March 12, 2019

Greetings, Retirees and Surviving Spouses,
The purpose of this letter is to give you a very brief overview of the proposed changes to the
Retirement Health benefits offering.
These changes will be coming before the Annual Conference for a vote in June.

Our Challenge
As it stands now, we are a self-funded insurance, which means our risk pool is limited to the
retirees and their spouses in our Conference. The health care industry experts report that our
self-insured health insurance risk pool carries a long-term liability of $33,000,000. However, we
only have $6,000,000 in assets in the Woolworth reserves account for this liability. This is a
critical situation as it means our funds will be exhausted in 5-7 years. Together, we must act
now to ensure that all retirees, current and future, are not left behind.

Our Approach
A special Health Care Task Force (HCTF2020) formed under the authority of the Bishop began
meeting in the Spring of 2018 (a list of members can be found on our website at www.laumc.org/HealthCARE2020). These faithful United Methodists from the Louisiana Conference
engaged various legal and health care industry professionals to help develop multiple potential
solutions for our retirees’ health plan.
The primary focus was to match our assets with benefits offered, but not to shift costs to
retirees. Prayerful consideration and emphasis was placed on providing personalized
assistance to each retiree with advice and decision-making support, and ensuring that no
participant would be in a less favorable position than under the current plan.

The Proposed Solution
A quick overview of the changes proposed:
•
•

•
•
•

Elimination of existing after-tax retiree health premiums, resulting in $299 per person per
month savings.
A $1,200 per year, per participant (retiree and spouse $2,400) Health Retirement
Arrangement (HRA) subsidy granted annually to purchase a Medicare Supplement
plan, or Medicare Advantage plan through a “Private Insurance Exchange”, Via Benefits
(a partner with Wespath Benefits and Investments).
One on one counseling by Via Benefits’ trained representatives to recommend Medicare
plan(s) that match the retiree’s individual health and financial needs.
Access to a Catastrophic Prescription Health Retirement Arrangement (HRA) Pool
account for up to $7,000 per year per participant, less a $500 deductible.
Effective date for the new plan if adopted would be January 1, 2020.

The Result
1. At least 95% of participants will be in an equal or better cash position, and possibly
100%, if they use the Catastrophic Prescription HRA account to be provided
2. Participants can elect to change Medicare plans every year if they are not happy
3. After-tax dollars utilized for health care will be converted into pre-tax dollars which
equals tax savings for participants
4. The plan enters into a bigger participant insurance pool and shifts the costs away from
the Conference’s participants and the Conference
5. The Conference Benefits Office will continue to be a liaison and advocate for our retirees
6. The long term commitment to provide health care access to all retirees, current and
future, is financially sound and achievable

What’s Next
Regular communication will be sent via email updates and you can subscribe to those email
updates by heading to our web site www.la-umc.org/HealthCARE2020
Informational Tours are scheduled for each District and the details are found both on our web
site and below
DISTRICT
Acadiana

DATE
April 30

TIME
1:00-3:00pm

LOCATION
Asbury UMC, 101 Live Oak Drive,
Lafayette

Lake Charles

May 1

10:00am-noon

Oakdale UMC, 309 E. 6th Street, Oakdale

Monroe

May 2

9:00-11:00am

St. Paul’s UMC, 1901 Lexington Ave,
Monroe

Shreveport

May 2

4:00-6:00pm

Noel Memorial UMC, 520 Herndon St,
Shreveport

Baton Rouge

May 6

10:00am-noon

First UMC – BR, 930 North Blvd., Baton
Rouge

New Orleans

May 7

1:00-3:00pm

St. Matthew’s UMC, 6017 Camphor St.,
Metairie

All retirees, spouses, and family members are invited to attend any of the tours.

Our Ask
We are asking for each of you to please consider attending the Conference, affirming the hard
work of HCTF2020, and vote YES to ensure the Conference can provide a beneficial health
benefit offering in the long term.
An information table will be set up at the Annual Conference this June, so stop by and ask any
remaining questions or visit our web site: www.la-umc.org/HealthCARE2020.

Our Commitment to Care
The Louisiana Conference is thankful for each and every one of our clergy and their families
who have faithfully served the Church for many years. You have surely earned our commitment
to providing a lifetime health benefits offering with the best benefits package possible. This
commitment extends to make every effort to reduce costs without shifting costs to the retirees.
At the same time, we commit to provide personalized assistance, advice and decision-making
support should changes be implemented.
We will:
• Communicate with Compassion and Courtesy
• Acknowledge and take Action
• Respect and Reassure our Retirees
• Empathize and Explain what is happening
His Peace to you today and always, and yours in service to Christ,

Sandy O’Brien, CPA
Conference Benefits Officer
Health Care Task Force 2020 Members:
Clergy
Laity
Rev. Elaine Burleigh (Active)
Joy Irwin, Chair
Rev. Betsy Eaves (Active)
Omer Davis, Chair of CBOPHB
Rev. Dr. Wayne Evans (Retired)
Marsha Hopper
Rev. Cheri Godwin (Active)
Henry Stamper
Rev. Richard Humphries (Active)
Rev. John Locascio (Retired)
Rev. Ben McGehee (Active)
Rev. Dr. Van Stinson (Active), Conference
Rev. Todd Rossnagel (Active), Communications
NOTE: Frequently Asked Questions on reverse side

FAQ’s
Q.
Are retirees being dropped from health plan coverage with the Louisiana Conference?
A.
No. The Board of Pensions and Health Benefits, at the recommendation of the Healthcare Task
Force, is proposing a new retiree health benefit plan designed to be effective January 1, 2020.
Q.
If a retiree elected not to continue with medical coverage at retirement, can they opt back
in to the proposed plan?
A.
Yes. Eligible retirees can choose to be a participant in the proposed plan. The eligibility rule of
having participated in the Louisiana Conference Active Clergy Health Plan for a minimum of two years
prior to retirement date will be applicable.
Q.
Will there be a vote for the proposed plan? If so, when?
A.
Yes. There will be a vote by clergy and lay delegates at the 2019 Annual Conference in June in
Shreveport when the CBOPHB presents their report.
Q.
Why is there a proposed change to the retiree health benefit at this time?
A.
In order to honor the commitment of providing access to health care benefits to retirees, options
had to be looked at for providing a lifetime benefit and selecting the best offering. Reports indicated that
the money allocated to retiree health benefits would run out in 5-7 years if nothing were done.
Q.
Is the Woolworth money still earmarked for retiree health benefits?
A.
Yes, the Woolworth funds are designated by CBOPHB for retiree health benefits. But
unfortunately, there are not enough funds to cover the long term liability for this long term benefit.
Q.
Will a spouse, covered as dependent on current lay plan, be able to remain as a participant
on the lay plan?
A.
Yes, there will be no changes at this time to the Conference active and lay plan, and covered
participants and dependents will remain on this plan, but not as a dependent on the proposed retiree
plan.
Q.
Will proposed plan coverage benefits be the same as current and include dental and
vision?
A.
You will be able to select the plan (a Medicare supplement or Medicare Advantage plan) that best
fits you, whether it be similar benefits or something different; and you will be able to select a dental and
vision plan, along with your medical benefits.
Q.
Will a retiree have to elect the proposed subsidy arrangement using Via Benefits or can
they receive a subsidy and purchase a plan of their choice?
A.
Retirees will be required to enroll with Via Benefits in order to receive the Health Reimbursement
Arrangement and be eligible for the Catastrophic Prescription Drug plan, if needed.
Q.
Why can’t we raise the premiums and continue with the current plan?
A.
The CBOPHB has increased the retiree health premiums annually by the maximum allowed of
5%, but the increase still isn’t enough to cover the claim expenses incurred.
Q.
Will there be detailed information available for review prior to the vote at Annual
Conference?
A.
Yes. There will be many forms of communication: emails, letters, brochures, district meetings,
the Louisiana Conference Website at www.la-umc.org/healthcare2020, and an information table at
Annual Conference.
Please take the time to visit our website:
www.la-umc.org/HealthCARE2020 for more detailed information

