HealthCARE2020

And serve each other according to the gift
each person has received, as good managers
of God’s diverse gifts.
1 Peter 4:10

The Commitment
To provide a life time benefit for clergy and their spouses
who retire with significant years of service to the
Louisiana Annual Conference.
To reduce costs without shifting costs to the retirees.
To provide personalized assistance, advice and decisionmaking support should changes be implemented.
To ensure no participant is left behind.

The Proposed Solution
Provide a “Private Exchange” for participants through Via
Benefits, in partnership with Wespath.
Participants will have access to multiple Medicare supplement or Advantage plans under one-on-one consultation and assistance.
An annual $1,200 Health Reimbursement Arrangement,
plus access to a grant under a Catastrophic Prescription
plan of up to $7,000 per year per participant.

The Challenge

95% of participants will be in an equal or better cash
position and can elect to change plans from year to year.
We are a self-funded insurance fund which means our
risk pool is limited to the retirees in our Conference.
The accumulated postretirement benefit obligation
(amount owed) with the current benefit offering is
$33,000,000 versus designated assets for retiree health
benefits of $6,000,000.

The savings will be due to moving our participants to a
larger risk pool to spread the high medical costs over a
larger number of people.
The current plan requires retirees to use after tax dollars
and the new plan will convert that to pre-tax dollars.

Funds will be exhausted in 5-7 years.
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Our Commitment to CARE
Communicate with compassion
Acknowledge and take action
Respect and reassure
Empathize and explain
Individualized telephone support to
help make an informed and confident
enrollment decision for Medicare
supplemental coverage.

No One Left Behind
Education about the differences
between various plans, and the costs
of each of those plans;

Advice and decision-making support,
based on current coverage and
future needs; and

Assistance with enrolling in medical,
prescription drug, dental and vision
plans.

While there is still a risk that 5% of the
current participants will see an increase in
costs, the Conference Office and the
Health Care Task Force wanted to ensure
that these participants not be left behind.
To do this, they will create a catastrophic
HRA prescription drug pool based on the
current data for those who fall into the
cash-negative pool. These participants will
be eligible to participate in a claims
process with Via Benefits where up to
$7,000 a year can be spent on their
prescription drugs, which is the area
where most of the higher costs come
from.

Custom Fit - Just For Your Needs
Via Benefits’ licensed benefit advisors will help you
select Medicare supplemental coverage that fits your
needs. Via Benefits’ benefit advisors have helped more
than 700,000 eligible participants (including those from
over 25 United Methodist Annual Conferences in
partnership with Wespath Benefits and Investments)
compare the Medicare supplemental plan options
available in order to choose plans that best meet their
individual needs. These benefit advisors do not sell
products, nor are they paid on commission—they are
available to assist you in finding the Medicare
supplemental plan that works best for you.
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HealthCARE2020 Questions
Q.
A.

Are retirees being dropped from health plan coverage with the Louisiana Conference?
No. The Board of Pensions and Health Benefits, at the recommendation of the Healthcare Task Force, is pro
posing a new retiree health benefit plan designed to be effective January 1, 2020.

Q.

If a retiree elected not to continue with medical coverage after retirement, can they opt back in to the
proposed plan?
Yes, eligible retirees can choose to be a participant in the proposed plan. The eligibility rule of having
participated in the Louisiana Conference Active Clergy Health Plan for a minimum of two years prior to
retirement date will be applicable.

A.

Q.
A.

Will there be a vote for the proposed plan? If so, when?
Yes, there will be a vote by clergy and lay delegates at the 2019 Annual Conference in June in Shreveport
when the CBOPHB presents their report.

Q.
A.

Why is there a proposed change to the retiree health benefit at this time?
In order to honor the commitment of providing access to health care benefits to retirees, options had to be
looked at for providing a lifetime benefit and selecting the best offering. Reports indicated that the money al
located to retiree health benefits would run out in 5-7 years if nothing were done.

Q.
A.

Is the Woolworth money still earmarked for retiree health benefits?
Yes, the Woolworth funds are designated by CBOPHB for retiree health benefits. But unfortunately, there are
not enough funds to cover the long term liability for this long term benefit.

Q.

Will a spouse, covered as dependent on current lay plan, be able to remain as a participant on the
lay plan?
Yes, there will be no changes at this time to the Conference active and lay plan, and covered participants
and dependents will remain on this plan, but not as a dependent on the proposed retiree plan.

A.

Q.
A.

Will proposed plan coverage benefits be the same as current and include dental and vision?
You will be able to select the plan (a Medicare supplement or Medicare Advantage plan) that best fits you,
whether it be similar benefits or something different; and you will be able to select a dental and vision plan,
along with your medical benefits.

Q.

Will a retiree have to elect the proposed subsidy arrangement using Via Benefits or can they received a
subsidy and purchase a plan of their choice?
Retirees will be required to enroll with Via Benefits in order to receive the Health Reimbursement
Arrangement and be eligible for the Catastrophic Prescription Drug plan, if needed.

A.

Q.
A.

Why can’t we raise the premiums and continue with the current plan?
The CBOPHB has increased the retiree health premiums annually by the maximum allowed of 5%, but the
increase still isn’t enough to cover the claim expenses incurred.

Q.
A.

Will there be detailed information available for review prior to the vote at Annual Conference?
Yes. There will be many forms of communication: emails, letters, brochures, district meetings, the Louisiana
Conference Website at www.la-umc.org/healthcare2020, and an information table at Annual Conference.
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