the treatment and services for children to the 5 Medicaid Bayou Health Plans.
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MacDonell transitioned out of the managed care environment back to the oversight and reimbursement by the
Department of Children and Family Services. This transition once again created cash flow problems due to delays in
payments during the transition. Our agency will also continue to consider adding additional services and programs to
meet the needs of the community while also diversifying our revenue streams.
Items for action/vote by the Annual Conference
Continued prayers and donations through the Churches of the Conference are appreciated.
Kevin Champagne, Executive Director

METHODIST HEALTH SYSTEM FOUNDATION, INC.
Methodist Health System Foundation, Inc. has been truly fortunate to have like minded partners in our midst. We have
discovered the power of those partnerships that are designed to further the legacy of MHSFI. As we continue to grow
and develop, share and encourage our growing community partnerships, we are all steadily evolving into a community
driven wellness task force, in order to educate and empower all of the people we serve.
MHSFI's mission is accomplished through operational management, fiduciary responsibility and exploration of
business ventures related to healthcare. We are pleased to report for the fiscal year ending June 30, 2015, that MHSFI
has expended $4,497,899 in support of our Mission.
As a faith based organization, MHSFI strives to develop and participate in programs and services that will best meet
the needs of the communities we serve and inspire others to help one another. The MHSFI family is helping other
families and partners in ways it can, in places it can, to inspire and develop generations of healthy minds, bodies and
spirits, wherever they can and by all means it can.
Partnerships are essential: in both the resources they provide and the energy they impart. Thank you, to all of you
who make our shared vision a reality.
Frederick C. Young, Jr, President

MINISTERS EMERGENCY AID FUND
The Ministers’ Emergency Aid Fund is supported by the clergy of the Louisiana Annual Conference who voluntarily
contribute one-half of one percent of their base salary annually. We recommend the following guidelines for the
Ministers’ Emergency Aid Fund:

1. That each clergyperson under appointment in the Louisiana Annual Conference be asked to give an amount
equal to one-half of one percent of their base salary for 2016 and 2017 to the Ministers’ Emergency Aid Fund
(line 5030 on the Conference Remittance Sheet).

2. That this fund be used to provide emergency benefit aid to the clergy of the Louisiana Conference and their
immediate families, subject to the following guidelines:
a.
b.
c.

The maximum amount allowed for a single emergency grant shall be $1,500.
Exceptional situations may be given special consideration by the Cabinet.
Only one grant will be provided to any one individual in a twelve month period.

3. That each clergyperson and local church be requested to provide an adequate medical insurance program for
family protection.
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In calendar year 2015, conference clergy contributions and Annual Conference offerings for the Minister’s Emergency
Aid Fund totaled $11,836 and $664 was transferred from prior year reserves. Ten grants totaling $12,500 were
distributed to clergy families.
Juliet P. Spencer, Cabinet Secretary

MOUNT SEQUOYAH CENTER, INC.
Mount Sequoyah counts on the Louisiana Annual Conference, its laity, ministers, and leadership as partners and
participants in ministry. Louisiana participants Mount Sequoyah for family and personal retreats during which
spiritual renewal is experienced. Making Disciples for Christ: Mount Sequoyah extended Radical Christian Hospitality
to Christian motorcycle groups attending Fayetteville’s Annual Bikes, Blues, and Barbecue Festival. The Faith Riders
shared the gospel with 1063 persons and prayed with 90 persons who asked for forgiveness and asked to receive Christ
as their Lord and Savior.
The mission and core values of Mount Sequoyah parallel many of those advanced by the Louisiana Conference.
Mount Sequoyah, and through Mount Sequoyah others, lay the foundation for Christian formation through programs
and workshops such as the Lay Servant Academy, small group teacher training, the Beyond Conference, At the Cross,
family and personal retreats, conferences and workshops which address ways to invest in low income and marginal
youth, mission events, educational and ministry retreats for lay and professionals in geriatric settings, hosting Christian
motorcycle groups.
Mount Sequoyah equips leaders to offer others an abundant life in and through Christ Christ and a setting in which to
strengthen and deepen one's own faith. Emphasis is placed on one's individual acts and words, because at Mount
Sequoyah it is our belief the best way to witness is by the way you live your daily life. Our Swim Teams and swim
and tennis lessons, and camps, youth work and mission camps, Kamp Kanakut, Christian year worship observances,
and Bikes, Blues and BBQ help Mount Sequoyah teach others to engage in community locally and globally and offer
Louisiana participants new ideas and opportunities to engage their own communities upon reentry.
Some Louisiana Methodists have used the facilities throughout the year. Mount Sequoyah benefited from the hard
work and dedication of one volunteer work team from the Louisiana Conference. Louisiana Conference Friendship
Plaza is the often chosen gathering place of hospitality for many of visitors and those participating in events and
ministries.
Mount Sequoyah advances the mission of the Louisiana Conference by delivering radical Christian hospitality to all
guests. Radical Christian Hospitality is all about witnessing through our actions, our words, and our presence.
Through Radical Christian Hospitality, Mount Sequoyah:
 Touched the lives of over 700 youth who participated in swimming lessons, swim teams, tennis lessons and
tennis teams, Kanakuk KampOut, youth mission camps, and group events.
 Cemented a partnership between Mount Sequoyah and UA Wesley Ministries resulting in making our campus
a second home to college students from across the South Central Jurisdiction. Our unprecedented family
environment attracted over 415 parents as overnight guests while visiting.
 Celebrated the marriage of thirty-two couples as they pledged their lives and hearts to each other on our
beautiful campus under the Lord's ever-watchful eye.
 Welcomed 30,052 guests for overnight stays and provided 18,378 delicious meals prepared by our own chef.
Included in the numbers were 61 different Church groups, 13 family reunions, and 29 groups from regional
colleges and universities.
 Was the catalyst to reestablish our in house food service. Chef Curt Harcourt received rave reviews from all
guests. Some refer to our Dining Hall as "Curt’s on the Hill" a take off on a well-known local restaurant, the
"Inn at the Mill".
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Resulted in groups seeking Mount Sequoyah as a designation of choice resulting in events and programs
already booked throughout the years 2017, 2018 and even one event in 2019.
Has help achieve and advance the goal to solidify a relationship with college age people and through that
relationship expand our ministry's impact across the jurisdiction, making Mount Sequoyah's facilities a
destination for religious training and spiritual formation. The efforts at solidifying a relationship with college
age people has resulted in over 200 sorority girls utilizing our food service and meeting facilities each week,
U A Wesley Ministries housing an intern on the campus who will host weekly Bible studies for college
students, and over 700 youth participating in summer programming and events.

Mount Sequoyah completed an intensive review of its mission and future potential conducted by United Methodist
elders, Pamela J. Harris and Garrie F. Stevens of Run River Enterprises, a consulting firm. The review process included
three-two day work sessions that were well attended by staff and Trustees. As a result Mount Sequoyah has undertaken
the task of refocusing its purpose and mission. The goal is to identify unique areas in which Mount Sequoyah can
develop cutting edge training programs to equip clergy and laity with the tools, technology and skills that will be
necessary to reach the mission fields twenty or thirty years in the future and required to resolve conflicts likely to be
faced by our clergy and within our churches.
Another goal, religious training and educational seminars that attract United Methodists, cross denominational lines,
and draw the un-churched and under-churched across the Jurisdiction, has resulted in increased attendance of programs
offered throughout the year. Mount Sequoyah continues the development of programs designed to excite children and
attract young parents to our campus. The United Methodist Church's belief that our future lies with the youth is
evidenced by Mount Sequoyah's investment in youth programming.
Financial Security: Mount Sequoyah recently contracted with American Tower for a thirty-year extension of the lease
for the site of a cell tower. The consideration is an up front one time payment of $550,000.00. Once received these
funds with present investments will give Mount Sequoyah over $800,000.00 in cash or cash equivalents with which
to create world class programs designed to advance the core values of the Louisiana Conference and The United
Methodist Church.
The future looks bright as Mount Sequoyah plants seeds that, with God's blessings, will in the near future transform
the world for Jesus Christ.
Lamar Pettus, Executive Director

NATIVE AMERICAN MINISTRIES
The Ministry of the Louisiana Conference Native American Ministries (LACONAM) celebrates the many
accomplishments in 2015 in Making Disciples for Jesus Christ and transform the world through HIM. LACONAM
has been the presence of Native American United Methodist Native Americans in Dulac through Clanton Chapel to
empower and equip Native American United Methodists and others to be part of the Body of Christ and do His Will
and work in Dulac and beyond. WE celebrate the 2015 Annual Meeting of LACONAM that was well attended by
many Native American United Methodists of all ages held at Clanton Chapel in March 2015 along with Rev. Gay
Billiot, originally from Dulac, who came to Dulac to Mission in His Own community. LACONAM has worked in
the Louisiana Annual Conference, and beyond with the Native American Comprehensive Plan, Native American
International Caucus and with other Native American United Methodist Churches in other states including, Oklahoma
and Illinois to share in the Ministries of the unique people we Call Native American United Methodists.
We celebrate:
 The international efforts of Clanton Chapel and its Native American United Methodist leadership in working
with natives from other countries as an inclusive church to all people.

224










The many groups who came to Dulac to work with Clanton Chapel and Clanton Chapel Christian Preschool
as Partners in Mission, and the Volunteers in Mission that came to work with the Dulac Community Center
to help the church and community.
Rev.Dr. Don Cottrill’s presence at our 2015 Preschool Commencement and his years of support of Clanton
Chapel and LACONAM.
The many meetings held concerning the environment and other concerns at the Dulac Community Center,
and the group from the University of Richmond, Virginia in their quest to understand Faith in communities
with Clanton Chapel.
The longtime work of Clanton Chapel in the Native American inclusiveness of culture in worship and the
sharing’s from many United Methodists who came to Dulac.
The many new diverse members of Clanton Chapel.
The inclusiveness of Clanton Chapel in helping others beyond the local church through Clanton Chapel
Preschool and other outreaching programs of the local church.
The over 131 years of Methodism in Dulac, and Clanton Chapel in Making Disciples for Jesus Christ, and
the Dulac Community Center’s over 66 years of service to the residents of Dulac.
The Working Poor Ministry of Clanton Chapel to bring material help as well as offering spiritual help through
Making Disciples for Jesus Christ as efforts continue to make the facilities open to help train willing United
Methodists to come work with Clanton Chapel in this important Ministry

Goals that are a priority for next year:
LACONAM has identified the need to empower Native Americans within the United Methodist Church and other
churches as for too long, Native people were not instructed of the many roles that need to be fulfilled within the work
of the church and many opportunities were not offered to those Native Americans who became part of the Faith
Community and as a result, losses were incurred that may never be recovered, but the hope is that through education
in the diversity of the United Methodist Church, others will come into Methodism. LACONAM has included many
young Native Americans from Clanton Chapel as members and future leaders of Clanton Chapel and institutions of
the United Methodist Church. LACONAM seeks to help develop more speakers on Native American needs in
Louisiana and invite anyone interested to take part to share our story. LACONAM seeks to invite groups and
individuals to help in the ministries of Clanton Chapel and the Dulac Community Center, two unique, separate
ministries who seek the make a difference in the lives of the people in Dulac. In 2016, LACONAM would like to
request that all churches in the Louisiana Annual Conference have one person designated at charge conference to
promote and inform church members of the 2017 Native American Ministries Sunday Offering to better support our
ministries in Louisiana.
Concerns and challenges:
LACONAM seeks to continue to identify and invite Native Americans and others interested within Louisiana Annual
Conference Churches to take part in the support of LACONAM throughout the conference to support Clanton Chapel
Ministries and the Dulac Community social programs in Dulac. LACONAM thanks all who have contributed to the
Native American Ministries Sunday Offering and would like for more persons to support our Native American
Ministries. A new concern is that the Louisiana Annual Conference Native American Ministries would like to urge
clergy and laity to be in consultation with LACONAM if there is any question on Native American traditions or issues
to avoid any problems related to Native people. WE are also concerned that as the community of Dulac changes due
to the constant migration of people further north to avoid hurricane flooding that as a committed church, Clanton
Chapel can continue to grow in service to Making Disciples for Jesus Christ and serve all the needs of the church and
community.
Items for action by the Louisiana Annual Conference:
The Louisiana Annual Conference Native American Ministries (LACONAM) would like to request the continued
support of the Multicultural Ministries committee, and support of the Clanton Chapel and Clanton Chapel Christian
Preschool Ministries, and the Dulac Community Center social programs by the Louisiana Annual Conference, Bishop
Cynthia Fiero Harvey, the Cabinet, Clergy and Laity. LACONAM would like to ask for the continued support of the
Federal Recognition of the United Houma Nation and the completion of the Morganza to the Gulf Hurricane Levee
Protection System to protect our people and Ministries along the Terrebonne Parish Gulf Coast. YOU are invited to
drive to Dulac and see the progress being made on building the Levee System: Had Clanton Chapel not sounded the

225

alarm years ago and the Louisiana Annual Conference not backed our efforts, half of Dulac would be loss today.
Come, see.
C. Kirby Verret, Clanton Chapel UMC

NORTH RAMPART COMMUNITY CENTER (NRCC)
NRCC have always been rooted in the mission, vision, and core values of the La. Annual Conference. We are still
very much committed to working with and improving the quality of lives of women, children, youth, and families in
the Greater New Orleans Area and other families in need throughout the state of Louisiana. Our After School program
and Summer Camp are essential resources that reflect the work we have done. Our essential programs are empowering
our children and youth through the teachings of fundamental academics in reading and math. The programs help
develop skills in computers, art, music, and drama. Also, the programs provide recreational activities of swimming
and basketball. The universities and community groups come tutor, mentor, and teach conflict resolution skills to our
children and youth, which assist us in providing a good social environment. We are also empowering our parents and
community with neighborhood meetings and health fairs about healthy living, health & safety, health & wellness,
neighborhood awareness, and acquiring of healthy resources that will create a stronger community.
Our future goals and objectives are to continue strengthening our After School program and Summer Camp; in
addition, we will build a Music program. By maintaining our good relationships with local universities, colleges and
food banks, that are vital to our programs, we can continue to be a valuable resource to our community. Another goal
is to expand our volunteer housing program by attracting more groups throughout the nation. Finally, it is important
that we address some of the conditions and make needed repairs of our historical building.
Our liaison from The Women Division Inc. in New York came down and did an amazing job teaching us how to be
efficient and effective. Her expertise in board training assisted in getting the board focused. She made the board aware
of NRCC’s positive attributes and revealed areas in need of improvements. She also focused on policies, procedures,
and fundraising opportunities which re-energized the board that is now moving in a positive direction while continuing
to serve the families in our community.
Jeffery D. Parker (Coach), Executive Director

RETIRED MINISTERS’ HOMES BOARD
The purpose of our report is to keep this ministry before the local churches of the Annual Conference, represented
here by lay and clergy delegates. There are new delegates to the Conference each year that may be unaware of the
ministry of our Board.
When United Methodist ministers retire, there is no longer a parsonage provided, and they may not have been able to
build up equity in a home. Some cannot afford to purchase a home and make monthly mortgage payments from limited
pension incomes. Presently the Board owns thirty-one homes across the state. Our residents pay a monthly
maintenance and insurance fee of nine cents per square foot. For instance, the monthly fee for a 1,200 square foot
home is $108.00. Currently, there are homes available in Amite and Ruston.
Our greatest financial support comes when we receive the donation of a home that can be used by a retiree, or can be
sold for funds to use toward the purchase of a new home. In 2015, our most recent additional home was purchased in
Lafayette using such funds. We are also open to partnering with a church or individual to provide a home for a
particular retiree. Also, when funds are available, the Board will provide matching funds for the purchase of a home.
Each year, on the second Sunday of September, the Annual Conference observes Retired Ministers’ Homes Board
Sunday, this year’s Sunday is September 11, 2016. Local churches are to present this ministry and receive an offering
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for this work. Our goal is to fund our administrative costs with this annual offering. The administration of this program
is approximately $27,000 yearly and we received $19,533 in 2014’s offering and $12,883 in 2015’s offering. Our
goal can easily be reached if churches would contribute only 60 cents pocket change per member. Also, the success
of this offering enables us to keep the monthly fees charged to retirees as low as possible.
We offer a heart-felt “thank you” to churches and individuals who support this ministry.
Rev. Jerry Hilbun, Executive Director

SOUTH CENTRAL JURISDICTION
The time for the 2016 Jurisdictional Conference is near. The thirteenth session of the South Central Jurisdictional
Conference since unification in 1939 will be in Wichita, Kansas, July 13-16. Business sessions are at the Hyatt
Regency Hotel and worship services at First United Methodist Church.
There are three bishops to be elected. Fifty-two bishops have been elected since 1944. The opening worship on
Wednesday evening, July 12, will be a memorial service and Holy Communion. There will be 216 voting delegates
to this Conference. That is fifty fewer than 2012. Election of a bishop requires sixty-percent of valid ballots cast; that
would be 130, if all delegates vote on a ballot. Any elder in good standing in The United Methodist Church is eligible
for election.
The Conference will hear reports from the institutions and agencies of the Jurisdiction, including Southern Methodist
University, Lydia Patterson Institute and Mount Sequoyah Retreat Center. Trustees for these groups will also be
elected. The Mission Council, with a representative from each of the Annual Conferences, will report, and will
nominate Rev. Brian Bakeman as the new Executive Director of the Mission Council. Dr. David Severe, after eleven
years in that position, is retiring after this conference.
The public is welcome to come and observe the conference. Registration will be open in opened in March, and the
link is on the Jurisdiction website at www.scjumc.org.

THE UNITED METHODIST FOUNDATION OF LOUISIANA
The United Methodist Foundation of Louisiana completed 40 years of service in 2015!
Purpose: The Foundation was established in 1975 for the purpose set forth in The Book of Discipline of the United
Methodist Church:
 To promote planned giving programs on behalf of local churches and conferences; and
 To invest and administer funds in a manner consistent with the Social Principles of the United Methodist
Church.
Planned Giving. The Foundation has helped nearly 400 donors establish planned gifts throughout its 40 years. These
gifts are worth close to $33 million and will support the future of the United Methodist Church.
Grants. Giving to others is a priority for the Foundation. We model that by double-tithing—giving 20 percent of our
annual gross operating income to various ministries through grants. In 1992, the Foundation approved its first grant
for $2,500 to Cornerstone United Methodist Church. Since then, the Foundation has awarded approximately $5.7
million in grants to United Methodist ministries.
Loans. Another mechanism for helping the United Methodist Church in our conference is church loans. The
Foundation offered its first church loan to First United Methodist Church of Slidell in 1993 in the amount of $357,000.
At the end of 2015, the Foundation had loaned approximately $35 million since the first loan, to 120 churches and
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other United Methodist ministries. Foundation loans offer competitive interest rates and do not charge points or
origination fees.
Seminary Scholarships. More than 100 pastors are now serving in the Louisiana Annual Conference because of the
Foundation’s Seminary Service Loan program. The Foundation funded a significant part of these pastors’ theological
training through a grant/loan that is repaid by serving five years in the Conference.
Church visioning and pastoral leadership. In an effort to develop new and innovative ways to attain viability for
the church’s future, the Foundation has invested heavily in providing pastoral leadership within the Conference. Since
2009, the Foundation has hosted two cabinet retreats a year with a guest facilitator to focus on vision of church
leadership. In 2013, we began the intensive, two-year Leadership Excellence Advancement Program (LEAP) for
pastors and to date, have graduated 27 pastors from that program. We have also provided scholarships for nine pastors
to participate in the five-year program, Advanced Pastoral Leadership (APL) in Texas.
Rob Fairly, President

LOUISIANA VOLUNTEERS IN MISSION (LAVIM)
Louisiana Volunteers in Mission (LAVIM) embodies the Conference mission and vision by sharing the love of God
in ways that make a Christian difference. Locally and globally, volunteers engage communities through construction
projects, medical assistance, and sharing the Gospel story. From Louisiana to Mississippi, from Mexico to Cambodia
and all places in-between, congregations are being strengthened and new persons come to Christ. Our mission teams
are trained and encouraged to exemplify the core values of the Conference in their interactions and in their
relationships with mission partners. In 2015, 36 teams served in four U.S. states and in 16 foreign countries.
In the coming year, we will provide resources and opportunities for new mission teams. Two regional team leader
trainings are being offered in a streamlined format. Mission grants of $500 are available for material support of
qualified teams; six grants were awarded in 2015. Our lavim.org website offers ways to connect with teams and
projects, leader tools and information, and a team registration link. This latter option enables us to pray for teams,
helps in recruitment efforts, and shares the good news of where Methodist volunteers are going to serve in Christ’s
name. Volunteers share mission photos and stories on the LAVIM Facebook page. We encourage mission-minded
persons to utilize these resources.
Several challenges face this ministry. Although the number of U.S. states and foreign countries served is fairly
consistent with previous years, the number of 2015 participants was significantly lower. Safety concerns related to
international travel and the downturn in the state economy could account for the change, but the reasons are unverified.
Another challenge will be recruiting new persons for the leadership steering committee, as several members will retire
on July 1, 2016. Significantly, the positions of Coordinator and Treasurer need to be filled.
Diane Reich, LAVIM Coordinator

Early Response Team
Early Response Team (ERT) members serve as the hands of Christ, “providing a caring Christian presence in the
aftermath of disaster.” This year ERTs representing Louisiana Methodism served tirelessly within the bounds of our
conference and beyond. This has been an unusually busy year, as our state has been struck by record rainfall and the
concomitant flooding. Removing wet debris, including ruined family heirlooms and furnishings, soggy wallboard, and
saturated flooring was the standard work order as we assisted over five dozen homeowners and multiple congregations
in beginning the process of restoring their homes and churches.
In addition to our work in Louisiana, ERTs responded to the 2015 spring floods in Oklahoma and the December 2015
outbreak of tornadoes in the Garland/Rowlett area.
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VIM funding made possible the restoration of one of our portable shower trailers and continued to outfit our three tool
trailers. Many skills and abilities make ERT ministry possible, but none are more important than being present with
those whose lives have been affected. Our relief efforts are fully dependent on volunteers, and we strongly encourage
those interested in serving in this unique ministry to email ladisasterpastor@gmail.com, so that training can be
arranged.
Bob Deich, Early Response Team Coordinator

WESLEY CENTER
The Wesley Center continues to address our mission statement of providing “a place for spiritual holiness, healing
and wholeness under the guidance of our Lord Jesus Christ.” To help us accomplish our mission statement, we
installed a new zip line along with a rock climbing wall and a ropes challenge course. We were very pleased to have
Bishop Harvey zip across the lake on the zip line (you can see part of her tour on our video). To purchase and install
all of this equipment, the Wesley Center is very appreciative of the Franciscan Missionaries and the Lake Charles
District for their generous donation of funds. These new features have allowed us to offer both adult and youth
leadership training events throughout the year plus provide another fun activity for any other group utilizing the
Wesley Center.
The Wesley Center Board of Trustees has identified numerous projects that are necessary in order to maintain the
long-term sustainability of the Wesley Center. Based upon survey results, we have already begun implementing these
projects and will continue working to implement others. Already completed is an upgrade of internet connectivity for
our entire campus. Fiber optics communication has been run to the property and the Wesley Center staff has install a
Wi-Fi network which greatly enhances our internet capabilities.
Next on the list of priorities, based upon the results of surveys, is updating of our lodges. Our goal is to replace all
double beds with queen size beds and replace all the bed spreads and sheets. Updating the remaining furniture and
improving the bathrooms is also included in this project. We are also researching the possibility of installing an
elevator in one of the lodges thereby providing greater access to the second floor.
While being very conscientious of finances, but also aware of the ongoing need to maintain and improve our facilities,
the Board of Trustees knows we must raise additional revenue. We are reviewing options for raising significant funds
to address our priority list and eliminate some existing indebtedness. We would ask each congregation pray about
opportunities to assist in furthering our ministry here at the Wesley Center.
Always remember, if you haven't been to the Wesley Center in a while, or you have never visited us, you are
encouraged to make an effort to come and experience one of the many opportunities available to everyone. You can
also see the wonderful Wesley Center by visiting the website at http://www.thewesleycenter.com .
Scott Sutton, Chair, Board of Directors

229

